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THE GLENDELL CONTINUED OPERATIONS (GCO) PROJECT HAS BEEN RECOMMENDED FOR APPROVAL BY THE NSW DEPARTMENT OF 
PLANNING AND WILL GO BEFORE THE IPC FOR FINAL DETERMINATION ON MARCH 18 AND 21. NOW IS THE TIME TO SHOW YOUR 

SUPPORT TO ENSURE THIS INDUSTRY LEADING OPERATION CONTINUES TO BENEFIT OUR COMMUNITY INTO THE FUTURE. 



@ THE COALFACE   |   MARCH 2022    3

In addition, we are also excited 
to be sponsoring the Newcastle 
Knights NRLW team for their 
entire season. It’s another 
sign of the strong connection 
between the mining industry 
in the Hunter, the Knights and 
Rugby League in general.

It’s also terrific to see one of our 
own in the Newcastle Knights 
NRLW starting lineup.  

Phoebe Desmond has worked 
in mining for eleven years. 
Phoebe joins an esteemed 
group of Newcastle Knights 
players - including Billy Peden, 
Steve Simpson, Adam Muir, 
Tony Butterfield, Josh King 
and more - that have all been 
part of the Hunter mining 
industry in some way.

Phoebe works at Glencore’s Bulga 
Open Cut mine near Singleton, 
which produces high-grade 
metallurgical and thermal coal for 

export. Phoebe operates haul trucks 
and drill rigs which are essential to 
safe and efficient operations. 

“I’m excited about the opportunity, 
that’s for sure. And being able 
to show the other girls out there 
that we can do both worlds. We 
can have a mining career and we 
can have a football career, and 
put them both together,” Phoebe 
recently told the media.

THE NSW MINERALS COUNCIL 
HAS SPONSORED THE NEWCASTLE 
KNIGHTS MEN’S TEAM IN THE 
NRL SINCE 2013 AND THE CLUB’S 
WOMEN’S U19S TEAM IN THE 
TARSHA GALE CUP SINCE 2018

The start of the Rugby League 
season and the 2022 Voice for 
Mining Family are two things we 
can all look forward to after a very 
challenging couple of years.

Stephen Galilee, CEO, 
NSW Minerals Council

OPINION

KNIGHTS AND MINING 
TOGETHER AGAIN 

IN 2022
THIS YEAR WILL MAKE TEN YEARS OF CONTINUOUS NSW MINERALS 

COUNCIL SPONSORSHIP OF THE NEWCASTLE KNIGHTS, AND ONCE 
AGAIN WE’VE PARTNERED TO HOST ANOTHER VOICE FOR MINING 

FAMILY DAY AT MCDONALD JONES STADIUM. IT’S BECOME A MAJOR 
COMMUNITY EVENT FOR THE HUNTER, AND WE LOOK FORWARD TO 

MAKING IT EVEN BIGGER AND BETTER THIS YEAR.
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BATHROOMS
When we curate and manufacture 
Otti Australia products we select only 
the best materials fit for purpose. 

Materials we choose to work with 
we know makes all the difference 
in your everyday life. 

We choose to work with superior materials 
in our vanities and shaving cabinets, 
that is Plywood. Plywoods natural 
properties of layed timber sheeting that 
are laminated together make for the 
best material to use in bathrooms. 

Plywoods properties include being:

•  Wet Resistant
•  Durable, long lasting and strong
•  Sustainable
•  No maintenance required.

We stand by our product 
while others others work 
with solid timer or inferior 
chipboard or MDF. 

Chipboard or MDF are:

• Not water resistant 

• Damage easily 

• Shorter life span 

• Not eco-friendly.

•  Solid Timber needs 
restaining every year once 
it is exposed to water.

With the many years’ 
experience in manufacturing 

bathroom vanities the benefits of 
plywood vanities out weight and 

will outlast the use of solid 
timber, chipboard or MDFs.

Know the difference

10
 Year

WARRANTY
Vanity

0467 774 947  |  info@31johnstreet.com

TILES

At the heart of our magazine are 
the stories of people doing more 
and giving more. Whether it’s 
money, time, or effort, the people 
who make up the coal mining 
industry really do care about the 
communities they live in.

This month we share the story of 
Erin Lee who was the winner of 
the 2021 NSW Exceptional Woman 
in Mining award. Erin was one of 
the first females to hold statutory 
qualifications in underground coal 
mining and the first female in a 
non-administrative role at NSW 
Mines Rescue. Her groundbreaking 
career is a step forward not 
just for Erin, but for all the 
women in our industry.

We caught up with Mt Owen’s 
Brad Bates at a training session 
for his upcoming charity ride 
‘Ridin 4 Mates’. In addition to 
raising money and awareness for 
the Mark Hughes Foundation, the 
event is also a tribute to two Mt 
Owen workmates who lost their 
lives to brain cancer.

Registrations are also open now for 
the annual Quarry Mining Mailrun 
Charity bike ride. Raising money 
for Singleton Family Support Inc 
and the valuable work they do; the 
event features a range of distances 
to suit all riding levels.

Don’t own a bike? Well then why 
not sign up for the Walk 4 Autism 
virtual event. Autism is a lifelong 
condition and an estimated 1 in 
every 70 people in Australia are 
on the autism spectrum. Join 
me and many other people in 
our efforts to raise funds and 
awareness by walking 10,000 
steps a day for 8 days.

It’s simply amazing how many 
fundraising events are organised, 
supported and participated in, 
by the generous and committed 
people in our industry. It just 
goes to show that no matter who 
you are or what you do we can 
all make a difference.

SO HOW ARE YOU 
GOING TO MAKE A 
DIFFERENCE THIS MONTH?

MAKE A DIFFERENCE
THE MINING INDUSTRY IS FULL OF PEOPLE WHO ALWAYS GO ONE 
STEP FURTHER, WHETHER IT BE IN THEIR CAREERS OR IN THE 
CAUSES THEY BELIEVE IN.

@ THE COALFACE
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ON FLEXIBILITY AND CHOICE
INFORMATION PROVIDED AT SENATE ESTIMATES ON 16 FEBRUARY 2022 HIGHLIGHTS 
THE IMPORTANCE OF FLEXIBILITY AND CHOICE IN EMPLOYMENT AND THE LIKELY COST 
OF LEGISLATING TO PRESCRIBING TERMS AND CONDITIONS ABOVE AWARDS.

During Senate Education and 
Employment Estimates hearings, the 
Attorney General referred to analysis 
by Deloitte Access Economics which 
showed that if mining companies 
were required to grant labour hire 
workers and service contractors 
the same pay and entitlements 
as direct employees: 

•  Employment in coal 

mining would decline by 
approximately 2,300 full-time-
equivalent jobs a year to 2031

•  Employment in minerals 
and other mining would fall 
by 4,900 jobs a year

•  Employment in mining-related 
construction would contract 
by 4,000 jobs a year.

AUSTRALIAN MINING 
SUCCESSFULLY EMPLOYS A RANGE 
OF AGREEMENT OPTIONS TO DRIVE 
PRODUCTIVITY AND INCOMES, 
WITH 99 PER CENT OF MINING 
WORKERS EARNING ABOVE-
AWARD WAGES AND CONDITIONS.

The industry pays the highest 
average wages ($143,000 a year) and 
the vast majority of mining workers 
are full-time (96 per cent) and 
permanent (88 per cent).

Mining companies tailor their 
employment arrangements to suit 
very different locations, ore bodies, 
production techniques, occupations 
and worker preferences.

Enterprise bargaining – as 
introduced and modified by Labor – 
replaced centralised wage fixation 
and industry-wide bargaining 
and enabled differential pay rates 
above award minima to be linked to 
productivity and performance.

This is why there is no requirement 
under the Fair Work Act for 

enterprise agreements to provide 
for a particular level of pay above 
the award safety net.

Under enterprise bargaining, 
mining employment has trebled 
over the past 20 years (from 81,400 
to 256,800) and the industry has 
reached its target of creating 5,000 
new apprenticeships.

Requiring labour hire workers 
and service contractors to receive 
the same above-award wages and 
entitlements as direct employees 
would reduce labour efficiency, 
discourage investment and 
ultimately cost jobs.

Policies that promote investment 
and productivity growth – including 
more practical and constructive 
workplace relations rules – will help 
the mining industry increase the 
number of secure, highly skilled, 
highly paid jobs in Australia and 
drive economic growth.

Tania Constable 
CEO, Minerals Council of Australia

SINGLETON ARTS AND CULTURAL CENTRE 
READY TO BE UNVEILED

After more than a year of construction, the 
Singleton Arts and Cultural Centre will finally 
be unveiled in March. 

The more than $4 million building has more than 
300 square metres of state-of-the-art gallery 
space, and two artists workshops which include 
wet and digital studios. The centre will also house 
Singleton’s Civic Art collection. 

The project was funded by Singleton Council 
in partnership with a Create NSW grant from 
the NSW Government. 

In its first six months, the Singleton Arts 
and Cultural Centre will present three major 
exhibitions alongside curated selections from the 
Singleton Civic Art collection, which comprises 
more than 120 artworks.

To commemorate the official opening on 
Sunday March 6, a community event will be 
held in Townhead Park from 12pm to 2pm, with 
gallery tours, free kids’ entertainment including 
jumping castles and face painting, live music and 
performances, and sausage sizzle. 

Entry to the exhibitions at the Singleton Arts and 
Cultural Centre is free.

AGL NOT FOR SALE

Australian billionaire Mike Cannon-
Brookes remains determined that his plan 
to buy into AGL would’ve been good for the 
economy and for consumers.

The third richest man in Australia and Canadian 
asset Brookfield put in an unsolicited $8 billion bid 
to buy the energy giant and in doing that said they 
would bring forward AGL’s plans to shut down 
coal fired power stations by more than a decade.

AGL rejected the bid though and Prime Minister 
Scott Morrison had his say on the deal as well 
saying shutting any of our energy assets early, 
will fail consumers.

TEENS CHARGED OVER CRIME SPREE ACROSS UPPER HUNTER

Two men have been charged with a raft of robbery and arson 
offenses in the Hunter spanning five months.

Police formed a strike force in October last year, and have been 
investigating links between six incidents across the Hunter Valley.

The incidents included computer terminals being damaged at 
Glennies Creek, firearms being stolen from Milbrodale and a service 
station being robbed on Bridgeman Road at Dunolly.

As a result of investigations Strike Force detectives arrested a 
19-year-old man at Muswellbrook and a second man of the same 
age at Singleton, and searched a couple of properties where 
detectives allegedly uncovered a machete and firearms.

The men were refused bail and face court again in April. 

IN EMPLOYMENT
MINING DEPENDSOPINION

NEWS DIRECTOR JESSICA ROUSE FROM 2HD NEWFM HAS THE LATEST NEWS STORIES

WOULD YOU 
SCRAP THIS  
OR SAVE 
THIS?

1800 897 336  

sales@tyredoctor.com.au 

tyredoctor.com.au

Text 0437 005 464 with your name and 
recommendation of whether to scrap it or save it 
for your chance to win a $150 Prezzee gift card.

TD_half page advert_0122.indd   1 25/1/22   9:16 am

ORIGIN ENERGY FLAGS EARLY CLOSURE OF ERARING 

Origin Energy is seeking 
approval to bring forward 
the closure of Eraring power 
station, the largest coal-fired 
facility in the country.

Notice has been submitted 
to the Australian Energy 
Market Operator indicating 
its potential early retirement 
by August 2025, seven years 
earlier than scheduled.

The company says the 

decision reflects the rapidly 
changing conditions in the 
National Electricity Market, 
which are increasingly not 
well suited to traditional 
baseload power stations and 
challenging their viability.

Originally the Lake 
Macquarie power station was 
going to close in 2032. 

The company has vowed they’ll 
look after their employees. 

PERMANENT BASE FOR MERRIWA VRA
There was some huge 
news for the Merriwa and 
District Volunteer Rescue 
Association in February with 
a big funding boost. 

The locally run emergency 
service received a $1.4 
million grant from 
the National Recovery 
and Resilience Agency.

For the local agency it means 
they will finally be able to build 
a purpose built Emergency 
Centre with the capability to 
support all emergency events 
locally in Merriwa. 

It’s something the Merriwa VRA 
has been working towards for 
nine years so it’s safe to say, 
they are over the moon.

MONEY BURNING IN 
COMMUNITY GROUP POCKETS

Projects in the Upper Hunter will 
be getting a share in more than 
$4 million in funding through 
the Black Summer Bushfire 
Recovery Grants Program.

In Muswellbrook and Singleton 
four projects have successfully 
received funding from the Federal 
Government including to fund the 
purchase of Fire Danger indicator 
signs for the Muswellbrook Shire, 
the replacement of Oakleigh 
Bridge on Widden Valley Road 
at Denman, emergency signage 
and portable water tanks for 
Singleton Council and mobile 
phone boosters for rural 
community buildings in the 
Singleton Council area. 

There were also projects in the 
Cessnock Local Government Area 
and Lake Macquarie who received 
a share in the funding. 

HALF A DAY OFF FOR MUSSY CUP 

As always, a half day 
public holiday has been 
officially approved for 
Muswellbrook Cup Day. 

On April 1st residents in the 
Muswellbrook Shire will have 
half of the day off.

Minister for the Public Service and 
Employee Relations Don Harwin 
advised Muswellbrook Council of 
the decision as the holiday was 
well supported by locals. 

COAL, MINERAL AND 
PETROLEUM EXPLORATION 
OFF THE COAST “NOT ON”

Anyone seeking to undertake 
offshore exploration or mining off 
the NSW coast ‘need not bother’ 
under a new policy announced by 
the NSW Government. 

The government have said they 
will not support commercial 
applications for offshore mineral, 
coal or petroleum exploration or 
mining either in or adjacent to 
NSW coastal waters. 

It effectively means the 
controversial PEP 11 project 
off Newcastle’s coast 
definitely won’t go ahead.

Only exploration licences that 
have a clear public benefit will be 
supported like the bid to explore 
a sand resource to remediate 
Stockton Beach which continues 
to suffer severe erosion.

IN THE NEWS @ THE COALFACE@ THE COALFACE
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Without the GCO Project, mining at 
Glendell is estimated to be completed 
in approximately 2023, which 
means employment opportunities 
will be lost and the community 
will miss out on enormous 
future economic benefits. 

If approved the project will see 
continuation of open cut mining to 
the north of the existing mine over 
a period of 21 years realising an 
additional 135 Mt of coal.

THIS WILL BE A GREAT OUTCOME 
FOR THE LOCAL WORKERS, 
COMMUNITIES, AND THE 
HARDWORKING SUPPLIER 
BUSINESSES IN OUR AREA.

Over its life, the project will provide 
employment opportunities of, 
up to 690 jobs. It will also see the 
creation of up to approximately 350 
construction jobs (peak) over the 
estimated 3-year construction period

The net financial benefits in 
Net Present Value (NPV) terms 
over the life of the project are 
significant: $446.7 million to the 
Lower Hunter region, $1.12 billion 
to NSW, and royalty revenue to 
the NSW Government estimated 
to be $282.4 million.

In 2020, Glendell spent over $39 
million on wages and salaries and 
over $120 million on goods and 
services with 380 suppliers. That’s 
money that goes predominately 
straight back into the community. 
Money the community simply 
can’t afford to lose.

GLENCORE’S GLENDELL 
EMPLOYEES ARE PART OF THE 
HUNTER VALLEY COMMUNITY.

72% of the existing Glendell 

workforce live within the Local 
Government Areas of Singleton 
(32%), Maitland (21%), Cessnock 
(14%) and Muswellbrook (5%). These 
are people who work here, live here, 
raise their families here, and all 
contribute to making our region a 
place to be proud of. 

For regular readers of @ The 
Coalface, you will often come 
across stories about the community 
support that Glendell mine and its 
workforce are regularly involved 
in. But you might not realise just 
how substantial it is with over 
$200,000 of funding and grants 
to various local community-based 
initiatives and groups. 

Glendell is an operation that uses 
industry-leading rehabilitation 
practice to ensure they will meet 
their final land use outcome. Just 
last year at the 2021 NSW DPIE RR 
Rehab Forum, the Mt Owen/Glendell 
Operation (MGO) was presented as a 
case study to 400 plus delegates in 
attendance for their exemplary work 
in rehabilitation. Their commitment 
to responsible mining is amongst 
the best in the world.

There has also been some contention 
around the proposed relocation of 
Ravensworth Homestead as readers 
would know. The Homestead must 
be relocated to allow the GCO 
Project to go ahead as it sits squarely 
within the mine plan.

The Homestead was acquired 
by Glencore in 1997 and since 
then, Glencore has undertaken 
extensive repair and restoration 
works, recognising the historical 
importance of the Homestead. 
Working with an advisory 

committee, the Homestead 
relocation is planned to preserve 
its heritage value while enabling 
public access to these historical 
buildings. A bright future for the 
Homestead is of the highest priority 
and all involved fully understand 
its importance. That future will be 
meticulously preserved and should 
be for future generations.

Glencore put forward two proposals 
for the Homestead’s relocation – one 
at Ravensworth Farm, the other in 
Broke. Of these, the DPIE believes the 
Ravensworth Farm option should be 
the preferred relocation option. 

CHRIS GERARD IS THE OPERATIONS 
MANAGER AT GLENDELL AND 
SAYS THE GLENDELL TEAM HAVE 
BEEN WORKING TOWARDS 
ENSURING THAT THE GCO 
PROJECT IS APPROVED.

“Over the last four years, we’ve been 
working on a project to continue 
mining to the north of our existing 
operations. This means further 

employment opportunities, and 
continued support for more than 300 
local businesses across the region.” 

“We’re proud of what we do and the 
contribution we make to the Hunter 
Valley and hope our Mount Owen and 
Glendell operations continue to play 
a role within the local community.” 

If you feel strongly about the 
benefits of the GCO Project, 
the environmental assessment 
undertaken, or Glendell’s existing 
contribution to the local community 
and wish to show your support, you 
can make a submission to the IPC 
or speak at the upcoming Public 
Hearing outlining your views.

The IPC is required to consider all 
submissions made as part of the 
assessment of mining projects, 
so your views and opinions really 
do matter. I’m pretty sure you 
can guess what our submission 
will say. Approval for the GCO 
Project is a no-brainer.

Go Glendell!

THE IPC HEARING WILL BE HELD ONLINE OVER TWO DAYS ON FRIDAY MARCH 18 AND MONDAY MARCH 21. 

SUBMISSIONS CAN BE MADE ONLINE BY USING THE FORM ON THE IPC WEBSITE AT WWW.IPCN.NSW.GOV.AU/HAVEYOURSAY. 

DEADLINES FOR SUBMISSIONS CLOSES AT 5PM ON MONDAY MARCH 28.

THE GLENDELL CONTINUED OPERATIONS (GCO) PROJECT HAS BEEN RECOMMENDED FOR APPROVAL AND REFERRED TO THE NSW 
INDEPENDENT PLANNING COMMISSION (IPC) FOR FINAL ASSESSMENT AND DETERMINATION. FOLLOWING MORE THAN TWO YEARS OF 
ASSESSMENT BY THE NSW DEPARTMENT OF PLANNING, INDUSTRY AND ENVIRONMENT (DPIE) INVOLVING EXTENSIVE CONSULTATION WITH 
GOVERNMENT AGENCIES, SINGLETON COUNCIL AND MEMBERS OF THE COMMUNITY, THE LAST HURDLE IS READY TO BE CLEARED.

APPROVAL OF THE 
GCO PROJECT WILL 

SECURE THE FUTURE 
OF GLENDELL’S 

WORKFORCE 

THE GGO PROJECT 
PROPOSED MINING AREA

GO GLENDELL!

@ THE COALFACE
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t 02 4937 4570     f 02 4937 1777      
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OCE MINING FORUM

Wednesday, 27th  April 2022
York St Diggers, Singleton

share learnings in safety, 
leadership and technology from 

open cut mining operations 
across NSW

A masochist asks a sadist, “Please hurt me.”

“No,” replies the sadist.

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Established just 3 years ago, Luke 
Dawson had a focus on developing 
an innovative solution to safely 
pressure test hydraulics on mobile 
plant machinery. Today, Luke has 
achieved that and more with 3 in-
house developed safety products 
on the market and has grown a 
hardworking team of 12 working 
from the new Safe Gauge facility in 
Yilen Close, Beresfield. 

What started as an idea in 2018 
to develop a product to help Luke 
and his mates complete hydraulic 
testing safer has now become a 
product that keeps technicians safe 
internationally working with some 
of the largest companies in mining.

“We started the business in January 
2019 though only launched our first 
product in July 2020, the SafeTest 
PT Series. This was the start of the 
Covid-19 pandemic which proved to 
be very challenging,” Luke said.

“It has been great how quicky our 
first product gained traction and 
how quickly we’ve grown, but 
we knew we had a high-quality 
product that puts technician 
safety at the forefront.”

Safe Gauges PT Series is a wireless 
pressure testing system allowing 
technicians to test multiple 
hydraulic pressures instantaneously 
up to 50 metres away from the 
‘line of fire’; a product that was 
quick to be picked up in mines 
throughout the Hunter Valley.

“The biggest challenge was, and still 
is, travel and getting in front of the 
customer due to Covid,” Luke said.

“It’s been hard to get on mine sites 
and actually test our products on 

SINCE THE ESTABLISHMENT 
OF SAFE GAUGE IN 2019 IT’S 
BEEN FULL STEAM AHEAD 
FOR FOUNDER AND CEO LUKE 
DAWSON, WITH THE BUSINESS 
NOW EMPLOYING 12 LOCALS 
IN THEIR NEW BERESFIELD 
FACILITY AND FEATURING 2 NEW 
PRODUCTS ON THE SHELVES.

SAFETY 
SUCCESS 

the real machines, so we have 
done a lot of inhouse testing and 
learning from customer feedback 
which has been challenging but 
we’ve made it work.” 

WITH THE FAST SUCCESS OF 
THEIR FIRST PRODUCT, LUKE 
AND HIS TEAM WERE SOON 
TO ADD MORE PRODUCTS TO 
THE PIPELINE FOCUSING ON 
SAFETY AND EFFICIENCY, 
OUTGROWING THEIR WARNERS 
BAY LOCATION AND MOVING 
TO THEIR OWN FACILITY IN 
BERESFIELD IN DECEMBER 2021. 

Now settled into their new space 
Safe Gauge launched their new 
product, DataLink, in January. 
The onboard data logging device 
assists in condition monitoring as 
well as commissioning machinery 
allowing workers to log critical 
data safer and more efficiently. 

In February they launched yet 
another new product, the SafeTest 

Dial Indicator allowing technicians 
to complete essential live testing 
out of harm’s way and in turn 
eliminating crush injuries.

Now with distributors in Canada 
covering North America and 
Brazil covering South America 
Luke hopes to push for further 
growth internationally over 
the next 12 months. 

“Our goal this year is to further 
continue growth internationally 
and into other sectors,” said Luke.

“Our target right now is mining 
but moving forward we aim to 
branch out into agriculture, 
defense, marine and construction.”

With the biggest challenge of Covid 
travel restrictions slowly starting 
to ease, 2022 is looking like a huge 
year for Safe Gauge.

“I couldn’t have done it without 
the great team I have today, 
and our success is a testament 
to the need for our safety 
products around the globe.”

RDA Hunter has a strong reputation for 
implementing skilling and workforce development 
initiatives to increase awareness of career 
opportunities in the Hunter region, including 
the mining sector.  

It is anticipated that over 25 schools will adopt the 
PRIME program in 2022.

The PRIME Program is designed for Stage 5 
students to help them appreciate how science 
and geography apply across the lifecycle of a 
mine, and the types of skills and jobs required to 
support mining operations. 

The Program includes the implementation 
of mining-specific content, scenario-based 
learning activities and real-world problem 
solving in the classroom. 

THE SAFE GAUGE TEAM IN FRONT OF 
THEIR NEW BERESFIELD FACILITY

LARISSA WEIR AND STACIE MCDONALD FROM BLOOMFIELD 
GROUP TESTING OUT THE VIRTUAL REALITY HEADSETS 
AVAILABLE FOR CLASSROOM USE BY STUDENTS 
PARTICIPATING IN PRIME. 

REGIONAL DEVELOPMENT AUSTRALIA (RDA) HUNTER HAS 
PARTNERED WITH NSW MINERALS COUNCIL (NSWMC) 
AND SELECTED HUNTER REGION HIGH SCHOOLS, FOR A 
THIRD YEAR OF THE PRIME (PATHWAYS TO RESOURCE 
INDUSTRY AND MINING EMPLOYMENT) PROGRAM.

PRIME 
TIME

INDUSTRY PRESENTERS MATT TRAVIS (MAINTENANCE 
& RELIABILITY ENGINEER, MACHENERGY) RENEE HIRST 
(PROCESS ENGINEER, BENGALLA) AND JENNY PARK (PROCESS 
ENGINEER, GLENCORE) WITH NSWMC CEO STEPHEN GALILEE

The PRIME Program will conclude in July with 
selected students presenting to industry 
representatives, who will provide valuable 
feedback on their projects.

NSW MINERALS COUNCIL CEO STEPHEN 
GALILEE SAID THE NSWMC WAS HAPPY TO 
BE WORKING WITH RDA HUNTER TO PROMOTE 
THE BREADTH OF MINING INDUSTRY CAREER 
OPPORTUNITIES IN THE HUNTER.

“NSW’s mining sector is constantly innovating 
and by continuing this successful project with 
RDA Hunter we aim to build a motivated future 
talent pool by encouraging interest in the diverse 
and interesting job opportunities available in the 
industry,” Mr Galilee said.

“A career in mining can be highly rewarding and 
the skills acquired in the industry can open a 
pathway to other similar industries. The PRIME 
program builds on the work we already do in the 
region’s schools to support young people develop 
the knowledge and skills needed for a sustained 
career in mining and we’re looking forward 
to the 2022 program.” 

According to Chair of RDA Hunter John Turner, 
the organisation works to support innovation-
driven industry development and jobs growth in 
the Hunter and is pleased to support young people 
considering a mining industry career.

“The mining sector continues to be a large 
employer and important driver of economic 
growth in the Hunter region,” Mr Turner said.

“We’re delighted to be NSW Mineral Council’s 
partner of choice in the PRIME project and 
contributing our significant experience as a 

connector between Hunter schools and industry 
to deliver graduates with relevant industry 
knowledge and skills. 

“We’re looking forward to working with NSW 
Minerals Council again in 2022 to help highlight 
the career opportunities that will continue to exist 
in the sector well into the future.” 

@ THE COALFACE @ THE COALFACE

SAFE GAUGE CEO AND 
FOUNDER, LUKE DAWSON
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THE MEGA MONTHLY 
MEAT RAFFLE 

Limit of one entry per person. By submitting an entry, you consent to the 
use of your contact details for promotional and marketing purposes.

WORTH $150 COMPLIMENTS OF

THE HUNTERS BEST BUTCHER OF HAND-
PICKED MEATY GOODNESS! 

FOR YOUR CHANCE TO WIN, SIMPLY SMS: 
ROBERTS MEATS, YOUR NAME AND YOUR 

EMAIL ADDRESS TO 0438 474 290.

Origin gave the Australian Energy Market 
Operator (AEMO) the minimum three and half 
years’ notice required for closing all four of 
the station’s units. 

A Mining and Energy Union delegate at Eraring 
said workers had received the news via a Teams 
meeting on the morning of the announcement, 
leaving people shocked at the pace of the proposed 
closure of NSW’s largest coal-fired power station. 
Some workers heard the news via media reports. 

“Many of us thought the 2032 closure date would 
be brought forward, but we expected a staged 
closure over a transitional period,” he said. “We 
thought Origin might announce one unit closing. 
The potential for the whole power station to be 
closed down in three years did come as a shock.” 

The delegate said that workers had been planning 
for a 10-year timetable for retirement or 
retraining; but many workers in their 40s and 50s 
will now face hitting the job market much earlier 
than expected at a time the market is flooded with 
former power station workers. 

“WITH LIDDELL CLOSING NEXT YEAR AS WELL 
– WE REALLY NEED CO-ORDINATED ACTION 
BETWEEN GOVERNMENT, EMPLOYERS AND 
UNIONS TO SUPPORT JOBS. WE SAW WHAT 
HAPPENED WHEN HAZELWOOD CLOSED DOWN 
AND WORKERS WEREN’T LOOKED AFTER 
AT ALL,” HE SAID.   

The news about Eraring came a week after AGL 
announced it would fast-track the closures of 
Bayswater power station in the Hunter Valley to 
2030-33 (from 2035) and Loy Yang A power station 
in Victoria to 2040-45 (from 2048). 

MEU General President Tony Maher called 
on power station operators to engage in 
genuine consultation with workers about 
what closure plans would mean for them 
and to take responsibility for supporting 
workers and communities. 

“Our energy generation industry is undergoing a 
major transformation. But it shouldn’t follow that 
the workers and communities who have supported 
and relied on the coal-fired power generation 

HUNDREDS OF WORKERS AT ERARING 
POWER STATION AT LAKE MACQUARIE 
WERE BLINDSIDED BY AN ANNOUNCEMENT 
BY ORIGIN THAT THE COMPANY IS 
SEEKING TO CLOSE THE POWER STATION 
IN 2025, SEVEN YEARS EARLIER 
THAN PREVIOUSLY PLANNED.

industry for decades should pay the price of 
decarbonisation,” he said. 

“Central to closure plans must be measures 
to prevent forced redundancies, create job 
transfer opportunities for skilled workers and 
invest in diversification in affected regions 
like the Hunter Valley. 

“Unfortunately, Australians have seen too many 
examples of workers and communities being 
thrown on the scrapheap when their industries 
face structural change. We can and must take 
this opportunity to demonstrate that workers’ 
livelihoods and futures matter and deserve 
planning and investment.”

Meanwhile, tech billionaire and climate activist 
Mike Cannon-Brookes’s $8 billion takeover 
bid for AGL, conditional on fast-tracking net 
zero commitments and closing coal-fired 
power stations even earlier, created further 
uncertainty for workers. 

AGL rejected the bid but could be subject to 
future takeover attempts. 

“Whether it’s Mike Cannon-Brookes or anyone 
else, any bidder for AGL better have a plan for the 
workforce,” said Tony Maher. 

“IT’S NOT GOOD ENOUGH FOR DECISIONS ABOUT 
THE FUTURE OF POWER STATIONS TO BE MADE 
ON SHARE PRICE ALONE WHILE WORKERS 
AND COMMUNITIES ARE IGNORED. INVESTORS 
HAVE A RESPONSIBILITY TO THE PEOPLE 
THAT HAVE KEPT THESE POWER STATIONS 
OPERATING FOR DECADES.”  

In 2018, the Mining and Energy Union 
commissioned a report looking at global 
examples of effective management of structural 
economic change. The report, called “The Ruhr or 
Appalachia? Deciding the future Australia’s coal 
power workers and communities” makes the case 
that forward planning, investment in industry 
diversification, co-ordination of closures and 
measures to support jobs including job transfer 
schemes can support communities through major 
industry transitions. 

“We won’t stand by and let workers be ignored in 
the debate over the future of energy generation 
in Australia,” said Mr Maher. “Planning for the 
future is a shared responsibility and in addition 
to measures to support workers at the company 
level, we will be advocating for an industry plan to 
support current and future jobs.”

WORKERS
BLINDSIDED

MEU GENERAL PRESIDENT 
TONY MAHER

WORKERS BLINDSIDED BY ERARING EARLY 
CLOSURE, INDUSTRY PLAN NEEDED 

WAUCHOPE
02 6585 1000

HUNTER VALLEY 
02 6574 6499

Supplying the MINING INDUSTRY 
with new and used parts 

suitable for Caterpillar and Hitachi 
since 1964

MACKAY
07 4955 0220

PERTH 
08 9477 1355

GUNNEDAH
02 6741 4777

WAUCHOPE (Head Office) 

02 6585 1000

Call 24/7  1300 4 SPARES
www.EXPRESSWAY.com.au

Capabilities
• Complete Machine Rebuilds
• Component Rebuilds
• Hydraulic Cylinder Repairs
• Offsite Repairs & Field Service
• Emergency Breakdowns

Workshop Facilities
• 5 x Bay Machine Rebuild Facility
• 8 x Component Rebuild Bays
• 2 x Hydraulic Cylinder Benches
• 2 x Bay Fabrication & Body Repair Facility
• Sandblast & Paint Facilities

In 2012, Titan Technicians was 
established by Steven Freeman 
and Rick Markham with just 10 
employees. This year they celebrate 
a decade in business, and there’s 
a lot to celebrate. 

Titan Technicians now falls under 
the Titan Group Banner with 
another 4 core companies – Titan 
Auto Maintenance, Titan Tuff, 
Titan Endurance and East Coast 
Pumps – and a team of 110 capable 
and skilled employees.

The journey hasn’t been easy, but 
the business has seen natural 
progression and growth and has 
adapted to successfully manage 
every challenge thrown at them.

“We went through a couple of tough 
times with the mining downturn 
resulting in downsizing and working 
from a house in Gillieston Heights 
for a couple of years,” said Steve 
Freeman, Managing Director.

“Our goal during this time was 
to remain sustainable and that’s 
exactly what we did, quickly ramping 
up the team again and seeing 
substantial growth year by year.

“We moved to our current building 
in 2017 after outgrowing our 
Gillieston Heights location and 
opened up the Titan Auto workshop 
to reduce the costs we were 
spending on our own fleet as well as 
opening up to the public.”

From there the Titan Technicians 
team continued to identify 
additional service and supplier needs 
resulting in the establishment of 
Titan Tuff, a PPE, equipment and 
solutions provider for the mining, 
civil, rail and agricultural industries; 
East Coast Pumps, providing pump 
solutions from small pressure 
washer servicing and farming 
irrigators through to large mining 
pump infrastructure; and Titan 
Endurance, a supplier of hydration, 
apparel and equipment.

TITAN TECHNICIANS CELEBRATED 10 YEARS IN BUSINESS 
ON JANUARY 12, 2022 AND THE CELEBRATIONS 

ARE SET TO CONTINUE ALL YEAR LONG.

10 YEARS OF 
TITAN

Now under the Titan Group banner, 
these 5 core companies, all based 
in Thornton, have become a one 
stop shop for a large range of 
equipment and services.

“MOVING FROM TITAN 
TECHNICIANS TO TITAN GROUP 
AS OUR UMBRELLA COMPANY, 
WE’VE REALLY TRIED TO EMBRACE 
THE WHOLE GROUP ENTITY 
WHILST MAINTAINING THOSE 
FAMILY OWNED VALUES THAT 
MADE THE BUSINESS WHAT IT 
IS TODAY,” SAID STEVE.

Today, with 110 employees over 
the 5 companies, Titan Group are 
passionate about supporting and 
upskilling every member of the team.

In the past 5 years they have 
supported over 25 employees 
successfully upskill their existing 
mechanical trades to a Cert III in 
Mobile Plant Technology and in 
the past month have had 6 new 
employees new to the mining 
industry, sign up to an individual 
upskill, utilising recognition 
of prior learning and hands on 
site-based programs.

“Upskilling, further education and 
growth of our employees, forms 
an important part of Titan Groups 

key values as a company,” said Matt 
Thrift, Operations Manager.

“Each employee has their own 
progression goals, so they might 
start as a trade assistant and move 
into a service cart role or start in 
light vehicle and move to plant, we’re 
here to support every team member 
in their ambitions.”

Kicking off in 2012 with only plant 
mechanics and fitters for the mining 
industry, the company has now 
expanded and diversified with plant 
mechanics, service cart drivers, trade 
assistants, electricians, fire watchers, 
storeman, supervisors, coordinators 
and planners working across mining, 
civil, rail and agricultural industries. 

Their ability to adapt to change over 
their 10 years is a major contributor 
to their success. The business took 
a fair hit during the first round 
of Covid in regard to staff, having 
to reshuffle the workforce and in 
some cases help employees find 
alternate employment.

During the second wave of Covid, 
they were able to retain their entire 

workforce, but they did come across 
challenges with team members 
having to isolate due to being a close 
contact or catching Covid themselves. 

“Covid has had an impact on staff, 
but we feel as though we are now in 
the position to successfully manage 
any challenges that may arise in 
the future,” said Matt.

“Even today with the current labor 
shortage, the requirements for our 
upskilling is a huge challenge.

“A lot of the shortage is due to 
changes in legislation for plant 
mechanics, so they need to have a 
Certificate of Proficiency and Mobile 
Plant Technology to be able to go 
onto multiple sites.

“WE’VE HAD TO ADAPT AND FIND 
WAYS THAT WE CAN SUPPORT 
PEOPLE TO UPGRADE THEIR 
TRADES AND HAVE MANAGED 
BY UPSKILLING CURRENT 
STAFF INHOUSE TO PROVIDE 
THEM WITH NATIONALLY 
ACCREDITED TRAINING.”

Titan Group’s resilience is 
impressive, even more so as 
throughout all of these challenges 
the business has been actively 
giving back to their community 
with involvement in numerous 
organisations from grassroot sports 
– Rugby Blacks, Singleton Netball, 
North United Wolves Soccer Club, 
Women’s Premier League Soccer, 
Maitland Mustangs Basketball – to 
the Voice for Mining round at the 
Newcastle Knights, local netball 
teams, Hunter Valley rodeos and 
country music festivals.

They’ve supported small not for 
profit organisations like Fight 
for Connar, Josies Cause, Help 
Sebastian Soar, Westpac Rescue 
Helicopter and employees have 
recently participated in Dry July and 
Mullets for Mental Health.

“In 2021 we signed the Veterans’ 
Employment Commitment and 
are a proud supporter of veterans 
employment and to further show 
our support we have partnered 
with ‘Solider On’ in Singleton who 
help veterans and their families 
to secure long-term meaningful 
employment,” said Matt.

There’s been a lot to celebrate 
over the past 10 years, but Matt 
said the main thing they want to 
celebrate is their past and present 
employees who they aim to give 
back to over 2022 with team golf 
days set for March 25 and April 1 to 
show their appreciation.

On that point, Founder Steve 
Freeman, who is still at the Titan 
workshop on a daily basis overseeing 
group operations, concluded, “Our 
10 year milestone has been a huge 
achievement that we couldn’t have 
reached without dedication and hard 
work from everyone that has been 
involved within the Titan Group.”

“I would like to acknowledge 
and thank our past and present 
employees and customers in 
contributing to establishing a 
successful and sustainable business 
that will continue to support 
the local community.”

@ THE COALFACE@ THE COALFACE
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Welders   Pumps   Generators   Compressors

1300 WE HIRE
www.premiairhire.com.au

Onsite Fuel Delivery Available

LIMIT OF ONE ENTRY PER PERSON.  
BY SUBMITTING AN ENTRY, YOU 
CONSENT TO THE USE OF YOUR 

CONTACT DETAILS FOR PROMOTIONAL 
AND MARKETING PURPOSES.

EAT 
RIGHT

 www.dogwatchnutrition.com

 @dogwatchnutrition

 @dogwatchnutrition

 s.m.nutritionist@gmail.com

START YOUR HEALTH JOURNEY 
WITH A NUTRITIONAL 
CONSULTATION.

Dog Watch Nutrition are 
experts when it comes to 
nourishment for your night 
shift. And every other shift!

FOR YOUR CHANCE TO WIN 
AN INITIAL CONSULTATION 
WITH LOCAL EXPERT 
NUTRITIONIST AND SLEEP 
COACH SARAH, SIMPLY SMS: 
DOG WATCH NUTRITION, 
YOUR NAME, AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

W
IN

!

As an industry touted to have all 
the answers, well, it’s just not 
there yet in terms of either bullet 
proof base load energy provision, 
or the mounting unspoken issue 
of the waste created.

Perhaps the very industry that 
renewables so enthusiastically wants 
to throw under the proverbial bus 
before their time will instead provide 
the skills base and infrastructure to 
be the major answer to the problem.

MAKE THE MINING INDUSTRY 
A SIGNIFICANT PART OF 
THE RESPONSIBLE POST 
RENEWABLE LIFE SPAN PLAN. 
MAKE THE HUNTER THE 
NATIONS HUB OF RENEWABLE 
ENERGY WASTE RECYCLING.  

Who better to recover valuable 
resources from discarded renewables 

than the very industry that provides 
and delivers those resources in 
the first place? We have the most 
comprehensive skill and industrial 
base in the country already set up 
and established in the Hunter. This 
base could easily be adapted and 
expanded to deal with the issue in 
one location and region.

The state Government is trialling 
decommissioned solar panels 
for community solar projects. 
They’re also examining if a 
secondary marketplace for 
recycled panels can be achieved 
and are developing technology 
that dismantles end-of-life solar 
panels into uncontaminated parts, 
and the testing of solar panel 
glass in greenhouses.

Minister for Energy Matt Kean said 
in 2021, “While current amounts 

of waste are low, the volume of 
solar panels and associated battery 
storage system waste is forecast 
to reach 3,000 - 10,000 tonnes per 
year by 2025 and 40,000 – 71,000 
tonnes per year by 2035.

“NOW IS THE TIME TO INVEST 
IN DEVELOPING SYSTEMS FOR 
COLLECTING, RECYCLING AND 
RE-USING SO WE CAN KEEP 
THESE VALUABLE RESOURCES 
OUT OF THE TIP AND DRIVE A 
PRODUCTIVE CIRCULAR ECONOMY.”

Worldwide, the enthusiastic 
adoption of lithium-ion batteries, 
particularly as a source of portable 
power, is creating environmental 
concern, given that only around 9% 
of spent batteries are recycled to 
keep them out of landfill and recover 
valuable metals. (In Australia, the 
recycling rate is woeful; less than 
3%.) In fact, the large quantity 
of batteries discarded globally 
actually represents a potentially 
significant resource.

Then there is all the eventually 
worn-out wind infrastructure which 
creates a massive problem worldwide 
that is currently just buried and 
topped with grass or other. That isn’t 
solving the problem, it is hiding it. 

So, with all this renewable rubbish 
secret business, let’s turn it into 
valuable reusable resources and 
economy along the way. Let’s partner 
with productive working mining 
companies using mine land and a 
mine powered super skilled base. 
Let’s make the Hunter Australia’s 
centre for renewable resource 
recovery alongside a continuing 
productive mining industry.

PARALLEL ECONOMICS

RENEWABLE 
RUBBISH RESCUE

THE PURSUIT OF A RENEWABLE ENERGY FUTURE IS A WORTHY 
UNDERTAKING, BUT AN UNDERTAKING THAT IS GOING TO TAKE A 
WHILE TO GET RIGHT. ONE AREA OF RENEWABLES THAT IS BEING 
SWEPT UNDER THE CARPET THOUGH IS THE MOUNTAINS OF RUBBISH 
CREATED WHEN RENEWABLES NEED REPLACING, AND HOW IT WILL 
BE DEALT WITH INTO THE FUTURE.

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Last night I mixed Mexican 
alcohol with 20th century 
American literature.

Ended up with 
tequila mockingbird.

First established in 2014 with an 
initial four sites, Mt Owen, Liddell, 
Ravensworth and Glendell, GRAWTS 
expanded in 2018 to include 
Integra operations, bringing it to its 
current configuration.

The scheme is part of Glencore’s 
sustainable mining practices 
and ensures that each operation 
reuses and recycles as 
much water as possible. 

In addition to storing water 
generated on each site and 
optimising its use, a 130km network 
of pipes allows them to transfer 
water between the sites as required. 

This means that there’s less 
water drawn from the local river 
system which minimises impacts 
on local tributaries. 

IN 2021, 97.4 PERCENT OF THE 
WATER USED ACROSS THE 
OPERATIONS CAME FROM THE 
SCHEME, WITH ONLY 2.6% OF 
THE WATER SOURCED FROM THE 
HUNTER RIVER SYSTEM, PRIMARILY 
FOR USE AROUND THE MINE 
INFRASTRUCTURE ASSETS.

Tom Ernst, Manager of the GRAWTS 
project, has been involved for the 
last two years and is proud to be 
working on the project which is 
now a proven success.

“This scheme is an example of best 
practice operations as it ensures 
that water is utilised as efficiently 
as possible and reduces reliance 
on external water sources. Each 
operation has different water usage 
requirements and capabilities, by 
establishing this network it allows 

RECENTLY @ THE COALFACE 
HAD THE OPPORTUNITY TO 
TAKE AN UP CLOSE LOOK 
AT GLENCORE’S GREATER 
RAVENSWORTH WATER 
AND TAILINGS SCHEME 
(GRAWTS), AN INNOVATIVE 
APPROACH TO REUSING 
AND RECYCLING WATER 
ACROSS FIVE OF THEIR 
UPPER HUNTER SITES.

the sharing of water between each 
operation achieving both operational 
and environmental benefit. With 
operational water storage capacity 
exceeding 17 giga-litres, rainfall 
runoff generated in the mining 
areas during adverse weather events 
like we have experienced over the 
past year can be stored for future 
use,” explained Tom.

The environmental benefits are not 
just the reduction of water usage 
from outside sources. The use of a 
common tailings storage facility for 
GRAWTS has mitigated the need for 
additional tailings dams if the sites 
were run independently. This in turn 
improves the rehabilitation outcome 
for their operations. 

It’s a project that encompasses an 
enormous area, taking about two 
days to cover its entirety in detail. 

Every day over 70km of pipelines 
are inspected in addition to constant 
monitoring of dams, pumps and 
pipelines through automated control 
systems. To see some of it in action, 
Tom took us on our tour of Mt 
Owen and Glendell where we were 
also joined by his colleague, Water 
Management Coordinator, Tom Cox. 

Both Tom’s are Singleton locals and 
have strong ties to the community. 
Chatting with them both it was clear 
to see that they took satisfaction in 
their work, knowing that the region 
they both love is benefitting from it.

“HISTORICALLY MINE OPERATIONS 
IN THE AREA HAVE RELIED ON 
LOCAL RIVERS AND TRIBUTARIES 
TO MEET THEIR WATER NEEDS AND 
WHAT WE HAVE DEMONSTRATED 
IS THAT WITH THE RIGHT 
INVESTMENT AND COMMITMENT 
YOU CAN REDUCE THAT NEED. 
I’M PROUD TO BE INVOLVED IN A 
PROJECT THAT IS HAVING SUCH A 
POSITIVE IMPACT ON THE REGION I 
CALL HOME,” SAID TOM.

GRAWTS FAST FACTS

•  60 million invested 
in GRAWTS

•  Over 100km of 
pipeline network

•  Reduced discharges 
through Hunter River 
Salinity Trading Scheme

•  Use of common tailing 
emplacements reduces 
the need for additional 
tailings dams

WATER WISE @ THE COALFACE ON A TOUR OF 
GLENCORE’S GREATER RAVENSWORTH 

WATER & TAILINGS SCHEME

GRAWTS MANAGER 
TOM ERNST AND 

A MAP OF THE 
EXTENSIVE 100KM 

PIPELINE NETWORK. 

*Conditions apply. Does not include third party costs or disbursements. You may also be liable for the other party’s legal fees if unsuccessful.

Get the most experienced coal mining compensation lawyer in New 
South Wales on your side. Stuart Barnett has spent over 31 years 
helping thousands of coal miners towards a better tomorrow.
Know where you stand for free with our No Win, No Fee*  
offer for coal mining compensation cases.

+  Workers’ Compensation and Negligence Claims

+  Road Accident and Public Liability Claims

+  Wills, Estates and Power of Attorney

GET IN TOUCH
4915 4800 | 1800 991 394
slatergordon.com.au/coal

Stuart and his team can also help with: 

Stuart Barnett
State Practice Group Leader
Accredited Specialist in Personal Injury Law

+ Conveyancing 

+ Super/TPD claims

+ Dust Disease Claims

@ THE COALFACE @ THE COALFACE
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OPINION

CAUGHT IN 
THE CROSSFIRE
BIG ENERGY CONSUMERS LIKE THE HUNTER’S TOMAGO ALUMINIUM DON’T GIVE TWO HOOTS ABOUT 
WHO OWNS AGL’S COAL-FIRED GENERATION ASSETS. THAT’S ALSO TRUE OF HOUSEHOLD CONSUMERS. 
THEY DO THOUGH CARE ABOUT ELECTRICITY PRICES AND SUPPLY RELIABILITY.

@nivekindustries

 
 

Sometimes bigger is better. Big TED® is a remote controlled, all terrain, scissor jack designed to support and lift loads of up to 3,000kgs. Big TED® incorporates several user friendly features 
including a powered turntable, 80mm side shift, loaded weight display, AUX power for attachments and enhanced fault finding functionality. Effortless, remote controlled operation keeps fitters 
out of the danger zone, whilst still providing accurate movement, during critical lift and lowering stages during suspended load component removal and install.

Introducing TED’s *Big Brother*

CONTROL SYSTEM

Big TED is wirelessly 
controlled by a paired 
radio system operating 
within the 433-434MHz 

range. 

POWER SYSTEM

A 24V battery system 
powers Big TED’s 

independent 3.5kW infinite 
control electric motors. 

LIFTING CAPACITY

Big TED has been designed 
with an impressive 3,000kg 

safe working load lifting 
capacity. 

FUNCTIONALITY 

Big TED has been built with 
a powered turntable, table 

side shift, load cells, tilt 
sensor, to provide operators 
greater control and useful 

feedback. 

ADAPTABLE

Versatile attachments can 
be mounted to the Big 
TED turntable or table 

front allowing operators 
to perform a variety of 

tasks.

ALL TERRAIN

Big TED’s tracks allow 
travel over virtually 

any surface allowing 
deployment in the field 

saving a fortune on 
machinery transport.

The issue therefore is whether 
Brookfield and Mike Cannon-Brookes 
can provide them with any more 
comfort than AGL. Unfortunately, 
the answer may yet be neither can.

There are three certainties. First, 
each of AGL’s coal-fired generators 
will be gone by 2040, regardless of 

who owns them. Second, bringing 
their closure forward three or five 
years will make very little difference 
to global carbon emissions. Finally, 
neither of the bidders is driven 
primarily by environmental 
concerns. Rather, they are driven by 
economics and in the case of AGL, 
shareholder value. Of course.

Cannon-Brookes may believe he can 
replace generation capacity more 
quickly without compromising 
commercial returns. But if so, he is 
yet to tell us how. 

AGL has had more time to share 
its ambitions. It says it will deliver 
around 2,000 Megawatts (MW) 
of renewable generation by 2024 
through wind and pumped hydro 
projects across three states. Battery 
projects with a combined capacity 
of 450 MW will provide storage and 
firming capacity. For perspective, 
between them AGL’s three existing 
coal-fired generators are capable 
of delivering around 6,000 MW of 
reliable base-load power.  

When you throw in Origin’s shock 
announcement last week it will 
close its 2,800 MW Eraring plant 
seven years early (2025), it’s easy to 
conclude the numbers don’t stack up.  

SO, WHAT IS REALLY GOING 
ON HERE? AGL’S PLAN HAS 
BEEN CLEAR FOR ALL TO SEE, 
ITS DECISION TO SPLIT OFF ITS 
COAL GENERATION ASSETS IS 
PART OF ITS COMMITMENT TO 
REDUCE EMISSIONS ALTHOUGH 
SOME MIGHT ACCUSE THEM 

OF “GREEN WASHING”. THE 
IRONY OF THAT GAME IS THAT 
NO MATTER WHO OWNS THEM, 
COAL GENERATORS EMIT THE 
SAME VOLUME OF CARBON.

Unlike AGL, Brookfield is not 
publicly listed and doesn’t 
have to worry about woke fund 
managers. That gives Brookfield 
a commercial advantage through 
lower borrowing costs.

Bringing Cannon-Brookes into the 
play is interesting and the optics 
certainly won’t hurt Brookfield’s 
chances. The Fund may be able 
to reduce the life of the assets 
compared to AGL’s current plan 
but they’ll factor that into the 
price. In that way AGL current 
shareholders effectively pay for 
the accelerated shutdown but for 
them hopefully less damage to 
their share price. But there is no 
comfort here for consumers.

The suitors have cast doubt over the 
capacity of AGL’s spin off to fund the 
transition with a “reduced balance 
sheet”. It’s a tactic sure to focus the 
minds of AGL shareholders, as is 
no doubt intended.  

ALL OF THIS LEAVES US CERTAIN 
ABOUT ONE OTHER THING, 
AUSTRALIA’S COAL-FIRED 
GENERATORS REMAIN ASSETS 
OF CONSIDERABLE VALUE, 
PARTICULARLY WHILE THE ENERGY 
SECURITY BOARD’S PROPOSAL TO 
PAY - OR HAVE CONSUMERS PAY - 
THEIR OWNERS TO KEEP THEM ON 
LINE REMAINS ON THE TABLE. WHY 

ANYONE WOULD WANT TO CLOSE 
THEM PRIOR TO THE END OF THEIR 
PHYSICAL AND ECONOMIC LIVES IS 
A MYSTERY TO THE MAJORITY WHO 
DON’T COME TO THIS DEBATE WITH 
AN IDEOLOGICAL VIEW.  

In its 2020 Integrated Systems 
Plan, the Australian Energy Market 
Operator canvassed a number of 
future scenarios for the National 
Electricity Market (NEM). Based on 
those scenarios, it concluded that by 
2040, the system will need between 
6,000 to 19,000 MW of new flexible 
utility scale dispatchable resources 
to firm up inherently variable wind 
and solar generation. That’s the 
equivalent of between three and ten 
Liddell Power Stations. AGL plans to 
close Liddell next year.  

Should consumers turn their anger 
and fear on AGL or Brookfield? I 
suggest they do neither. Rather, 
their rage should be directed at 
the political class which has spent 
the last 20 years weaponising 
climate change. In doing so, they’ve 
destroyed every prospect of securing 
a sensible policy response to what is 
a serious challenge.

Investors have been left with too 
little policy guidance and long ago 
tired of waiting for it to emerge.  
As a result, the market is looking 
like the wild west and it’s more 
and more likely power station 
workers and consumers will be 
caught in the crossfire. 

Hon Joel Fitzgibbon MP 
Federal Member for Hunter

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

A guy said to God, “God, is 
it true that to you a billion 
years is like a second?”

God said, “Yes.”

The guy said, “God, is it 
true that to you a billion 
dollars is like a penny?”

God said, “Yes.”

The guy said, “God, 
can I have a penny?”

God said, “Sure, just a second.”

@ THE COALFACE
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THE FIRST ROUND OF FUNDING FROM THE 
COMMUNITY ECONOMIC DEVELOPMENT FUND 
(CEDF) HAS BEEN APPROVED, WITH 13 COMMUNITY 
GROUPS SHARING IN $526,333.

Like all workers a person employed 
in or about a Coal Mine is entitled 
to receive weekly compensation 
when they suffer an incapacity for 
work as a result of a work-related 
injury. The Workers Compensation 
legislation sets out prescribed rates 
of weekly compensation which can 
differ depending on how long the 
injured worker is incapacitated. 

In many circumstances there is 
also an entitlement to what is 
called Accident Pay.

One way of describing Accident Pay 
is that it is a top up of the statutory 
weekly compensation rate to an 
agreed figure for an agreed period. 
There is sometimes a misconception 
that Accident pay is an entitlement 

This is general advice and 
because your individual 
circumstances will vary, I 
recommend seeking out specific 
advice for your needs.

STUART BARNETT, 
SLATER & GORDON LAWYERS

Gateway to your 
mining career

Whether you’re an experienced operator, thinking about a career change, or just starting out in your mining 
career, we’re offering great work with great pay and great career and lifestyle opportunities.  

With hundreds of mining roles available now in the Hunter and Gunnedah regions, we’re seeking experienced, 
semi-skilled, and entry-level operators to join our team.

• Permanent work opportunities
• Great pay
• Quality lifestyle - live and work close to home
• Career opportunities available
• Job security

• Get paid to train
• Fast-track your career (from classroom to mining 

operator in 4-5 weeks)
• Flexible rosters

Scan the code to find out more and apply or visit programmed.com.au/miningjobs

or CALL 13 STAFF (13 78233)

In partnership with Glencore 
and The Bloomfield Group, 
Singleton Council established 
the CEDF to ensure the best 
use of Voluntary Planning 
Agreement (VPA) monies for 
the Singleton community 
now and into the future. 

The objectives of the fund 
are to assist in proactively 
managing the impacts of 
mining by using funding 
contributions to increase 
economic growth and 
productivity and promote 
health and wellbeing for the 
communities of the Singleton 
Local Government Area now 
and into the future.

LIMIT OF ONE ENTRY PER PERSON.  BY SUBMITTING AN ENTRY, YOU CONSENT TO THE USE OF 
YOUR CONTACT DETAILS FOR PROMOTIONAL AND MARKETING PURPOSES.

CARDS FOR KIDS 
W

IN
!

EVERY KID WILL LOVE THE ULTIMATE 
KIDS GIFT CARD. EVEN THE BIG ONES! 

Want a great book to read? New headphones? 
Or perhaps a soccer ball to kick around? The 
options of what you can buy are endless with 
the Ultimate Kids Gift Card.

FOR YOUR CHANCE TO WIN A $30 GIFT CARD, SIMPLY SMS:  
KIDS RULE, YOUR NAME, AND YOUR EMAIL ADDRESS TO 0438  474 290.

for a top up payment 
for up to 18 months for 
injuries suffered prior to 
1 November 2018 and 
after that date for a 
period of up to 52 weeks.

It is important to 
be aware of your 

potential Accident Pay 
entitlements, remember 

if it’s not in your Enterprise 
Agreement or in your employment 
agreement or you are not employed 
under the Black Coal Award then 
the chances are you do not have an 
entitlement to Accident Pay.  

Local voters in Singleton, Muswellbrook and 
Upper Hunter shire councils elected a total 
of 11 new councillors.

As well as re-connecting with re-elected council 
members, the Dialogue is keen to brief new 
members on Dialogue projects and activities.

The Dialogue has a strong history of involvement 
with local government and all three Upper 
Hunter-based councils are key Dialogue partners.

Council officers are members of Dialogue 
working groups and the councils make valuable 
input into Dialogue strategies and projects.

THE DIALOGUE IS PARTICULARLY 
KEEN TO GROW COMMUNITY 
INVOLVEMENT IN ITS ACTIVITIES. 

The Dialogue believes councillors – both new 
and incumbent representatives – are valuable 
conduits to their local communities. 

Councillors’ front-line interaction across all 
sectors of their local communities gives them 
first-hand knowledge of community members’ 
priorities and concerns; which could play a 
valuable role in Dialogue planning and activities.

The Dialogue looks forward to meeting 
with all three councils and their new 
members in the near future.

THE UPPER HUNTER MINING DIALOGUE 
CONGRATULATES COUNCILLORS ELECTED TO 
LOCAL COUNCILS IN THE DECEMBER LOCAL 
GOVERNMENT ELECTIONS – INCLUDING 
ALMOST A DOZEN NEW FACES.

CEDF BOARD MEMBERS CR SUE 
GEORGE, GLENCORE’S GENERAL 
MANAGER ASHLEY MCLEOD, MAYOR 
OF SINGLETON CR SUE MOORE AND 
THE BLOOMFIELD GROUP’S CHIEF 
DEVELOPMENT OFFICER GEOFF 
MOORE WITH CWA PRESIDENT 
BRONWYN DUNSTON, SINGLETON 
COUNCIL’S VICKI BRERETON AND 
COMMUNITY REPRESENTATIVES.

CASH FOR 
COMMUNITYthat arises as a result of Workers 

Compensation legislation. This is 
not the case, Accident pay only 
arises as a result of a specific clause 
in an Industrial Award, Enterprise 
Agreement or employment contract.

MANY WORKERS EMPLOYED IN 
THE COAL MINING INDUSTRY 
ARE SUBJECT TO AN ENTERPRISE 
AGREEMENT WITH THEIR 
EMPLOYER. IT IS COMMON FOR 
THOSE ENTERPRISE AGREEMENTS 
TO CONTAIN AN ACCIDENT PAY 
CLAUSE OR ENTITLEMENT. 

The Black Coal Award also contains 
an Accident Pay Clause so even if 
you are not subject to an Enterprise 
Agreement it is possible that you 
have an entitlement to Accident 
Pay if you are employed under 
the Black Coal Award or your 
employment agreement adopts 
the Black Coal Award.

A typical Accident Pay clause in 
an Enterprise Agreement provides 
for a top up payment for up to 18 
months of total incapacity. The 
Black Coal Award, likewise, provides 

35 APPLICATIONS WERE 
RECEIVED IN THE FIRST 
ROUND AND AFTER CAREFUL 
CONSIDERATION THE 
FOLLOWING 13 APPLICATIONS 
WERE SUCCESSFUL: 

•  Singleton Netball Association 
– Lighting upgrade to courts - 
$56,331

•  Hunter Valley Wine and 
Tourism Association (HVWTA) 
– NBN rollout connectivity for 
the Singleton – $50,000

•  Singleton PCYC – BBQ Trailer to 
support fundraising – $20,000

•  Rotary Club of Singleton on 
Hunter – Sculpture seating - 
$14,200

•  Youth Off the Streets – New 
program targeting at risk 
youth - $41,000

•  Hunter Women’s Centre – 
Women’s counselling and 
recovery program - $30,020

•  Singleton Landcare – 
Regeneration of P.A. Heuston 
Lookout - $12,200

•  Singleton Country Women’s 
Association - Upgrade of 
kitchen and bathroom 
amenities - $87,997

•  On Track Hunter – Youth 
education and employment 
program - $60,000 ($30,000 
per year for two years)

•  Singleton Heights Pre-School 
– Food Pantry Project – 
$26,880 ($13,440 per year for 
two years)

•  Broke Residents Association 
– Feasibility study for the 
Bulga to Broke Discovery Trail 
- $50,000

•  Singleton Triathlon Club 
– Electronic Timing Device - 
$17,705

•  Lifeline Hunter – expansion 
of the Suicide Safe Singleton 
Program - $60,000 

@ THE COALFACE @ THE COALFACE

LEARN 
LAWMAN

from 
the

STUART BARNETT IS OUR MINING INDUSTRY’S LEADING PERSONAL 
INJURY LAWYER. THIS MONTH HE HAS SOME IMPORTANT ADVICE 
IN RELATION TO A COAL MINERS ENTITLEMENT TO ACCIDENT PAY 
WHEN INJURED AT WORK.
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Future 
Focussed

Without the GCO 
Project, mining at 

Glendell is estimated 
to be completed 
in approximately 

2023

Submissions can be made online by using the form on the 
IPC website at www.ipcn.nsw.gov.au/have-your-say

The Glendell Continued Operations (GCO) Project has 
been recommended for approval and referred to the 
NSW Independent Planning Commission (IPC) for 
final assessment and determination following more 
than two years of assessment by the NSW Department 
of Planning, Industry and Environment (DPIE).

KEY FEATURES OF THE  
GCO PROJECT INCLUDE:
  Continuation of open cut mining to the north 

of the existing mine for around 20 years

  135 Mt of additional coal  

  Relocation of Ravensworth Homestead 
for future use and preservation

  Continued use of industry-leading 
rehabilitation practices

GLENDELL MINE CURRENTLY MAKES 
A SIGNIFICANT CONTRIBUTION 
TO LOCAL COMMUNITIES:
  72% of the existing Glendell workers are local and live 

in Singleton, Maitland, Cessnock and Muswellbrook 

   $200,000 of funding and grants to local 
community-based initiatives and groups 
since 2017 and that will continue

  Over $120M was spent on goods and 
services with 380 suppliers in 2020

  In 2020 Glendell spent over $39M on wages and salaries

OVER THE LIFE OF THE PROJECT, 
IT WILL PROVIDE:
  Employment opportunities for a 

workforce of up to 690 people

  Approximately 350 construction jobs (peak) over 
the estimated 3-year construction period

  Net benefit in the Lower Hunter region over the life of 
the Project of $446.7M in Net Present Value (NPV) terms

  Net benefit of $1.12B to NSW over the 
life of the Project in NPV terms

   Royalty revenue to the NSW Government 
estimated to be $282.4M in NPV terms

If you feel strongly about the benefits of the GCO 
Project, the environmental assessment undertaken, 
or Glendell’s existing contribution to the local 
community, and wish to show your support, you 
can make a submission to the IPC or speak at the 
upcoming Public Hearing outlining your views.

The IPC is required to 
consider all submissions 
made as part of the 
assessment of mining 
projects, so your views 
and opinions do matter.

WHEN YOU NEEDED IT YESTERDAY

3/17 Enterprise Crs, Singleton 
PO Box 100 Singleton NSW 2330
Ph 02·6575 2800 Fax 02·6575 2810

www.pitpatrol.com.au

GIVE US A CALL ON

0427 55 7000

S Y D N E Y   ·   B R I S B A N E   ·   A D E L A I D E   ·   M E L B O U R N E   ·   W O L L O N G O N G   ·   TA M W O R T H   ·   M A C K AY   ·   P E R T H

Ridin 4 Mates is a charity ride from 
Tumut to Bulga kicking off on 
September 13, to raise money for the 
Mark Hughes foundation and to raise 
awareness of brain cancer. But for 
event organiser Brad Bates, it’s so 
much more than that.

“It’s really about paying tribute to 
two great mates who we tragically 
lost to brain cancer,” shares Brad. “6 
years ago, my good mate Mick Ford 
passed away and then tragically 
last year we lost Gary Harris, or 
Dale as he was known to everyone. 
I promised when Mick died that I 
would do something to honour him. 
I could never have imagined that we 
would lose Dale too. This ride is all 
about honouring two of the most top 
blokes you could ever hope to meet.”

Brad, Mick and Dale all began their 

friendship at Mt Owen as operators 
where they worked alongside each 
other for many years. Mick worked 
there for 12 years before he passed 
away at age 48 and Dale for 17 years 
before passing away at the age of 
61. Brad is still there after 16 years, 
though these days he keenly feels the 
absence of his mates.

“We had some bloody great times 
together over the years. Mick was 
such a good bloke and everyone loved 
him. We’d get a new starter in at the 
mine and he would always take them 
under his wing. He was just so down 
to earth and willing to do anything 
for anyone. And he never whinged 
about anything. The last time I 
spoke to him he said to me, ‘I’m 
alright mate’. He just never stopped 
thinking of others.”

At Bulga Tavern to meet the riders 
after a training session for the event, 
I also got to meet with Dale’s family 
and though it was an emotional 
conversation, I saw through their 
eyes the stand-up man that Dale was. 

His wife Faith, daughter Sammy 
and husband Dane, son Matt and 
wife Bri were all quick to praise Brad 
for what he is doing.

“WE ARE FOREVER GRATEFUL 
TO BRAD FOR THE EFFORT HE IS 
GOING TO FOR THIS EVENT. THE 
GENEROSITY HE HAS SHOWN 
OUR FAMILY, NOT JUST FOR THIS 
EVENT BUT WHEN DAD PASSED 
AWAY, WE WILL NEVER FORGET 
AND ARE TRULY THANKFUL 
FOR. BRAD DEFINITELY THINKS 
OF OTHERS BEFORE HIMSELF,” 
SAID AN EMOTIONAL SAMMY.

“Dad was extremely fond of his 
work crew, and they were not only 
his colleagues but very much his 
friends. I’m not sure if they all 
realise quite how important they 
were in Dad’s eyes. 

“Dad was a man who left a huge 
impact on anyone who met him. 
Whether it was his laugh, his chats, 
his handywork or just his generosity, 
we find it comforting to know how 
big of a mark he left in this world 

ON A RECENT SUNDAY AT 
BULGA TAVERN, I MET UP 
WITH AN AMAZING GROUP 
OF PEOPLE, ALL GEARING UP 
TO BE A PART OF A 650KM 
BIKE EVENT TO RAISE MONEY 
FOR BRAIN CANCER AND 
TO HONOUR LOST MATES. 

RIDIN 4 
MATES

BRAD, THE RIDERS, FRIENDS AND FAMILIES WOULD LIKE TO THANK THE SPONSORS THAT 
HAVE COME ONBOARD AND THE KURRI MONGRELS WHO ARE HELPING WITH THE EVENT.

WHILE THE GOAL IS TO RAISE $10,000, WITH YOUR HELP THEY CAN BLOW THAT TARGET OUT 
OF THE WATER. HEAD TO THEIR FACEBOOK PAGE TO FIND OUT MORE OR TO DONATE DIRECTLY 

GO TO WWW.CHALLENGE.MARKHUGHESFOUNDATION.COM.AU/PAGE/RIDIN4MATES

SPONSORS: Bulga Tavern, Rob Flanagan, Next Move Property, CR Smyth & Sons, The Golden Egg Farm, 
Singleton Photo Centre, Kirkwood Produce, Aria Skin & Body, Ebony Laithwaite Conveyancing, Corner 

Takeaway, Critical Power Service Solutions, Hunter Valley Bitumen, Thiess Mt Owen, LJ Hooker Singleton

to all that knew him. 

“Raising money for 
the Mark Hughes 
Foundation is very 
important to our 
family as we have 
seen firsthand the 
work they do, and 
the support they 

gave our family in the time Dad was 
sick was a godsend. They organised 
Dad’s appointments and came to 
appointments with us, checked in 
via phone and when Dad was in 
palliative care they were available 
to help us with information or 
contacts or even just to listen 
to us cry and talk.”

As I spoke with Dale’s family, I 
was also introduced to the two 
newest members, his beautiful 
grandchildren Eadie and Charlie. 
Dale never got to meet his 
grandchildren before he died, which 
is why keeping his memory alive 
with events like this is so important.

The 5-day mountain bike ride 
will finish on September 18 at 
Bulga Tavern. It’s a day of extra 
significance as it is also Dale’s wife 
Faith’s 60th birthday and Mick’s 
parents 54th wedding anniversary. 
Whilst there will no doubt be 
many tears shed, it will also be 
a day of celebration in memory 
of two great mates. 

SOME OF THE LEGENDS BEHIND RIDIN 4 MATES

GARY 
(DALE) 

HARRIS

MICK FORD

COMMUNITY @ THE COALFACE
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BENGALLA HAS ONCE AGAIN THROWN ITS SUPPORT BEHIND THE WELLBEING 
OF ITS WORKFORCE AND THE WIDER COMMUNITY, UNVEILING A MINE 
TRUCK EMBLAZONED WITH THE WHERE THERE’S A WILL LOGO. 

Limit of one entry per person. By submitting an entry, you 
consent to the use of your contact details for promotional 
and marketing purposes.

YOU ARE GUARANTEED TO ADD A 
LITTLE SWAG TO YOUR SHIFT WITH 
OUR INSULATED PVC CRIB BAG. 

Made by Rugged Xtremes and in classic 
Coalface yellow, we reckon our crib bag 
will be as sought after as a Louis Vuitton. 

FOR YOUR CHANCE TO WIN, SIMPLY SMS: 

COOL CRIB, YOUR NAME, AND YOUR 
EMAIL ADDRESS TO 0438 474 290.

COOL CRIB
W

IN
!

COMMUNITY GIFT

Held on Sunday 27 March to Sunday 3 April, 
Walk for Autism is a free virtual walking 
event, which means you can do it at your own 
pace and in your own time. Along with many 
other people, I’ll be walking 10,000 steps a 
day for 8 days to raise money for Autism 
Spectrum Australia, a fantastic organisation 
that provides support for people of all ages on 
the autism spectrum.

Autism is a lifelong condition and an estimated 1 
in every 70 people in Australia are on the autism 
spectrum. Along with their family members, this 
means autism is a part of daily life for over a 
million Australians. It is likely you know someone 
– a family member, friend or colleague.

AUTISM IS DIFFERENT FOR EVERYONE. PEOPLE 
ON THE AUTISM SPECTRUM SEE, HEAR, FEEL AND 
EXPERIENCE THE WORLD DIFFERENTLY. 

Trying to cope with the everyday can cause 

stress and anxiety and prevent people on the 
autism spectrum from fully participating in 
the world around them – leading to feelings of 
isolation and exclusion.

Differences in social communication, strong 
interests and repetitive behaviours mean 
interacting with others can often be unpredictable 
and confusing. Being over- or under-sensitive to 
sounds, touch, tastes, smells or light can cause 
sensory overload and make physical and social 
situations challenging.

By either taking part in Walk for Autism 
yourself, or by generously sponsoring me or 
another walker, you will help break down the 
barriers that keep people excluded and provide 
the best opportunities for people on the autism 
spectrum to engage, participate and thrive in 
the world around them.

AND THERE IS MORE YOU CAN DO!

It’s up to all of us to adapt our behaviour, 
perspectives and environments to be inclusive 
of all people. Some of the best opportunities 
for people on the autism spectrum are 
provided when the people surrounding them 
make some adjustments.

My daughter Lara is on the spectrum. 
Like all people on the autism spectrum, 
she experiences life differently, but as 
I have come to learn, that difference is 
something to be treasured.

But things that come easy for most of us are 
often difficult for Lara and those like her. 
Early intervention and ensuring they have 
the right support is vital. At Aspect, they 
work in partnership with people of all ages 

on the autism spectrum, providing a tailored 
support journey that continually adapts to the 
needs of each person. Their approach means each 
person is understood and valued for their unique 
abilities, supported through their challenges, and 
given opportunities to achieve their goals and 
fulfil their potential.

Every dollar that goes towards support makes 
a difference. Together, we can create a more 
inclusive Australia - one step at a time.

YOU CAN SPONSOR ME AT: www.walkforautism.org.au/fundraisers/rebeccaconnolly/walk-for-autism  

REGISTER FOR WALK 4 AUTISM AT: www.walkforautism.org.au/  LEARN MORE ABOUT AUTISM SPECTRUM AUSTRALIA AT: www.autismspectrum.org.au

coxonasgroup.com.aucooling specialists

 Nosecone & Service Exchange

 Mining, Industrial & Rail

 Agricultural & Earthmoving 

 On Highway Trucks & Automotive

Newcastle
Mesabi Service Centre

1300 269 667

NRLW > 2022 > NEW ERA

IT'S A NEW ERA.
LET'S GO!

Phoebe Emma Rangimarie
10 years together in 2022
Major sponsor of the Newcastle Knights

DESMOND MANZELMANN EDWARDS-BRUCE

walk for 
AUTISM

THIS MONTH THE COMPLETE PARTS AND 
@ THE COALFACE $500 COMMUNITY 
GIFT GOES TO WALK FOR AUTISM 2022, 
RAISING MUCH NEEDED FOR FUNDS TO 
SUPPORT CHILDREN AND ADULTS ON 
THE AUTISM SPECTRUM.

The Upper Hunter Where There’s a Will 
(WTAW) Foundation is committed to bringing 
colour to lives, and thanks to this partnership 
with Bengalla another important community 
project is being funded. 

As well as unveiling the new haul truck, Bengalla 
presented WTAW with a $3000 donation, which 
will be used to help fund the Visible Wellbeing 
Coach who will support schools throughout the 
Upper Hunter to achieve their wellbeing plans.  

“Bengalla’s relationship with WTAW foundation 
goes back a few years and forms a strong part 
of our commitment to a healthy workforce 
and community,” Bengalla Mining Company 
Maintenance Manager Warwick Gloster said. 

THE NEW HAUL TRUCK IS A COLOURFUL 
AND CONSTANT VISUAL REMINDER ABOUT 
THE IMPORTANCE OF GOOD MENTAL 
HEALTH, WELLBEING AND LOOKING 
OUT FOR EACH OTHER. 

“Previously our Mine Maintenance Team have 
painted a Dragline bucket in the WTAW logo to 
go along with sponsorship for the worthy work 
that the incredible people at WTAW do in our local 
community,” Mr Gloster said. 

“This year the Mine Maintenance Team decided to 
have the logo painted on one of our new Hitachi 

SUPPORTING WELLBEING

WTAW works with schools and the community to improve mental health and 
wellbeing. Its focus is on positive education, prevention through education, and 

helping to create a mentally fit and flourishing Upper Hunter community. 

TO LEARN MORE GO TO WWW.UHWHERETHERESAWILL.COM.AU

EH5000AC-3 Haul Truck Bodies where it would 
last a lot longer and be seen by many more people 
(employees and contractors) as a reminder that 
there are foundations in our local community 
that help our children. This has been even more 
prevalent in the past couple of years with the 
global pandemic we have all worked through.”

“We have also been fortunate to have one 
of our employees, Mikayla Sumner, become 
one of Muswellbrook’s WTAW Well-being 
Superspreaders. This month we presented WTAW 
with a donation to support the great work they 
do in the community. We also had our General 
Manager Cam Halfpenny speak to the partnership 
we have with WTAW and Mikayla also spoke of the 
work she is doing and the life lessons that others 
can take a leaf out of.” 

“A special thanks to Polly and Jane from 
WTAW who spoke about the benefits of having 
conversations with the young adults in our 
lives. Once again, Bengalla is proud to be able 
to display the WTAW logo and message on one 
of our assets that will be in the business for 
many years to come.” 

COMMUNITY @ THE COALFACE COMMUNITY @ THE COALFACE



22    MARCH 2022   |   @ THE COALFACE @ THE COALFACE   |   MARCH 2022    23

-:1-11c 
SERVICES 

Providing industrial solutions since 1978 www.hicservices.com.au 

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

“Make me one with 
everything,” says the Buddhist 
to the tofu hot dog vendor.

Then, after getting his tofu hot 
dog, the Buddhist hands the 
vendor a twenty dollar note.

The vendor takes the 
money and begins 
helping the next customer.

The Buddhist looks puzzled 
and asks the vendor, 
“Where is my change?”

The vendor replies, 
“Change comes from within.”

The first Quarry Mining Mailrun 
Charity bike ride was held in 2013, 
and year by year has grown by 
participants and funds raised 
for not-for-profit charitable 
organisation, Singleton Family 
Support Inc (SFS) and the 
valuable work they do.

Singleton Family Support has 
supported families in the Singleton 
local government area for over 
30 years and continues to work 

with families to empower them 
to make decisions that keep 
their family unit safe.

The ride will start at the grassed 
area between Singleton Civic 
Centre and the Swim and Gym 
with four distance options to 
suit all riding levels - 20km, 
40km 65km and 100km.

ALL COURSES WILL TAKE YOU 
THROUGH THE STUNNING 
HUNTER VALLEY ALONG LIGHTLY 
TRAFFICKED, TARRED ROADS.

This year’s departure times will be 
restricted in an effort to make it a 
more enjoyable event for all with the 
100km course riders starting their 

ride between 7am and 7:30, the 65km 
course riders starting between 7:30 
and 8am, the 40km course riders 
starting between 8am and 8:30, and 
the 20km course riders starting 
between 8:30 and 9am.

“There is no limit to numbers, so 
we hope to get as many people 
as possible involved in the 
2022 Mailrun,” said SPS Project 
Officer, Diana Deaves.

“We raised close to $48,000 last 
year, so this year our goal is 
to reach over $50,000.

“And as always, all entrants will 
receive a free lunch and drink at the 
finish area and free entry into the 
pool at the Singleton Gym and Swim 
for a shower or swim after the ride.”

Online registrations will close on 
Friday, 8th April 2022 at 6pm, and 
riders can register on the day.

CHARITY 

RIDE 
RETURNS

REGISTRATIONS FOR THE 
ANNUAL QUARRY MINING 
MAILRUN CHARITY BIKE 
RIDE ARE NOW OPEN FOR 
2022 WITH THE RIDE SET 
FOR SUNDAY APRIL 10.

COURSE EARLY ENTRY FEE 
Valid until 8th April

ON  
THE DAY

20km ride $30 $35

40km ride $50 $55

65km ride $70 $75

100km challenge $85 $90

HEAD TO  
WWW.THEMAILRUN.ORG  

TO REGISTER TODAY

Established in 2012, the purpose 
of the Local Buying Program is to 
encourage better relationships 
between BHP’s operations and 
local small businesses, build 
capability and capacity across 
the local supply chain, and boost 
regional economic development in 
their host communities.

The Program makes it easier for 
business owners to competitively 
bid for supply opportunities 
through a streamlined onboarding, 
procurement and payment process, 

which includes 7 day payment terms. 
BHP has engaged a cost-neutral 
organisation, C-Res, to directly 
manage all transactional activities 
through the Program, while 
also providing ongoing support, 
engagement and mentoring of 
registered local suppliers.

The Program’s continuing success 
has seen it expand to include 
all of BHP’s core assets within 
Minerals Australia. Here in NSW, 
the Program supports small 
businesses in Muswellbrook, 

BHP’S LOCAL BUYING PROGRAM IS ALL ABOUT 
PROVIDING OPPORTUNITIES FOR LOCAL BUSINESSES 

AND SUPPORTING LOCAL COMMUNITIES.

BACKING LOCALS

Singleton and the Upper 
Hunter in their engagements 
with BHP Mt Arthur Coal.

SINCE ITS INCEPTION, 
$54,285,233 HAS 
BEEN SPENT WITH 125 
SUPPLIERS IN THE REGION.

Recognising that it can often 
be challenging for smaller 
businesses to engage as a supplier 
of BHP, the Program makes it 
simpler and easier for these 
businesses to competitively bid 
for supply opportunities that are 
released by Mt Arthur Coal.

To find out firsthand how the 
program is benefiting local 
businesses, we spoke to small 
local indigenous business 
owner Andrew McManus from 

AM & JD Contracting.

Andrew’s business provides a range 
of services to BHP Mt Arthur Coal, 
such as land care management and 
handyman services. They’ve been 
in business for three years and 
involved with the Program for the 

last two years. Andrew was quick to 
share what a great opportunity it has 
been for his company.

“Being involved in the program 
has been hugely beneficial to 
our company and has provided 
opportunities that have enabled 
us to continually grow as a 
business,” said Andrew.

“I CAN’T SAY ENOUGH ABOUT HOW 
GREAT THIS PARTNERSHIP HAS 
BEEN FOR US AND THE WONDERFUL 
SUPPORT WE HAVE RECEIVED FROM 
C-RES AND MT ARTHUR COAL.

“I know that I am not alone in my 
high opinion of this Program and 
I highly recommend the Program 
to other small local businesses. I 
suspect many businesses don’t know 
about the range of opportunity 
available. The Program covers a 
broad and diverse range of goods and 
services; it’s not just for businesses 
that provide mining services. If 
you are a small local business, I 
encourage you to learn more about 
the program and how it might be 
able to benefit you.”

BHP’S LOCAL BUYING PROGRAM FOR JULY TO DECEMBER 2021 SAW 
AN INCREDIBLE $6,288,563 PAID TO SMALL LOCAL AND TRADITIONAL 
OWNER AND INDIGENOUS BUSINESSES ACROSS THE REGION.

TO FIND OUT MORE GO TO WWW.C-RES.COM.AU

•  $3,246,251 for 
Muswellbrook Shire

• $2,614,711 for Singleton Shire 

• $252,174 for Upper Hunter Shire

• 327 work opportunities approved

•  1132 payments to 
local businesses

•  122 approved suppliers

COMMUNITY @ THE COALFACE COMMUNITY @ THE COALFACE
OWNERS ANDREW MCMANUS 
AND JAMES DOBIE FROM AM 
& JD CONTRACTING.
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SERVICING THE HUNTER VALLEY, NEWCASTLE & CENTRAL COAST

  Hand Sawing
 Wall Sawing
 Diamond Core 
 Drilling
 Floor Sawing
 Road Sawing
 Joint Sealing
 Soff Cutting
  Hi-Frequency for safe 

inside works 

24/7 
SERVICES

BEST SERVICE
 GUARANTEE

CALL BRENDAN TODAY FOR A FREE QUOTE 0478 772 029   |   www.concretecuttingindustries.com

Concrete Cutting Industries provides concrete cutting and drilling services to 
a wide range of industries. We are equipped to handle large projects in the 
industrial sector and capable of delivering on any smaller residential budget. 

MECHANICAL 
SERVICES

FOR ALL YOUR MECHANICAL NEEDS 
PROVIDING SERVICING AND MAINTENANCE FOR ALL MAKES AND MODELS

SERVICES 
▪  All automotive servicing and repairs

▪ Auto electrical services ▪ 4x4 specialists

▪ AIS inspection station ▪ HVAIS inspection station

▪  Mining light and medium vehicle  
maintenance specialists

▪ ECU remapping and tuning

▪ Truck servicing and repair ▪ Field Service

▪ Parts & Accessories ▪ Tyres and Batteries

▪ Affiliated with most fleet companies

www.crjmaintenance.com
1-3 WALLARAH ROAD MUSWELLBROOK

02 6542 5196

Our team of experienced technicians ensure  
all work is carried out to the highest standard.
Whether its a car, 4x4, truck, a piece of plant  
or equipment, we’ve got it covered.

Exceptional: adjective: unusual, 
not typical; someone or something 
that has a particular quality, 
usually a good quality, to an 
unusually high degree.

Erin Lee smiles and shakes her 
head when the definition of 
‘exceptional’ is read to her.

“I just don’t see myself that 
way,” she laughs. “I’m just me. 
I’m doing what I love and I want 
everyone to be their best.”

Her modest response is typical of 
her nature. But to those who know 
her, it is an accurate description 
and the reason why she was named 
2021 NSW Exceptional Woman 
in Mining and was also a finalist 
in the 2021 Women in Resources 
National Awards (WIRNA).

Growing up on a cattle property 
instilled in Erin a strong work ethic 
and values which have driven her 
through her impressive career. 

WHILE ERIN WOULD SAY THAT HER 
CAREER PATH IS NO DIFFERENT 
TO ANYONE ELSE, SHE STANDS 
OUT WITHIN THE UNDERGROUND 
COAL MINING SECTOR WITH 
A SERIES OF ‘CAREER FIRSTS’, 
PAVING THE WAY FOR OTHER 
WOMEN JOINING THE SECTOR.

For example, she is one of the 
few females in underground 
coal mining to hold statutory 
qualifications (she obtained her 
deputy’s and undermanager’s 
certificates of competence in 2012) 
and became a shift undermanager 
at an underground coal mine – the 
first female undermanager in the 
history of the operation. 

She later became one of the first 
women in NSW to pass the Mining 
and Petroleum Competency Board 
Assessment to hold a practising 
certificate as an underground coal 
mining engineering manager.

Today, Erin is the 
Regional Manager 
at Southern Mines 
Rescue – a role she has 
held since 2019 and 
the first female in a 
non-administrative 
role at NSW Mines 
Rescue. Recently, she 
has stepped up into 
the role of Acting State 
Operations Manager 
for Mines Rescue while 
the State Operations 
Manager is on another 
project, another ground 
breaking first for Erin.

When it comes to diversity, rather 
than gender diversity specifically, 
Erin encourages everyone to 
consider different perspectives and 
ways of doings things. 

Erin’s tenacity and resilience has 
helped her to overcome various 
challenges in the workplace, as 
well as juggling the demands of 
employee, wife, student and mother. 

“I was unable to work underground 
when I was pregnant, so I had to 
find ways to perform my role from 
the surface. And when I returned 
to work after having my children, 
I was surprised by some of the 
reactions. Some people were quite 
upfront in saying they felt my place 
was at home! I worked to changed 
perceptions by turning it around 
and reflecting how they would feel 
if it were their partner or sister 
returning to a role they had trained 
hard for; doing what they loved.” 

“FLEXIBILITY IS CRITICAL FOR 
DIVERSITY. IT’S ABOUT BEING OPEN 
TO NEW WAYS OF DOING THINGS, 
CHALLENGING THE STATUS QUO. 

Meg is an outstanding young 
ambassador for mental health 
and youth leadership, already 
making a big impact in the 
community that she loves. 

From an early age, Meg has always 
looked for ways to contribute, 
stepping into leadership roles since 
primary school and being actively 
involved in local community groups.

When Meg was in Year 9, mental 
health issues with her dad Michael 
began to impact the family as he was 
diagnosed with clinical depression. 
For the next few years, Meg, her 
mum Sarah, and her brother 
Wil, all did their best to support 
Michael while trying to go about 
their everyday lives. Despite the 
difficult time the family was going 
through, Meg kept it all bottled up, 
never sharing her experience even 
with her close friends.

Then for her Year 12 Independent 
Research Project, Meg choose to write 
about the mental health impacts 

on family wellbeing, anonymously 
using her own family as the case 
study for the project. 

“After it was published it was put 
into the school library,” says Meg. 
“I was surprised that lots of people 
started reading it. When they 
would point out the similarities 
to my family, I would just laugh it 
off. I never told anyone the truth 
that it was my family.”

Meg’s case study makes for some 
upsetting reading, but it is an 
extraordinary account of how 
mental health can impact a family. 
The project captured the attention 
of the Governor of New South 
Wales, Her Excellency Margaret 
Beazley, and has since been entered 
into the NSW Government House 
database for reference when making 
future policy decisions.

“AFTER THE GOVERNOR 
RECOGNISED THE STORY, I 
REALISED BY SHARING MY 
FAMILY’S EXPERIENCE THERE 

WAS POTENTIAL TO MAKE A REAL 
DIFFERENCE. BY KEEPING SILENT, 
I WAS PERPETUATING THE STIGMA 
THAT YOU SHOULDN’T SPEAK OUT 
ABOUT MENTAL HEALTH.

“Dad and I sat down and we talked 
about why we should share it. In 
rural communities like ours too 
many people are taking their own 
lives because of mental illness. We 
all know someone. As a family we 
made the hard decision to share our 
story because that’s the only way 
things will change. 

“Coming from a town where 
everyone knows everyone, I am 
so proud of dad for choosing to 
speak out, it’s a massive thing. 
Dad’s so humble and down to earth 
and doesn’t want attention, but 
the impact of sharing it has been 
undeniable. For Dad, he wants to 
help the next generation, all those 
young boys who can benefit from 
seeing a different perspective. 
It’s all about breaking down the 
stereotypes and the bias associated 
with mental health.”

Meg says that they have been 
overwhelmed by the response 
they have received. 

“Friends, family, co-workers, our 
community, they have all reached 
out to us and supported 
us. Dad is a shotfirer at 
Mt Arthur Coal where 
he’s been for 30 years, 
and they have been so 
supportive. Dad even 
made a video for the 
mine for RU OK? Day.”

But Meg says what has 
been most rewarding 
for her is the complete 
strangers who 
have been in contact. 

“I have been touched 
by all the people 
who have shared 
their stories with 
me. Every time we 
share it breaks down 
the stigma and the 
barriers a little bit 
more. But there’s 
so much more 
work to do. Just the 
other day someone 
commented to me 

THE THEME FOR INTERNATIONAL WOMEN’S DAY 2022 IS #BREAKTHEBIAS. AS WE LEAD INTO THIS 
IMPORTANT DAY, WE BRING YOU THE STORY OF TWO INSPIRING WOMEN WHO ARE DOING JUST THAT.BREAK THE BIAS

ERIN LEE WAS THE WINNER OF THE 2021 NSW EXCEPTIONAL WOMAN IN 
MINING AWARD AND THROUGHOUT HER REMARKABLE CAREER HAS BEEN 
BREAKING NEW GROUND FOR WOMEN IN THE MINING INDUSTRY. 

BREAKING 
the MOULD

IT CAN BE AS SIMPLE AS STARTING 
SMALL BY ENCOURAGING PEOPLE 
TO ATTEND THEIR KIDS’ EXTRA-
CURRICULAR EVENTS FOR EXAMPLE 
OR PROVIDING OTHER FAMILY 
SUPPORT AS NEEDED.” 

On being a role model for other 
women in the sector, Erin is a 
passionate advocate and mentor for 
young women joining the mining 
industry. Through her professional 
network she is recognised as 
someone they can seek out for advice 
– and she is happy to do so.

“When I was at uni studying 
engineering, there were only a 
handful of other women in the class. 
It can be a daunting experience, the 
feeling of having to prove yourself 
all the time just because you’re a 
woman,” she explained.  

“It doesn’t matter if you are male 
or female. If someone is passionate 
about what they do and come to 
me looking for support, I will do 
what I can to help build confidence 
or help with any challenges 
they may be facing.” 

MEG SOUTHCOMBE WAS RECENTLY NAMED MUSWELLBROOK 
YOUNG CITIZEN OF THE YEAR FOR HER COMMUNITY WORK AND 
FOR RAISING AWARENESS ON MENTAL HEALTH BY BRAVELY 
SHARING HER FAMILY’S STORY.

BREAKING 
 theSTIGMA

that mental health is ‘all in your 
head’. It made me so incredibly 
angry but even more determined to 
work towards change.

“I KNOW WE HEAR IT ALL THE TIME, 
BUT IT’S OKAY TO NOT BE OKAY. 
WE ALL HAVE CRAPPY DAYS AND 
LIFE CAN GET OVERWHELMING BUT 
IT’S TRUE IF YOU JUST REACH OUT 
YOU CAN GET THROUGH IT. REACH 
OUT TO US OR REACH OUT TO 
SOMEONE ELSE. JUST REACH OUT.”

This year Meg is at her first year 
of university studying to be a PE 
teacher and while that’s keeping 
her very busy, she’s still actively 
participating in her community 
work with organisations like St 
Vincent de Paul. She continues 
her close partnership with the 
Where There’s a Will Foundation, 
an organisation that Meg says was 
pivotal in helping her family. 

“All families experience tough times. 
Mental illness doesn’t just go away 
but you can learn to manage it which 
makes all the difference. You have 
to talk about it and there’s so many 
organisations and groups just like 
Where There’s a Will that are there 
to support you. For three years my 
family kept it bottled up and it just 
made things worse. Letting it out is 
the only way to heal.”

@ THE COALFACE @ THE COALFACE
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MY MINING LIFE

   DESIGN      ENGINEERING      FABRICATION   

   SITE   INSTALLATIONS   &   PROJECT   

MANAGEMENT      MINING      RAIL    

   INFRASTRUCTURE   &    CONSTRUCTION

113 Mitchell Avenue, Kurri Kurri NSW 2327

t 02 4937 4570 f 02 4937 1777 

e sales@solidengineering.com.au

www.solidengineering.com.au

STILL YOUR ‘ONE STOP SHOP’

IN THE HUNTER VALLEY

02 6571 4249  |  339 New England Hwy, Rutherford NSW 

huntervalley@dblr.com.au  |  DBLR.COM.AU

•  HEAVY EQUIPMENT REPAIRS

•  HEAVY VEHICLE REPAIRS

•  LIQUID NITROGEN

•  LIGHT VEHICLE REPAIRS

•  UNDERGROUND HARD ROCK
EQUIPMENT REPAIRS

•  ENGINEERING + MACHINING

•  RMS / DOT AUTHORISED 
INSPECTION STATION

•  LABOUR HIRE

•  BOILER MAKING + FABRICATION 

•  UNDERGROUND COAL SERVICES

•  AUTO ELECTRICAL

•  MOBILE LINE BORING

•  AIR CONDITIONING 
REPAIRS + SERVICES

•  STRUCTURAL CONDITIONING + 

PAINTING TO SPECIFICATION  

P (02) 6574 6499

E hvsales@expressway.com.au

A 70 Mt Thorley Road, Mt Thorley NSW 2330

W www.expressway.com.au

WAUCHOPE
02 6585 1000

MACKAY 
07 4955 0220

PERTH 
08 9477 1355

GUNNEDAH
02 6741 4777

SUPPLYING THE EARTHMOVING INDUSTRY 

WITH PARTS & EQUIPMENT SUITABLE FOR 

CATERPILLAR & HITACHI SINCE 1964

WE’LL KEEP YOU OPERATING

BathurstMaitlandMudgeeMuswellbrookNewcastleOrangeSingletonSingletonTamworth

Bathurst

Maitland

Singleton

Tamworth

Newcastle

Orange

Mudgee

Muswellbrook

134-222NATIONAL SERVICE 24/7

www.pirtek.com.au

Bathurst Mudgee Newcastle Singleton

Maitland Muswellbrook Orange  Tamworth

Scan here for our

full range of Mining

Industry Solutions

BIG RANGE 

DEEP KNOWLEDGE

GLOBAL REACH

Ask the experts!

We are your local 
vehicle maintenance 
experts, supporting 
local businesses 
and employing 
local people. 

Servicing the private 
sector as well as the 
mining industry. 

No job is too big 
or too small!

4 Magpie Street, Maison Dieu NSW 2330

admin@pro-mine.com.au

Call our friendly team on 6572 2931

FOR ALL YOUR MECHANICAL NEEDS 
PROVIDING SERVICING AND MAINTENANCE FOR ALL MAKES AND MODELS

SERVICES 
▪  All automotive servicing and repairs

▪ Auto electrical services 

▪ 4x4 specialists

▪ AIS inspection station 

▪ HVAIS inspection station

▪  Mining light and medium vehicle  

maintenance specialists

▪ ECU remapping and tuning

▪ Truck servicing and repair 

▪ Field Service

▪ Parts & Accessories 

▪ Tyres and Batteries

▪  Affiliated with most fleet companies

1-3 WALLARAH ROAD MUSWELLBROOK

02 6542 5196
www.crjmaintenance.com

Our purpose:  

To protect

Our vision: To partner with 

industry for a safe workplace 

and a healthy workforce

Coal Services

Coal Mines Insurance

Coal Mines Technical Services

CS Health

NSW Mines Rescue

www.coalservices.com.au

NOTES2 0 2 2  C A L E N D A R

April
S M T W T F S

27 28 29 30 31 1 2

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30

1 2 3 4 5 6 7

May
S M T W T F S

1 2 3 4 5 6 7

8 9 10 11 12 13 14

15 16 17 18 19 20 21

22 23 24 25 26 27 28

29 30 31 1 2 3 4

5 6 7 8 9 10 11

June
S M T W T F S

29 30 31 1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30 1 2

3 4 5 6 7 8 9

July
S M T W T F S

26 27 28 29 30 1 2

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30

31 1 2 3 4 5 6

August
S M T W T F S

31 1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30 31 1 2 3

4 5 6 7 8 9 10

September
S M T W T F S

28 29 30 31 1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30 1

2 3 4 5 6 7 8

October
S M T W T F S

25 26 27 28 29 30 1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31 1 2 3 4 5

November
S M T W T F S

30 31 1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 1 2 3

4 5 6 7 8 9 10

December
S M T W T F S

27 28 29 30 1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30 31

1 2 3 4 5 6 7

January
S M T W T F S

26 27 28 29 30 31 1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31 1 2 3 4 5

February
S M T W T F S

30 31 1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 1 2 3 4 5

6 7 8 9 10 11 12

March
S M T W T F S

27 28 1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 31 1 2

3 4 5 6 7 8 9

www.thecoalface.net.au

Shop 10, 157-159 John Street 

SINGLETON NSW 2330

0408 769 699  |  admin@thecoalface.net.au

We are proud to be a
 supporter of local people

 and local businesses

CREATING 
BETTER MINING 

LEADERS

info@coreminetraining.com.au

www.coreminetraining.com.au

The @ The Coalface office at Shop 10, 157-159 John Street, Singleton 
or email our Distribution Manager jason@thecoalface.net.au

WHILE 
STOCK 
LASTS!

Have you received your 
copy of @The Coalface

2022 Desk Pad yet?

Grab your               copy from…FREE

EFFECTIVE
FOR HUNTER VALLEY
MINING OPERATIONS
HARD-TO-FIND, LATE MODEL OEM 
COMPONENTS AND EQUIPMENT.

dgitrading.comview our inventory

Who are you and 
what do you do?

I’m Ross Carlson, Manager 
Engineering and Mining 
Engineering Manager 
at BHP’s Mt Arthur Coal 
mine in Muswellbrook.

When did you start in 
the mining industry and 
what was your first job?

I have been in the mining 
industry for over 23 years, 
and 20 years of that 
with BHP. I started at Rio 
Tinto’s Hamersley Iron 
Ore operations. My first 
job was driving a truck 
and working as a shot-
firer at Tom Price Mine.  

How different is your job 
now to what you wanted to 
be when you were a kid?

I went from dairy farming 
to mining and engineering, 
with the biggest difference 
being leadership and 
technical problem solving.

What’s a usual day 
at work entail?

My team would say 
delegation, but it is a mix 
of problem solving for 
statutory, mining and 

engineering disciplines. 
Our team has a routine 
of setting weekly goals 
and delivering on these 
keeps us all accountable.

What’s the best thing 
about your job?

The talented people and 
teams that I have worked 
with over my career, 
there are always so many 
opportunities to learn 
while loving what you do.

The worst thing?

While we take every 
precaution, my role is on the 
frontlines when things don’t 
go quite right. I have had to 
deal with serious incidents 
with people getting injured. 
I see the impacts on our 
people and their families 
as well as on the operation. 
It has really instilled 
in me an unwavering 
commitment to safety.

What’s the biggest 
challenge you’ve 
had to overcome?

We had a serious fire 
incident a few years ago 
which resulted in one of 
our team sustaining burns. 

Thankfully the person 
recovered – but it was 

challenging. The rewarding 
part is making the changes 
to protect others from 
the same type of event.

What has been your 
proudest achievement?

Over the past 20 years 
building a strong team 
culture has always been 
the most rewarding 
achievement. Our 
engineering team is 
professional, driven and 
has some of the highest 

culture results in BHP, 
it is great to be part of 
such an amazing team. It 
is my belief that a leader 
makes the team, people will 
give so much more if they 
work in an inclusive and 
respectful environment.

What’s something about 
your job that would 
surprise people to know?

My role requires me to 
be on call 24/7, which 
becomes part of your 
lifestyle over time.

ROSS 
CARLSON

What’s a funny story about 
work that you can tell? 

I was conducting a mine 
inspection with an 
environmental inspector 
some years ago, and they 
were so insistent that we 
drive into a remote area of 
the mine during wet weather 
that we got bogged and were 
stuck for hours. They then 
walked many kilometers to 
complete the inspection on 
foot, which is commitment.

What do you do in 
your downtime?

I enjoy family time with 
my wife Eliza and my three 
boys Harry, Noah and 
Finn.  Most of the time is 
spent with the boy’s active 
sporting commitments 
and I like to complete 
home improvement 
tasks, mainly generated 
from my wife’s job list.

The mining industry gets 
more than its fair share 
of criticism. What is your 
view of our industry 
and the impact is has?

The mining industry 
provides benefits to everyone 
in the community while 
also providing the resources 
required for modern society. 
We’re an industry that 
others can learn from by 
focusing on the health, 
safety, and environmental 
risks that we actively 
manage day in day out.

ROSS (LEFT) PROUDLY 
RECEIVING AN AWARD 

FOR 20 YEARS AT MT 
ARTHUR COAL FROM 
GENERAL MANAGER 

ADAM LANCEY 
(RIGHT).

Pessimist: Oh, this can’t get any worse!

Optimist: Yes, it can!

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Tell us about the business?

Mitsubishi Liftrucks 
Australia, MLA, is a leading 
supplier in the sale hire and 
service support of material 
handling equipment. 
We are the exclusive 
Australian distributor 
of three complementary 
brands – Mitsubishi 
Forklift Trucks, Nichiyu 
Electric Forklift and MLA 
Vulcan Equipment. We 

operate our business 
nationally through seven 
MLA owned branches and 
an extensive regional 
authorized dealer network.

How long have you 
been doing business? 

MLA Holdings Pty Ltd 
was established in 1980 
with Mitsubishi Heavy 
Industries, for the sale and 
distribution of Mitsubishi 
Forklift Trucks in Australia.

The company has been 
operating in Australia since 
then for 41 years and now 
has the core business in the 
sale, hire and service support 
of materials handling 
equipment Australia-wide. 

MLA has forged a reputation 
for excellence in customer 
service, safety, operational 
reliability, engineering and 
equipment maintenance. 

How many people work 
for the business?

MLA employs over 150 people 
from all over the country. 
From our apprentices, 
technicians, office staff, sales 
and service teams, everyone 
at MLA is part of a large team. 

Describe a typical 
day at ‘The office’. 

MLA provides aftersales 
service and support 
to our customer base 
nationwide, including 
preventative service 
maintenance and repair of 
our customer’s materials 
handling equipment.

requirements and demands 
during unprecedented 
times of change.

What is the biggest 
opportunity for your 
business right now?

Our branch in the Hunter 
has just begun preparations 
to build a purpose-built 
facility, which is going to 
house a full range of the 
latest equipment, parts and 
our expansive hire fleet. It’s 
also going to feature a state-
of-the-art workshop further 
increasing our productivity 
and reducing timeframes 
for repairs undertaken 
in the workshop.

What is the business 
most proud of?

MLA undoubtedly prides 
itself on its second to none 
customer service. If you call 
us, someone will always be 
there to answer and respond 
to your requirements.

Community or other causes 
close to its heart and values? 
MLA supports and 
fundraises for some 
incredible causes and 
community initiatives such 
as providing an Employee 
Assistance Program to 
ensure that employees have 
access to employee support. 
Hunter MLA also support 
the local community 
through advertising with 
the Newcastle Knights, 
as well as supporting 
International Women’s 
Day and Men’s mental 
health through Jersey Day.

Any funny or 
heartwarming 
stories to share?

If you were a fly on the 
wall in our workshop, I am 
sure there would be many 
a story to tell, however, 
these being appropriate to 
publish, I think they are 
best left in the workshop.

Any employees that 
deserve a shout out?

I think we all work as 
hard as each other and we 
achieve results by working 
together as a team, so shout 
out to all employees of 
MLA across the country!

What’s the best thing 
about the business?

MLA prides itself on 
delivering on the 
promises surrounding 
aftersales, service and 
support to maintain 
relationships after the 
equipment is supplied.

The worst thing?

I think I could speak 
for many of business 
in saying that it’s been 
a tough couple of years 
managing the effects of 
Covid 19, MLA not being 
immune to its effects on 
employees. However, we 
have worked through a 
challenging situation 
nationally and we are all 
excited to carry on with 
business into the future.

What are the biggest 
challenges facing 
your business?

The biggest challenges are 
to continue to be adaptable 
and evolve our business 
to meet our customer’s 

MITSUBISHI LIFTRUCKS 
            AUSTRALIA, MLASUPPLIER INSIDER

PEOPLE @ THE COALFACE PEOPLE @ THE COALFACE
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Maintenance of Competence 
Scheme training

Safety training for all industries
Our training courses are not limited to mining.

Courses include:
• First Aid
• Confined Space
• Working Safely at Heights
• Fire Fighting

• Emergency Warden  
(formerly Fire Warden)

• Site Health and Safety 
Representative (HSR)

Visit our website for more information
www.coalservices.com.au 

Contact Mines Rescue for dates and bookings.

Our courses assist holders of practising certificates to maintain their 
competence to exercise a statutory function under the Work Health 
and Safety (Mines and Petroleum Sites) Regulation 2014. 

Our courses align with the NSW Resources Regulator’s requirements. 

Your local training specialists

Hunter Valley
T: 02 6573 9000
E: hvmrs@rescue.coalservices.com.au 

Newcastle
T. 02 4922 4400
E. nmrs@rescue.coalservices.com.au 

Mines Rescue Pty Limited ABN 15 099 078 261 | RTO ID 90508

Courses include:
• Legislation
• Learning from Disasters*
• Principal Mining Hazards  

and Controls
• Strata Management
• Emergency Management

• Ventilation
• Methods of Mining and  

Airborne Contaminants
• Fire and Explosions, and  

Shotfiring and Explosives
• Hazardous Substances

*Mines Rescue is approved by the NSW Resources Regulator to deliver the Learning from Disasters one-
day program. Approved Training Provider number 0003650.  

Contact Mines Rescue for dates and bookings.

Currently, nearly 20% of the global population 
live with hearing loss. Sadly, this number 
is likely to rise considerably in the coming 
decades. Over 1.5 billion people currently 
experience some degree of hearing loss 
and it’s estimated to grow to 2.5 billion by 
2050. By then, one in four Australians will 
suffer from hearing loss.

LOSS OF HEARING, IF NOT IDENTIFIED 
AND ADDRESSED, CAN HAVE FAR-
REACHING CONSEQUENCES ACROSS 
ALL STAGES OF LIFE, ADVERSELY 
AFFECTING LANGUAGE DEVELOPMENT, 
PSYCHOSOCIAL WELL-BEING, QUALITY OF 
LIFE, EDUCATIONAL ATTAINMENT AND 
ECONOMIC INDEPENDENCE.

But the good news is it’s possible to maintain 
good hearing across your whole life through 
ear and hearing care . Many causes of 
hearing loss can be prevented. Common 
ear diseases, ear infections, vaccine-
preventable illnesses and exposure to noise 
and chemicals endanger the hearing of 
people at all different ages. For example, The 
World Health Organization (WHO) estimates 
that more than 1 billion young people put 
themselves at risk of permanent hearing loss 

by listening to music at loud intensity over 
long periods of time.

The past few decades have seen game-
changing advances in the field of hearing 
technology, diagnostics and telemedicine 
with innovations that enable ear diseases 
and hearing loss to be identified at any age 
and in any setting. Medical and surgical 
management, hearing aids, cochlear implants, 
rehabilitative therapy, sign language and 
captioning are solutions which can ensure 
that people with ear diseases or hearing loss 
can still live full lives.

The biggest danger with hearing loss, 
especially that which occurs gradually 
through prolonged exposure to noise, is that 
by the time sufferers notice a change in their 
hearing, the irreversible damage has already 
been done. Hearing loss may present itself 
as tinnitus, the hearing of phantom sounds, 
like ringing or static; or as hyperacusis, a 
reduction in tolerance for ordinary sounds. 
Once recognising potential hearing loss, 
it takes sufferers on average seven years 
to seek professional help, so it is critical to 
seek early intervention if you suspect any 
type of hearing loss. 

‘To Hear for life, 
listen with care’

MARCH 3 IS WORLD HEARING DAY. IT’S 
MISSION - TO RAISE AWARENESS ON HOW 
TO PREVENT DEAFNESS AND HEARING 
LOSS AND PROMOTE EAR AND HEARING 
CARE ACROSS THE WORLD.

AVOID LOUD NOISES

The best way to avoid noise-induced hearing 
loss is to keep away from loud noise as much 
as you can. Generally, a noise is probably loud 
enough to damage your hearing if you have to 
raise your voice to talk to other people or you 
cannot hear what people nearby are saying.

TAKE CARE WHEN LISTENING TO MUSIC

Listening to loud music through earphones and 
headphones is one of the biggest dangers to your 
hearing. To help avoid damaging your hearing 
turn the volume up just enough so you can 
hear your music comfortably, but no higher.

PROTECT YOUR HEARING DURING LOUD EVENTS 

To protect your hearing during loud activities and 
events move away from sources of loud noises (such 
as loudspeakers), try to take a break from the noise 
every 15 minutes, and consider wearing earplugs 
that reduce the volume of music but do not muffle it.

 TAKE PRECAUTIONS AT WORK

If you’re exposed to loud noises through your 
work, make sure your employer is following 
regulations to reduce your exposure to loud 
noise, for example, by making sure you’re not 
exposed to loud noise for long periods, and 
providing PPE. And make sure your wear it!

KEEP YOUR EARS DRY

If you’re an avid swimmer you might unknowingly 
be putting your ears at risk. When water gets 
trapped in your ear canal, it turns into the perfect 
spot for bacteria to grow. Excess moisture allows 
bacteria to inhibit and spread infection inside the 
ear canal so keep your ears dry as much as possible.

GET YOUR HEARING TESTED

Get a hearing test as soon as possible if you’re 
worried you might be losing your hearing. 
The earlier hearing loss is picked up, the 
earlier something can be done about it.

WAYS TO REDUCE YOUR RISK OF HEARING LOSS

Limit of one entry per person. 
By submitting an entry, you consent to the 
use of your contact details for promotional 
and marketing purposes.

HANDYMAN’S 
HEAVEN
Check out the latest tools, pick 
up those bits and pieces for 
your latest DIY project, or just 
grab a coffee after dumping 
the kids in the play area.

FOR YOUR CHANCE TO WIN 
A $50 VOUCHER, SIMPLY 
SMS: BUNNINGS, YOUR 
NAME AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

W
IN!

Those who work in the industry 
will understand what a remarkable 
feat this milestone is. Milestones 
aside, Mangoola CHPP have 
completed intensive operations 
and maintenance works often in a 
challenging environment and it’s a 
credit to the entire CHPP team and 
contract partners who come through 
the gates each day. 

“I cannot speak highly enough 
of these individuals; they should 
be very proud to have created 

such an excellent safety culture,” 
said Mangoola Acting CHPP 
Manager, Matthew Cox.

“It is extremely pleasing knowing 
you are going to work in a place that 
truly believes in leaving work and 
returning home, every shift, in the 
same manner they arrived, both 
mentally and physically.” 

As a business Glencore put a huge 
effort into being visible to their 
workforce but more importantly 
work hard to inspire and embrace 
autonomy in their people. 

“By empowering teams, they are 
comfortable to not only make personal 
decisions to keep themselves safe but 
hold others accountable to support 
decisions and actions that keep those 
around them safe too,” said Matthew.

proud of what they have achieved, 
Matthew says they will strive to 
continue their journey of success.

“The ultimate success will come 
from the influence and support 
we can offer other departments to 
achieve their own LTI free journey,” 
Matthew proudly concluded.

PROTECTING 
THEIR PEOPLEGLENCORE’S MANGOOLA 

CHPP MARKED OFF ANOTHER 
YEAR OF OPERATING 
WITHOUT HAVING A SINGLE 
LOST TIME INJURY (LTI) ON 
JANUARY 24, 2022, TAKING 
THEIR TEAM TO A TOTAL 
OF 11 YEARS LTI FREE.

MANGOOLA OPEN CUT 
OPERATIONS MANAGER, JACOB 
HUNDERTMARK, SAID: “ELEVEN 
YEARS LTI FREE REALLY IS A 
REMARKABLE ACHIEVEMENT 
FOR EVERYONE ASSOCIATED 
WITH THE MANGOOLA CHPP.”

“Results like this aren’t 
achievable unless every team 
member has a shared vision of 
success and an unrelenting drive 
to achieve that vision each day.

“There is a lot to be learned from 
the safety culture generated by 
the CHPP team who have been 
part of this eleven year journey.”

As we head into 2022, @ The 
Coalface are proud to share 
the fantastic safety efforts of 
Mangoola’s CHPP team. Although 

HUNTING FOR 
A CHANGE?

Scan the QR code to apply now, 
or get in touch at:
misenswrecruit@monadel.com.au

Now seeking: 
Boilermakers
Mechanical Fitters
Riggers
Rope Access Technicians
Scaffolders 
Supervisors

SAFETY @ THE COALFACEHEALTH @ THE COALFACE
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THANKS TO  
COMPONENTS ONLY,  
OUR HEAVY EQUIPMENT EXPERTS

IT HAS BEEN SOME TIME SINCE LIEBHERR LAUNCHED THE LAST 
ITERATION OF THEIR 600T EXCAVATOR, SO WHEN DEVELOPING 
THE NEXT GENERATION, THEY WERE DETERMINED TO DELIVER 
A BEST-IN-BREED MACHINE. TO ACHIEVE THIS, THEIR TEAM 
ADOPTED A COLLABORATIVE APPROACH, TAKING IN FEEDBACK 
FROM OPERATORS, MAINTENANCE CREWS, PROCUREMENT 
TEAMS, AND MINING EXECS. THE STAKEHOLDERS HAVE 
SPOKEN, AND LIEBHERR HAS LISTENED. 

LIEBHERR’S R 9600 MINING EXCAVATOR: PHOTO CREDIT: LIEBHERR

between the company and customer 
representatives ensured the R 
9600 was designed to perfection. 
When designing the cabin, 
Liebherr conducted multiple 
workshops to gather expectations 
from stakeholders.  They asked 
the question, what does the 
operator need? And they took 
the answers on board. 

AS A RESULT, THE 14 CUBIC 
METER CABIN HOSTS A 
WEALTH OF FEATURES TO 
ENSURE OPERATOR COMFORT, 
SAFETY AND EFFICIENCY. 

The cab includes a 270o, four-camera 
vision system, HEPA filtration, 
15” touchscreen displays, and 
increased operator comfort through 
decreased noise and vibration and 
advanced air conditioning systems. 
The machine also boasts a reliable 
undercarriage, high-performance 
attachments, and onboard assistants. 
Ultimately, Liebherr considered 
all operator needs regarding 
information, screens, data, 
comfort, and ergonomics.  

Maximising power, productivity and 
efficiency is also of high importance. 
Utilising 2 x QSK50 Cummins 2500 
kW engines, the R 9600 delivers up 
to 20% less fuel consumption than 
its predecessor. This is achieved 
through the LPE (Liebherr Power 
Efficiency) system, that is dedicated 
to engine and hydraulic system 
control. Pro-active intervention in 

the engine management system, 
adjustment of the swing angle of 
the hydraulic pump and of the 
engine speed, provide for optimum 
efficiency of the drive components. 
If infrastructure allows, the R9600 
can be cabled-up and operate with 
a 2400kw electric motor which 
is a more efficient alternative 
to diesel engines and of course 
reduces on-site emission.

LIEBHERR’S COMMITMENT 
PAID OFF, WITH THE COMPANY 
RECEIVING NOTHING BUT 
GLOWING REVIEWS FROM 
FITTERS, OPERATORS, AND 
MAINTENANCE PERSONNEL.  

Not only were they impressed by 
the result, but by the fact that 
Liebherr really had considered all 
their feedback in making the final 
design. Further feedback and field 
data have revealed huge cycle time 
and productivity improvements 
compared to the R 996-B, meaning a 
lower cost per ton. 

By incorporating the latest 
technologies and brand-new 
developments, the Liebherr 
machine will be viable for years to 
come. Further, the collaborative 
design approach and attention 
to detail for futureproofing will 
make superseding the R 9600 very 
difficult. There is no doubt the 
relationship between Liebherr and 
their customers, like the machine, 
will flourish well into the future. 

LIEBHERR’S NEXT 
GENERATION 

R 9600 DELIVERS 
    THE GOODS

Weighing in at 698 tons, Liebherr’s 
R 9600 mining excavator sets 
new industry standards for 
technology, performance, safety, and 
futureproofing in open-pit mining. 
For the last 25 years, the R996-B, R 
9600’s predecessor, set the standard 
for machines in the 600t class. 
However, changing industry needs 
and advances in automation and 

efficiency called for a platform that 
will be up to scratch not just now but 
well into the future.   

The machine sports a brand-
new platform that meets every 
requirement and satisfies every 
aspect of modern mining. Liebherr 
went to great lengths to include their 
stakeholders in the development 
process. Regular communication 

GATES® BROADENS ITS PRESENCE IN HYBRID AND BATTERY 
ELECTRIC VEHICLE (BEV) APPLICATIONS WITH THE NEXT 
GENERATION THERMALPRO™ ELECTRIC WATER PUMP 
PLATFORM FOR ELECTRIFIED VEHICLE APPLICATIONS.

The Gates® ThermalPro™ Electronic Water Pump technology 
is the culmination of significant investments in electronics, 
software, motor design and computational fluid dynamics. 
With more than 30 million Gates® water pumps installed, these 
investments build upon the company’s extensive heritage in OEM 
and aftermarket vehicle thermal management solutions. The 
ThermalPro™ platform incorporates design advancements that 
enable it to cover a broad range of applications from 100 Watts up 
to 3 Kilowatts with its proprietary mechanical design completely 
isolating the electronics assembly from potential exposure 
to coolant fluids, significantly improving pump reliability. 
Importantly, the patent pending technology also improves motor 
efficiency, which is critical on fully electric platforms where 
electric water pumps can be significant consumers of battery life.

BRAIN INDUSTRIES’ NEW FIRE RESISTANT AND ANTI-
STATIC (FRAS) POLYURETHANE DRIFT ROPE ROLLERS 
BETTER PROTECT THE MAIN HAULAGE WIRE ROPES ON 
THE DRIFT IN UNDERGROUND MINES AND ON DRAGLINES 

THAT USE ROPE HAULAGE PULLEYS.

The NSW Resources Regulator’s technical guide says 
that rollers should have ‘an outer polyurethane 
sleeve that protects the rope’. Polyurethane 
coated rollers last longer and offer better abrasion 
resistance. The polyurethane coating is light weight 

but strong for improved load bearing capacity. It 
is durable and doesn’t rust. Polyurethane protects 

machinery and components from heat, water, 
oxygen, oil and grease, chemicals, fire and flames, 

and mould to reduce risk and create a safer workplace. 
FRAS polyurethane is essential to meet regulatory and 
safety standards in underground mines. Designed and 
manufactured in Australia, local production means faster 
turn-around, so you have the rollers sooner. You will also be 
supporting Australian industry and jobs.

LIEBHERR’S CRANE PLANNER 2.0 IS 
THE PROFESSIONAL LIFT PLANNING 
AND VISUALISATION SOLUTION FOR 
LIFTING WORK OF ALL KINDS.

With the new version of Crane Planner 2.0 
Liebherr offers all users, potential users, 
customers and partners even more 
benefit. The program now contains 
several Liebherr mobile cranes, all 
Liebherr crawler cranes with lifting 
capacities up to 300 tonnes, as well as 
hydraulic rope excavators, including 
LTM 1650-8.1, LTM 1450-8.1, LTM 1300-6.2, 
LTM 1250-5.1 and LTM 1230-5.1 cranes. 

BRAWNY 
BRAKES

WWW.DELLNERBUBENZER.COM

into the 
DEEP

WWW.AGGREKO.COM

TWENTY YEARS AFTER IT PIONEERED MODULAR 
MINE COOLING SOLUTIONS IN AUSTRALIA, 
GLOBAL ENERGY GIANT AGGREKO HAS 
RELEASED AN OFFERING FOR MINES GOING 
DEEPER WITH THE RELEASE OF ITS’ LATEST 
MODULAR BULK AIR COOLERS (BACS).

Previously mining companies would need to use 
capital to install built-in cooling systems which 
were not scalable, modular or as effective. In 
the past two decades we have witnessed mines 
becoming deeper and this has resulted in the need 
for larger cooling capacities and innovation. The 
need for deeper mines in increasingly remote 
locations, coupled with rising global temperatures 
is forcing operation managers to seek affordable 
alternatives to cooling and ventilation systems. 
The modular Aggreko 40-foot (or 12.19 metres) 
mobile BAC10000s are scalable, portable and 
boast three times the cooling capacity of 
previous largest offerings. The new BACs used 
a simple design involving pipes, chilled water 
and three axial fans, all comprised in a modular 
shipping container. As deep mining continues 
to develop, Aggreko continue to offer the 
perfect cooling solution.

WWW.MOGROUP.COM

METSO OUTOTEC INTRODUCES MDM900, ONE OF THE 
WORLD’S LARGEST MILL DISCHARGE SLURRY PUMPS.

Metso Outotec recently introduced the Metso Outotec 
MDM900 mill discharge slurry pump, the latest addition to 
its flagship Mill Discharge (MD) Pump Series. The massive 
MDM900 is one of the world’s largest mill discharge slurry 
pumps, designed for heavy duty use in concentrator plants, 
where capacity and wear resistance are of essence, with an 
all metal, thick walled, extra heavy duty pump designed 
specifically for extremely arduous mill duty applications. 
The MD pumps have been designed for efficient operation 
and long wear life to match the mill’s uptime. 

LARGE AND 
IN CHARGE

lift with
LIEBHERR

The software enables the simple but professional planning 
of a wide variety of crane jobs. Further crane types and 
additional functions are added automatically and free of 
charge for current users following the update. Easy to use 
with no special knowledge or hardware required, the Crane 
Planner 2.0 will have you lifting like an expert.

WWW.LIEBHERR.COM 

WWW.BRAININDUSTRIES.COM.AU

ROPE 
ROLLERS

WWW.GATES.COM

PUMP PRO

DELLNER BUBENZER DEBUTS ITS INNOVATIVE 
AND OPTIMAL PERFORMING DISC BRAKE 
SERIES, THE SB 28.5.

The new SB 28.5 disc brake is now available to the 
global market, upgrading the industry leading 
SB Series equipment with optimised technology 
and maintenance service. The combination of the 
SB 28.5 with the BUEL® thruster is an important 
development for braking systems that consumes 
less energy with a fast closing time. Beyond 
sustainability and energy saving, the SB 28.5 
brake presents the significant advantage of less 
maintenance as a result of the improved self-
centring system by roller and cam. Maintenance 
work is also simplified with the advanced, 
automatic wear compensation and the parallel 
alignment of brake shoes allowing customers 
for 1:1 replacement of previous products and 
ensuring precise interchangeability if new brakes 
are needed. Better brakes mean better safety, 
and nothing is more important than our miners 
heading home safely to their families after 
each and every shift.

• 360O Rotation • SWL 1000Kg

• 400mm Sideways Movement

• 400mm Vertical Movement • 400mm Extended Travel

• Gripping Capacity: 1750mm - 1150mm

• Full Documentation & Training Package

phone  02 4990 2030 
address  55 Ellalong St
 Kearsley NSW 2325

daniel 
daniel@cessnockeng.com.au
0457 100 517 

chris 
chris@cessnockeng.com.au
0418 418 287

CONTACT US

TYRE CRAB

TYRE CRAB SPECIFICATIONS

RE-EVALUATE WHEEL CHANGING PROCEDURES

MINIMIZE YOUR TYRE HANDLING RISKS

MINING EQUIPMENT @ THE COALFACE EQUIPMENT @ THE COALFACE
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FOR THE FIRST TIME EVER, THE NEWCASTLE 
KNIGHTS ARE FIELDING THEIR NRL TELSTRA 
WOMEN’S PREMIERSHIP SIDE IN THE 
NRLW WITH THE PROUD SUPPORT OF THE 
NSW MINERALS COUNCIL.

LIMIT OF ONE ENTRY PER PERSON. BY 
SUBMITTING AN ENTRY, YOU CONSENT TO 
THE USE OF YOUR CONTACT DETAILS FOR 
PROMOTIONAL AND MARKETING PURPOSES.

IT’S TIME TO PATCH UP THE 
DINGHY, GET OUT YOUR RODS 
AND HEAD TO THE WATER AND 
SEE WHAT’S LURKING BELOW 
THE SURFACE.
And to make your chances 
of catching a big one all the 
better we’ve got a $50 BCF gift 
vouchers up for grabs.

FOR YOUR CHANCE TO WIN, 
SIMPLY SMS: LET’S GO FISHING, 
YOUR NAME, AND YOUR EMAIL 
ADDRESS TO 0438 474 290.

LET’S GO 
FISHING!

W
IN!

OFFSHORE 

The Marlin scene has been a bit of a 
letdown this season, with very little 
to report so far. The odd Black Marlin 
has been found on the inshore and 
it’s much the same with Blues over 
the edge. And the Stripes so far are 
being the unicorn of the lot! 

We are seeing a lot of hot water and 
current on the shelf, and patchy 
clean water moving around day to 
day inshore. Time will tell but we can 
only hope we see a few Marlin off 
Port Stephens soon. 

One thing is for sure, there’s no 
shortage of Dolphin Fish around. 
These things are in plague 
proportions at the moment. They 
are holding on anything floating 
in the ocean and even being 
caught inside Lake Mac.

Inshore reefs are fishing well 
with Snapper and Trag biting well 
over the reef systems, Kingfish 
are still a very hot topic especially 
up around Broughton Island. The 
Sand is holding plenty of Flathead 
along the 40 metre line.

The North Coast is producing a few 
Mackerel, but it does pay to time 
the run as we are seeing the fish 
switch on and off day to day. Cobia 
are being caught off Sydney so we 
could only assume that one of these 
beasts could also find your bait 
along the East Coast.

BEACHES 

Our beaches would have to be the 
pick of places to fish as once the 
Mullet run begins everything else 
follows. The best thing is the big 
beach Jewies are always keen to 
join in on the action.

Whiting are plentiful on the beaches 
now, feeding on beach worm baits 
doing the damage. Tailor and 
Salmon are also providing plenty 
of fun for those wanting to throw a 
few metals along the gutters early 
morning or late afternoon.

LAKE MAC

It’s mixed bag time of year in the 
lake with the full platter available. 
From Prawns in the channel, still 
the chance of a few Crabs, Squid, 

and all the usual fish species on at once. 
Tailor are creating plenty of activity 
for those spinning lures though the 
schools are busting up. 

Think Squiddy this time of year, the 
numbers really build as we move 
into the Autumn months. Small jigs 
weighted on a paternoster rig works 
well. School Jew and Flathead will 
be another good option this month 
especially around the sunken structures. 
Scattered bait holding on the bottom, 
fresh/live baits or soft plastics and soft 
vibes will be sure find a bite.

DAMS 

The fishing has been a little tough 
around the dams. There’s definitely 
fish to be caught but they are currently 
feeding up on the bait stacked in 
the shallows. Without weed cover 
being persistent, small soft plastics 
during the day and surface lures 
during the low light hours is the best 
option to snag a few fish.

Keep floatin’ – Thrifty’s

WHAT LIES 
BENEATH

    

1 34-222
24 HOURS - 7 DAYS
www.pirtek.com.au

WE’LL KEEP 
YOU OPERATING

HOSES & FITTINGS FIRE SUPPRESSION 

QUICK FILL SAFETY

LUBRICATION SPILL CONTROL

Dubbo
42 Bourke St. Dubbo
(02) 8687 9600

Gunnedah
40-44 Allgayer Dr. Gunnedah

 

(02)6742 4988

Bathurst
1/112 Durham St. Bathurst

 

(02) 6355 7004

Maitland
129 Racecourse Rd. Rutherford 
(02) 4932 1120

Mudgee
36 Sydney Rd. Mudgee  
(02) 6372 3454

Muswellbrook
88 Maitland St. Muswellbrook
(02) 6543 4255

Newcastle 
 

(02) 4954 5933

Orange
97 Elsham Ave. Orange 
(02) 6360 2944

Singleton
14 Maskey Rd. Mt Thorley 
(02) 6574 2782

Tamworth
4/61 Barnes St. Tamworth 
(02) 6762 0600

Guaranteed to improve 
your home loan or we 
will give you $100  
for your time.

CALL US ON 

133 266
www.amo.com.au

A fantastic step forward for women’s sport in 
Newcastle and the Hunter Valley, the Newcastle 
Knights will be taking to the field over 5 
rounds this NRLW season.

As well as the Newcastle Knights joining the 
competition for the first time, the Gold Coast 
Titans and Parramatta Eels are also joining 
the 2022 season, making it a huge year for 

women’s Rugby League.

We sat down with Rangimarie Edwards Bruce, 
Newcastle Knights player and Operator at 
Peak Downs Mine, QLD, to have a chat about 
the upcoming season.

“I’m so excited, it’s my first year being a 
part of a NRLW side and to be able to be 

the first for a women’s Knights team is very 
exciting, not only for us girls but for the 

community,” said Rangimarie.

“The atmosphere within our team is very positive 
and the girls can’t wait to get out there every week 
and see what we can give for the season.”

AS A FOOTBALLER AND A MINER, RANGIMARIE 
SAYS THE SUPPORT OF THE NSW MINERALS 
COUNCIL AND THE TEAM’S OTHER PARTNERS 
WAS CRITICAL TO THE KNIGHTS ABILITY TO 
FIELD A TEAM IN THE NRLW COMPETITION.

“We’re just so grateful to have them on board and 
honoured to have their support,” said Rangimarie.

“When I’m not on the field playing for the 
Newcastle Knights, I’m operating CAT793 Rear 

Dump Trucks in the mines, so it’s great to have 
that connection between the mining industry and 
women’s rugby league.”

With their first game out of the way, the Newcastle 
Knights will step back onto the field on March 6, 
2022, in Round 2 to take on the Brisbane Broncos. 
As much as the Newcastle squad trains to take 
home the win, Rangimarie said it’s the friendships 
within the team that make them a solid squad.

“We’ve been bonding a lot which is always good 
for a team, to be able to know and trust who is out 
there on the field with you and know that they 
have your back on and off the field,” she said.

“We’ve also learnt a lot about each other’s cultures 
which I’ve found is a big part of getting to know 
each other and where we all come from.

“It’s helped us build strong connections and has 
resulted in a very close group of women.”

Though it’s a great opportunity for this year’s 
women’s squad, Rangimarie also mentioned the 
opportunities it opens up for the future young 
talent that will come through in years to come.

“It’s exciting times for women in league, to see 
where I started and to see what it is now is just 
amazing,” said Rangimarie.

With a passionate inaugural Newcastle Knights 
squad raring to make their first season one to 
remember, get to a game and show your support. 
You’re sure to see some ripper footy.

ROUND 1 TIME LOCATION DATE

St George Illawarra Dragons vs Gold Coast Titans 12:00pm McDonald Jones Stadium, Newcastle 27th Feb, 2022

Sydney Roosters vs Brisbane Broncos 1:50pm McDonald Jones Stadium, Newcastle 27th Feb, 2022

Newcastle Knights vs Parramatta Eels 3:40pm McDonald Jones Stadium, Newcastle 27th Feb, 2022

ROUND 2 TIME LOCATION DATE

Newcastle Knights vs Brisbane Broncos 12:00pm WIN Stadium, Wollongong 6th Mar, 2022

Sydney Roosters vs Gold Coast Titans 1:50pm WIN Stadium, Wollongong 6th Mar, 2022

St George Illawarra Dragons vs Parramatta Eels 3:40pm WIN Stadium, Wollongong 6th Mar, 2022

ROUND 3 TIME LOCATION DATE

Sydney Roosters vs Newcastle Knights 1:00pm Sydney Cricket Ground, Sydney 12th Mar, 2022

Brisbane Broncos vs St George Illawarra Dragons 12:00pm CommBank Stadium, Sydney 13th Mar, 2022

Parramatta Eels vs Gold Coast Titans 1:45pm CommBank Stadium, Sydney 13th Mar, 2022

ROUND 4 TIME LOCATION DATE

Gold Coast Titans vs Brisbane Broncos 12:00pm Cbus Super Stadium, Gold Coast 19th Mar, 2022

Parramatta Eels vs Sydney Roosters 12:00pm McDonald Jones Stadium, Newcastle 20th Mar, 2022

Newcastle Knights vs St George Illawarra Dragons 1:45pm McDonald Jones Stadium, Newcastle 20th Mar, 2022

ROUND 5 TIME LOCATION DATE

St George Illawarra Dragons vs Sydney Roosters 1:00pm Netstrata Jubilee Stadium, Sydney 26th Mar, 2022

Gold Coast Titans vs Newcastle Knights 12:00pm Suncorp Stadium, Brisbane 27th Mar, 2022

Brisbane Broncos vs Parramatta Eels 1:45pm Suncorp Stadium, Brisbane 27th Mar, 2022

2
0

2
2

 F
IX

TU
R

E
S

INAUGURAL NRLW KNIGHTS SQUAD 
STEP UP FOR 2022 SEASON

RANGIMARIE 
EDWARDS BRUCE, 
NEWCASTLE 
KNIGHTS

FISHING @ THE COALFACESPORT @ THE COALFACE

IT’S GO TIME ON THE BEACH, BBQ, CAMPFIRE, BIG MULLOWAY AND NATURE ALL IN ONE! THERE’S NO BETTER WAY TO RELAX AS WE MOVE INTO THE AUTUMN MONTHS.
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Nationals committed  
to protecting mining jobs
The Nationals in government are 
committed to protecting your local 
mining jobs, and securing a safer, 
stronger future for the region.

James Thomson knows how important the 
mining sector is to the Hunter and how families 
across our region will suffer under a Labor-
Greens government.

This election is about one thing: your future.

Without the Nationals in government, the 
potential for the Hunter to grow into an energy, 
agriculture, business, and tourism powerhouse 
will be swept aside.

At the ballot box, let’s do what’s best for the 
Hunter – Vote 1 James Thomson.

Contact James
Shop 1/74 The Boulevarde, Toronto NSW 2283

hunter@nswnationals.org.au

0427 254 181

Authorised by J Lundy, National Party of Australia – NSW. Level 2, 107 Pitt Street, Sydney NSW 2000

ADVERT ISEMENT

James Thomson
For a strong, secure Hunter

Vote

THE LOGEST ROLLER BOARD TRAINER WILL 
NOT ONLY IMPROVE YOUR BALANCE, BUT 
IMPROVE YOUR STRENGTH, POSTURE AND 
STABILITY AT THE SAME TIME.

Balance is an important part of a number of sports 
including cycling, snowboarding, surfing, boxing 
and gymnastics, but it can also play a part in day-
to-day life as we walk, lean over and stand. The 
LoGest Roller Board is the perfect product to train 
your balance as it constantly challenges your core 
muscles as your body makes slight adjustments to 
stay stable on the board. Designed from sturdy and 
durable PVC material and coated with fabric it’s 
built to withstand the toughest of workouts. As the 
clumsiest person on the planet who can fall on a 
flat surface when walking, I’m beginning to think I 
should make an investment in the LoGest Board.

HAVE YOU EVER HEARD OF A FACE WORKOUT? NOPE…
NEITHER HAVE I SO PREPARE TO BE AMAZED.

The FaceGym Full Face Sculpt Kit is filled with skincare and 
tools to give your face and skin a workout using massage 
techniques and special ingredients. Containing Electro-Lite 
Energizing + Brightening Face Cleanser, Face Coach Lifting 
Q10 + Mastic Tree Enzymatically Activated Face Oil, Supreme 
Restructure Firming EGF Collagen Boosting Moisturiser and 
a Face Ball Tension Release Tool, each product is paired with a 
series of facial exercises to lift, sculpt and brighten your skin. 
If you’re worried about wrinkles, dryness or fine lines, try 
adding a FaceGym face workout into your gym routine.

ELEMIS LONDON’S ACHING MUSCLE SUPER SOAK SOOTHES 
OVERWORKED MUSCLES, RELAXES THE BODY AND FEELS 
LOVELY ON YOUR SKIN.

Whether you’ve finished a hard day at work or just got home from 
the gym, aching muscles can be a pain in the butt (sometimes 
literally). Elemis London have created a powerful bath soak 
with antioxidant rich rosemary, juniper, thyme and clove to 
take away the aches and pains in your muscles and joints. 
As well as relieving the body, the ingredients also leave you 
feeling relaxed and refreshed making it a great addition to your 
weekly routine. Simply empty 3 capfuls whilst filling the bath 
and sit back and relax.

FUNK STRIKE GEL BOXING GLOVES BY SANABUL ARE THE 
BEST LOOKING BOXING GLOVES I HAVE EVER SEEN.

Funky tie-dye boxing gloves are certainly something that I 
can get behind. Made from breathable, elastic fabric exterior 
material to stop excessive sweating with gel infused foam 
padding and hook and loop closure, these funky babies will 
truly fit like a glove. The craftmanship and protection is top 
notch, and the design is bloody beautiful but not for the faint 
of heart. You can’t be afraid to stand out. I might have to get 
my partner and I a matching pair for “who’s going to do the 
dishes” tie-dye style sparing matches.

LOOK GOOD, 
FEEL GOOD
IF YOU’VE EVER THOUGHT ABOUT TAKING 
VITAMINS BUT DIDN’T KNOW WHAT YOUR 
BODY NEEDED, VITABLE IS A LIFE CHANGER.

It’s as easy as taking a simple, short quiz on 
the Vitable website. Their experts then tailor 
vitamins to your lifestyle, diet and your body 
using the latest science. Inside your monthly 
vitamin pack, you’ll find 30 personalised 
sachets in a convenient dispenser and an 
information booklet outlining the benefits 
of each vitamin and its ingredients. Better 
yet, you can also download the free Vitable 
app to keep track of your daily vitamins and 
receive reminders to take them each day. 
Feeling good has never been so easy. Want a 
discount? Use ASHLEY35 for 35% off.

WWW.VITABLE.COM.AU

AU.ELEMIS.COSUPER SOAK

BALANCE 
BOARD

WWW.AMAZON.COM.AU 

HYDRATE MATE WWW.HIDRATESPARK.COM

THE HIDRATESPARK PRO MAY JUST BE 
THE SMARTEST WATER BOTTLE EVER 
CREATED, MAKING SURE YOU GET IN 
THOSE 8 CUPS A DAY.

Staying hydrated throughout each day is 
scientifically proven to aid digestion, flush 
bacteria from your body and can even 
help you lose weight, so its something that 
should be taken seriously. But as humans 
do, we sometimes forget or get sidetracked 
with our busy lives. That’s where the 

HidrateSpark PRO steps in. Made from 
stainless steel vacuum insulated material 
your drinks are kept cold for up to 24 
hours. The bottle is lightweight, shatter 
and odour resistant and the LED smart 
sensor “puck” glows to remind you 
when it’s time to drink and tracks 
your water intake by syncing via 
Bluetooth to the HidrateSpark 
App. Smart, sleek and available in 
a range of colours, you’ll never 
forget to drink water again.

WWW.SANABULSPORTS.COM

WWW.CLMBR.COM
CLIMB

TIME

BEAUTIFUL
BOXING

FACE FITNESS
CLMBR IS A FULL BODY WORKOUT 
MACHINE THAT CAN BURN MORE 
CALORIES IN LESS TIME AND FITS 
COMFORTABLY IN THE LIVING ROOM.

The CLMBR is a new and improved version of 
the traditional vertical climbing machine, 
taking up much less space standing at 
7-foot-4 high and the base just 32 inches by 
35 inches. Not only is it a space saver it’s also 
a time saver burning more calories with a 
more efficient workout than a standard run, 
walk or cycle. Also incorporating a touch 
screen with live streaming classes and a 
training app, the CLMBR is a nifty piece of 
modern equipment. Running, rowing and 
cycling can put a lot of pressure on the body, 
whereas climbing is low impact and full 
body, meaning no negative consequences on 
the body long term. It’s time to climb!
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READY, SET,

SMOKE OFF

I just burnt my Hawaiian Pizza.

Should have used aloha temperature.

‘AVE A

WITH
LAUGH

02 6571 1625 
hvhydraulink@bigpond.com

2 Mathry Cl, Singleton NSW 2330

BEST UNDER PRESSURE

Find out more 
whitehavencoal.com.au/join 
02 8222 1159
recruitment@whitehavencoal.com.au

We o�er:
 — Excellent remuneration and bonuses
 — A range of roster alternatives
 — New and expanding projects on the horizon
 — Relocation packages for successful candidates
 — Salary sacrifice options including  

remote assistance

Whether you’re an engineer, skilled 
tradesperson or a machine operator, 
you can grow your career with us.

Keen to  
join us?

1800 155 155   |  rescuehelicopter.com.au

Volunteer now and 
help save local lives…
Our volunteers are helping us to save local lives every 
day and there’s a Westpac Rescue Helicopter Volunteer 
Support Group near you!

Our dedicated Support Group members assist with a 
variety of exciting events and fundraising initiatives in 
your local community.

Your contribution as a Volunteer makes you a part of 
every lifesaving mission we fly, so why not join your  
nearest Support Group now!

Phone 1800 155 155 or visit  
rescuehelicopter.com.au/volunteer

VOLUNTEERS NEEDED NOW IN CESSNOCK, DENMAN, DUNGOG, MAITLAND,  
MERRIWA, MUSWELLBROOK, SANDY HOLLOW, SCONE AND SINGLETON

were greeted by warm, modern furnishings and 
friendly staff. The venue boasts a huge fireplace, a 
playground for the kids, an outdoor dining area to 
soak up the sun, a great bar with loads of cocktail 
options and a tantalising menu to suit all tastes. 

On top of the great atmosphere, there’s also 
regular live music, trivia nights and Sunday poker. 
Huntlee Tavern has it all.

Bec and I made our way to the outdoor dining area 
and ordered our meals using the handy Huntlee 
Tavern app where you can view the entire menu 
and check out completely contactless; a welcome 
addition given the current Covid climate.

We started with the Roasted Pumpkin & Fetta 
Bruschetta, a flavourful and inviting start to 
our dining experience.

For our mains I went for the lunch special Caesar 
Wrap with chips, while Bec went for the Spiced 
Chickpea and Pumpkin Salad with chickpeas, 
roasted pumpkin, Middle Eastern spice mix, fetta, 
spinach, cashews and lemon dressing.

OUR MEALS WERE BEAUTIFULLY PRESENTED, 
RATHER THAN THROWN TOGETHER IN A RUSH 
LIKE SOME OTHER BUSY PUBS. TO ADD TO THE 
PRESENTATION, BOTH DISHES WERE DELICIOUS. 
THE WRAP WAS FRESH AND THE CHICKEN 
COOKED FLAWLESSLY, AND THE SALAD HAD 
TASTY HEARTY FLAVOURS. 

The staff were quick to check in to see how our 
meals were going, and with mouths full we 
both gave a double thumbs up. We were stuffed 
afterwards, but extremely satisfied with the 
quality of the food.

If you have kids, it’s the ideal venue to sit and 
enjoy a meal while the kids entertain themselves 
on the nearby playground. There’re tables just 
outside the fully enclosed playground window so 
you can keep an eye on your little ones while the 
adults have a chat and beverage. The kid’s menu 
is also sure to be a hit with Nachos, Pizza and Mini 
Cheeseburgers amongst the menu options.

The thing I love about this pub is there’s something 

HUNTLEE TAVERN IS MORE THAN 
YOUR AVERAGE PUB, IT’S A VENUE 

THAT HAS BEEN THOUGHTFULLY 
DESIGNED FOR ALL AGES TO ENJOY.

fantastic 
FAMILY 

FEED

for everyone. The kids can play, everyone can 
enjoy a yummy meal and if you’re in the mood 
for a dance you can head to one of their live 
music gigs. Stop by for a barista coffee from 
7am, drop in for lunch or dinner or visit for a 
boogie on the weekend – everyone will love their 
time at Huntlee Tavern.

After driving past Huntlee Tavern on numerous 
occasions and thinking to myself “wow that looks 
nice”, I finally decided to drop in for a meal with @ 
The Coalface Editor Bec, and I’m glad we did.

We stepped inside for a midweek lunch and 

Last year Head Chef of the Royal 
Federal Hotel (RFH), Dean Collier had 
an idea – to host an annual flaming 
and flavourful event where teams go 
head-to-head BBQ style to fight for 
the Smoke Off trophy.

The 2021 launch went off with 
a bang, and now they’re back 
this year on May 1 for a mighty 
event not to be missed. 

“SMOKE OFF IS A COMPETITION 
BBQ EVENT THAT PITS THE 
ROYAL FEDERAL HOTELS 
RESTAURANT ‘THE FEDDY KITCHEN 

& SMOKEHOUSE’ 
AGAINST SMOKIN 
HOT ‘N’ SAUCY OVER 3 
SMOKED HEATS,” SAID DEAN.

Kicking off at 11am, there’ll be 
loads of entertainment on the 
day with live music from Outlaw 
AVE and Matt Scullion, a jumping 
castle, mechanical bull, face 
painting and balloons. 

On top of entertainment Smoke Off 
goers can enjoy a sample tray of 
smoked meats from both teams and 
a drink from the bar, all included 

in the ticket price.

“Your ticket will also enter you in 
the draw to win 1 of 3 awesome 
prize packages and additional lucky 
door prizes,” said Dean.

The first place prize winner will take 
home a Traeger Pro 780 BBQ, BBQ 
starter pack, brisket and a coveted 
spot on the judges panel.

Second place will win a Great 
Northern tackle bag, 7 foot 2 
piece rod combo with reel, tackle 

kit, fishing hat and Wanderer 
Cooler arm chair and third 
place will score an esky.

“This year’s Smoke Off is set to be a 
big one, and in future years we plan 
to have more teams compete on the 
first Sunday of May each year at 
the RFH,” said Dean.

If you’d like to grab tickets to RFH’s 
2022 Smoke Off, head to their 
website at www.royalfederal.com.au,  
or visit their Facebook for a 
link to ticket sales.

AFTER A SUCCESSFUL INAUGURAL SMOKE OFF EVENT LAST YEAR, 
THE ROYAL FEDERAL HOTEL ARE BRINGING BACK MEAT, MUSIC 
AND ENTERTAINMENT FOR SMOKE OFF 2022.

FUN @ THE COALFACE FOOD @ THE COALFACE
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WINNERS

CONGRATULATIONS  
TO ALL OUR WINNERS!

CRIB BAG 
Darren Horton

ROBERTS MEATS RAFFLE 
Ben Ingram

BUNNINGS GIFT CARD 
Christine Droszcz

ULTIMATE KIDS GIFT CARD 
Cameron Bowtell

BCF GIFT CARD 
Oakah Phelps
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EclipseCrossword.com

CROSSWORD
SPORT

ENTER NOW!
NSW 
WOMEN 
IN MINING
AWARDS

There is still time to enter the 2022 
NSW Women in Mining Awards.  

There are six categories including
Exceptional Young Woman and Outstanding
Trade, Operator or Technician. 

Entries close on Friday 4 March 2022.

Share your story and celebrate your
achievements: nswmining.com.au/events

ACROSS
1. What sport is a foil used in
3. Nickname of swimmer Ian Thorpe
6.  The Olympics are held 

every what years
8. Sport that uses a shuttlecock
9.  Which Williams sister has won 

more grand slam titles
10.  What colour balls are worth 

1 point in snooker
11. What is a soccer field called
13. What is the ‘sport of kings’
14.  Country that hosted the 

2008 Olympics
19.  Australian racehorse that 

won 33 consecutive races
21.  Australian tennis player born in 1938
23.  What running race is 42km
25.  Which country has played 

in every World Cup
26.  First city to host the Olympics twice
27.  What type of race is Tour De France
28.  Name for the centre of a dartboard

DOWN
2. Country David Beckham played for
3. How many periods in ice hockey
4.  Nickname of Australian 

women’s basketball team
5.  What wizarding sport did 

Harry Potter play
6.  Susie Maroney swam 

from Cuba to where
7. Table tennis is also known as
10.  Australian long distance runner 

who lit the 1956 Olympic flame
12.  What sport takes place 

in a velodrome

15. What sport did Liz Ellis play
16.  Who was known as ‘The 

King of the Mountain’
17.  Nickname of the Australian 

Rugby Union team
18. In what game is love a score
20.  Only sport to be played 

on the moon
22.  Sport that involves tucks and pikes
24.  What country was Jelena 

Dokic born in

When the International Mining 
and Resources Conference (IMARC) 
was cancelled in early February, 
Bec and I decided to go ahead 
and visit Melbourne anyway. Our 
flights and accommodation were 
already booked, and we were way 
too excited to cancel. Conference 
or no conference, the girl’s 
trip had to go ahead.

Day 1 saw us arrive to beautiful 
weather and after a short 30 minute 
taxi to our apartment, we landed at 
the doorstep of our Collins Street 
accommodation. I almost fell over 
when I walked through the door of 
our 45th floor stay. 

Floor to ceiling windows wrapped 
around the entire apartment with 
views over the city and bay. I for one 
have never stayed in accommodation 

even remotely as nice as this. 

With the excitement of arrival, we 
quickly ducked to the bottle-o and 
got ready for our first night out. 

A lovely guy at reception suggested 
Rooftop Bar on Swanston Street 
as our first stop, so we jumped 
on the tram and made our way 
there. Packed full of people, smiles 
and drinks galore, Rooftop Bar 
was the place to be on a Saturday 
night in Melbourne. 

THIS IS WHERE THE MAGIC OF 
MELBOURNE COMES IN. I DON’T 
KNOW WHY BUT EVERY TIME 
I’VE BEEN TO MELBOURNE, THIS 
TIME INCLUDED, EVERYONE IS 
SO DAMN NICE. ON A NIGHT OUT 
IN NEWCASTLE YOU’LL BE HARD-
PRESSED NOT TO COME ACROSS 

A SNOBBY PERSON OR TWO, BUT 
IN MELBOURNE ABSOLUTELY 
EVERYONE WE SPOKE TO WAS 
EXTREMELY NICE, HELPFUL 
AND WENT OUT OF THEIR WAY 
TO HELP US FIND NEW SPOTS 
FOR A BEVERAGE. IS THERE 
SOMETHING IN MELBOURNE’S 
DRINKING WATER? DO THEY 
BREATHE HAPPIER AIR? I DON’T 
KNOW, BUT IT’S GREAT.

After dozens of drinks and a 
few more bars, we retired to the 
apartment to rest up for day 2.

Needless to say, we woke up with 
some pretty dirty hangovers, but that 
wasn’t going to stop us from hitting 
up Melbourne’s Crown Casino. I was 
thrilled to have my first ever turn at 
Roulette and even more thrilled after 
my first win. Bec and I had a blast 

until our wallets were dry and it was 
time to head back to bed.

On our final day, we went for a 
scenic walk throughout docklands to 
the Spencer Outlet Centre for some 
retail therapy before having a lovely 
Italian lunch at a nearby restaurant 
on the water. Then it was time to 
head to the airport and head home.

We had a fantastic time in 
Melbourne and enjoyed the endless 
amounts of bars, restaurants and 
smiling faces. Trams make it easy 
to get to where you need to go and 
are free if you take the city loop. 
There’s loads of activities from the 
aquarium to boat hire so there’s 
always something new to do. If you 
haven’t experienced the magic of 
Melbourne for yourself, you’ll have 
to add it to the bucket list.

THERE’S SOMETHING ABOUT MELBOURNE THAT DRAWS YOU IN AND 
MAKES YOU FALL IN LOVE WITH THE BUSTLING CITY, A KIND OF MAGIC 
THAT MY BOSS AND I EXPERIENCED DURING OUR RECENT TRIP.

the magic of 
MELBOURNE

1800-2-RECRUIT     |     airrecruitment.com.au

Whether a job seeker or employer, 
navigating through the recruitment process 
can be daunting. 

Here at A.I.R Recruitment, we’ve got the 
tools, strategies and solutions for all your 
recruitment and job search needs. 

Contact us today.

Connecting 
quality talent 
to careers

TRAVEL @ THE COALFACEPUZZLE TIME @ THE COALFACE



BIG RANGE  
DEEP KNOWLEDGE 
GLOBAL REACH

We source, sell and market to...

Ask our  local  experts 
for advice today.


