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REPAIRS MADE EASY WITH COLD SPRAY TECHNOLOGY
More information on page 2

THE NSW MINING HEALTH, SAFETY, ENVIRONMENT & COMMUNITY (HSEC) AWARDS ON 
MONDAY JULY 25 CELEBRATED INNOVATION AND ACHIEVEMENTS IN OUR INDUSTRY.

CONGRATULATIONS TO GLENCORE, THE BLOOMFIELD 
GROUP, YANCOAL AND EVOLUTION MINING!

CELEBRATING 
EXCELLENCE
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Visit our showroom at 31 John Street, Singleton or Phone us on 0467 774 947

Our team will turn your dreams into a reality. We 
work with you from planning to completion, taking 

all the stress out of renovating.

SPECIALISING IN  
KITCHENS, BATHROOMS, TILES & APPLIANCES

RENOVATING?
WE’VE GOT YOU COVERED.
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OPINION

GO KNIGHTS! 
GO MINERS!

OUR HUNTER MINING COMMUNITIES WILL AGAIN BE IN 
THE SPOTLIGHT IN AUGUST AS WE CELEBRATE THE 10TH 

ANNIVERSARY OF THE PARTNERSHIP BETWEEN NSW MINING 
AND THE NEWCASTLE KNIGHTS AT THE VOICE FOR MINING 

FAMILY DAY ON 21 AUGUST AT MCDONALD JONES STADIUM.
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Since 2013 the partnership 
between our miners and 
the Knights has highlighted 
the important work of 
tens of thousands of NSW 
mining families, including 
through our annual Voice 
for Mining Family Day.

This year, the Newcastle Knights 
men’s team will wear a special 
anniversary edition of the now 
famous hi-vis mining jersey 
in Round 21 action against 
the Canberra Raiders. 

It’s been a tough season for 
Knights supporters. We are all 
hoping for some good results 
in the weeks ahead, and a win 
against the Raiders would be 
particularly pleasing.

THE CONNECTION BETWEEN 
THE CLUB AND OUR 
INDUSTRY IS STRONG, 
AND CONTINUES TO GROW. 

Many current and former players 
have worked in mining, and Billy 

Peden, Steve Simpson, Adam 
Muir, Tony Butterfield, Josh King, 
Nathan Ross and more in the 
NRL. It’s one of the reasons why 
our decade of support for the 
Knights has worked so well.

And over the last decade we’ve 
expanded our partnership to 
include an investment in the 
development of an introduction 
of an NRLW team into the 
competition too. Current players 
Phoebe Desmond and Rangimarie 
Edwards-Bruce also have a close 
connection with our industry. 

We look forward to seeing as 
many of our mining families 
as possible wearing hi vis 
to the game on 21 August, 
and we thank @theCoalface 
magazine for their support 
with a terrific ticket giveaway 
competition in this issue.

Go Knights! Go Miners!

Stephen Galilee, CEO, 
NSW Minerals Council www.thecoalface.net.au 

Shop 10, 157-159 John Street, Singleton NSW 2330

HAVE YOU HEARD OF COLD 
SPRAY TECHNOLOGY?

The technology of Cold Spray uses supersonic 
particle deposition of metal powders to create 
industrial-scale parts and surface coatings.

COATINGS THAT CAN BE SPRAYED 
Aluminium, zinc, copper, tin, nickel, babbitt, 
gold, silver, platinum, Inconel 635 (He).

WHAT DOES THIS MEAN 
FOR YOU?
If there is a defect on a part such as an engine 
block, it often makes it unusable. This leaves you 
with a bulky part that needs to be discarded, which 
can be costly. The Titomic D523 low-pressure cold 
spray system makes easy work of repairing parts 
that are deemed unusable. Rather than spending 
$250k on a new engine block, revive the current 
part for a fraction of the cost.

This handheld device gives you the power to repair 
anything, anywhere, anytime!

AN EXAMPLE OF A DEFECT ON A PART

COLD SPRAY OF METAL ADDED TO THE ORIGINAL PART

FINAL MACHINED FINISH READY FOR USE

0455 552 200         Brauntell.com.au

REQUEST A DEMO 
Simply scan this QR 
code

THE 
EASIEST WAY 
TO SAVE THIS 
YEAR

Nine finalists had been selected for 
their achievements and breakthroughs 
in four categories: health, safety, 
environment and community. Every 
finalist demonstrated our industry’s 
high standards and commitment to 
excellence and were deserving of the 
recognition. It was wonderful to see 
awards like these acknowledging best 
practices across our industry.

Best practices in our industry were 
also encouraged and supported at 
the NSW Mining HSEC Conference. 
Leaders and experts from across 
Australia shared their insights and 
lessons for a safer, healthier and more 
sustainable industry. After a two year 
hiatus, it was great for our industry 
to be able to come together once 
again and discuss the challenges and 
opportunities ahead.

IT’S A MONTH OF MILESTONES. 
MONUMENTAL MILESTONES. 

Muswellbrook Coal will soon dig out 
coal for the very last time, marking 
the end of 115 years of operation. 

Over that time, they have made 
an enormous contribution to the 
Muswellbrook community and that is 
set to continue as they work towards 
becoming one of the first mines to 
transition into renewable energy.

It’s also farewell for Peter Constable. 
On July 7, Peter retired after an 
incredible 53 years at Hunter Valley 
Operations. This dragline operator 
epitomises everything we love about 
coal miners. Loyal, hardworking and 
one hundred percent committed to the 
job. We wish Peter all the best on his 
well-deserved retirement.

Lastly, we pay tribute to Coal Services 
who have now been in operation in one 
form or another for over a century. 
During that long history they have 
helped bring about overwhelming 
improvements in our industry in 
all areas of health and safety. 100 
years on and their mission has not 
changed - to ensure every worker goes 
home safe. And there is nothing more 
important than that.

LAST MONTH, WE WERE HONOURED TO ATTEND THE NSW MINING 
HEALTH, SAFETY, ENVIRONMENT & COMMUNITY (HSEC) AWARDS 

ALONGSIDE HUNDREDS OF INDUSTRY REPRESENTATIVES AND 
CELEBRATE INNOVATIONS AND ACHIEVEMENTS IN OUR INDUSTRY.

MONUMENTAL 
MILESTONES

@ THE COALFACE
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MINING INDUSTRY CONTRIBUTED
THE RETURN TO THE COMMUNITY FROM AUSTRALIA’S MINING INDUSTRY HAS AGAIN HIT RECORD LEVELS 
WITH A COMBINED $43.2 BILLION IN COMPANY TAX AND ROYALTIES PAID IN FINANCIAL YEAR 2020-
21, A 16 PER CENT INCREASE FROM THE $37.3 BILLION CONTRIBUTED IN THE PREVIOUS PERIOD.

THERMAL BLOCKS TO BE PRODUCED IN THE HUNTER

Australian clean energy company MGA Thermal has unveiled the 
first stage of its new manufacturing facility in Port Stephens.

MGA Thermal manufacture blocks that consist of a purpose-
invented material called Miscibility Gap Alloy (MGA). The blocks 
are made of that matrix material which keeps the block solid 
and the metallic material is dispersed as particles. The matrix 
is highly conductive and rapidly distributes heat, keeping the 
particles in place as they melt when heat energy is absorbed.

The blocks store thermal energy which is released as they cool.

The manufacturing facility at Tomago will be capable 
of manufacturing more than 1,000 blocks, or 1MWh 
of energy storage, per day by the end of 2022.

OPINION

NEWS DIRECTOR JESSICA ROUSE FROM 2HD 
NEWFM HAS THE LATEST NEWS STORIES

FIREFIGHTERS AWARDED HONOURS FOR THEIR COURAGE

A special ceremony was held in Singleton to recognise the courageous 
efforts of the firefighters who responded to a fatal house fire back in 
2019 where an 11-year-old boy and two twin 5-year-old girls were killed.

22 NSW Fire and Rescue firefighters from Branxton, 
Rutherford, Kurri Kurri and Singleton were called to the 
fire. Crews broke through windows to rescue the twin girls 
from their bedrooms just seconds before the rooms were 
engulfed. They were taken to hospital but died soon after.

Upper Hunter MP David Layzell said each firefighter being 
honoured had put their lives at risk to save the young family.

SINGLETON THREATENED BY FLOODWATERS

BEEKEEPERS COUNTING THE 
COST OF VARROA MITE

As of 23rd July there were 40 
premises across NSW infested 
with the varroa mite destructor. 

On June 22nd, a routine inspection 
at the Port of Newcastle detected the 
varroa mite in hives prompting the 
Department of Primary Industries to 
implement exclusion zones that have 
now spread across much of the Hunter. 

Thousands of bees and hives have 
been destroyed across NSW in a bid 
to eradicate the mite. The NSW DPI 
did hit pause on killing the mites in 
a bid to gather more information on 
the mite and how it’s spreading. 

NATIVE BIRDS SUFFERING 
NEAR POWER STATIONS

Native birds living around coal-fired 
power stations in the Hunter Valley 
could be suffering from a build-up 
of heavy metals in their bodies.

A new report from the Hunter 
Community Environment Centre has 
revealed water birds living near power 
stations like Liddell at Muswellbrook 
and near Myall Lake at Port Stephens 
have a toxic build-up of metals like 
lead and mercury in their systems.

That exposure can lead to health 
impacts including reproductive 
dysfunction, increased susceptibility 
to disease, and behavioural changes.

The study identified one Cormorant 
from Lake Macquarie, and two 
Black Swans from Lake Liddell that 
could be suffering from the effects 
of at least three heavy metals.

MT PLEASANT DECISION 
DUE IN AUGUST

The Independent Planning 
Commission is expected to make 
its decision on the expansion of Mt 
Pleasant mine by mid-August. 

MACH Energy is looking to extract 
an additional 247 million tonnes 
of ROM coal by deepening and 
extending part of the open cut areas 
of the mine site at Muswellbrook. 

The mine’s life will also be extended 
by 22 years to December 2048 should 
their approval get the green light. 

The Department of Planning and 
Environment recommended the 
project for approval. They received 
250 submissions in response to 
MACH Energy’s plans with 56 per 
cent of responses opposed and 42 
per cent of the responses in favour 
of the project going ahead. 

Residents in Singleton’s 
township were on edge in July 
when the Hunter River neared 
flowing over the levee bank.

An unprecedented amount 
of rainfall fell across the 
Hunter catchments forcing 
many residents to evacuate 
in Broke, Bulga, Wollombi 
and parts of Maitland.

The New England Highway was 

cut off by floodwater on both 
sides of Singleton, the highway 
at Maitland was also cut in two 
and Gillieston Heights as well as 
many other parts of the region 
were totally cut off by floodwater.

Many locals are still cleaning 
up and counting the cost of the 
flood and are fearful the Bureau 
of Meteorology’s forecast for a 
wet summer will be confirmed.

A RECORD $43.2 BILLION
Company taxes paid reached a new 
record high of $26.5 billion and 
royalties also reached a high of $16.7 
billion in 2020-21, contributing 
significantly to federal, state and 
territory governments at a time 
when they needed it most during 
the COVID-19 pandemic.

EY was engaged in relation to the 
calculation of actual royalty and 
company tax payments attributable 
to the minerals sector in 2020-21. 
The report shows that in the last 
decade (between 2011-12 and 2020-
21), the mining industry contributed 
$254 billion in company taxes and 
royalties ($142 billion and $112 
billion respectively).

COMPANY TAX AND ROYALTIES 
PAYMENTS ARE EXPECTED TO 
CONTINUE INCREASING IN 2021-
22 IN LINE WITH INCREASES IN 
EXPORT EARNINGS. THIS IS DRIVEN 
BY A POSITIVE OUTLOOK IN THE 
PRICE AND QUANTITY PRODUCED 
OF METALLURGICAL AND 
THERMAL COAL COUPLED WITH 
A ROBUST YEAR FOR IRON ORE, 
GOLD AND BASE METALS.

The industry in Australia continues 
to pay the highest average wages, 

the most company taxes, delivers 
the most export revenue and is 
critical to supporting regions and 
communities – supporting 1.1 
million jobs in the mining industry 
and its supply chains.

The Australian mining industry 
always pays its fair share of tax 
while providing royalties to state 
governments to pay for improved 
roads, hospitals and other 
infrastructure and services.

Mining companies also support 
thousands of regional businesses 

around Australia and their workers 
who provide essential services that 
keep the industry operating.

In addition to new jobs across the 
nation and paying its fair share 
of taxes and royalties, the mining 
industry has been supporting local 
communities through the COVID-19 
pandemic, providing substantial 
donations to hospitals, charities, 
child care centres and schools.

Tania Constable 
CEO, Minerals Council of Australia

1800 897 336  

sales@tyredoctor.com.au 

tyredoctor.com.au

RIM 
INSPECTION, 
REPAIR & 
CERTIFICATION
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‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

A crow was sitting on a tree, 
doing nothing all day. A rabbit 
asked him, “Can I also sit like 
you and do nothing all day 
long?” The crow answered, 
“Sure, why not.” So, the rabbit 
sat on the ground below 
the crow and rested.

A fox jumped on 
the rabbit and ate it.

Moral of the story: To be sitting 
and doing nothing, you must 
be sitting very high up.

COAL IS BIGGER THAN IRON ORE

Coal eclipsed iron ore in May as 
Australia’s most valuable export.

Data from the Australian Bureau 
of Statistics has revealed earnings 
from coal shipments jumped to 
$14.7 billion surpassing iron ore 
for the first time in 13 years.

Glencore said they were “proud” of 
the latest figures which show the 
significant role of the commodity 
in Australia’s economy. 

They added that the data demonstrated 
the important role of high-quality 
Australian coal in electricity generation, 
steel making and energy security.

At the same time, Whitehaven 
Coal released its latest update 
showing a forecast $3 billion 
profit as coal prices surge.

NO DIGGERS IN SINGLETON 
EITHER, BUT ANOTHER STAGE 
OF THE BYPASS ANNOUNCED

Prequalified contractors are now being 
called to register their interest for 
the $700 million Singleton Bypass.

Transport for NSW has been working 
on revising the design, which now 
includes a full interchange with 
Putty Road and a new 600-metre 
bridge at the southern connection. 

Prequalified contractors are being 
encouraged to submit Registrations 
of Interest to finalise the design 
and construct the bypass.

Early work is expected to start later 
this year and the bypass is scheduled 
to open to traffic in 2026.

NO DIGGERS YET, BUT ANOTHER STAGE FOR THE MUSWELLBROOK BYPASS

A report detailing responses 
to community feedback on 
the Muswellbrook Bypass 
environmental assessment and 
concept design has been released.

Transport for NSW received a total of 
24 submissions from the community, 
businesses, Muswellbrook Shire Council 

and government agencies on a 
range of issues such as property, 
land use and amenity impacts 
including noise and air quality.

A Transport for NSW 
spokesperson said community 
feedback is essential.

The New South Wales 
Government will contribute 
$67.2 million and the Australian 
Government $268.8 million to 
build the Muswellbrook bypass 
on the New England Highway, 
creating 720 direct jobs and 
just over 1000 indirect jobs.

IN THE NEWS @ THE COALFACE@ THE COALFACE
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FOLLOWING THE ELECTION IN MAY OF THE ALBANESE LABOR GOVERNMENT, I WAS 
DELIGHTED AND HONOURED TO BE APPOINTED THE NEW MINISTER FOR RESOURCES 
AND NORTHERN AUSTRALIA – THE FIRST WOMAN TO DO THIS JOB.

MEAT 
RAFFLE 

Limit of one entry per person. By submitting an 
entry, you consent to the use of your contact 

details for promotional and marketing purposes.

WORTH $150 COMPLIMENTS OF

THE HUNTERS BEST BUTCHER 
OF HAND-PICKED MEATY 
GOODNESS! 

FOR YOUR CHANCE TO WIN, 
SIMPLY SMS: ROBERTS MEATS, 
YOUR NAME AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

THE MEGA 
MONTHLY 

WAUCHOPE
02 6585 1000

HUNTER VALLEY 
02 6574 6499

Supplying the 
MINING INDUSTRY 

with parts and 
components suitable for 
Caterpillar and Hitachi 

since 1964

www.EXPRESSWAY.com.au
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We're celebrating our 10-year partnership with 
a special anniversary edition of the famous
Newcastle Knights hi-vis mining jersey.

So wear your colours with pride to celebrate our
mining families and the good things mining
brings to NSW at the 10th annual Voice for Mining
Family Day at McDonald Jones Stadium.

Voice for Mining Family Day
21 August 2022
Newcastle Knights v Canberra Raiders

voiceformining.com.au

I am fully aware of how much the 
coal sector means to the people of 
Australia and New South Wales.

The Australian Government 
is fully committed to 
supporting our coal workers.

We understand the important role 
the sector plays in providing jobs, 
energy security and contributing 
economically to many regional 
areas of the country.

In Australia, the coal industry 
generates more than $10 billion 
annually in royalties, and provides 
more than 50,000 direct jobs.

Significantly, most of these 
are in regional areas, with the 
lion’s share in the Hunter Valley 
and central Queensland.

The numbers speak for themselves.

Coal mines in NSW directly 
employ around 20,000 workers, 
and NSW coal export values and 
royalties have been increasing with 
rising commodity prices.

These royalties contribute to crucial 
new investments in roads, hospitals 
and schools, providing opportunities 
for current and future generations.

SO THERE’S NO DISPUTING THE 
IMPORTANCE OF THE SECTOR TO 
THE LIVELIHOODS OF TENS-OF-
THOUSANDS OF HARD WORKING 
AUSTRALIAN MEN AND WOMEN.

A leading survey of mining and 
exploration companies revealed that 
Australia is seen internationally as 
one of the most attractive regions in 
the world for mining investment.

We’ll keep it that way by 
maintaining a stable investment 
environment, which is crucial to our 
ability to attract the next wave of 
resources investment. 

Of course, the world’s energy mix 
is undergoing one of the largest 
transformations we’ve ever seen. 

Against that backdrop – and the road 
to net zero – I see the mining sector 
as part of the solution, rather than 
part of the problem.

Put simply, the sector and its 
workers need support during this 
period of immense change. 

We will do that by backing the 
development and deployment of 
new technologies to reduce carbon 
and methane emissions. 

BUT IF THERE’S ANYTHING 
WE HAVE LEARNT FROM THE 
ENERGY CHALLENGES GRIPPING 
THE WORLD, IT IS THAT COAL 
GENERATION WILL CONTINUE 
TO PAY AN IMPORTANT 
PART IN OUR ENERGY MIX 
FOR MANY YEARS TO COME.

My goal is to make sure the resources 
industry is heading towards net 
zero, and that the community 
is aware of how the sector will 
play a role in meeting Australia’s 
new climate targets. 

It’s clearly been a challenging 
couple of years for everyone 
involved in the sector – and the 
challenges are far from over.

But the sector has ridden the bumps 
and is emerging in a strong position.

I am looking forward to working with 
the sector to ensure the coal industry 
remains healthy and continues its 
crucial contribution to the economy, 
to regional communities, and the 
livelihoods of so many Australians.

Hon Madeleine King MP 
Minister for Resources and 
Northern Australia  

COMMITTED 
TO SUPPORTING 
OUR COAL 
WORKERS

MINISTER KING VISITING 
BLOOMFIELD COLLIERY

OPINION

@ THE COALFACE
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100 years
of protecting

When Coal Services was founded in 2002, it built on the legacy of its 
predecessors who for decades had served to protect the NSW coal 
industry and its workers. Today, our purpose remains, ‘To Protect’.

www.coalservices.com.au
TOP: MUSWELLBROOK OPEN CUT, THEISS BROS INSPECTING 

‘LUMPS’ OF COAL IN 1945 MIDDLE: MAN OPERATING MACHINE 
IN 1946  BOTTOM: PHOTO OF THE MINE IN THE 1960S.

decision to sign up and become 
a unionised work force. By July 
22 the Muswellbrook Colliery 
was on its first strike, and for 
most of that year, there was a 
general strike that persisted at the 
site as miners fought for better 
pay and conditions. 

Another interesting point of 
history for the MCC workforce 
came in 1949 after WWII when the 
coal at MCC was in high demand. 
The workforce was refusing to 
work and with such demand for 
the coal, the government needed 
to intervene to keep the mine 
operations happening. 

“It got to the point that the 
government actually sent in 
troops to mine the coal from 
Muswellbrook Coal for about two 
months,” said Grant. 

“The striking miners wouldn’t go 
back to work and they couldn’t 
come to an agreement with the 
Company at that time so the 
government said ‘well okay we’ll 
send troops in and they’ll mine the 
coal.’ The troops were able to mine 
the coal just as productively as the 
striking coal miners setting small 
production records during their 
time - which ultimately convinced 
the striking miners to head back to 
work and get on with the job.”

IT HAS BEEN MILESTONES SUCH 
AS THIS THAT HAVE ENRICHED 
THE HISTORY AT MCC AND 
SAW THE BUSINESS CONTINUE 
TO GROW AND THRIVE AS 
THE YEARS PROGRESSED. 

The mine continued to be well 
ahead of its time when in 1944 MCC 
became the first open-cut coal mine 
in the Southern Hemisphere. 

The work was initially carried out 
on a contract basis by Thiess Bros. 
of Brisbane until 1957. Thiess is 
still one of the biggest contractors 
in the Hunter Valley across 
the mining industry. 

In 1954 MCC expanded their 
business once again creating 
the Muswellbrook Brick and 
Tile Company, which at its peak 
produced 20,000 bricks a day. 
Whilst not a core mining business, 
the Company saw a need to expand 
the business and fill a void within 
the Upper Hunter community as 
building products had to come from 
Maitland or Tamworth.

The No.1 Underground mine shut 
down in 1982 after 74 years of 
operation. The shutdown was 
forced in the end after the pit 
partly collapsed on itself because 
the underground pillars that sat 
directly below the ‘pit top’ area 
were not stable enough to hold 
the ground up and a large portion 
of the surface structures that sat 
above the No. 1 entrance collapsed 
into the access tunnels. Whilst for 
many companies this would surely 
mean an end to operations, for MCC 
the business was still determined 
to move ahead which saw the 
opening of the No.2 Underground 
and continuation of the open cut 
operations in the years ahead.

In 1989 Japanese energy company 

Idemitsu bought MCC and is still 
the proud owner to this day. 

“Idemitsu has ridden the peaks 
and troughs, but they’ve always 
stayed here. Idemitsu is a proud 
community citizen and has 
always accepted that operating 
in the mining industry is a 
rollercoaster ride and has both 
good and bad times,” said Grant.

Up until recently MCC employed 
around 165 people, however 
this is starting to reduce as the 
mine edges closer to finishing 
in approximately two months’ 
time, having fully exhausted all 
of its coal reserves. 

“The people here are 
awesome, the production and 
maintenance workforces are 
great people whether they be 
MCC employees or contractors 
- my staff are just great, I love 
them to bits,” said Grant. 

Once mining finishes at MCC 
all of the employees will 
progress to whatever their 
next challenge or journey may 
be, and Idemitsu has ensured 
everyone has the skills they 
need to either move on to 
another job in the industry 
or go on and do something 
completely different. 

MCC ran their employees 
through training courses 
including resume writing 
and resilience skills as well 
as making sure everyone who 
wanted to continue in the 
mining industry gained extra 
skills where possible. MCC 
also financially supported 
those workers who required 
specialist training that was not 
mining related, recognising 
that not everyone wanted to 
be part of the industry moving 
forward as they chose their 
future path outside of mining. 

SO WHAT’S NEXT FOR MCC?

The mine will enter a phase 
of planned rehabilitation 
at some point in the future 
and then just like MCC 
turned Muswellbrook into 
a coal mining town, the 
mine is currently assessing 
projects that could see the 
MCC post mining land use 
to be one of the first to 
transform into Muswellbrook 
Clean Industries Precinct 
with future potential. 

In 2021 it was announced 
the preliminary 
feasibility studies were 
nearing completion and 
environmental approvals 
would be undertaken for 
the Muswellbrook Pumped 
Hydro Project. The project 
will provide 250 megawatts 
of power per hour over an 8 
hour period and is hoped to 
be completed by 2029. There 
are also plans for a solar 
project at the site. 

Whatever happens next, 
Muswellbrook Coal Company 
will forever hold a place 
in the history books.

The first sod was turned on 
Muswellbrook Coal Company (MCC) 
on 1st November 1908 by Henry 
John Jeans. Now Henry was no coal 
miner and he was no businessman, 
but he had been watching water 
boring activities at the Muswellbrook 
Common and his keen eye noticed 
that two coal seams had been 
intersected during the drilling. 

He consulted a friend to confirm 
what he saw and then rode his 
horse all the way to the Clerk of 
Petty Sessions office in Scone to 
apply for a mining lease. Little did 
Henry know, but two hours later 
another would-be coal miner rode 
into Scone with the same intention 
once word had spread about 
the coal at the Common.

HENRY WAS THERE FIRST AND HE 
WAS GRANTED THE MINING LEASE 
ON 11TH JULY 1907. AND SO BEGAN 
115 YEARS OF MINING.

Grant Clouten has been the General 
Manager at MCC for the past 7 years. 
He’s incredibly passionate about the 
mine’s history and the huge impact 
it has had on the Upper Hunter from 
the very first day coal was hauled out 
of the underground. 

In 1911 the population in 
Muswellbrook was 1,895 and that 
number doubled, then tripled in the 
first couple of years of mining as 
more people saw the opportunities 
for work in the town.

MCC wasn’t just any old coal mine, 
the very first power station was 
built at MCC in 1917-18. 

“One of the really great stories about 
Muswellbrook Coal is that it was the 
first place to build a small power 
station, now I don’t know if I’d call it 
a power station, but it was certainly a 
big generator,” laughed Grant. 

MCC originally built the power 
station to help with their own 
mining operations, but the local 
Council quickly saw how it could 
benefit the whole town.

“Council approached Muswellbrook 
Coal and said would you be willing 
to share that electricity with 
the township and there was an 
agreement struck between the two 
parties that allowed the excess 
electricity being produced by 
this power station to light up the 
town - this saw the beginning of 
commercial electricity generation 
by the Muswellbrook Electric 
Power Station Company.”

Muswellbrook was the first town 
outside of Newcastle to have street 
lights and by the end of the 1930s the 
towns nearby did as well. The power 
station at MCC continued to generate 
electricity until 1975.

Like many coal mining companies 
over the years, Muswellbrook Coal 
has seen its fair share of industrial 
activity. Another interesting story 
was how quickly the first miner’s 
strike occurred at MCC after the site 
union lodge was formed back in 1916.

The miners met with the national 
mining union on the 5th July 1916 
and the very next day made the 

MEMOIR 
of a MINE

MCC GENERAL MANAGER GRANT CLOUTEN 
WITH COL GARDENER – OPERATOR OF THE 
FIRST TRUCK THAT BROUGHT THE FIRST LOAD 
OF COAL OUT OF THE NEWLY OPENED OPEN 
CUT MINE IN 1944.

AFTER 115 YEARS OF MINE LIFE WHICH HAS INVOLVED BOTH 
UNDERGROUND AND OPEN CUT MINING, THE EXCAVATORS AND 
HAUL TRUCKS ARE ABOUT TO STOP DIGGING COAL OUT OF THE 
GROUND AT MUSWELLBROOK COAL.
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OPINION

MOST PEOPLE WHO TAKE THE STEP INTO WORKING FULL-TIME AS A UNION 
OFFICIAL HAVE HAD AN EARLY EXPERIENCE THAT HAS DEMONSTRATED THE 
NEED FOR A STRONG UNION PRESENCE IN THE WORKPLACE. 

MEET OUR
NEW OFFICIALS

For me, it was when I was an 
apprentice at Liddell Power Station 
in the 1980s. The apprentices were 
being underpaid, but when we raised 
the issue with management we 
were told to bugger off by the more 
senior foremen. Then I went to see 
one of the union reps on site and 
he took it seriously and promised 
to fix it, which he did. He said to 
me, ‘that’s what the union does, 
we follow through’. 

This experience entrenched in 
my memory that it was critical 
to have workers’ representatives 
on site with the confidence and 
skills to stand up to the employer. 
It steered me towards becoming a 
union delegate in the workplace and 
eventually joining the union as a 
full-time official. 

OUR DISTRICT OF THE MINING AND 
ENERGY UNION IS VERY PLEASED 
TO HAVE HAD TWO NEW OFFICIALS 
JOIN OUR TEAM IN THE PAST 
YEAR - MICK TAGGART, FORMERLY 
FROM ASHTON UNDERGROUND 
MINE; AND CHAD HANSON, 
FORMERLY FROM MOUNT THORLEY 
WARKWORTH OPEN CUT MINE. 

Mick and Chad also had 
experiences in the workplace that 
steered them towards a lifelong 
commitment to the union. 

Similarly to me, Chad was underpaid 
when he was a third-year apprentice 
at Mt Thorley Warkworth. He 
approached the union for support 
and they took it up the dispute with 
the company and were able to secure 
$8000 in backpay that he was owed. 
Chad says that experience made 
him appreciate what the union does 
for members and it encouraged 
him to step forward first as a Site 
Safety and Health Representative, 
then a Lodge Official at MTW, before 
being elected as a Vice-President of 
our Union this year. 

For Mick Taggart, inspiration came 
during a meeting with management 
for a new Enterprise Agreement 
at Ashton Underground. Mick felt 
passionately about improving 
conditions for workers at the 
mine and the fight at the time was 
over payment of personal leave 
that reflected time lost rather 
minimum shift payments. He had 
the confidence to engage in a healthy 

debate with management, who told 
him he should have studied harder at 
school if he wanted a job with better 
conditions. Since then, Mick was 
backed by his workmates to take up 
a position as a Lodge Official and our 
District Board of Management before 
being elected as a full-time Vice 
President late last year. 

One of the important jobs our VPs 
perform is leading negotiations for 
Enterprise Agreements (EAs) for 
the worksites they cover. Mick says 
a benefit of becoming a full-time 
official is having access to all the 
legal and industrial resources and 
expertise of the union, putting him 
a stronger position to negotiate. One 
of the first EAs he has worked on 
this year is for Ashton Underground 
mine and it’s been a sweet victory 
for him to finally fix the issue of how 
personal leave is paid. 

Union Officials work long hours and 
the work is very varied, but it’s also 
very satisfying because at its heart 
it’s about solving people’s problems. 
The role has a steep learning curve 
that involves building negotiating 
skills, understanding relevant 

legislation and legal obligations, 
developing strong communication 
skills and even being a counsellor for 
members in difficulty. 

Chad says it has been a big step up 
going from being a Lodge Official to 
a District Official, but he’s enjoyed 
it. One of the areas he’s been 
developing is better understanding 
mining companies’ business needs 
and challenges to come up with 
‘win-win’ solutions in bargaining 
that protect and strengthen workers’ 
conditions while also supporting 
the success of the business. If we 
have better communication between 
employers and workers, we have 
a better chance of coming up with 
solutions that work for everyone. 

Mick and Chad have both hit the 
ground running and I’m delighted 
to have them on the team, which 
also includes long-term VPs Jeremy 
McWilliams and Mark McGrath. If 
you see any of us around, please 
feel free to stop for a chat, ask a 
question or just say Hi.

Robin Williams 
District President MEU Northern 
Mining and NSW Energy

Authorised by Dave Layzell MP, 20 Bridge Street, Muswellbrook NSW 2323 
Funded using Parliamentary entitlements. 

ADVERTISEMENT

Upper Hunter Electorate  
Winners of the NSW Minerals Council’s 2022 HSEC Awards

Health Excellence - The Bloomfield Group including Rix’s Creek, Singleton
Environment Excellence - Yancoal, Mount Thorley Warkworth
Safety Excellence - Glencore, Ulan Underground

“The initiatives submitted this year demonstrate the talent, 
innovation and passion of our people for problem solving. They 
are world leaders here in our own backyard.” - Dave Layzell MP

CONGRATULATIONS

Dave Layzell mp 
MEMBER FOR UPPER HUNTER

upperhunter@parliament.nsw.gov.au

(02) 6543 1065

20 Bridge Street, Muswellbrook NSW 2333

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

I entered ten puns in a contest 
to see which would win.

No pun in ten did.

MICK TAGGARTCHAD HANSON

HEALTH EXCELLENCE  
- The Bloomfield Group

Putting mental health 
on top of the agenda

In 2019, a Critical Hazard Workshop 
involving input from over 400 
Bloomfield employees highlighted 
that poor mental health and worker 
distraction present a significant 
risk of fatality across the business.

Bloomfield deployed a simple yet 
highly effective mechanism to 
promote mental health, increase 
awareness of mental health 
issues, and build a connection 
between workers and mental 
health support professionals.

The MY Mindset program 
commenced with the adoption of 
the well-known model of a periodic 
medical. However, instead of a 
check predominantly focused on 
physical health, a MY Mindset bus 
visited every site and gave every 
single employee a 20-minute one-
on-one dedicated mental health 
awareness session with a member of 
the business’ Employee Assistance 
Program (EAP) team. The resulting 
uptake was high, with 96% of 
the workforce participating. 

The approach broke down barriers 
and increased the likelihood of 
workers accessing mental health 
support when they needed it, 
resulting in a 54% increase in the 
level of uptake of the EAP service. 
What was once a taboo topic was 
now being spoken about as workers 
began talking about mental 
health with their workmates.

SAFETY EXCELLENCE  
- Glencore - Ulan Underground

Dust extraction system 
aka Mr Snuffleupagus

The Ulan Underground dust 
extraction system, also known 
as Mr Snuffleupagus, provides 
a safe working environment 
by removing airborne dust 
from areas where cementitious 
products are mixed and applied. 

The idea was generated from the 
front line, where employees were 
applying shotcrete and plaster 
products in low ventilation areas. 
Through consultation between 
the workforce, the Ventilation 
Officer and content experts, 
the dust extraction system was 
designed with the intention to 
extract dust at the source. 

The system has no moving parts 
and uses a Clarke Airflow 100 
venturi air mover to extract the 
dust generated by equipment used 
to mix and apply cementitious 
products. This simple, innovative 
idea is easily replicable at a low cost. 

Trials have shown that when using 
Mr Snuffleupagus, the respirable 
dust level is considerably reduced 
below workplace exposure standards.

COMMUNITY EXCELLENCE 
- Evolution Mining

Revival of the West Wyalong 
Advocate Newspaper

When the 126-year-old West 
Wyalong Advocate announced it 
would close its doors in December 
2020, it was a devastating blow 
for the district. The community 
lost its local voice and a key 

L-R - SHAUNE FINN, MANAGER - SUSTAINABILITY, 
EVOLUTION MINING COWAL OPERATIONS, BRETT 

LEWIS, CEO / MANAGING DIRECTOR, THE BLOOMFIELD 
GROUP, STEPHEN GALILEE, CEO, NSW MINERALS 

COUNCIL, CHARLIE STOKES, TECHNICAL SERVICES 
MANAGER, GLENCORE - ULAN UNDERGROUND, 

BILL BAXTER, ENVIRONMENTAL SPECIALIST, 
YANCOAL MT THORLEY WARKWORTH

CELEBRATING 
EXCELLENCE
MORE THAN 500 PEOPLE CAME TOGETHER AT THE NSW MINING HEALTH, SAFETY, ENVIRONMENT 
& COMMUNITY (HSEC) AWARDS ON MONDAY JULY 25 TO CELEBRATE THE ACHIEVEMENTS OF OUR 
INDUSTRY. WE CONGRATULATE NOT ONLY THE WINNERS AND FINALISTS OF THESE IMPORTANT 
AWARDS, BUT EVERY SINGLE PERSON IN OUR INDUSTRY WHO STRIVES TOWARDS EXCELLENCE.

National University and Australian 
Vertebrate Pest Management, MTW 
has implemented an experimental 
noisy miner management program. 

The program has effectively 
cleared over 785 hectares of regent 
honeyeater breeding habitat of 
noisy miners, allowing regent 
honeyeaters and many other 
threatened bird species to breed 
without threats of noisy miners.

The collaborative project has 
been the most successful noisy 
miner management program in 
Australia, leading to two peer-
reviewed scientific publications and 
establishing a framework for how 
and where to manage noisy miners 
in other biodiversity hotspots.

custodian of the town’s history.

For Evolution Mining’s Cowal Gold 
Operations, closure meant losing its 
primary means of communication 
with the local community about 
developments, initiatives and jobs.

Rather than witness the extinction 
of local news, Cowal Gold 
Operations consulted with owners, 
community stakeholders and 
the Bland Shire Council to find a 
way to revive the paper, without 
compromising its independence.

The result is the West Wyalong 
Advocate Foundation. The 
Foundation is a not for profit 
organisation and will have 
an independent board of 
directors. Most of the paper’s 
staff have been re-employed.

After a four-month hiatus, the 
West Wyalong Advocate was again 
published on the 14th of May 2021.

ENVIRONMENT EXCELLENCE  
- Yancoal Mount Thorley Warkworth

Developing an effective noisy 
miner management program to 
benefit critically endangered 
regent honeyeaters 

In 2016, regent honeyeaters were 
discovered nesting on Mount Thorley 
Warkworth’s biodiversity offset 
property in the Goulburn River. 

The regent honeyeater is a critically 
endangered songbird, with a current 
population of approximately 300 
individuals. A key threat to the 
regent honeyeater is the noisy 
miner, a pest bird that chases 
honeyeaters from their breeding 
grounds and destroys nests.

In collaboration with the Australian 
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PremiAir Hire

Welders   Compressors   Lighting  Towers
Pumps   Generators   Fuel

Mark Cameron - 0499 363 111     Cameron Kennedy - 0448 092 105

Seeking Experienced Electricians andMechanical Tradespeople!

A coal miner health surveillance 
program was formalised in 2011 
under Order 41 (now Order 43) 
and remains the primary focus of 
Coal Services Health.

Much more was still to come to help 
keep workers safe and healthy. 
In 1947, the JCB also established 
Occupational Hygiene Services 
to provide dust monitoring and 
promote dust control at mines; 
however, it wasn’t until 2011 
that monitoring airborne dust 
at coal mines was regulated 
under Order 42. The Standing 
Committee on Dust Research and 
Control was created in 1954 (it 
continues today as the industry’s 
Standing Dust Committee), and 
in 1983, the Southern Mines 
Rescue Technical Services was 
created to provide specialised 
technical support (gas 
monitoring) to Mines Rescue. 
Now known as Coal Mines 
Technical Services (CMTS), 

STILL 
PROTECTING

It’s a commitment steeped in history, 
having been involved in the industry 
in one form or another since the 
1920s. When Coal Services was 
created in 2002, it was built on the 
legacy of its predecessors who for 
decades had served to protect the 
NSW coal industry and its workers.

And now 100 years since their story 
began, the essence of their purpose 

and their vision remains the same. 

To commemorate the contribution 
they have made, and continue to 
make, we take a look back at where it 
all started, and how it has grown into 
an organisation whose mission is to 
ensure every worker goes home safe.

IT ALL BEGAN IN 1922, WHEN 
MINE OWNERS INSURANCE 
COMMENCED. THE COMPANY’S 
AIM WAS TO UNDERWRITE 
WORKERS COMPENSATION RISKS 
IN THE NSW COAL INDUSTRY. 
BECAUSE IN THOSE DAYS, THE 
RISK TO COAL WORKERS WAS 
GREAT AND ACCIDENTS IN THE 
INDUSTRY WERE COMMON. 

On Saturday, 1 September 1923, 
21 miners lost their lives in the 
Bellbird coal mine disaster. This 
incident followed several earlier 
mining disasters between 1887 

THIS YEAR MARKS THE 
TWENTIETH ANNIVERSARY 
OF THE FORMATION 
OF COAL SERVICES, AN 
ORGANISATION THAT PRIDES 
ITSELF ON ITS ONGOING 
COMMITMENT TO THE HEALTH 
AND SAFETY OF THE NSW 
COAL MINING INDUSTRY.

and 1921 which had killed a total 
of 293 people in NSW.

A coronial inquest and Royal 
Commission followed and resulted 
in the Mines Rescue Act 1925. The Act 
governed the establishment of rescue 
stations and rescue brigade members 
(known as corpsmen), and instigated 
equipment and maintenance 
standards. This legislation remains 
the foundation for governing mines 
rescue operations in NSW today.

In 1926, the first mines rescue 
station was established at Abermain. 
It was the beginning of a new era 
of safety for coal miners. Over the 
years, Mines Rescue’s focus grew 
beyond emergency response to 
safety awareness and training. In 
1979, Order 34 was implemented 
to ensure that effective training 
schemes were in place at mine sites; 

and Mines Rescue formalised 
its commitment to industry 
training by becoming a registered 
training organisation in 1996. 
In 1999 came Virtual Reality 
Technologies and the development 
of an interactive virtual reality 
simulator to provide even more 
effective training for the NSW 
coal industry. Today, Mines 
Rescue continues to maintain an 
emergency response capability for 
NSW coal mines and has stations 
and training centres located across 
all the major coal mining regions 
of NSW; each boasting purpose-
built training facilities. 

Another significant advance 
came in 1947 when the Joint Coal 

Board (JCB) was established under 
the Coal Industry Act 1946. At the 
time the JCB was formed, Mine 
Owners Insurance was the largest 
insurer of workers compensation 
in the NSW coal industry. In 1948 
the JCB purchased all the company’s 
paid up shares and changed the 
name of the company to Coal 
Mines Insurance (CMI). Today, CMI 
continues to operate a specialised, 
fully funded workers compensation 
insurance scheme for the NSW 
coal mining industry.

It was also at this time that an 
important improvement towards 
workers health was made. Medical 
bureaus were established in four 
regional areas to provide medical 
examinations and determine disease 
prevalence amongst the workforce 
and protect those at risk. At the same 
time, rehabilitation services were 
established for those who were ill. 

MINES RESCUE BEFORE

CMI BEFORE

TRAINING TODAY

CMI TODAY

CS HEALTH TODAYCS HEALTH BEFORE

TRAINING BEFORE

MINES 
RESCUE 
TODAY

they are industry leaders in 
gas detection services.

In 2002, the JCB and NSW 
Mines Rescue Boards were 
dissolved and Coal Services as 
we know it today was created 
under the Coal Industry Act 
2001. Equally owned by the 
Mining and Energy Union and 
the NSW Minerals Council, 
the organisation is owned by 
industry, for industry. It’s 
one of the many factors that 

make this entity unique.

WHILE SO MANY CHANGES HAVE 
OCCURRED OVER THE DECADES 
THERE IS ONE THING THAT NEVER 
CHANGED. THEIR PURPOSE – TO 
PROTECT WORKERS FROM THE 
DAY THEY ENTER THE COAL 
INDUSTRY IN NSW UNTIL THE DAY 
THEY RETIRE AND BEYOND.

All of this has contributed to making 
NSW coal mine workplaces the 
safest in the world. Lucy Flemming, 

Managing Director/CEO of Coal 
Services says that while we should 
celebrate our current health and 
safety record in the NSW coal 
industry, it is also important 
to remember our history and 
where we have come from.

“In the late 1940s, NSW coal industry 
workers expected that they would 
suffer from a dust related disease 
in their lifetime, or at best, have 
a significant injury. Workers 
compensation premium rates were at 
a staggering 40 per cent, and serious 
injury and death were commonplace.

Since then we have seen an 
overwhelming improvement in 
all areas of health and safety. 
Advances in equipment and mining 
technologies have contributed to 
this change, however; the most 

significant contribution has been 
made by the industry itself: ensuring 
that workers are provided with a 
safe workplace. We have been proud 
to play our role by working as a 
partner with industry to assist in the 
achievement of these results. 

DESPITE ALL THESE 
IMPROVEMENTS, WE SHOULD NOT 
UNDERESTIMATE THAT THERE 
ARE STILL HAZARDS THAT ARE 
INHERENT IN OUR INDUSTRY. 
COAL SERVICES REMAINS 
COMMITTED TO PARTNERING 
WITH INDUSTRY TO MAINTAIN 
STRONG HEALTH AND SAFETY 
PRACTICES IN ALL WORKPLACES 
TO PROTECT WORKERS. OUR FOCUS 
CONTINUES TO BE ENSURING THAT 
WORKERS CONTINUE TO RETURN 
HEALTHY AND SAFE TO THEIR 
LOVED ONES EVERY DAY.”

113 Mitchell Avenue, Kurri Kurri NSW 2327
t 02 4937 4570     f 02 4937 1777      
e sales@solidengineering.com.au 

www.solidengineering.com.au

DESIGN

ENGINEERING

FABRICATION

SITE INSTALLATIONS  
& PROJECT MANAGEMENT

MINING

RAIL

INFRASTRUCTURE  
& CONSTRUCTION
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LIMIT OF ONE ENTRY PER PERSON.  
BY SUBMITTING AN ENTRY, YOU 
CONSENT TO THE USE OF YOUR 
CONTACT DETAILS FOR PROMOTIONAL 
AND MARKETING PURPOSES.

CARDS 
FOR KIDS 

EVERY KID WILL LOVE THE 
ULTIMATE KIDS GIFT CARD. 
EVEN THE BIG ONES! 

Want a great book to read? 
New headphones? Or perhaps 
a soccer ball to kick around? 
The options of what you can 
buy are endless with the 
Ultimate Kids Gift Card.

FOR YOUR CHANCE TO WIN 
A $30 GIFT CARD, SIMPLY 
SMS: KIDS RULE, YOUR 
NAME, AND YOUR EMAIL 
ADDRESS TO 0438  474 290.

In some cases, an injured worker who 
is in receipt of weekly payments of 
compensation, or who is in dispute 
with the workers compensation 
insurer, or who sues for damages, 
finalises their claim on a once and 
for all basis by the receipt of a lump 
sum payment. In the case of Coal 
Miners this is called a redemption, 
but it may also be referred to as a 
commutation or receipt of damages. 

The receipt of a lump sum 
finalisation will trigger what is called 
a preclusion period in relation to 
the receipt of Centrelink benefits. 
Depending on the circumstances 
of the injured worker and whether 
they have received Centrelink 
benefits this may mean that there 
is a payback of a proportion of 
the Centrelink benefits they have 
received or a period into the future 
where benefits cannot be received.

Because it is often not possible to 
calculate what proportion of the 
final lump sum payment relates to 
wage loss, Centrelink use a formula 

LEARN 
LAWMAN

from 
the

STUART BARNETT IS OUR MINING INDUSTRY’S LEADING PERSONAL 
INJURY LAWYER. THIS MONTH HE HAS SOME IMPORTANT ADVICE 
IN RELATION TO THE REPAYMENT OF CENTRELINK OR THE 
INELIGIBILITY TO RECEIVE CENTRELINK FOLLOWING THE RECEIPT 
OF A LUMP SUM PAYMENT.

This is general advice and because your 
individual circumstances will vary, I recommend 
seeking out specific advice for your needs.

STUART BARNETT, 
SLATER & GORDON LAWYERS

to determine the preclusion period. 
Use of the formula allows Centrelink 
to calculate the number of weeks of 
the preclusion or payback period. 
The period runs from the date 
the inured worker last received 
Workers Compensation or worked, 
whichever is the latter.

THE FORMULA ASSUMES THAT 
50% OF THE LUMP SUM RELATES 
TO WAGE LOSS. THAT FIGURE 
IS THEN DIVIDED BY THE CUT 
OFF RATE FOR A SINGLE PERSON 
UNDER THE INCOME TEST FOR 
CENTRELINK BENEFITS. 

By way of a simple example, 
assuming a person received a lump 
sum of $100,000. Then applying the 

W
IN

!

formula the injured worker would be 
precluded from receiving Centrelink 
benefits for 46 weeks from the 
date they last worked or received 
compensation. If, since the date 
they last worked they had received 
Centrelink benefits then the benefits 
would be repaid up to a maximum 
of 46 weeks and if the 46 weeks 
had not expired there would be no 
benefits until it did.

The Singleton Community Day is traditionally 
the coal festival’s biggest community 
gathering and this year it is scheduled to 
be the festival’s final event following the 
Careers and Innovation Expo at TAFE NSW 
Muswellbrook on Friday, October 21 and 
the Mining Leaders Lunch at the Singleton 
Civic Centre on Friday, October 28.

The Singleton Community Day is designed to 
be a celebration of the co-existence between 
the mining industry and community with 
family-orientated entertainment and 
activities featuring throughout the day. 

The showground will be centre stage 
for children’s activities, industry 
sponsor community engagement and 
educational displays, bus tours to 
local mine sites and tug of war.

Jumping castles and other children’s activities 
will line the showground oval and popular 
children’s entertainers, Little Scallywagz, will 
return to delight the younger members of 
the community with two shows on the day. 

AS A MAJOR DRAWCARD, THE 
SHOWGROUND WILL ALSO COME ALIVE 
WITH THE THRILLING AERIAL ANTICS 
OF THE FREESTYLE KINGS MOTORCROSS 
SHOW. THE PROFESSIONAL MOTORCROSS 
RIDERS ARE SCHEDULED TO PERFORM 
THREE SHOWS THROUGHOUT THE DAY.

Mining industry sponsors also play a large role 
at the Singleton Community Day with displays 
interacting directly with the community; most 
of the sponsors, which include all mining 
companies operating in the Upper Hunter and 
various suppliers, are expected to exhibit.

Mine tours are also scheduled to operate 
on the day with buses transporting 
interested community members from the 
showground to nearby sites where they 
can see a working mine first-hand.

Entrance to the Singleton Community Day 
and access to all the entertainment activities 
will be free. The Singleton Community Day is 
an alcohol-free event; strictly no alcohol is to 
be brought into the Singleton Showground.

FOR MORE INFORMATION ABOUT THE 2022 HUNTER COAL FESTIVAL  
PLEASE SEE WWW.HUNTERCOALFESTIVAL.COM.AU

SINGLETON SHOWGROUND 
WILL BE CENTRE STAGE FOR 
HUNTER COAL FESTIVAL 
FESTIVITIES WHEN IT 
HOSTS THE SINGLETON 
COMMUNITY DAY ON 
SATURDAY, OCTOBER 29.

COAL 
CENTRE 

STAGE
THE CALL IS OUT TO UPPER HUNTER RESIDENTS 

WHO WANT TO HELP BUILD THEIR REGION’S 
FUTURE TO ATTEND THE UPPER HUNTER MINING 
DIALOGUE’S COMMUNITY FORUM IN NOVEMBER.

Community, government and mining industry 
representatives will come together for a day 
of collaboration and planning at the Dialogue 
Community Forum on November 16 at the 
Muswellbrook RSL Club.

The Forum will bring together mining, government 
and community representatives to understand the 
key issues, concerns and opportunities that need 
to be addressed to ensure the Upper Hunter and its 
residents can look forward to a strong future. 

A series of updates from the mining industry, local 
and state government will be provided as well as 
a facilitated feedback session for all participants. 
This input will shape the future direction of the 
Dialogue. A number of networking opportunities will 
also be provided throughout the day including over 
morning tea and lunch. 

Community representatives interested in 
the future of the Upper Hunter are strongly 
encouraged to attend.

The Forum will have an over-arching theme of 
diversification and breaking down what it means 
for the future of the Upper Hunter. Discussions will 
include updates on what is happening in the Hunter 
to diversify and strengthen the post mining economy 
and community and future land use opportunities.

WHILE THE EVENT IS FREE, REGISTRATION IS 
ESSENTIAL. REGISTRATION DETAILS AND FURTHER 
INFORMATION ABOUT THE DIALOGUE COMMUNITY 
FORUM CAN BE FOUND AT:  MININGDIALOGUE.COM.
AU/ENGAGEMENT/2022-COMMUNITY-FORUM
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Advancing energy
Advancing everyday life
Glencore is responsibly supplying the high-quality coal needed 
for energy today, while also investing in the green metals vital 
for a low carbon future.
Find out more: glencore.com.au

*Conditions apply. Does not include third party costs or disbursements. You may also be liable for the other party’s legal fees if unsuccessful.

Get the most experienced coal mining compensation lawyer in New 
South Wales on your side. Stuart Barnett has spent over 31 years 
helping thousands of coal miners towards a better tomorrow.
Know where you stand for free with our No Win, No Fee*  
offer for coal mining compensation cases.

+  Workers’ Compensation and Negligence Claims

+  Road Accident and Public Liability Claims

+  Wills, Estates and Power of Attorney

GET IN TOUCH
4915 4800 | 1800 991 394
slatergordon.com.au/coal

Stuart and his team can also help with: 

Stuart Barnett
State Practice Group Leader
Accredited Specialist in Personal Injury Law

+ Conveyancing 

+ Super/TPD claims

+ Dust Disease Claims

Entering its 10th year, the 
Voice for Mining Family Day 
brings together thousands of 
miners and their families with 
Knights supporters to celebrate 
two great teams; the Newcastle 
Knights and our NSW miners.

Mining and rugby league share a 
strong connection. Both consist 
of hard-working people who look 
out for their mates and play an 
important role in the community.

For ten years, the Voice for Mining 
Family Day has celebrated the 
proud work of tens of thousands 
of NSW mining families, along 
with all the good things mining 
brings to NSW, from jobs and 
spending with thousands of local 
businesses to royalties that have 
helped pay for schools, hospitals 
and emergency services.

The annual event draws more 
than 20,000 people to cheer on the 
Newcastle Knights who proudly play 
in the special replica hi-vis mining 
jersey, a visual representation of 
the connection between the club, 
rugby league fans and mining 
communities. This year players will 
wear a special anniversary edition of 
the now-famous hi-vis mining jersey 
to mark 10 years together.

NSW Minerals Council CEO Stephen 

Galilee said this partnership means 
so much to mining families and 
communities across NSW. 

“THE FIRST VOICE FOR MINING 
FAMILY DAY WAS HELD IN 2013 
AND IT HAS GROWN EVERY YEAR. 
OUR MINING FAMILIES LOVE 
SEEING THE KNIGHTS IN THE HIGH-
VIS JERSEY AND THEY’RE PROUD OF 
WHAT IT REPRESENTS,” HE SAID.

“Over the past decade tens of 
thousands of mineworkers and 
Knights fans have celebrated 
together at our annual Voice for 
Mining Day and we are excited to 
once again see the team light up 
McDonald Jones Stadium in the new 
hi-vis mining jersey on August 21.  

“The connection between the club 
and our industry remains strong. 
Many current and former players 
have worked in mining, including 
Phoebe Desmond and Rangimarie 
Edwards-Bruce in the NRLW and 
Billy Peden, Steve Simpson, Adam 
Muir, Tony Butterfield, Josh King, 
Nathan Ross and more in the NRL.

We’ve stuck together through the 
last decade, including during some 
tough times. Now we’re looking 
forward to future success together 
and a new era for mining and Rugby 
League in the Hunter.” 

Newcastle Knights CEO Philip 

Gardner said the NSW Minerals 
Council’s continued commitment 
to the club’s men’s and women’s 
teams cemented one of the strongest 
partnerships in the game. 

“Mining is central to the prosperity 
of our region, vital to our state and 
such a big part of our community. 
So it is wonderful to have mining, an 
industry that is one of the pillars of 
our region,” Mr Gardner said. 

“As a major sponsor of our men’s 
team and a foundation sponsor 
of the women’s team, the NSW 
Minerals Council is integral 
to supporting our players, our 
administration and our community.”

NEWCASTLE KNIGHTS WILL 
GO HEAD TO HEAD WITH THE 
CANBERRA RAIDERS KICKING 
OFF AT 4.05PM. 

This will be followed by the 
Newcastle Knights women’s 
team playing Brisbane Broncos 
at 6.10pm.

Don’t miss the chance to 
support both teams alongside 
thousands of coal miners. 
Secure your tickets at:

KNIGHTSHUB.COM.AU/
TICKETS

PLAYING 
FOR

Limit of one entry per person. 
By submitting an entry, you consent to the 
use of your contact details for promotional 
and marketing purposes.

GAME 
TIME!
BE A PART OF THE CROWD 
THAT CELEBRATES MINING 
COMMUNITIES AT THE VOICE 
FOR MINING FAMILY DAY.

This year the Voice for Mining 
Family Day will be held at 
McDonald’s Jones Stadium on 
Sunday August 21, with the 
Newcastle Knights wearing the 
special anniversary edition hi-
vis mining jerseys to celebrate 
the mining industry. You too 
can be a part of the celebration 
as we have 5 x Double Passes 
for seated grandstand 
tickets up for grabs. 

FOR YOUR CHANCE TO 
WIN SIMPLY SMS: VOICE 
FOR MINING, YOUR 
NAME, AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

W
IN

!

ON SUNDAY 21 AUGUST, 
COAL MINERS AND THEIR 
FAMILIES WILL FLOCK 
TO MCDONALDS JONES 
STADIUM FOR THE HIGHLY 
ANTICIPATED VOICE 
FOR MINING FAMILY DAY. 

@ THE COALFACE
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CREATING GOOD, WELL PAID LOCAL JOBS, MAKING SURE EVERY CHILD 
HAS ACCESS TO A GOOD EDUCATION AND A SHOT AT THEIR DREAM JOB, 
MAKING SURE OUR WORKPLACES ARE SAFE AND PEOPLE ARE PROPERLY 
PAID, DELIVERING GOOD AND AFFORDABLE HEALTH AND AGED CARE, 
MAKING SURE OUR REGION GETS THE SERVICES AND INFRASTRUCTURE 
WE NEED TO HELP OUR COMMUNITIES GROW AND THRIVE.

These are the things that drove me 
to become a Member of Parliament, 
and these are just some of the 
things I will be fighting for.

This week, the first sitting of the 

47th Parliament will take place 
and Members and Senators will be 
officially sworn in.

My family and friends will 
be joining me to watch the 
official proceedings.

My first task will be working 
with the highest levels within 
the Albanese Government to 
make sure the Hunter doesn’t 
miss out on opportunities now 
and into the future.

The new Government will begin by 
introducing 18 pieces of legislation 
into Parliament, including Bills to 
legislate a 2030 emissions reduction 
target, provide for 10 days of annual 
paid domestic and family violence 
leave, mandate nurses in aged 
care homes and establish new jobs 
and skills to drive VET education & 
strengthen workforce planning.

THESE ARE THE FIRST STEPS WE 
MUST MAKE TO ADDRESS THE 
CHALLENGES IN OUR ECONOMY.

It’s a start and there will be more to 
come including legislation around 
Same Job, Same Pay and a federal 
Integrity Commission. 

I’m looking forward to getting 

1800 813 677
www.truflopumps.com.au

Our reputation 
is your peace  
of mind.

Uncompromising design and engineering 
constructed with a superb build quality, 
the Truflo Pumping Systems’ range 
guarantees you peace of mind of a job 
that will be well done. Our promise to 
you and your operation is excellence in 
service, brilliance in heavy duty pumping 
performance backed by legendary 
support – pumps that last and last.

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

I decided to make sure my wife 
woke up with a big smile on 
her face this morning.

I’m not allowed permanent 
markers in the house anymore.

TIME TO THRIVE

on with the job of implementing 
the change that the Hunter and 
Australia voted for.

Last week, our Health Minister, the Hon 
Mark Butler MP, announced residents 
in the Hunter electorate will soon have 
easier availability to a bigger pool 
of doctors following changes to the 
Distribution Priority Area.

During the election campaign I heard 
firsthand the horror stories of people 
waiting days and even weeks to be able 
to get into see their GP.  

Coupled with the cuts made by the 
previous Government to the opening 
hours of the GP Access After Hours 
Service in Toronto, it has made it almost 
impossible for some to see a doctor 
while they are sick, so our Emergency 
Departments are overcrowded with 
people seeking medical help.

THESE CHANGES WILL ALLOW MORE 
DOCTORS TO WORK IN RURAL AND 
REGIONAL AUSTRALIA. 

This means we can now recruit 
from a larger pool of doctors 
to work locally and will mean 
residents from Muswellbrook to 
Cessnock and Lake Macquarie, 
including Morisset, Cooranbong, 
Toronto, and right across the 
Hunter electorate, now have access 
to a broader pool of available 
GPs, which means improved 
access to quality care and 
reduced waiting times.

I continue to get out and about to 
speak with as many people, groups, 
businesses and stakeholders 
as I can, so I get across the 
issues in the electorate.

As always, my office is open and 
ready to assist you with any Federal 
Government issues you may have. 
I look forward to hearing from you 
and working with our community 
to deliver for the Hunter.

Dan Repacholi MP 
Federal Member for Hunter

A NEW WHITEPAPER BY LEADING 
CATERPILLAR® DEALER WESTRAC 
HIGHLIGHTS THE VITAL ROLE 
OF TECHNOLOGY AS MINERS 
TARGET MORE SUSTAINABLE 
OUTCOMES INTO THE FUTURE. 
AND WHILE THE ULTIMATE GOAL 
OF ZERO EMISSIONS MIGHT 
STILL BE SOME DECADES AWAY 
FOR THE INDUSTRY, THERE 
ARE MANY STEPS THAT CAN BE 
IMPLEMENTED NOW TO MAKE 
ITERATIVE IMPROVEMENTS IN 
ENVIRONMENTAL PERFORMANCE.

THE WHITEPAPER IS AVAILABLE ON THE WESTRAC WEBSITE AT WWW.WESTRAC.COM.AU/RESOURCES/TARGETING-ZERO-EMISSIONS-IN-MINING.

AEMO has published a supply 
roadmap for the next 30 years.

The future closure of the Hunter’s 
coal-fired power stations will mean 
the so-called Sydney ring will 
need to have an additional 5000 
megawatts of power available, and 
be completed by 2027 or sooner.

A northern network option could 
be built between the Eraring and 
Bayswater sub-stations and the 
Waratah super battery included in 
Hunter improvements.

AEMO CEO Daniel Westerman 
said Australia was experiencing 
a complex, rapid and irreversible 
energy transformation.

“THE 2022 INTEGRATED SYSTEM 
PLAN INFORMS AUSTRALIA’S 
ENERGY TRANSFORMATION, BASED 
ON AN ‘OPTIMAL DEVELOPMENT 
PATH’ OF ESSENTIAL 
TRANSMISSION INVESTMENTS 
THAT WILL EFFICIENTLY 
ENABLE LOW-COST, FIRMED 
RENEWABLE ENERGY TO REPLACE 
EXITING COAL GENERATION.”

The Sydney Ring project increases 
transfer capacity into the Sydney, 
Newcastle and Wollongong area by 
approximately 5000 MW.

It’s recommended the project 
should commence immediately, 

to support REZ development 
in the state government’s 
electricity infrastructure roadmap 
and maintain reliability of 
supply for NSW consumers.

Sydney Ring is an actionable NSW 
project for delivery in 2027-28.

The northern part of this project is 
named the Hunter Transmission 
Project and may include the Waratah 
Super Battery and related upgrades.

AEMO recommends that 
combinations of the following 
options be considered for the 
Sydney Ring project:

•  A northern network option – 500 
kV link between the Eraring and 
Bayswater substations, also known 
as the Hunter Transmission Project.

•  A southern network option – 500 kV 
link between Bannaby and a new 
substation in the locality of South.

•  Virtual transmission – a System 
Integrity Protection Scheme 
(SIPS) as part of a staged 
delivery (for example, the 
Waratah Super Battery).

•  Other minor network upgrades 
– including, but not limited to, 
the uprating of relevant existing 
330 kV lines (such as Bannaby – 
Sydney West 330 kV line).

While sustainability and the quest for zero 
emissions are impacting stakeholders at every 
stage in the mining supply and value chain, 
many operators are at a loss when it comes to 
tackling the issues.

But in its latest whitepaper, Targeting Zero 
Emissions in Mining: Technology and the Push 
for Greater Sustainability, WesTrac outlines 
some practical approaches and existing or 
emerging technologies designed to assist in the 
journey towards the ultimate goal of eliminating 
emissions altogether.

WesTrac Product Manager Rafael Price 
explains that while electrification is one of 
the key areas of focus, a major challenge 
with battery technology is finding a suitable 
balance of weight to power.

“The challenge is to come up with a power source 
that can keep a truck moving efficiently and 
productively,” Rafael says.

“A Cat® 793F haul truck would have about 
2,650 horsepower available in its current 

configuration and that will move a fully loaded 
truck up a hill at around 14kmh for many hours 
without the need to refuel.

“When we go to a new energy source such as a 
battery technology, it’s about getting the energy 
density into that machine, so we can operate 
in an efficient way. It’s a matter of finding the 
most efficient and cost-effective battery energy 
system that’s going to store enough energy, be 
rechargeable in a timely manner and not add too 
much additional weight to the machine.”

WHETHER ITS ELECTRIFICATION, HYDROGEN 
OR SOME OTHER FORM OF POWER, FUEL 
SOURCES ARE JUST ONE OF THE TECHNOLOGIES 
THAT HAVE A ROLE TO PLAY IN IMPROVING 
SUSTAINABILITY AND ULTIMATELY 
ELIMINATING HARMFUL EMISSIONS.

The whitepaper showcases the experiences of 
Newmont, which rolled out a fully autonomous 
haul fleet at Newmont Boddington in 2021, 
making it one of the world’s first mines to 
operate a fully autonomous haul fleet. And it 

is all thanks to the Cat MineStar™ Command 
system that drives the autonomous operations.

WesTrac Autonomous Haulage System 
Deployment Manager Brett Wilson, who was 
closely involved with the rollout, says as miners 
look for more efficient and sustainable outcomes, 
they must also remain focused on optimum 
productivity and safety.

“General output from the trucks is up,” Brett 
explains. “Tonnes moved are up. When the trucks 
are in the run working, they’re working well. The 
trucks operate well in fog, sleet, rain, slippery 
environments. There have been no accidents, no 
issues, the trucks just work.

“Technology unlocks revolutions. We’ve 
seen it since the 1800s - bring technology, 
bring new ways of doing things and it just 
unlocks so much potential.

“Deep autonomy will play straight into 
decarbonisation, and ultimately greater 
overall sustainability.”

DRIVING TECHNOLOGY 

FORWARD

FUTURE ENERGY
WORK NEEDS TO START IMMEDIATELY ON A PLAN TO 
GUARANTEE FUTURE ELECTRICITY SUPPLIES FOR NEWCASTLE, 
SYDNEY AND WOLLONGONG ACCORDING TO A MAJOR REPORT 
RELEASED BY THE AUSTRALIAN ENERGY MARKET OPERATOR.

@ THE COALFACE @ THE COALFACE
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ULTRA TUFF
Ultra Tuff™ just got tougher – the next generation in abrasion 
resistant belting is here!

Proven to reduce belt wear by as much as 20% and extend 
time between change outs by 50%. Reduce operational costs 
and maximise efficiency with Ultra Tuff™. 

Scan the QR code to order from our Beresfield branch

TM

20%
50% LESS CHANGE OUTS

LESS BELT WEAR
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02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

A mummy covered in 
chocolate and nuts has been 
discovered in Egypt.

Archaeologists believe it may 
be a Pharaoh Rocher.

CONSERVING
CULTURE

Set amongst native bushland 
in an ecological and Aboriginal 
conservation area on Bulga 
Coal offset property within the 
Wollombi Brook Conservation 
Area, the project has been 
supported by the Wonnarua 
community who have a common 
desire for children, tourists, 
and the community to gain 
a greater understanding and 
appreciation of their culture.

Bulga’s Environment & 
Community Manager, Ralph 
Northey, is confident the 
indigenous community will put 
the facility to good use.

“The facility has been really 
well-received,” he said. 
“There are no facilities in the 
Upper Hunter like it.

“In time, with the cultural 
heritage aspects that the local 
Aboriginal community can 
bring to that, it’ll be a wonderful 
facility for the community.”

Inside are copies of artifacts 
such as weapons, spears and 
food preparation tools which 
will allow children who attend 
the learning centre to actually 
touch and feel the items, 
an experience much more 
valuable than just looking at 
them through a locked, closed 
cabinet. Also on display are 
local artworks and as visitors 
stroll through the grounds, 
storyboards help to bring the 
rich history to life.

Maria Stocks, daughter of 
Aunty Barbara Foot spoke at the 
opening launch, and shared how 

much the Minimbah Teaching 
Place meant to her mother.

“THIS IS A PLACE MY MOTHER 
ALWAYS WANTED, A PLACE 
TO SHARE OUR ABORIGINAL 
CULTURE AND TO TEACH 
OUR YOUNG PEOPLE. THINGS 
LIKE COOKING SKILLS, BUSH 
TUCKER, OUR STORIES. SHE 
ALWAYS HAD A SPIRITUAL 
CONNECTION TO THE EARTH. I 
THINK SHE WOULD LOVE THE 
PEACEFULNESS OUT HERE.”

The Teaching Place is a joint 
effort of the Bulga, Mt Owen, 
Glendell and United Wambo 
operations. In addition to 
providing a place that will allow 
the community to gain a greater 
understanding and appreciation 
of Aboriginal culture, the 
collective hope of the operations 
is that the Minimbah Teaching 
Place will give them the ability to 
classify artefacts salvaged from 
mining areas and potentially 
return them to country. 

Maria said that without the 
support from Glencore, this 
dream of her mother’s would 
never have been made a reality.

“There is no way in the world 
we could do something like 
this without the support of 
Glencore and particularly Ralph 
Northey from Glencore who has 
shown a vested interest in the 
project,” Maria said.

“There was a lot of conversations 
about where it should be, but 
this is a lovely spot. It is out 
in the sticks and this where it 
needs to be, so peaceful.”

BARBARA FOOT’S DAUGHTER 
MARIA STOCKS AT THE OPENING OF 

THE MINIMBAH TEACHING PLACE

WONNARUA ELDER, THE LATE AUNTY BARBARA FOOT, HAD A DREAM TO 
DEVELOP AN AREA THAT COULD SHOWCASE THE WONNARUA CULTURE, 
ENGAGE COMMUNITY AND STORE ARTEFACTS. THAT DREAM HAS COME TRUE 
WITH THE OPENING OF THE MINIMBAH TEACHING PLACE.

The Singleton Visible Wellbeing 
Showcase was held at King 
Street Public School, and close 
to 300 staff from 11 schools in 
the district gathering to see the 
programs and share ideas.

Kicking off with an onscreen 
presentation, those present saw the 
depth of program initiatives across 
early childhood, primary and high 
schools in the area.

The concept is simple but effective. 
It is all about identifying and 
building strengths by helping 
students to: feel better about 
themselves; to understand that 
their emotions change; to be 
mindful; and to be caring and kind 

towards one another.

Schools shared their ideas, such as 
a simple colour board on the entry 
to a classroom where children tap 
on their mood as they walk in. It is a 
simple process, but gives a teacher 
and support staff an understanding 
of how a student may be feeling at 
the start of their day.

Staff at Singleton High shared 
the kindness amongst each other 
through their Guardian Angel 
program, where staff send an 
anonymous gift from a ‘Guardian 
Angel’ to recognise the trials and 
tribulations faced. This aims to boost 
staff moral and the evidence from 
recipients proves that it worked.

YANCOAL ENVIRONMENT AND COMMUNITY 
RELATIONS SUPERVISOR PHILLIP BROWN, 
YANCOAL OPERATIONS MANAGER 
AARON MCGUIGAN AND PROFESSOR 
LEA WATERS AT THE SINGLETON 
VISIBLE WELLBEING SHOWCASE IN 
SINGLETON EARLIER THIS MONTH.

YANCOAL HAS PROVIDED $200,000 TOWARDS A STUDENT 
WELLBEING PROGRAM, WHICH IS UNIQUE TO THE UPPER 

HUNTER. EARLIER THIS MONTH, COMPANY REPRESENTATIVES 
GOT TO SEE EXACTLY WHAT THAT FUNDING IS DOING.

SUPPORTING
STUDENTS

YANCOAL OPERATIONS MANAGER, 
AARON MCGUIGAN, SAID YANCOAL 
HAD SUPPORTED THE WELLBEING 
PROGRAM IN SCHOOLS SINCE 
2019, AND HE SAID IT WAS 
WONDERFUL TO SEE EACH SCHOOL 
ADAPT THE PROGRAM’S CONCEPT 
INTO THEIR OWN PROGRAMS.

“I was really impressed. Language 
is a mindset, which is quite a deep 
concept but simple in practice; 
it is about understanding and 
listening,” Aaron said.

The program is jointly 
funded by the Mt Thorley 
Warkworth and Ashton sites. 

Taking care of mental health 
is not just a thing for young 
people, and there are workplace 
mental health programs in place 
across Yancoal sites.

“Our whole workforce has gone 
through mental health programs. 
The reality is we all need to have 
the tools to cope, regardless of our 
positions,” Aaron said.

Where There’s a Will’s Pauline 
Carrigan was also at the Showcase 
and she is delighted to see initiatives 
instigated by the Scone-based 
organisation in action.

“Imagine the future, when our kids 
today, armed with understanding, 
language and skills, return their 
children to our Visible Wellbeing 

schools, and then head into 
our workplaces and lead our 
community. This is the future we are 
building here for ourselves.

“I am also emotional about everyone 
who has, in anyway, backed this 
project.  Our communities are 
amazing, and I congratulate Yancoal 
for backing these Singleton schools 
to train and to achieve a dream.  A 
dream that I hold very close to my 
heart. I know this is the way and that 
this strategic plan will build healthy 
futures for our communities, and 
provide vital data that will change 
the very future of community 
wellbeing nationally.”

SALES PHONE 1300 791 672  |  www.otraustralia.com
Please send us an email with any enquiries to sales@otraustralia.com
Yatala, QLD  |  Perth, WA  |  Mildura, VIC  |  Muswellbrook, NSW  |  Emerald, QLD  |  Karratha, WA  |  Port Hedland, WA  |  Kalgoorlie, WA

The process of testing a Wheel/Rim is critical and generally made up of three parts, being Blasting, Testing and Re-Painting, however a critical part to any testing process 
is the continual visual inspection carried out throughout the testing process. This includes checking for wear, corrosion and mechanical damage. Throughout the years,  
OTR Australia has been involved in the development of the Australian Standards for “earthmoving machinery - off-the-road wheels, rims and tyres - maintenance & repair”. 

OTR Australia adheres to AS4457.1-2007, along with its own repair and maintenance guidelines document.

ABILITY TO INSPECT OTR WHEELS & RIMS WITHIN A 5-7 DAY PERIOD
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THIS MONTH THE COMPLETE PARTS AND @ THE COALFACE 
$500 COMMUNITY GIFT GOES TO JEWEL HARRISON-NORTHROP. 

A YOUNG GIRL ON A MISSION AND ON A BIKE!

COMMUNITY GIFT

NORTHROP

TO SUPPORT JEWEL’S 
BIKE RIDE, GO TO 
DOITFORCANCER.COM.
AU/FUNDRAISERS/
JEWELHARRISON-NORTHROP

JEWEL HARRISON

dgitrading.comview our inventory

CAN’T FIND 
THE PART?

OUR WAREHOUSES 
ARE STOCKED 
WITH LATE MODEL, 
PRODUCTION- 
CRITICAL, HARD 
TO FIND OEM 
COMPONENTS, 

READY FOR DISPATCH.

Limit of one entry per person. By submitting an 
entry, you consent to the use of your contact 
details for promotional and marketing purposes.

YOU ARE GUARANTEED 
TO ADD A LITTLE SWAG 
TO YOUR SHIFT WITH OUR 
INSULATED PVC CRIB BAG. 

Made by Rugged Xtremes and 
in classic Coalface yellow, we 
reckon our crib bag will be as 
sought after as a Louis Vuitton. 

FOR YOUR CHANCE TO 
WIN, SIMPLY SMS: 

COOL CRIB, YOUR NAME, 
AND YOUR EMAIL ADDRESS 
TO 0438 474 290.

   COOL 
CRIBW
IN

! The festival is being staged by 
the Muswellbrook Chamber of 
Commerce & Industry and will 
have a combination of activities 
that cater for the serious cattle 
dog enthusiast, the pet cattle dog 
owner, and the general public.

With the Upper Hunter being the 
birthplace of the Blue Heeler, this 
makes the region an ideal location 

to host this premier event.

A highlight of the festival will be the 
Community Family Fun Day held 
on Saturday 10th at Muswellbrook 
Showground. With free entry and 
packed full of dog related and 
non-dog related activities for all 
to enjoy, it’s expected to attract 
a large number of visitors.

There will be a cattle dog history 
exhibit, cattle dog 
demonstrations 
and presentations, 
live country music, 
market stalls and 
the Upper Hunter 
Showcase - where 
the best of our 
region’s food, wine 
and produce will 
be on display.

There’s also plenty for 
the kids with jumping 
castles, slides, face 
painting, petting zoo 
and rides. Bluey & 
Bingo will be making 
a special guest 
appearance, bookings 
are essential so 
make sure you 
sign up quick for a 
chance to meet the 
beloved children’s 
characters.

THE GREAT CATTLE DOG MUSTER WILL BE HELD IN MUSWELLBROOK 
ON SEPTEMBER 9TH TO 11TH. THE THREE-DAY EVENT IS THE FIRST OF 
ITS KIND IN AUSTRALIA AND IS EXPECTED TO DRAW VISITORS FROM 
ACROSS THE REGION, AROUND AUSTRALIA, AND FROM OVERSEAS.

BUT IT’S THE TRUE BLUE 
CATTLE DOGS WHO WILL 
BE THE REAL STARS OF THE 
EVENT. TWO CHAMPIONSHIP 
SHOWS, OBEDIENCE TRIALS 
AND TRICK DOG ARE JUST A 
FEW OF THE EVENTS THAT WILL 
BE HELD OVER THE 3 DAYS, 
SHOWCASING THE BEST OF THE 
AUSTRALIAN CATTLE DOG.

Wayne Toms from Muswellbrook 
Chamber of Commerce & 
Industry said that the event 
would not be possible without 
all the sponsors who have 
come onboard to support it.

“We have been fortunate to have 
many sponsors show their support 
for the event and in particular I 
would like to thank our local mining 
industry for getting behind it. BHP 
Mt Arthur, MACH Energy Mount 
Pleasant Operation, DK Heavy 
Plant Services, Bengalla, BHP Local 
Buying Foundation, Malabar, AGL 
and Mangoola Open Cut are just 
a few of the companies that have 
helped make this event happen.

“It is hoped the event will become 
an annual signature event for 
Muswellbrook and the region. 
We encourage everyone in 
the community to come along 
and enjoy themselves at The 
Great Cattle Dog Muster.”

The Bellbird nine-year-old is 
in training with her family for 
a bike ride of more than 100 
kilometres in October to raise 
money for the Cancer Council’s Do 
it for Cancer appeal.

During lockdown last year, Jewel 
decided she wanted to do something 
great in memory of her nan, 
her father Andrew Northrop’s 
mother Robyn, who died of 
cancer aged 69 in 2019.

“I decided to do something for 
cancer,” Jewel said.

“My first idea was a dance marathon, 
but then I thought that as the family 
loves to go bike riding, why not try a 
ride? Since then, we’ve been training 
every day for the ride from Bellbird 
to Hawks Nest – that’s where my 
pop, mum’s dad, lives.”

Mother Melanie Harrison said Jewel’s 
enthusiasm had become infectious 
and was bringing the whole 
Bellbird community together.

“It’s become a really big thing 
and something we can do as a 
family. We can focus our grief 

on that, but it’s a great feeling to 
be able to do something good in 
memory of Jewel’s nan.

“WE’RE REALLY PLEASED THAT 
@ THE COALFACE IS SUPPORTING 
JEWEL’S CAMPAIGN, AS SHE’S FROM 
A COAL MINING FAMILY – HER DAD, 
AUNTY, GREAT-GRANDFATHER 
AND GRANDFATHERS ON BOTH 
SIDES EITHER STILL WORK 
OR HAVE WORKED IN THE 
COAL MINING INDUSTRY.”

The family has been training since 
last year for the two-day ride which 
will start at 6am on October 1 – day 
of Jewel’s nan’s passing.

“We’ve been riding most days,” Jewel 
said. “The most I’ve ridden for is 46 
kilometres, but if it’s raining, I’ll 
train inside on an exercise bike.”

One training ride she does is from 
her Bellbird home to Aberdare 
lawn cemetery and back.

“That’s where my nan’s buried and I 
wave to her. I think she’d be pleased 
with what I’m doing.”

The ride will be in two stages – 80 

kilometres from Bellbird to Karuah 
with a night stop and then 26 
kilometres from Karuah to Hawks 
Nest, finishing the 106-kilomtre 
ride at Winda Woppa.

Jewel won’t, of course, be riding 
alone. Her mum and dad, eight-
year-old brother Banjo and 
four-year-old sister Dot will also 
be along for the ride.

“Dot usually rides on the back of a 
bike, and I think she’ll ride in our 
support vehicles,” Jewell said.

Jewel’s aunty, uncle and cousin 
will also make the trek, along with 
support from sponsors Gormo’s 
Mechanical at Rutherford and 
Tempest Bikes in Weston.

Melanie says the support from the 
whole community has been amazing.

“Bellbird public school is going to 
do a fundraiser and Ellalong public 
school as well and the preschool.

“It’s definitely turned into a 
community activity. Bellbird 
Metro has collected more $1000 
in donations and we’ve been 

collecting cans and bottles 
for Return and Earn.”

What started as a modest 
fundraising total of $5000 was 
quickly passed, then a new target of 
$7000 and at time of going to print, 
Melanie said donations were closing 
in on a third target of $10,000 
on the Cancer Council’s Do it for 
Cancer fundraising page.

“The ride is inspiring the family 
and I hope it also inspires other 
people to think about what they 
can do for a community. If a family 
from Bellbird can do something – 
then any one can do it.

“Banjo is also thinking about 
what he can do to join his sister 
in fundraising. He’s thinking of 
a 50-kilometre run!”
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Australian owned and operated, The Bloomfield Group has been part of the Hunter Valley 
community for more than 80 years. We are proud of our commitment to our community. 
The less we say here, the more space left to mention the organisations we’ve recently supported...

 Australia for UNHCR (Ukraine)   Australian Red Cross (NSW / Qld Floods)   Australian Red Cross (Tonga)  

 Beyond Blue   Camp Quality   CareFlight   Carries Place   Darlington Rural Fire Brigade   Dungog A&H Association 

(Motor Neurone Charity Muster)   East Maitland Public School P&C   GIVIT Listed Ltd (NSW Floods)   Hunter Medical 

Research Institute (Endometrial Cancer research)   Lifeline Direct   Maitland Heritage Festival   Maitland Polocrosse 

Association   Maitland Rugby Blacks Netball (Juniors)   Maitland Show   Mates in Mining   Metford Primary School  

 Motor Neurone Disease Research Australia   Mt Pleasant Public School P&C   Multiple Sclerosis Australia Research   

 Rare Cancers Australia   Salvation Army (Singleton and Newcastle)   Singleton Business Excellence Awards 2022   

 Singleton Fire Brigade   Singleton Hospital   Singleton Legacy   Singleton Neighbourhood Centre   Singleton Netball 

Association (Juniors)   South Cardiff Junior Football Club   The Samaritans (Singleton)   University of Newcastle   

 Variety The Childrens Charity   Westpac Helicopter Rescue Service   Youth Off the Streets (Hunter).

For more information on 
The Bloomfield Group 

Foundation visit  
bloomcoll .com.au

NSW’s only recognised 
Mesabi Service Centres
Singleton & Newcastle

1300 269 667
coxonsgroup.com.auPerformance Under Pressure

 Nosecone & Service Exchange

 Mining specialists

 Rail, industrial and heavy haulage 

 Mesabi Service Centre

Who are you and 
what do you do?

My name is Dylan Evans, 
and I am an Environmental 
& Community Trainee at 
Ravensworth Open Cut.

When did you start in 
the mining industry and 
what was your first job?

I started in the mining 
industry in March 2022, 
and this is my first role.

How different is your job 
now to what you wanted to 
be when you were a kid?

My job now is very different 
to what I wanted to be as a 
kid, my dream was always 
to play professional rugby 
which I was very fortunate 
to be able to do. However, 
I did always have a strong 
interest in mining due to 
my family being heavily 
involved and growing up 
in Singleton, which is a 

mining community.

What’s a usual day 
at work entail?

My usual day comprises 
of inspections in our 
rehabilitation and 
offset areas, as well as 
monitoring on a range of 
different environmental 
and mining requirements 
at Ravensworth. Also 
coordinating contractors 
on whatever activities that 
we require at the time.

What’s the best thing 
about your job?

The best thing about my job 
is being able to spend time 
in some of our beautiful 
offset areas, as well as seeing 
the great results of the land 
that is being rehabilitated. 

Also during my working 
day whilst conducting 
environmental monitoring 
I love being able to 

drive around site and 
see all of the different 
operations and activities 
that are taking place.

The worst thing?

I have thoroughly enjoyed 
everything so far, but 
getting the vehicle bogged 
after the significant 
rainfall we have sustained 
in one of our offsets was 
a little embarrassing.

What’s the biggest 
challenge you’ve 
had to overcome?

I have been extremely 
lucky so far, we have a 
great team at Ravensworth, 
and everyone works hard 
together to ensure that 
day to day operations run 
safely and smoothly.

What has been your 
proudest achievement?

My proudest achievement 
would have to be the birth 

of my son. In terms of 
my professional career, 
securing my Traineeship 
with Glencore was a proud 
moment for me as it was 
a start of a new chapter 
kicking off a mining career 
after finishing a career 
in Professional rugby.

What’s something about 
your job that would 
surprise people to know?

I think many people would 
be surprised to know about 
our Biodiversity Offset Areas 
that aren’t on the mine 
site, and all the good work 
that is being conducted to 
improve and conserve flora 
and fauna biodiversity.

What’s a funny story about 
work that you can tell? 

Well as I mentioned, getting 
the vehicle bogged wasn’t 
my proudest moment… and 
since then my colleagues 

have been letting me know 
about it almost every 
day! I can’t pick up a set 
of vehicle keys without 
someone saying something.

What do you do in 
your downtime?

I like to spend time with 
family and friends, I love 
the outdoors, and playing 
rugby as well as other sports.

The mining industry gets 
more than its fair share 
of criticism. What is your 
view of our industry, 
and the impact is has?

My view of our industry is 
that its critical to provide 
affordable energy and 
minerals for the world 
to fight poverty and 
improve the quality of 
life. I don’t think people 
realise how important 
the mining industry is 
for day-to-day living. 

MY MINING LIFE

DYLAN 
EVANS

Tell us about the business.

I’m Nathan Corbett, the Managing 
Director of ONSITE | Training 
Australia. We train strategic trainers 
and leaders. We are proud to be an 
‘in demand’ training organisation 
that provides a practical, realistic 
and hands on approach to mining, 
rail and construction industry 
Trainer Assessors across Australia. 
Our mission is to ‘Improve industry 
- one trainer, one leader at a time.’

How long have you been 
doing business?

We have been in business for 
three years operating out of the 
Bowen Basin and we continue to 

expand our client base around 
Australia and abroad.

How many people work 
for the business?

We have five awesome team 
members and are growing.

Describe a typical day 
at ‘The office’. 

There is no typical day! We could 
be in our office or out on a site or 
workplace conducting a course or 
travelling all over meeting clients. 
The only typical thing in a day 
is we are all busy, busy, busy!

What’s the best thing 
about the business?

We value the ‘Tick of Competence’ 

NATHAN (CENTRE) WITH PROGRAMMED 
EMPLOYEES HAPPILY SHOWING OFF 
THEIR NEW QUALIFICATIONS.

so that when you walk away from a 
course you felt like you have earnt it. 

ONSITE | Training Australia works 
closely with our customers to design 
and deliver safety, training and 
compliance courses that are to spec. 
We pride ourselves on going the 
extra mile for all our customers and 
delivering more than expected. All 
our courses include customisable 
content relevant to our customers 
specific organisational needs. Once 
the training is complete, they will see 
improvements in production, safety 
and culture well into the future.

The worst thing?

Not being able to help everyone all 
at once. We are very in demand and 
are not always able to help everyone. 

What are the biggest challenges 
facing your business?

Striving to expand quickly 
enough to meet the demands of 
our growing client base whilst 
maintaining the high standards 
we pride ourselves on. Making sure 
we have the very best trainers and 
assessors and staying on top of 
compliance and regulations across 
all the industries we operate in.

What is the biggest opportunity 
for your business right now?

Expanding the courses we have on 
offer so we can provide even more 
quality services to our customers.

What is the business most proud of?

We are extremely proud of all the 
awards we have won, in particular, 

the 2021 Training Consultant of 
the Year (Asia Pacific) (Winner), 
2022 Resource Industry Network 
- Community Award (Winner), 
and the 2022 Queensland Training 
Awards – VET Trainer of the 
year (Central QLD Finalist). It’s a 
privilege to be nominated for these 
awards alongside other fantastic 
organisations, and to take home 
wins is a validation that what we 
are doing is making a difference.

Community or other causes 
close to its heart and values?

We like to get involved in our 
community in any way we can. One 
of the causes we are proud to support 
is Leading our Lives. This is a not-for-
profit initiative we run annually to 
promote self-resilience and self-
leadership in students in Year 6 as 
they transition into high school.

Any funny or heartwarming 
stories to share?

People often find it hard to stand up 
or speak in front of other people. It 
is very rewarding to see people as 
they progress through their training 
to step forward with confidence 
and grow within themselves – all 
while having a laugh. Our “Have a 
go! Have Fun!” is about it being ok 
to step out of our comfort zones 
and have fun at the same time in a 
safe and respectful environment.

Any employees that 
deserve a shout out?

Every single one of our employees 
deserves a shout out! A business is 
only as good as the people who work 
for it and I’m extremely proud of 
each and every one of the amazing 
people we have working here.

SUPPLIER INSIDER

ONSITE | Training Australia

PEOPLE @ THE COALFACE PEOPLE @ THE COALFACE
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United. Inspired.

Full pattern automation in coal 
Utilising our leading-edge Rig Control System (RCS) and 
automatic drill plan execution software our Pit Vipers are 
able to perform full pattern drilling sequences with minimal 
human interaction. Our fully autonomous machines with real-
time data monitoring and connectivity increase productivity 
and improve safety. epiroc.com/en-au

Free consultation and audiologist assessment available for eligible applicants.
Phone (02) 4050 0330 today  l  admin@conradcurrylaw.com.au  l  conradcurrylaw.com.au

Workplace hearing loss - it’s socially isolating

Can’t hear the phone ring?
Does your family complain the TV is too loud?
If you have suffered permanent hearing loss as the result of your 
noisy workplace environment, you may be entitled to financial 
compensation, including the costs of medical assessment and 
hearing aids.

It’s hard to imagine spending over 
5 decades at the one job, but’s that 
exactly what Peter did, and more so, 
did with pride and joy.

“School was never for me,” recalls 
Peter. “I never wanted to be cooped 
up in an office, I wanted to be 
outdoors. I remember coming 
home to Dad and telling him I 
wanted to leave school. He said you 
need a job first and so I replied, 
I start work on Monday. I was 14 
years and 10 months old.”

Peter’s first job was a dairy farm 
in Aberdeen, but he wanted a 

ON JULY 7, PETER 
CONSTABLE RETIRED 

AFTER AN INCREDIBLE 
53 YEARS AT HUNTER 
VALLEY OPERATIONS.

A 
JOB 

WELL 
DONE

career in mining and so when the 
chance came up, he jumped at it. 
At age 20, Peter started at HVO as a 
serviceman. From day one he was 
eager to get stuck into any task set to 
him and learn everything he could. 

“LEARN EVERYTHING YOU CAN 
AND LEARN FROM EVERYONE YOU 

CAN,” SHARES PETER. 
“THAT’S A RULE OF 
LIFE I’VE ALWAYS 
LIVED BY. THE MORE 
SKILLS YOU HAVE THE 
MORE YOU INCREASE 
YOUR OPPORTUNITIES.”

For Peter, his big 
opportunity was 
becoming a dragline 
operator, a role he 
then happily stayed in 
for the next 45 years. 
While the draglines 
have been updated 
over the years - before 
retiring Peter was 
operating a 120-tonne 
bucket Bucyrus Erie 
1570W also known 
as ‘Big Max’ - what 
has been consistent 
throughout Peter’s 
entire career is the 
level of discipline and 
the positive attitude 
that he brought to 

work every single day.

“Rain, hail or shine, it didn’t matter, 
you did the job, and you always 
did it to the best of your ability. 
Working shift work, every roster 
you can imagine, through all types 
of weather conditions, there’s no 
downtime for dragline operators. 
You won’t find us in the crib shed 
playing cards. It’s always on the go.”

But while the job meant you 
always had to be focused, Peter 
liked that it also meant that most 
of the time you were making 
your own decisions and working 
independently. Asked the question of 
whether it ever got boring, Peter was 
vehement in his reply.

“You can’t get bored. You can’t 
take your eyes off the prize 
for a single second.”

And Peter certainly proved that he 
lived by those words. Remarkably, 
Peter never had a single injury 
or incident at work in his entire 
career. While safety regulations 
changed over the years, the 
way Peter viewed safety never 
changed. He always saw it as the 
responsibility of each individual to 
always pay attention, and to always 
do the right thing. Having such an 
exemplary safety record says it all 
about Peter’s commitment to not 
only his safety but the safety of 

everyone he worked with.

It’s not just safety regulations or 
equipment that Peter has seen 
change over the years. He’s seen 
7 different companies and 29 
mine managers come and go 
since he started at HVO, but what 
it more surprising is the number 
of family members that have 
followed in his footsteps.

PETER’S BROTHER EDWARD 
ISN’T FAR BEHIND HIM IN THE 
LONGEVITY STAKES, KNOCKING 
UP 47 YEARS AT HVO – AND 
STILL COUNTING. THEN THERE’S 
PETER’S NEPHEW BRAD WHO’S 
BEEN THERE FOR 23 YEARS. 
AND WE CAN’T FORGET HIS SON 
DAVID WHO HAS BEEN THERE 
FOR 17 YEARS. THOUGH YOU 
COULD SAY DAVID HAS BROKEN 
FROM FAMILY TRADITION AS 
HE’S THE ONLY ONE WHO’S NOT 
A DRAGLINE OPERATOR. 

It’s obvious there’s traits this family 
share. Discipline, a positive attitude 
and an amazing commitment to 
the job. While Peter says there were 
opportunities for him to leave over 
the years, even being coaxed to 
become a dragline operator at other 
sites, he never contemplated moving 
from mine to mine like many others 
do. When asked why his answer is as 
forthright as he is.

“The grass isn’t always 
greener on the other side.”

For many years of his career Peter 
said he was privileged to be a 
trainer. Passing on his knowledge 
was something he took a lot of 
pride in. That knowledge has now 
been passed along to hundreds of 
others forging their own careers 
in the mining industry, though 
few will ever succeed in matching 
Peter’s achievement.

What now for Peter? Well, there’s 
definitely a few rounds of golf on 
the cards, something that he never 
got to enjoy as much as wanted 
while he was busy working. But 
mostly, he will be doing the thing he 
loves above all, even more than the 
job he stayed loyal to for 53 years. 
It will be spending time with his 
beloved wife of 53 years Lavinia, 
and their 3 children and soon to 
be 6 grandchildren. 

And quite possibly, quietly 
encouraging at least a few of those 
grandkids into a career in the mines 
to keep the family tradition going.

PETER AND 
LAVINIA

PEOPLE @ THE COALFACE
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Site Boilermakers
Workshop Boilermakers

Welders
Riggers

Industrial Painter/Blasters
Mechanical Fitters

Hydraulic FittersHydraulic Fitters
Diesel Fitters

Growth brings opportunity.

Alfabs is actively recruiting:

people make alfabs
people@alfabs.com.au

For David, managing lifestyle health risk factors 
is an area he grapples with every day when 
performing or reviewing medicals for workers 
in our industry. Because despite the buff looking 
operators you see in the all the mining ads, the hard 
truth is that in real life, they are more likely to look 
like the image accompanying this story.

“Unfortunately, this photo is a more accurate 
representation of workers in our industry,” says 
David. “Just 16% of workers in our industry are in 
their healthy weight zone and 44% are obese, and 1 
in every 25 workers morbidly so.”

WE ALL WANT TO LEAD LONG AND HEALTHY 
LIVES, BUT FOR MANY OF US MANAGING 
LIFESTYLE HEALTH RISKS ARE LOW ON OUR LIST 
OF PRIORITIES. YET THE CHOICES WE MAKE IN 
JUST A FEW AREAS CAN HAVE AN ENORMOUS 
EFFECT ON OUR HEALTH AND LONGEVITY.

While genetics plays a key part in our health risk 
factors, the main risks to our health are lifestyle 
factors such as smoking, risky alcohol consumption, 
poor diet and lack of physical exercise. Unlike 
genetics, these are all things that we can choose 
to change and improve.

Society and the industry have done well in curbing 
smoking and David said site drug and alcohol 
rules have also helped mitigate the risk associated 
with it. He believes the area we now need to 
concentrate on is excess weight and poor diet, 
and that workplaces can play a significant role in 
influencing positive change.

“In our society poor diet usually leads to obesity. 
There are important medical causes of obesity, 
but they are the cause in only a tiny fraction of 
cases. The overwhelming cause is that our genetics 
prime most of us for weight gain when there is 
an abundance of food and an imbalance between 
the daily intake of calories and those needed to 
meet our actual nutritional needs. Even a small 
imbalance over a long period can have dramatic 
effects,” explained David.

“This has serious consequences for individuals. 
Once you see a BMI over 30 you start to see 

reductions in lifespan which can be around 10 
years once you exceed a BMI of 40. As you develop 
or worsen, your medical bills will mount, sick days 
go up, and eventually your ability to work may be 
impaired. Most importantly, your overall quality of 
life and living is impaired.

“While this might seem to be a personal health 
issue for the individual, it’s actually something that 
workplaces should care about.”

For an employer, there are straight out costs from 
sick leave and lost productivity, increased injuries, 
early loss of skilled workers and then hiring and 
training costs. Plus things have the potential to turn 
very bad for all involved when a medical incident 
occurs in the workplace.

David says it’s not all bad news though as there 
is strong evidence that tackling these factors can 
significantly reduce illness and mortality.  

“In the weight field, substantial gains can be made 
with relatively small reductions in weight of just 5%. 
Even if a person remains obese, there are significant 
metabolic gains in improving the quality of the diet 
and maintaining some regular exercise.

“EMPLOYERS CAN HELP MAKE A DIFFERENCE 
BY INTRODUCING HEALTH BENEFITS 
AND INCENTIVES, AS WELL AS HAVING 
AN ENVIRONMENT THAT ENCOURAGES 
HEALTHY BEHAVIOURS SUCH AS WALKING 
AND PHYSICAL ACTIVITY.

“We have seen where some sites offer onsite 
dining, with a further step they could also offer 
healthy dinners to go. Sites can also provide regular 
communication on health topics through various 
media – posters, toolbox talks, health portals with 
information on diet, exercise, menus and recipes. 
Run competitions and promote health champions. 
Some sites may choose to provide exercise facilities 
or sponsor community sports.”

“The problem [of overweight and obesity] is getting 
worse. There is a tsunami of impending health 
issues as our workforce ages. What we have been 
doing so far is not working. It’s time to be different; 
to change the current norm to a new normal.”

LIVE 
YOUR BEST 
LIFE

DR DAVID MEREDITH, HEAD OF 
MEDICINE AT COAL SERVICES HAS 

SOME IMPORTANT INFORMATION ON 
IDENTIFYING AND MANAGING LIFESTYLE 

HEALTH RISK FACTORS AND HOW OUR 
WORKPLACES CAN HELP.

A woman goes out shopping with her 
husband and finds a pair of shoes that she 
loves. But her husband says, “No chance 
Love, they’re way too expensive.” 

Later that night in bed, the wife is just 
about asleep when she feels her husband 
try his luck. As he slides his hand over her 
hip and onto her lower thigh, she rolls over 
and says, “I don’t think so mate. If you’re 
not prepared to shoe the horse, you sure as 
hell ain’t riding it!”

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Personal Protective Equipment 
(PPE) has a long and storied 
evolution in the mining 
industry. There are a number 
of potential risks in a mine, 
and it is always crucial 
that these are identified 
and managed to maximise 
safety. After implementing 
sufficient controls and risk 
management, utilising PPE is 
the final piece in the puzzle to 
protect miners from hazards.

Safety is the most important 
priority in any mine, and 
advancements in PPE over 
the last decade have reflected 
a culture that has adopted a 
growing “safety first” mentality. 
Examples of PPE that protect 
miners from risk include 
gloves, foot and eye protection, 
protective hearing devices 
(earplugs, muffs), hard hats, 
respirators, and full-body suits.

Tim Maddison, Managing 
Director of Maddison Safety, 
gave an insight into how he 
noticed PPE trends change 
over the past 10 years. The 
most significant changes that 
Tim identified were, “probably 
seeing some of the more 
technical products evolve and 
end up becoming a general 
purpose or commonly used 
product. Cut Resistant gloves 
were fairly rare a decade 
ago, now they are one of our 
biggest sellers. Fire-resistant 
workwear is worn by a larger 
percentage of the workforce 
and has become lighter and 
easier to wear. Work boots are 
now designed by podiatrists and 
are light and comfortable.”

Despite these developments in 
PPE technology, Tim noted the 
further improvements required 
to ensure that continued 
safety is prioritised. Tim said 
that some companies simply 
use the term ‘PPE’ in order 
to sell their product, and are 
unaware of the importance 
of standards compliance. 

This means it is important 
for consumers to educate 
themselves on their individual 
requirements and look for 
the products and brands that 
effectively meet their needs.

MADDISON SAFETY’S 
MESSAGE HAS BEEN THE 
SAME FOR THREE DECADES, 
“IF YOU ARE SERIOUS 
ABOUT KEEPING YOURSELF 
AND YOUR WORKERS 
SAFE, USE A REPUTABLE 
SAFETY COMPANY WHO 
SUPPORTS THE PRODUCTS 
THAT THEY SUPPLY.”

Penny Crawford, the founder of 
Crawford Boots, has extensive 
experience in podiatry which 
allowed her to pinpoint an 
important area in PPE that was 
not being addressed: proper 
fitting waterproof footwear.

“In my 30 year career as a 
podiatrist, a lot of my patients 
were miners who were facing 
issues with their feet as a 
result of subpar waterproof 
footwear protection on 
site. The boots they were 
wearing simply weren’t good 
enough and their bodies were 
suffering as a consequence.

“Poor footwear can cause a 
range of problems for the rest 

of your body – not just your 
feet. This can include issues 
and pain from the knee to the 
hip, lower back, and even the 
neck. There was a clear gap 
in the market for waterproof 
footwear that addressed 
the comfort and fit issues 
associated with gumboots.”

This led Penny to use her 
knowledge to revitalise PPE 
footwear and create the next-
generation Crawford Boots. The 
development of her innovative 
waterproof industrial safety 
boots was all about finding a 
solution to a problem – building 
a boot that has the fit, safety, 
and comfort of a leather lace-
up boot with the waterproof 
capabilities of a gumboot.

“This had to be footwear that 
would provide the ultimate 
in comfort and protection 
and withstand all harsh 
workplace conditions.”

Penny noted that adhering to 
the Australian Safety Standards 
was a rigorous procedure 
at times, showing that the 
requirements for PPE are often 
lengthy, but also important.

“It was an interesting process 
and something I needed to learn 
and understand. The advantage 
of having read through 
every ISO, EN, CSA, ASTM, 
AS & NZ standard relevant 
to occupational protective 
footwear is that I was able to 
become an expert and finetune 
the development process.”

ON WHAT THE FUTURE OF 
PPE LOOKS LIKE, PENNY SAID, 
“THIS IS A SPACE WHERE 
INNOVATION IS WELCOMED 
AND RECOGNISED, SO IT 
WILL BE INTERESTING TO SEE 
WHAT THE FUTURE HOLDS.”

TIM (2ND LEFT), PENNY (3RD 
LEFT) AND SOME OF THE TEAM 

AT MADDISON SAFETY.
THIS MONTH WE HEAR FROM PENNY CRAWFORD, THE 
FOUNDER OF CRAWFORD BOOTS AND TIM MADDISON, 
MANAGING DIRECTOR OF MADDISON SAFETY & 
INDUSTRIAL SUPPLIES, ON HOW PPE HAS EVOLVED 
OVER THE LAST TEN YEARS.

SAFE WORK AUSTRALIA IS CALLING 
FOR PUBLIC SUBMISSIONS ON HOW 
TO BEST MANAGE THE RESPIRABLE 
CRYSTALLINE SILICA (SILICA DUST) IN 
AUSTRALIAN WORKPLACES.

Exposure to silica dust occurs in a variety of 
work settings in Australia with processing 
of silica-containing materials such as 
engineered and natural stone and concrete. 
Silica dust is generated through processes 
such as cutting, sawing, grinding, drilling 
and crushing of silica-containing materials. 

WORKPLACE EXPOSURE TO SILICA DUST 
HAS LED TO AN INCREASE IN THE NUMBER 
OF CASES OF SILICOSIS AND OTHER SILICA-
RELATED DISEASES IN AUSTRALIA.

Safe Work Australia would like to hear 
from persons conducting a business or 
undertaking (PCBUs), work health and 
safety professionals, government agencies, 
industry and peak bodies, employer and 
worker representatives.

The submissions and supporting evidence 
on the anticipated impacts will be used 
to evaluate the costs and benefits of the 
proposed options and assist health and safety 
ministers to decide the best course of action 
to reduce workplace exposure to silica dust 
and protect workers from silicosis and other 
silica related diseases.

SUBMISSION CAN BE MADE UNTIL 
MONDAY 15 AUGUST 2022 AT  
ENGAGE.SWA.GOV.AU/CRIS-
MANAGING-THE-RISKS-OF-
RESPIRABLE-CRYSTALLINE-SILICA

BE PROTECTED
HAVE 
YOUR SAY 
ON SILICA

HEALTH @ THE COALFACE SAFETY @ THE COALFACE
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COMPONENTS ONLY
THE GAME

Limit of one entry per person. By submitting an entry, you 
consent to the use of your contact details for promotional 
and marketing purposes.

WWW.COMPONENTSONLY.COM.AU

1300 726 801

W
IN!

COMPONENTSONLY IS THE GLOBAL LEADER 
IN THE TRADE OF HEAVY EARTHMOVING 
COMPONENTS. THEY SOURCE, SELL 
AND MARKET NEW, USED, REBUILT 
AND NON-GENUINE COMPONENTS FOR 
THE MINING INDUSTRY.

And now you too can become a leader in the 
trade of heavy earthmoving components. 
Source, sell, and market your way around 
the fun and challenging ComponentsONLY 
board game and grow your own 
global mining empire!

Whether it’s moving mountains for your 
business or moving your vehicle across 
the game board, ComponentsONLY 
will keep you tracking.

FOR YOUR CHANCE TO WIN YOUR VERY 
OWN COMPONENTSONLY EQUIPMENT AND 
MINING TRADING BOARD GAME, SIMPLY 
SMS: COMPONENTS ONLY, YOUR NAME, AND 
YOUR EMAIL ADDRESS TO 0438 474 290.

THE GAME

THE GAME

THE GAME
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THE GAME

 / The Fast-Dealing Equipment & Mining Trading Game /

Welcome to Components Only: The game  
where you source, sell and market your  
way around the board to grow your  
global mining empire. 

At Components Only, we specialise in  
the trade and sale of heavy earthmoving 
components, to minimise your downtime 
and get you back to work faster.

Whether it’s moving mountains for your  
business or moving your vehicle across  
the game board, Components Only will  
keep you tracking.

For rules, go to 
componentonly.com 
/thegamerules
...or play your own rules
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THANKS TO COMPONENTS ONLY,  
OUR HEAVY EQUIPMENT EXPERTS

In partnership with Echion Technologies, DB E&C 
has produced a novel haul truck charging solution. 
According to the self-proclaimed ‘partners in 
expertise’, “Our Catenary and Advanced Battery 
Technology system combines proven rail industry 
technology with cutting edge XNO™ battery 
chemistry to deliver an unrivalled electric 
solution”. The solution is set to overcome the 
shortfalls of battery technology by identifying 
implementation measures and achieving 
energy budget objectives. 

Echion Technologies Commercial Director, 
Ben Ting, recognised the importance of the 
initiative, saying he believes it will “transform 
mining”. The company is thrilled to have had its 
technology acknowledged and they look forward 
to progressing their work with DB E&C as they 
proceed past the challenge. 

Siemens, the sixth finalist, has been in the game 
for decades. The company has provided trolley 
assist and electric drive systems for mining 
equipment for over forty years and ultra-class 
haul trucks for twenty-five. Throughout these 
years, the company has stuck to a consistent 
“power conversion” approach which has allowed 
them to remain energy agnostic. Siemens 
persisted with this method in developing their 
solution, allowing them to effectively partner with 
fuel cell and energy storage suppliers just as easily 
as they had with diesel engine suppliers. 

AMONG THE VARIOUS ZERO-EMISSION 
SOLUTIONS, SIEMENS’ SOLUTION STANDS OUT 
DUE TO IT ALREADY BEING FULLY PATENTED. 

THEIR SOLUTION, “COMBINES A PROVEN OFF-
BOARD ENERGY SOURCE (TROLLEY SUBSTATION 
AND OVERHEAD CATENARY) WITH ON-BOARD 
ENERGY STORAGE CAPABLE OF DYNAMIC 6C 
AND >400KWH IN-CYCLE CHARGING WHILE 
SIMULTANEOUSLY PROVIDING INCREASED 
POWER TO THE WHEELS TO DECREASE OVERALL 
CYCLE TIME AND INCREASE PRODUCTIVITY.” 

The company has opted for Lithium Titanate 
Oxide (LTO) batteries and lithium supercapacitors 
for their on-board energy storage, stating their 
choice delivers superior safety, power and cycle 
life. This on-board energy source not only excels 
in these areas, but its combined assets give it 
the ability to power an electric truck during its 
expected life without substitution. Siemens used 
their vast experience in electrification to their 
advantage in approaching the challenge; they 
hope their solution aids in significantly reducing 
scope one emissions.

At present, winning innovators are collaborating 
with mining companies, OEMs and investors to 
accelerate the development of the technology 
and encourage the upcoming rollout of 
zero-emission fleets.

INNOVATORS 
IN CHARGE

MECHANICAL 
SERVICES

FOR ALL YOUR MECHANICAL NEEDS 
PROVIDING SERVICING AND MAINTENANCE FOR ALL MAKES AND MODELS

SERVICES 
▪  All automotive servicing and repairs

▪ Auto electrical services ▪ 4x4 specialists

▪ AIS inspection station ▪ HVAIS inspection station

▪  Mining light and medium vehicle  
maintenance specialists

▪ ECU remapping and tuning

▪ Truck servicing and repair ▪ Field Service

▪ Parts & Accessories ▪ Tyres and Batteries

▪ Affiliated with most fleet companies

www.crjmaintenance.com
1-3 WALLARAH ROAD MUSWELLBROOK

02 6542 5196

Our team of experienced technicians ensure  
all work is carried out to the highest standard.
Whether its a car, 4x4, truck, a piece of plant  
or equipment, we’ve got it covered.

IN OUR THIRD INSTALMENT ON THE CHARGE ON INNOVATION CHALLENGE, 
WE LOOK AT TWO MORE FINALISTS, DB ENGINEERING & CONSULTING (DB 
E&C)/ECHION TECHNOLOGIES PARTNERSHIP, AND SIEMENS. 

THE NEW CAT® 336 HYDRAULIC EXCAVATOR 
OFFERS CLASS-LEADING PRODUCTION 
AND LOW-COST OPERATION.

Its powerful hydraulic system delivers 
strong digging forces and swing torque to 
boost production in the most demanding 
applications. The Cat C7.1 engine’s 4 million 
hours of service attest to its long-term 
reliability. Three engine modes match 
excavator power to the demands of the job 
while saving fuel. With power, smart and 
eco modes it can meet and digging taks and 
conditions. Engine oil and fuel filters are 
synchronized for service at 1,000 hours, 
increasing uptime and reducing parts and labor 
costs compared to the 336F Series excavator.

WWW.CAT.COM

DIG DEEP

MTG HAS BEEN WORKING TO MAXIMISE 
SAFETY AND MINIMISE LOSS BY USHERING 
IN THE NEXT GENERATION OF REAL-TIME 
EXCAVATION MONITORING THROUGH ITS 
GET DETECTION SYSTEM.

A big concern for mining excavation 
operators when implementing ground 
engaging tools (GET) monitoring solutions is 
how reliable and consistent the system will 
be. Falsely detected equipment failures on 
equipment can pose safety risks for operators 
and incur unnecessary downtime. MTG’s 
ground-breaking GET Detection system 
suite includes sensory technology that has 
proven to accurately detect equipment 
failures in three seconds or less – without the 
concern for false alarms.

WWW.MTGCORP.COM

GET 
DETECTING

AUSTRALIA’S HARSH 
CLIMATE MEANS 
THAT EROSION 
CONTROL CAN BE 
HARD TO MANAGE. 
THAT’S WHERE 
ECOARMOUR COMES 
IN; A HYDRAULICALLY 
APPLIED SYNTHETIC EROSION CONTROL 
BLANKET THAT BINDS TO THE SUBSTRATE 
IN A MATTER OF HOURS.

Able to withstand the country’s dry, arid 

conditions and any torrential rain 
or wind events, EcoArmour is the 
perfect choice for a stress-free 
erosion control blanket. Featuring 
a 20+ year lifetime, EcoArmour 
is perfect for several different 
industries. Recognising that 
different areas can be difficult to 
manage and access, EcoArmour 
can be applied to slopes, barriers, 
levees and culverts with minimal 
fuss. Comparing EcoArmour to 
conventional erosion control 
blankets found that EcoArmour 

is more effective, safer to apply and more 
cost-effective. Not to mention, EcoArmour is 
environmentally friendly, providing a win for 
the consumer and the climate.

WWW.EROSIONCONTROLBLANKET.COM.AU

EPIROC IS TAKING A MAJOR STEP WITH 
THE INAUGURAL BATTERY-POWERED 
DRILL RIG FOR SURFACE OPERATIONS. 

DRILL 
DOWN

WW.EPIROC.COM
GOODYEAR HAS INTRODUCED GP-
3E, A TYRE DESIGNED FOR WHEEL 
LOADERS, ARTICULATED DUMP 
TRUCKS AND GRADERS. 

Typically, such machines are used on major 
infrastructure projects that have tough 
cost and timescale targets. As a result of 
researching operators’ needs, Goodyear has 
increased the operational versatility of its 
latest tyre generation. The GP-3E features 
Goodyear’s specially formulated Type 6 
compound which has advanced abrasion 
resistance, reducing operators’ tyre costs 
and has reduced the weight of the GP-3E 
compared to its predecessors, boosting 
efficiency. The lower weight does not come 
at the expense of strength and durability, as 
the GP-3E features a new multiple steel belt 
carcass construction that has enhanced cut 
and tread wear resistance

TOUGH
AS TYRES

The design of the rig is based on Epiroc’s well-
proven SmartROC T35 surface drill rig. Using 
Epiroc’s vast experience from the development 
of the underground battery rigs, the SmartROC 
T35 E is designed to enhance the environmental 
standards of quarries and larger construction 
sites. In addition to zero emissions in operations, 
the rig comes with a range of smart features, 

options and enhanced automation solutions for 
optimal safety, reliability, and performance. 
Swedish construction company Skanska will 
field test the world’s first battery-electric drill 
rig for surface operations at a quarry near 
Stockholm, Sweden. Epiroc will announce 
later when the SmartROC T35 E will be 
available on the market. 

LEADING GLOBAL PROVIDER OF MISSION 
CRITICAL AIR AND GAS HANDLING PRODUCTS, 
TECHNOLOGIES AND SERVICES, HOWDEN, HAS 
LAUNCHED AN ADDITIONAL OFFERING AS PART 
OF ITS REMOTE ASSISTANCE SERVICE.

The new app-based service, Howden Virtual 
Expert, signals a new era for digitally assisted 
equipment maintenance and follows four years of 
Howden pioneering industrial Augmented Reality 
(AR) technology. Making use of PTC’s Vuforia 
Chalk software, the service brings flexibility 
and fast response through the inclusion of the 
Howden Virtual Expert tool. This allows issues 
to be evaluated without the need to send an 
engineer into the field. It enables maintenance 
troubleshooting, fast access to product expertise 
and guidance, and can support customers to 
resolve minor issues themselves.

WWW.GOODYEAR.COM.AU

WWW.HOWDEN.COM

VIRTUAL 
EXPERT

AUSSIE 
TOUGH

MINING EQUIPMENT @ THE COALFACE EQUIPMENT @ THE COALFACE
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LIMIT OF ONE ENTRY PER PERSON. BY 
SUBMITTING AN ENTRY, YOU CONSENT TO 
THE USE OF YOUR CONTACT DETAILS FOR 
PROMOTIONAL AND MARKETING PURPOSES.

IT’S TIME TO PATCH UP THE 
DINGHY, GET OUT YOUR RODS 
AND HEAD TO THE WATER AND 
SEE WHAT’S LURKING BELOW 
THE SURFACE.
And to make your chances 
of catching a big one all the 
better we’ve got a $50 BCF gift 
vouchers up for grabs.

FOR YOUR CHANCE TO WIN, 
SIMPLY SMS: LET’S GO FISHING, 
YOUR NAME, AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

LET’S GO 
FISHING!

W
IN!

ESTUARIES, LAKES AND BAYS

Sheltered areas have been where it’s 
at over the past month with plenty of 
wild wintery weather to put up with. 

This month will be much the same 
as last on the fishing front with 
the Bream and Blackfish providing 
plenty of action throughout the 
enclosed waters with all the local 
breakwalls being the area, whether 
you’re targeting the weed eaters or 
floating a few baits for a Bream. 

Jewies have also been active 
especially around the lead up to 
the full or new moons. Some great 
opportunities to find a bite using 
lures, particularly soft vibes around 
the deeper areas the lake and the 
top half of the bay. Salmon are 
going off on Salts Bay out the front 
of Lake Mac, reacting to 100mm 
clear soft plastics.

BEACHES 

Everyone needs a plan B and during 
the winter westerlies the beaches are 
an awesome place to check out with 
the minimal swell, offshore winds, 
fire, tunes and a brew or two.

Like the sound of that with a side of 
fishing? It has been exceptional with 
Tailor and Salmon providing plenty 
of fun for those throwing metals 
around the white water. Bream and 
Jewfish hunting along the gutters 
as well fresh cut baits, beach worms 
or even if it’s spinning the gutters, 
a large paddle tail plastic or shallow 
hardbody will produce the goods.

OFFSHORE 

This target area has slipped down 
the list for the time being due to the 
lack of weather windows of late, 
although those lucky enough to time 
a chance have been rewarded with 
a great Snapper bite on the inshore 
reefs. These fish have been reacting 
well to floating baits along the reef 
edges in a burley trail, and of course, 
soft plastics. Kings and Bar Cod have 
been caught around the deeper reefs 
and on the shelf along the coast.

On the Tuna front so far, we have 
missed the run off the Hunter coast 
and Port Stephens coast although 

east of Sydney and to the south has 
been producing a few Yellowfin 
and even the odd Bluefin off the far 
south coast. Currently an upwelling 
seems to be gathering steam off the 
bay. Fingers crossed it turns into 
the goods matched with a bit of nice 
weather to have a crack. 

FROM THE OCEAN ROCKS

Things have been a bit wild around 
these areas especially earlier in the 
month with only the very sheltered 
areas being accessible. But with the 
prevailing Westerlies on the way we 
will have plenty of opportunities to 
explore a bit of ground this month.

The winter targets will continue 
Bream, Blackfish, Drummer and 
Grouper from the wash. Spinning 
metals will again produce Tailor and 
Salmon which is best done during 
first and last light.

Keep floatin’ – Thrifty’s

    

1 34-222
24 HOURS - 7 DAYS
www.pirtek.com.au

WE’LL KEEP 
YOU OPERATING

HOSES & FITTINGS FIRE SUPPRESSION 

QUICK FILL SAFETY

LUBRICATION SPILL CONTROL

Dubbo
42 Bourke St. Dubbo
(02) 8687 9600

Gunnedah
40-44 Allgayer Dr. Gunnedah

 

(02)6742 4988

Bathurst
1/112 Durham St. Bathurst

 

(02) 6355 7004

Maitland
129 Racecourse Rd. Rutherford 
(02) 4932 1120

Mudgee
36 Sydney Rd. Mudgee  
(02) 6372 3454

Muswellbrook
88 Maitland St. Muswellbrook
(02) 6543 4255

Newcastle 
 

(02) 4954 5933

Orange
97 Elsham Ave. Orange 
(02) 6360 2944

Singleton
14 Maskey Rd. Mt Thorley 
(02) 6574 2782

Tamworth
4/61 Barnes St. Tamworth 
(02) 6762 0600

REACH NEW 
HEIGHTS
Are you a Boilermaker looking 
for your next challenge?

Here’s your opportunity to join our 
rope access team in New South 
Wales and build your career with 
Monadelphous. 

No experience necessary – apply today. 

Scan the QR code to register your 
interest or get in touch at:
misenswrecruit@monadel.com.au

Recently I sat down with miner turned gym 
owner Tom Clark at his brand-new gym in 
Maison Dieu, which specialises in Strongman, 
Powerlifting, Bodybuilding and Sports Team 
Strength and Conditioning.

But more than that, Tom explains it’s a place 
where people can come along and be part of a 
community where everyone is welcome, and every 
fitness journey is encouraged.

At 22, Tom moved to Singleton to work as an 
operator, and it was the mates he was working 
with at the time that first introduced him to a 
gym. Not long after that he discovered Strongman.

Strongman, also referred to as strength athletics, 
is a sport in which competitors are tested for their 
pure strength using a variety of different tasks. 
While variations of it have been around for a 
long time, the first official World’s Strongest Man 
competition began in 1977.

At Hunter Strength and Performance, they are 
all about increasing awareness of the sport 
of Strongman, as well as Powerlifting and 
Bodybuilding. While they have professionals 
coming along, Tom’s goal is to encourage 
newcomers to come along and try it.

“We have sizes and weights for all levels from 
beginners to advanced. Our classes are run 
by knowledgeable and experienced athletes 
and fully qualified coaches, who can help 
you learn techniques and start you off slow 
to ensure injuries are prevented. Come on 

down and try it out for free if it’s your first 
time,” encouraged Tom.

“WE ALSO HOST STRONGMAN OPEN DAYS. WE 
HAD SOME OF OUR STATE’S BEST COMPETITORS 
COME ALONG TO DO EVENT WORK FOR THE LAST 
NSW STRONGEST EVENT, ALONGSIDE PEOPLE 
COMING FOR THE FIRST TIME. WE HOPE THESE 
OPEN DAYS CONTINUE TO GROW AS WE LOVE 
SEEING THE MIX OF PEOPLE, FROM THOSE AT 
THE VERY TOP, TO THOSE WHOSE PASSION IS 
JUST BEING IGNITED.”

A lot of gyms can be quite intimidating and Tom is 
aware of that, which is why he has created a space 
that is inclusive for everyone. From dedicated fully 
equipped workout areas, to the kitchen where you 
can refuel and sit down for a chat, to the kids play 
area where you can park the kids while you take a 
little time to focus on yourself.

“I know gyms can be daunting. That why 
we make a real effort to have everyone feel 
welcome. The goal is for every single person 
who walks in our door to walk back out feeling 
like they are a part of our community and that’s 
something that everyone from our coaches to our 
members contributes to.”

So back to the sport side of things. These days, 
strength and conditioning is now a part of most 
athlete’s programs. Tom’s a man on a mission to 
promote the benefits of strength and conditioning, 
and working in conjunction with some local clubs, 
he’s already on the way, building development 

programs for young athletes so they can 
maximise performance.

With initial conditioning assessments to 
establish each individual starting point to 
compare with how they perform at the end of 
the program, it’s about forming a solid base for 
them to build upon throughout not just their 
sporting journeys, but for their overall health 
throughout their entire life.

Tom knows firsthand how looking after your 
body also helps to look after your health. “Having 
experienced anxiety and depression myself, I 
have learnt that strengthening your body also 
strengthens your mind. Not only that, being 
here with people who are all supporting and 
encouraging each other means I always walk 
out the door feeling better than I walked in. 
And that’s something I want everyone else who 
comes here to feel too.”

WHAT IF I TOLD YOU ABOUT A PLACE THAT COULD MAKE 
YOU A BETTER ATHLETE. A PLACE WHERE YOU COULD 
BECOME STRONGER, FASTER AND MORE AGILE. A PLACE 
THAT WON’T ONLY IMPROVE YOUR PHYSICAL HEALTH BUT 
ALSO YOUR MENTAL HEALTH. LET ME INTRODUCE YOU TO 
HUNTER STRENGTH AND PERFORMANCE AT SINGLETON.

ARE YOU 
STRONG 
ENOUGH?

L-R HEAD COACH 
ROB AND TOM

FISHING @ THE COALFACESPORT @ THE COALFACE

GOOD THINGS 
COME TO THOSE  

WHO BAIT

OFFSHORE OPPORTUNITIES HAVE BEEN FEW AND FAR BETWEEN LATELY BUT WHEN  THE PLANETS EVENTUALLY ALIGN WASTE NO TIME THINKING ABOUT IT AND GET OUT IN IT. WE RECENTLY SPENT A DAY FISHING IN SOME DEEPER WATER PROSPECTING THE BOTTOM OFF THE PORT STEPHEN’S COAST AND THE PERSISTENCE PAID OFF WITH A MIXED BAG OF TRAG, PEARL PERCH AND BAR COD FISHING A MIX OF JIGS AND LIVE BAITS.  
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FOR THE ALWAYS PREPARED. NOTHING 
SAYS BACK UP LIKE UNDIES IN A TIN.

For the golfer on the course, afraid of a hole 
in one. Or because your mother always said 
to make sure you had a clean pair. Nothing 
says prepared like undies in a tin. Keep 
a tin in your glove box for emergencies. 
Or in your sports bag. Or even a tin in the 
bathroom for those just in case moments. 
Each tin is only 6cms in diameter and 
holds a pellet which, when placed in water, 
expands into a pair of unisex undies.

What is the price of dignity you 
ask? Just ask Yellow Octopus.

@nivekindustries

 
 

Sometimes bigger is better. Big TED® is a remote controlled, all terrain, scissor jack designed to support and lift loads of up to 3,000kgs. Big TED® incorporates several user friendly features 
including a powered turntable, 80mm side shift, loaded weight display, AUX power for attachments and enhanced fault finding functionality. Effortless, remote controlled operation keeps fitters 
out of the danger zone, whilst still providing accurate movement, during critical lift and lowering stages during suspended load component removal and install.

Introducing TED’s *Big Brother*

CONTROL SYSTEM

Big TED is wirelessly 
controlled by a paired 
radio system operating 
within the 433-434MHz 

range. 

POWER SYSTEM

A 24V battery system 
powers Big TED’s 

independent 3.5kW infinite 
control electric motors. 

LIFTING CAPACITY

Big TED has been designed 
with an impressive 3,000kg 

safe working load lifting 
capacity. 

FUNCTIONALITY 

Big TED has been built with 
a powered turntable, table 

side shift, load cells, tilt 
sensor, to provide operators 
greater control and useful 

feedback. 

ADAPTABLE

Versatile attachments can 
be mounted to the Big 
TED turntable or table 

front allowing operators 
to perform a variety of 

tasks.

ALL TERRAIN

Big TED’s tracks allow 
travel over virtually 

any surface allowing 
deployment in the field 

saving a fortune on 
machinery transport.

FATHER’S 
DAY 2022

SHOPPING FOR FATHER’S DAY AND HAVE 
A DIFFICULT TO BUY FOR DAD? OR MAYBE 
YOU HAVE THE DAD WHO HAS EVERYTHING? 
OUTSIDE OF A DOSE OF PENICILLIN, HERE’S 
SOME GIFT IDEAS THAT MIGHT HELP.

IS YOUR DAD KING OF THE GRILL? DOES 
HE WANT TO MAKE HIS NAME IN MEAT?

Then this is the perfect gift idea for you, 
a branding iron for the BBQ that you can 
customise with 52 different letters and spaces. 
Brand the family name into your next steak, 
personalise the family dinner for each member 
to get a pork chop with their own name. Or 
impress everyone at the next party or family 
gathering with personalised sausages. Or just 
let the mother-in-law know how you feel with 
a personal message in her next burger.

How to get this amazing tool? Just ask Dad Shop.

LOOKING FORE A GIFT FOR THAT GOLF LOVING DAD?

Does dad consider himself a golfer? He might not be on par with Greg 
Norman or Tiger woods, but you can make him feel like golfing royalty 
all the same with this monogramed Golf Club Head Cover. Customise the 
name, initials and colour and make your dad the envy of the green.

Want dad to feel like a professional? Visit Zazzle.

DO YOU FEEL LIKE YOU NEED A GEIGER 
COUNTER AND A HAZMAT SUIT AFTER 
DAD HAS BEEN TO THE BATHROOM? 
HERE’S THE NEXT BEST THING!

Ever been to the bathroom after dad and 
wished you had scuba gear and a breathing 
apparatus. Or was the matchbox not 
enough and you weren’t sure how long to 
wait before it was safe to go in. Hold your 
breath no longer with this amazing timer. 
Now dad can use the bathroom and set 
the timer as a warning to others. Never 
again make the mistake of walking into the 
bathroom when the levels are still, “Toxic!”

Want to make your bathroom trips 
safer? Visit Gifts Australia.

IF DAD IS THE DYI MASTER AND SPENDS MORE TIME 
AT BUNNINGS THEN AT HOME, WE MIGHT HAVE THE 
PERFECT GIFT FOR YOU!

A personalised Happy Father’s Day tape measure will make 
dad the envy of all the boys on the job. Or maybe dad isn’t 
very handy, but you want to send that subtle reminder that 
the kitchen cupboard still needs fixing anyway. Either 
way let dad know that he measures up, with this 
gift from the heart.

Want dad to know he 
rules? Visit Hard to Find.

DAD LOVE WATCHING MOVIES ON HIS 
PHONE, BUT HIS EYESIGHT NOT WHAT 
IT USED TO BE? THIS MIGHT HELP.

For the pocket couch potato fan. Here is a gift 
for you. Simply slot your smart phone into the 
back of this 60’s and 70’s retro tv styled 8-inch 
screen magnifier and watch videos the way your 
grandparents did (Well sorta…) It’s lightweight 
and travel friendly with 2x magnification that 
makes watching movies on your phone easier on 
the eyes. And best of all batteries not required. 
As long as of course, your phone is charged. 

Send dad back to the good ol’ days 
of Television. Visit Amazon.

WWW.DADSHOP.COM.AU

LEAVE  YOUR MARK

COOL CLUB COVER

WWW.ZAZZLE.COM

WWW.GIFTSAUSTRALIA.COM.AU

TOXIC 
TIMER

WWW.HARDTOFIND.COM.AU

MEASURE UP
TINNED 

UNDIES

WWW.YELLOWOCTOPUS.COM.AU

BIGGER
IS BETTER

WWW.AMAZON.COM.AU

GOOD STUFF @ THE COALFACE
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IT’S VERY SIMPLE TO DO THINGS THE EASY WAY, AND IT’S NOT OFTEN YOU HEAR 
SOMEONE SAY THEY’LL TAKE THE MORE CHALLENGING ROUTE, OTHERWISE, IT’S 
JUST TOO EASY. BUT THAT’S WHAT FERNANDO AND RENATA ANTAO SAID WHEN 
THEY DECIDED TO OPEN UP THE VERY FIRST DESSERT BAR IN POKOLBIN IN 2011.

WANTED
OPERATORS &
GENERAL LABOURERS
Blackrock Industries are a 100% Indigenous owned service company. We provide 
people and equipment to Mining and Civil projects across the Hunter Valley and 
we are looking for operators and general labourers to join our team.

Contact us today at
   hr@blackrockindustries.com.au
   02 6543 0139
   12 Enterprise Crescent, Muswellbrook NSW 2333 www.blackrockindustries.com.au

My dietician: You can only eat 
1200 calories a day.

Me: Ok no problem, and how many 
can I eat at night?.

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Fernando has a Portuguese background and 
Renata was born in Brazil, but the pair grew 
up in Sydney. They would visit Pokolbin four, 
sometimes five, times a year and were always 
baffled to find there was nowhere to go and 
eat just a dessert like you can in Sydney. 

So, they decided to fix that.

“And we started off with maybe 20 
different desserts and then it grew to 30 
then 40 and we then got to be known as 
the dessert place and it just kept growing 
and now it’s about 70,” said Fernando. 

“Basically we just saw a little hole in the market 
in the Hunter… It runs in the family – my 
mum’s a great cook and she’s great at making 
cakes, so a lot of it started with Portuguese-
style desserts but we just found that the 
prettier desserts were selling so we started 
making them all nice and garnishing them.”

“WE JUST WANTED TO BE DIFFERENT. WE 
DIDN’T WANT TO MAKE BIG CAKES AND 
SELL BY THE SLICE, THAT’S TOO EASY!”

You know as soon as you walk into the 
Sabor Dessert Bar that it is definitely not 
a “sell by the slice” kind of place.

There’s an around four-metre-long cabinet 

of desserts in every shape, colour, size 
and flavour that you could imagine. 

Every time I go to Sabor it takes me a good 10 
minutes (minimum!) to decide what I want.

From the Russian Red Velvet Dome to Grandma’s 
Chocolate Cake and the Crispy Green Apple 
Royale and the Pina Colada Crunch. 

And that’s just in the cabinet. 

Then you get the menu. Not one, not 
two, but four pages of waffles, sundaes, 
coffees with chocolate pods, filthy dirty 
chais, wine and boozy dessert jars. 

When you can’t pick just one, the Sabor 
Tasting Plate is a great option. The one I chose 
had a mini green apple with hazelnut biscuit 
base, mini lemon curd meringue in a square 
pastry, mixed berry mousse with raspberry 
compote, cheesecake with caramel dollop 
and a triangular caramelised nut tart. 

Looking at the menu I couldn’t go past trying the 
Flaming Chocolate and Caramel Brownie. You 
know you’re in for something amazing when the 
waitress says to you, “make sure you have your 
camera ready!” The brownie was dark chocolate 
with South-American caramel on a chocolate and 
butterscotch sauce served in a hot skillet. When 

DESSERT
HEAVEN 
IN THE 

HUNTER

the brownie 
came out, my 
waitress added a 
touch of whiskey 
to the brownie 
and set it alight 
- definitely 
camera material! 

When it comes 
to choosing 
from the menu 
at Sabor, I don’t 
think you can go wrong. Fernando and his team 
are always creating new desserts by looking at the 
trends overseas, and the flavours and shapes that 
are being used to create new and fun desserts. 

SABOR IS A MUST IN POKOLBIN.

If you ask Fernando, he wasn’t sure they’d 
even last. But here they are 11 years 
later and still as popular as ever.  

“We always thought that maybe it would 
die off eventually and we were always 
waiting for the slump in the business, 
but it just hasn’t happened!”

Aboriginal Community  
Development Fund 
MACHEnergy Mount Pleasant Operation

For applications or further information about the ACDF please visit:  
www.machenergy.com.au/acdf

MACH Energy Australia  
oversees commitments relating to the  

Aboriginal Community Development Fund (ACDF). 
The Fund seeks to support partnerships that target issues, 

needs and opportunities which are priorities for local 
Aboriginal communities in areas such as health;  
economic development; cultural and community  

development and education in the  
Upper Hunter Valley, NSW.

“Targeting issues, needs & opportunities of local Aboriginal communities”

Sport (rock wall) climbing 
made its Olympic debut at the 
Summer Olympics in Tokyo, 
Japan with two events held, one 
each for men and women.

Skateboarding also showcased 
two different disciplines in the 
Olympics, street and park, with 
80 athletes representing 26 
different countries in all.

PCYC Cessnock has the second-
highest climbing wall in 
the Southern Hemisphere, 
which opened in 2017.

Since the club has reopened 
following the Covid shut-down, 
old and new members have been 
flocking to the club to begin 
exercising and socialising again.

Climbing wall activities co-ordinator 
Tim Waterson says the rock climbing 
wall is suitable for all ages from 
teenagers to people aged over 60.

“It’s 18-metres high, with 23 
ropes, more than 100 ‘climbs’, 
overhangs, big walls and easy and 

hard stuff,” he said.

“We offer rock climbing classes for 
those with an adventurous spirit and 
an appetite for excitement.

“NOT ONLY IS ROCK CLIMBING A 
FANTASTIC FORM OF PHYSICAL 
EXERCISE, BUT IT’S ALSO A FUN 
WAY TO CHALLENGE YOUR MIND 
AND PUSH YOURSELF OUTSIDE 
OF YOUR COMFORT ZONE.”

Tim said the sport was becoming 
increasingly popular with 
university students.

“It’s not a young demographic sport, 
but the 18 to 26-year-olds have been 
gravitating to it as a good alternative 
to general gym routines. It’s a very 
inclusive and social sport – can 
do with your family.”

The beginner rock climbing course 
is an excellent introduction to the 
sport for kids and teenagers (aged 
12 to 16 years old). Participants 
learn the basics of rock climbing, 
including how to use the equipment 
and how to climb safely. After 

gaining confidence in their abilities, 
kids from the beginner’s course can 
advance to an intermediate level. 

PCYC Cessnock also hosts a rock-
climbing program for older students 
who want to give rock climbing a go.

Tim said one of the great things 
about the sport was that it was 
challenge-based and individual.

“People can come every day 
of the week and do the hard 
stuff, or whenever they like 
and do the easy stuff.

“There’s so much variety – speed 
climbing like the 100 metres, 
but people can choose colour-
coded climbs of various decrees 
of difficulty. ‘Freedom’ is a 
big part of the sport.”

PCYC Cessnock manager James 
Frecklington says the club has 
boomed over the past two months 
since emerging from Covid.

“We’ve just had the school holidays 
and the club was pumping,” he 

said. “There were about 250 kids 
a day across the spaces, including 
multisport, adventure play 
and the skate park.”

The huge 700-square-metre indoor 
skate park includes a skate bowl 
(with escalator and hip) and the 
large mini-ramp. The park also 
features several different curves 
and transition sizes.

James says bike sports are 
also coming back in a big way 
in the bowl with plans for 
competitions and expanding the 
relationships with local bike shops 
and pro teams to begin inter-
organisational competitions.

FOR INFORMATION ABOUT 
THE ROCK CLIMBING, 
SKATEBOARDING AND OTHER 
ACTIVITIES AVAILABLE 
THROUGH PCYC CESSNOCK, 
GO TO PCYCNSW.ORG.AU/
CESSNOCK.

CLIMBING 
NEW HEIGHTS

PCYC CESSNOCK IS RIDING HIGH 
ON THE WAVE OF TWO NEW SPORTS 

INTRODUCED AT THE 2020 OLYMPICS.

FUN @ THE COALFACE FOOD @ THE COALFACE

FERNANDO 
ANTAO
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   CRIB BAG 
Hannah Kime

   ROBERTS MEATS RAFFLE 
Wendy Kilby

   DOG WATCH NUTRITION 
Paul McLaughlin

   COMPONENTS ONLY GAME 
Nikki Wisemantel

   ULTIMATE KIDS VOUCHER 
Tony Simon

   BCF VOUCHER 
Shannon Rook

But Morgan and I jumped in the 
patrol with Alfie our one-year-old 
Jack Russell in between us, and the 
boat trailer on the back, and started 
the long trip north stopping at some 
pretty cool places along the way.

We took the inland route going 
through Gunnedah, crossing the 
border at Mungindi, went to St 
George, then Roma, Rolleston, 
Emerald, Clermont and then through 
what seemed like a whole lot of 
empty landscape to Charters Towers 

and then we finally hit Townsville.

We stayed at the Yongala Lodge 
which was originally a private 
residence for Matthew Roomey 
in 1884 but he and his family 
sadly perished on the S.S Yongala 
ship when it sank in 1911. The 
owner of the Lodge these days 
was just as interesting as the 
story of the lodge. 

The owner, a New Zealander who 
got stranded down under when 
COVID-19 hit, was there when we 
arrived very late and helped us 
park and get settled.

He was great, and the hotel was dog 
friendly so even better. 

THEN WE DROVE TO BEAUTIFUL 
AIRLIE. WE WENT FISHING AT 
PROSERPINE DAM FOR A DAY 
WHICH WAS BEAUTIFUL. THE 
HIGHLIGHT OF THE TRIP FOR ME 
THOUGH WAS HEADING OUT TO 
THE WHITSUNDAY ISLANDS. 

I had only ever seen photos of the 
islands and Whitehaven Beach 
and in person it was breathtaking. 
Absolutely worth all of the hype. We 
were there at the perfect time too, it 
was us and one other family on the 
whole beach. Incredibly peaceful, 
and the water is crystal clear.

We left Airlie and headed back to 

A BOY, A GIRL AND A JACK RUSSELL 

HEAD NORTH
WHEN MY BOYFRIEND MORGAN SAID WE NEEDED TO DRIVE ALL THE 
WAY TO INGHAM IN FAR NORTH QUEENSLAND IN TWO DAYS, FROM 
MUSWELLBROOK, I THOUGHT IT WOULD BE IMPOSSIBLE. 

the Yalonga Lodge at Townsville 
before starting a slightly different 
route home. Mackay was the next 
stop which, along with Townsville 
was another place nobody ever 
seems to talk about visiting but I 
thought both were great.

When we were in Mackay we drove 
out to Kinchant Dam which was 
beautiful, full of fish and lilipads. 
We stopped at the Pinnacle Family 
Hotel on the way home which is 
famous for its HUGE freshly baked 
pies and mushy peas and I think the 
biggest crumbed steak this side of 
the world. Huge and oh so delicious, 
a must if you happen to find yourself 
in the Pioneer Valley!

From there the next big stop on the 
way home was at Lake Awoonga. 
We drove a mate’s postie around 
the dam which was beautiful. 
There’s plenty of amenities too so 
a great spot for camping which is 
what we did for a night.

After that, it was straight down the 
coast with a stop on the Sunshine 
Coast, Caloundra, Brisbane then over 
the border into Grafton and then 
a night at Hat Head.

We stayed at the caravan park 
which is huge and right next to the 
river. The river is crystal clear when 
the tide comes in with a lot of fish 
swimming around. If you’re lucky 
like us, you might even see dolphins 
jumping through the water heading 
towards the beach. Incredible!

Then it was home to Muswellbrook. 
So, if you’re going to travel up north 
and back in a week, I recommend 
going off the beaten track and 
seeing as much as you can!

 DOWN 
1.  What is the largest 

moon of the planet Mars?

2.  In which country 
was astronomy invented?

5. Pluto’s largest moon?

6.  What was the name of 
the first satellite to be 
launched into space?

7.  Which constellation contains the 
stars Castor and Pollux?

8. What colour is Mars’ sunset?

9.  What phenomena keeps 
the planets in steady 
orbit around the sun?

10.  What is another name for 
‘the Northern Lights’?

11.  What is The Point Of No Return 
around a Black Hole Called?

12.  The Asteroid Belt 
is located between 
Jupiter and which planet?

14.  What is the 
name of Earth’s Moon?

16.  What is the study of the stars, 
planets, and galaxies?

19.  Which star is 
the Alpha Ursa Minoris?

20.  Where can you go to see 
projections of the night sky?

22.  What does the 
S in NASA stand for?

24. Seventh planet from the Sun?

 ACROSS
3.  Which star is most commonly 

found in the Milky Way?

4.  What has a gravitational pull so 
strong that light can’t escape?

13.  First name of the first woman 
to travel into space?

15.  What is Jupiter’s 
largest moon called?

17.  Which constellation holds the 
hottest place in the universe?

18.  What are the largest 
stars in the universe?

21.  The moon called Titan 
orbits which planet?

23.  Which is the smallest planet 
within our solar system?

25.  What do you call a 
highly magnetized 
rotating neutron star?

26. Jupiter’s third largest moon?

27.  Which Planet 
Has Supersonic Winds?

28.  First name of the first 
person to go into Space?

29.  Which planet has 
the fastest rotation?

30.  Which planet is known 
as the Morning Star?

CONGRATULATIONS  
TO ALL OUR WINNERS!
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HAVE A GO! 
HAVE FUN!

Puzzles brought to you by 
ONSITE | TRAINING AUSTRALIA



BIG RANGE  

DEEP KNOWLEDGE 

GLOBAL REACH
We source, sell and market to...

Ask our  local  experts 
for advice today.


