MINETEC G4 EASY TRAY

MAKES TRANSPORTATION AND ASSEMBLY EASY
Rick.Adams@Minetec-au.com.au

EE
FR

HUNTER INDUSTRY, COMMUNITY, SPORTS & ENTERTAINMENT

TRAINING & RECRUITMENT
SPECIAL FEATURE
PAGES 16-21

OUR SPECIAL FEATURE THIS MONTH SHOWCASES THE
BUSINESSES THAT ARE LEADING THE WAY IN TRAINING
AND RECRUITMENT FOR OUR MINING INDUSTRY.

Vol 5 No 9: October 2021

Available online @ thecoalface.net.au

COMBATTING

COVID

ACROSS THE HUNTER, MINING
COMPANIES HAVE PUT IN PLACE
A TON OF INITIATIVES DURING
THE PANDEMIC, GOING ABOVE
AND BEYOND TO SUPPORT
THEIR EMPLOYEES AND THE
COMMUNITIES THEY OPERATE IN.
PAGES 6-7

CHECK OUT HOW BUSINESSES IN OUR LOCAL MINING
INDUSTRY TOOK PART IN R U OK? DAY 2021.

PAGES
24-25

Buildtell Infrastructure Services
for the Mining Industry
MINING | CONSTRUCTION | RESIDENTIAL | COMMERCIAL | PROJECTS

Phone Glenn Hudson 0499 533 533

@ THE COALFACE

LIGHT
at the

END

of the

TUNNEL

■ SMART PEOPLE
OPINION

■ SMART TECHNOLOGY
■ SMART SOLUTIONS
■ SMART MINING

HEAVY
ENGINEERING
HEAVY FABRICATION

FAREWELL

TO FITZGIBBON

MEMBER FOR HUNTER JOEL FITZGIBBON HAS BEEN ONE OF THE STRONGEST
ADVOCATES FOR OUR LOCAL MINING COMMUNITIES OVER MANY YEARS.
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After more than two decades
of public service Joel recently
announced that he intends to
retire from federal Parliament
at the next election.

COMMON SENSE, AND WHAT HE
SAYS CONNECTS WITH MANY
PEOPLE, ILLUSTRATED BY THE FACT
THAT JOEL HAS BEEN ELECTED TO
REPRESENT THE SEAT OF HUNTER
AT NINE CONSECUTIVE ELECTIONS.

Joel has been a committed and
effective representative for
miners, their families, and their
communities in the Hunter
electorate, and for the resources
sector across NSW and nationally.

The federal Parliament will
be poorer for his absence
after the next election.
We thank him for his public
service over several decades and
wish him and his family all the
best for the future.

Joel has also been an important
and influential voice within
his own Party and in the
federal Parliament, including
since the last election.
HE HAS NEVER TAKEN A
BACKWARD STEP IN HIS SUPPORT
FOR OUR MINERS, AND OUR
MINING COMMUNITIES. HE SPEAKS

Joel Fitzgibbon’s legacy of strong
representation has set a very high
benchmark for those seeking
election to the federal seat of
Hunter at the next election.
Stephen Galilee, CEO,
NSW Minerals Council

THIS MONTH THE HUNTER
HAS HAD VARYING LEVELS
OF LOCKDOWN AND
RESTRICTIONS LIFTED.
WHETHER YOU WERE LUCKY
ENOUGH TO CATCH UP FOR
A BEER AT THE PUB OR HAVE
A PICNIC AT THE PARK,
THESE SMALL TASTES OF
FREEDOM ARE A WELCOME
STEP TO FINALLY COMING
OUT OF THE PANDEMIC.

For the last 18 months I don’t know
how many times I’ve written the
words cancelled or postponed or
closed. Can you believe I’ve had
my Carl Baron tickets postponed
not once, not twice, but three
times! But as much as I really
need a good laugh right now, a
cancelled event for entertainment
reasons is nothing compared to
how devasting these closures
and cancellations are to so many
of our local businesses. Take a
moment to think about all the
organisations and businesses that
have postponed events, cancelled
fundraising initiatives or shut
their doors with no hope of ever
recuperating their losses.
Fortunately, our communities
and our industry are helping
them push through. It was great
to be able to share some of the
stories of the things our mining
industry has been doing to
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help not only keep our industry
going, but to also support the
communities they operate in.
FROM THE VERY BEGINNING
OF THE PANDEMIC THE ENTIRE
INDUSTRY WAS QUICK TO
IMPLEMENT STRICT COVID
PROTOCOLS TO KEEP PEOPLE
SAFE. WORKING WITH
GOVERNMENT, REGULATORS
AND OTHER INDUSTRY
ASSOCIATIONS, THE MINING
INDUSTRY PULLED OUT ALL THE
STOPS TO MINIMISE THE RISK OF
COVID IN OUR COMMUNITIES.
The Minerals Council of Australia
set up National Protocols which
have been endorsed by the mining
industry and with these extensive
health and safety protocols in place
we have seen little disturbance
to operations over the past 18
months. Which means that the
40,000 people employed in the
NSW mining sector have been
able to keep working and the
7,800 NSW businesses that supply
goods and services to our mines
have continued to do so. During
this economic downturn the
contribution the NSW mining
industry makes has been vital.
We are so proud to share a small
snapshot of what some of our local
mines have been doing because
it demonstrates how they are
constantly going above and beyond
to help. From the smallest donation
to a local community group, to the
incredible donation by Glencore to
help find a vaccine, and don’t forget
the countless additional measures
being taken to prevent covid
outbreaks and keep people safe.
Our industry is truly committed to
supporting our communities.
And the credit doesn’t just go to
the companies, but also to all the
workers and suppliers that are
actively participating in making
sure that all of us come through
this pandemic together. Thank you
to each and every one of you.
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OPINION

IN THE NEWS @ THE COALFACE

MOBILE APP TO HELP
MINING WORKERS
AND THEIR FAMILIES

FIRST RATE REHAB RECOGNISED
Thiess’ Mount Pleasant Operations (MPO)
team has been recognised by the NSW
Resources Regulator for its industryleading rehabilitation practices.
Recently publishing an information
release about the operation’s
rehabilitation controls, the regulator
recognised how the team enables
long-term landform design stability
and manages surface water drainage
networks through strong quality
assurance measures.

AUSTRALIA’S WORLD-LEADING MINERALS INDUSTRY IS TAKING ACTION TO
SUPPORT THE MENTAL HEALTH AND RESILIENCE OF ITS 250,000-STRONG
WORKFORCE WITH THE LAUNCH OF THE FREE MINEWELL MOBILE APP DEVELOPED
BY MINERS, FOR MINERS TO REDUCE STRESS AND IMPROVE WELLBEING.

The number one value and
commitment of the Australian
minerals industry is the safety
and health of its workforce,
where everyone goes to work and
returns home safely.
Mental health is central to health and
safety, building on the Australian
mining sector’s world leadership
in workplace health and safety,
and the MCA and its partners
have worked over many years to
build industry understanding and
capacity including through the
Blueprint for Mental Health and
Wellbeing industry guide.
Mental health problems can have
an adverse impact on mining
workers, their families and
industry productivity.

Australia’s mining industry is
delivering a range of programs
that promote mental health and
wellbeing, prevent problems, provide
an effective and early response
as part of an integrated approach
within overall health and safety
policy and practice.

time away from family and friends.

THE MINEWELL APP IS A GREAT
STEP FORWARD IN MAKING
HELP AVAILABLE TO MINING
WORKERS AND THEIR FAMILIES
WHO MAY BE GOING THROUGH A
TOUGH TIME BECAUSE OF LONG
HOURS, SEPARATION, ISOLATION
OR FINANCIAL STRESS.

The app includes features such as:

In particular, many fly in fly out
(FIFO) workers have been affected by
the COVID-19 pandemic, which has
resulted in longer shifts and more

• Tools to take control through
breathing, taking a reality
check, managing emotions
and releasing tension

MineWell is a preventative mental
health and wellbeing app developed
by the MCA and Utility Creative to
provide prevention, intervention
and education in mental health and
wellbeing for Australian mining
workers and their families.
• Personalised scheduling for shift
workers to promote better sleep
and alertness whilst on shift
• Advice and exercises for improving
sleep quality, staying active and
positive and staying well during
the COVID-19 pandemic

•A
 social connection tool to schedule
anniversaries, birthdays, catchups with family and friends and
other important events
•A
 crisis response tool for direct
calls to MATES in Mining, Lifeline,
Beyondblue and other help services
•A
 Budget Well feature to set a
target budget, savings goals and
help track progress to reduce
stress and anxiety relating to
financial management
All personal information provided
by app users remains private,
is only stored on their device
and cannot be accessed, viewed
or gathered by others.
Tania Constable
CEO, Minerals Council of Australia

MINEWELL HAS BEEN DEVELOPED BASED ON FEEDBACK FROM FOCUS GROUPS AND USER TESTING BY AUSTRALIAN MINERS AND IS AVAILABLE FREE
TO ALL MINE WORKERS AND THEIR FAMILIES THROUGH THE APPLE APP STORE (FOR IPHONES) AND GOOGLE PLAY (FOR ANDROID PHONES).

NEWS DIRECTOR JESSICA ROUSE FROM 2HD NEWFM HAS THE LATEST NEWS STORIES
MINING KEY TO HELPING ECONOMY
RECOVERY
There’s a dozen mining projects in the
Hunter that could help the economy
recover from the COVID-19 pandemic.
New research from the NSW Minerals
Council shows 32 mining projects
currently at various stages in the NSW
planning system could significantly
boost the state’s economic recovery.
CEO Stephen Galilee said the projects
have the potential to deliver almost $13
billion in investment and deliver over
17,500 jobs for NSW.
The potential benefits include over
$3.6 billion in capital investment and
around 7,500 in the Hunter.
TODDLER SURVIVES THREE DAYS IN
THE BUSH
A toddler who went missing on a rural
property at Putty ended up spending
three days lost in the bush.
3-year-old AJ was reported missing
at 12:30pm on September 3 - police
commenced a coordinated multiagency response which included
Trailbike officers, Police Rescue, The
Dog and Mounted Unit, Police divers,
PolAir and many other emergency
services and volunteers.

GATE TO GATE
SOLUTIONS

After three long days of searching with
the assistance of hundreds of people at
about 11:30am on September 5, AJ was
located on a nearby riverbank by PolAir
only a couple of kilometres from the
family home drinking water.

+ OTR TYRES & WHEELS FOR
SURFACE & UNDERGROUND MINING

BABY JOY AT AUSSIE ARK
Aussie Ark in the Barrington
Tops has welcomed 28 tiny
bundles of joy, newborn Eastern
Quoll joeys.
Aussie Ark are celebrating
the birth of the joeys in their
breeding program that has bred
over 150 Eastern Quolls since
2017 – it’s the first time in over
60 years that the species has
been on mainland Australia.
Last year they had some born

and bred in their Barrington
Wildlife Sanctuary which was
another huge win for Aussie Ark.
Pouch checks confirmed the
joeys range between 1 and 3
months of age.
“It’s an exciting time of year for
the whole team when we do the
Eastern Quoll pouch check. These
creatures are so important, and
they fall into a really unique
niche in the ecosystem,” Aussie
Ark Manager of Conservation,
Hayley Shute.

ILLEGAL HUNTERS NABBED
After months of investigating, two people have been charged and a
third fined over an illegal hunting incident in the Upper Hunter.
Since April, Hunter Valley Police District Rural Crime Prevention
Team officers have been investigating the illegal hunting of a Red
Deer Stag on rural properties near Scone.
At the time, detectives executed a search warrant on a rural property
at Merriwa where they located and seized two unregistered .22 rifles,
an amount of ammunition, gun powder, cannabis and a GPS device.
In August, a 23-year-old Muswellbrook man was issued an
infringement notice for the offence of ‘Enter Private Land to Hunt
Animal Without Owner’s Consent’.
Four days later, a 25-year-old South Tamworth man was issued with
a Future Service Court Attendance Notice and a couple more days
later a 32-year-old Merriwa man was issued with a Future Court
Attendance Notice for eight offences.
LABOR FIRES FIRST SHOT IN HUNTER
The Labor Party already
has a candidate for the
Federal election to run in the
Hunter seat.

National Executive of the Labor
Party, rather than a vote by the
local Labor members which has
frustrated the members.

“I can’t walk, I’ve been in the bush for
four days with no sleep, night and day
we didn’t stop.”

Dan Repacholi, five-time
Olympian, gold medalist shooter
from Nulkaba in the Hunter
Valley is going to run for
the seat.

“He’s my baby boy.”

In the end he was chosen by the

Dan is so far up against
the National Party’s James
Thomson and One Nation’s
Dale McNamara. Dale ran in the
Upper Hunter by-election for
the party.

“He’s alive, it’s amazing,” said AJ’s
father Anthony Elfalak to the media at
the property today.

Thiess, in collaboration with MACH
Energy Australia has introduced quality
assurance controls including the signoff of inspection and test plans across
each construction phase – design, bulk
shaping, topsoil placement, ripping
and seeding and drain construction, to
support progressive rehabilitation and
reduce ongoing liabilities.
Thiess Environment Superintendent
Peter York recognises the team’s robust
processes and strict quality controls
are critical to ensuring rehabilitation
is delivered on time and to design
specifications.
“Our rehabilitation is not just about
quantity. The final outcomes have to be
quality as well, capable of meeting an
agreed end land use,” Peter said.
“To help facilitate this, we work with
MACH Energy to identify improvement
opportunities to proactively manage
environmental risks and adapt to
changing regulatory conditions and
evolving community expectations.
Our systematic approach is helping us
achieve industry firsts for rehabilitation
while restoring self-sustaining native
woodland ecosystems.”
FITZ CALLS IT QUITS
Hunter MP Joel Fizgibbon has confirmed
he will be retiring from politics.
He’s held the seat of Hunter since 1996
and after months of speculation will not
be contesting the Federal election.
“Now I did change my mind a couple of
times along the way as I fought to bring
the Australian Labor Party back to the
centre ground, but I think I can depart
now confident that Labor is better
positioned to win an election under
Anthony Albanese and quite confident
Labor is capable of holding the seat of
Hunter,” he said.
“I’m 59, almost 60, I think it’s time to
give someone else a go and find out
what’s next for Joel Fitzgibbon.”
“I think Labor will do well, I expect it to
do well if it focuses on the things that
really matter to the people,” he said.
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ABOVE &
BEYOND

ACROSS THE HUNTER, MINING COMPANIES HAVE PUT IN PLACE A TON OF INITIATIVES
DURING THE PANDEMIC, SUCH AS MINE SITE VACCINATION HUBS, RAPID ANTIGEN
TESTING AND INCENTIVE PROGRAMS. THEY HAVE TRULY GONE ABOVE AND BEYOND
TO SUPPORT THEIR EMPLOYEES AND THE COMMUNITIES THEY OPERATE IN. HERE’S A
SNAPSHOT OF SOME OF THE FANTASTIC THINGS THEY HAVE BEEN DOING.

GLENCORE
When it comes to digging deep
in the fight against Covid-19,
Glencore stepped up right
from the beginning providing
a $725,000 funding injection
towards the University of
Queensland’s vaccine development
program and $45,000 for Covid-19
testing equipment at Mount
Isa Hospital. The funding came
from the company’s Community

THE BLOOMFIELD GROUP
The Bloomfield Group are
encouraging Covid-19 vaccination
among their employees by
providing $250 Shop in Singleton
gift cards to all employees who
undergo vaccination.
This great initiative will not
only boost the pocket of their
employees, but it will also provide
a boost to the local economy
and help small businesses who
are suffering with the ongoing
lockdown restrictions.
“We are aware that many
businesses and individuals in our
local communities have, through
no fault of their own, suffered
Covid-19 related financial loss
and uncertainty during the
last eighteen months,” said a
Bloomfield spokesperson.

“We have launched a Spend
With Local Small Businesses
Initiative in which all fully
vaccinated employees receive a
$250 gift card. The gift card can
be used to buy goods and services
from a local business, paid
forward to a neighbour, friend
or stranger in need of a random
act of kindness, or donated to a
charity of their choice.

Support Fund, set up specifically
to assist communities affected by
the Covid-19 pandemic.
As with all mines, Glencore’s key
priority is to protect the health
and safety of all their people and
the communities they operate in.
Recent efforts include supporting
and encouraging all their people
to get vaccinated. To that end,
they are offering $200 IGA gift
vouchers for all workers who are
fully vaccinated. Recognising
that local communities are
struggling and need all the help
they can get each Glencore site
is set up to redirect the vouchers
if requested and a number of
Glencore employees have opted
to donate their vouchers to
charities who are helping
families doing
it tough during Covid.

BENGALLA MINING COMPANY
The Bengalla ‘RAT Pack’
has been hard at work
implementing Rapid Antigen
Testing (RAT) at a purposebuilt facility near their site
entrance. Commencing
mid September, they are
currently completing around
300 tests per day and are
confident that this initiative
will help to reduce the
health and safety risks for
their onsite workers, whilst
maintaining continuity of
operations and support for
their suppliers in the event
of local infections. They have
also been conducting frequent
sewerage detection testing.
A Bengalla spokesperson said they
wanted to thank all their suppliers,
staff and customers of the facility
for ensuring that operations got
off to a strong start and a special
thanks to Mt. Arthur Coal and Mt
Pleasant who provided invaluable

RAT facility advice to them.
Bengalla have also been helping
the local community through
supporting the Muswellbrook
Chamber of Commerce and
Industry’s initiative of Care Packs,
which will be distributed to local
business owners and their families
who are experiencing financial
difficulty due to lockdowns.

“For qualifying Bloomfield
Group employees with links to
the Singleton area, a “Spend
in Singleton” gift card will be
provided. Other employees will
receive a $250 gift card to spend
in Maitland. Participation in
our Spend With Local Small
Businesses Initiative is voluntary.”

MALABAR RESOURCES
Malabar have directed their
efforts to supporting local
community in the Upper Hunter
over the past two months,
donating school, sporting and
food supplies to those most
in need. The local resources
company said it had been in
conversation with community
groups since the lockdown began
to find ways it can help.
In August, Malabar donated
school supplies to the Singleton
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Neighbourhood Centre, a notfor-profit organisation providing
emergency relief and financial
assistance to those in the local area.
More recently, the company donated
$500 in addition to basic food
supplies to the Scone Community
Pantry, which prepares hot meals
for struggling families. The
donation came at a vital moment
for the organisation, which had to
cancel its major fundraisers due to
lockdown restrictions. Malabar also
donated sporting equipment to all

students at Jerrys Plains Public
School. Malabar’s donation will
support the school’s 33 students
as part of an initiative to improve
physical and mental wellbeing
during the pandemic.
Malabar’s Manager of Health,
Safety, Environment and
Community, Donna McLaughlin,
said Malabar was delighted
to support the community in
these different ways.
“During lockdown, we’ve

committed ourselves to checking
in with all our community
partners to see how we can help.
We have also been fortunate to
strike new relationships with
community organisations that
do such great work in our local
community. What I love most
about this community, is that
in times like these – in spite
of lockdown restrictions – the
community comes together to
help each other and we are proud
to be a part of that.”

MT ARTHUR COAL
Mt Arthur Coal moved quickly to
implement site based Covid-19
testing of their workforce and have
already conducted over 15,000
Rapid Antigen Tests at their onsite
testing clinic. They commenced
“walk in” testing on August 6
before introducing “drive through”
testing in early September, further
minimising contact exposure for
their workforce. The Rapid Antigen
Test is much less invasive than
the regular PCR testing and can
return a negative Covid-19 result
in under 15 minutes.

equivalent $200 voucher to spend
within their local community.
BHP Big Thanks allows recipients
to choose how they use their
voucher from a wide range of
brands and products.

In early September they launched
the first onsite Covid-19 Vaccination
Clinic in the Australian resources
sector. In addition to providing
access to vaccination for employees,
they are also offering a further
incentive with employees who
are fully vaccinated by December
1 receiving 200 ‘BHP Big Thanks’
points and contractors receiving an

“I’m really proud of the team for
the way they have stood up the
Covid controls in just a matter
of weeks,” said Mt Arthur Coal
General Manager, Adam Lancey.
“I can’t thank the team enough
for their work to stand up and
comply with these testing controls
to keep our people and their
families safe,” he said.
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SUPPLIERS OF NEW,
USED AND RECONDITIONED
PARTS & COMPONENTS
We currently have over 285 experienced
staff that are committed to keeping your
machines working to minimise downtime with
the supply of quality parts and service.
MACKAY
07 4955 0220

PERTH
08 9477 1355

GUNNEDAH
02 6741 4777

YOUR DEDICATED RELATIONSHIP MANAGER
FROM UNITY BANK, ABERDARE.
Unity Bank has been providing financial wellbeing to the Mining Industry
for over 50 years and I’m here to assist you with your financial ambitions.
I can provide you with valuable insights and guidance that will help you
meet your financial goals. I have been in finance for over 30 years and I am
passionate about helping people achieve their dreams of Home Ownership.
Whether you are taking the big step to buy a new home, refinance your current
property or getting a personal loan. Start your financial journey by speaking
with me, your dedicated relationship manager.

Due to Mt Arthur Coal’s ability
to rapidly implement high level
controls including wastewater
sampling, contact tracing, Rapid
Antigen Testing and PCR Testing
onsite, the team have confidence that
the site is safe to remain operational,
even if workplace exposure to
Covid-19 was to occur.

Contact your dedicated
Relationship Manager Ian Birch
on 0407 256 529,
email ibirch@unitybank.com.au,
visit 67A Aberdare Road Aberdare
or go to unitybank.com.au

Credit eligibility criteria, terms and conditions, fees and charges apply.
Unity Bank Limited | ABN 11 087 650 315 / AFSL 240 399.
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COAL WILL CONTINUE

‘AVE A

WITH THE UN RECENTLY CALLING OUT FOR AUSTRALIA TO PHASE
OUT COAL BY 2030, MINISTER FOR RESOURCES AND WATER KEITH
PITT HAS RESPONDED BY SAYING AUSTRALIAN COAL WILL NOT
BE STAYING IN THE GROUND WHILE IT CONTINUES TO PROVIDE
THOUSANDS OF JOBS AND BRING SIGNIFICANT ECONOMIC
BENEFITS BOTH HERE AND ACROSS THE WORLD.

Minister Pitt said coal remains
Australia’s second largest
export and that won’t be
changing any time soon despite
suggestions otherwise from
London-based academics.
“The reality is that global demand
for Australian coal is increasing
and forecast to continue
rising into the next decade at

least,” Minister Pitt said.
“Australia accounts for
approximately eight per cent of the
world’s thermal and metallurgical
coal production, which is exported
to over 25 countries including the
UK, Germany and New Zealand.
“Our coal is providing the power
and steel-making capability
to developed and developing

LAUGH
WITH

nations throughout Asia, creating
economic and social opportunities
for millions of people.
“That translates to around $50 billion in
exports and the industry provides direct
jobs for over 50,000 Australians and
supports the jobs of another 300,000.
Over $3 billion in royalties last financial
year made a significant contribution to
the New South Wales and Queensland
Governments’ ability to pay for the
health services, schools and other
essential services Australians rely on.
“WITH COAL PRICES CURRENTLY
NOW BACK AT NEAR RECORD HIGHS,
THE ROYALTIES AND TAXES PAID BY
THE INDUSTRY WILL MAKE AN EVEN
MORE IMPORTANT CONTRIBUTION
TO THE NATIONAL ECONOMY AS OUR
RECOVERY FROM THE GLOBAL COVID
PANDEMIC CONTINUES.”

DESIGN

Coal-fired power still provides around
65 per cent of Australia’s electricity
and remains the most reliable form
of power generation and Minister Pitt
said that Australia has shown that
emissions reductions are possible
alongside maintaining our critically
important resources sector. Emissions
have fallen by well over 20 per cent
since 2005, above countries like the
US, Canada and New Zealand and at
the same time our resources exports
have grown from $79 billion in 2005 to
around $310 billion today.

ENGINEERING
FABRICATION
SITE INSTALLATIONS
& PROJECT MANAGEMENT
MINING

“Coal will remain a significant
contributor to the Australian economy
well beyond 2030 as global demand
continues to grow. The future of this
crucial industry will be decided by
the Australian Government, not a
foreign body that wants to shut it down
costing thousands of jobs and billions
of export dollars for our economy,”
Minister Pitt concluded.
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e sales@solidengineering.com.au
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The man below responded,
“You must be in management.”
“I am,” replied the balloonist,
“But how did you know?”

Hitachi

Komatsu

DGI Trading Australia
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Kempsey NSW 2440
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salesaustralia@dgitrading.com
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Australia’s resources industry
faces severe skills shortages, and
more curious, skilled, data-literate
graduates are needed to support its
future success and growth.
The games have been designed to
boost the profile, understanding
and relevance of Earth, Space
and Environmental Sciences
in primary and secondary
education through two engaging,
exciting and fun games.
Gamification is a hands-on,
interactive and engaging
learning tool to improve student
understanding of Earth Science
and resources through relevant
applied learning strategies
that develop their interest in a
resources industry career.

The Year 6 game
Resource, Respond,
Rescue – developed
through the Minecraft
Education Edition
platform – sees mine
Emergency Response
Teams joining SES volunteers to
protect a fictitious community
in Kings Canyon in the Northern
Territory and the mine from
emergencies including bushfire,
flood, earthquake and tsunami.
The Year 8 game Old as Dirt!
uses the pit to port journey of
iron ore from a mine in Western
Australia’s Pilbara region – including
automated equipment and other
technology – to introduce Earth
Sciences to students through a
web-based ‘party game’ format as
an umbrella subject which brings
together expertise from all branches
of science and helps students
understand the natural world.
The integrated games align with the
Australian Curriculum Assessment
and Reporting Authority’s (ACARA)

“Well,” said the man, “You
don’t know where you are or
where you’re going. You have
risen to where you are, due to
a large quantity of hot air. You
made a promise which you’ve
no idea how to keep, and you
expect people beneath you to
solve your problems. The fact
is you are in exactly the same
position you were in before
we met, but now, somehow,
it’s my bloody fault!”

02 6571 1625

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

Earth and Space Science curriculum
and assessment policy.
THE MODERN AUSTRALIAN
MINERALS SECTOR IS PROUD TO
SUPPORT DEVELOPMENT OF THESE
GAMES THROUGH THE MINERALS
TERTIARY EDUCATION COUNCIL
(MTEC). MTEC IS FUNDED ENTIRELY
BY MCA MEMBER COMPANIES AND
HAS PROVIDED $65 MILLION SINCE
ITS ESTABLISHMENT IN 2000 TO
BUILD CAPACITY IN AUSTRALIA’S
HIGHER EDUCATION SECTOR
AND INCREASE THE SUPPLY
AND QUALITY OF SUITABLYQUALIFIED PROFESSIONALS FOR
THE MINERALS INDUSTRY.
The games were developed by
Hobart-based independent games
and creative technology studio
Secret Lab through the CoRE
Learning Foundation with an

integrated STEM learning approach
using CoRE’s Learning Model
including assessment and reporting.
Funding for the pilot
implementation and game
evaluation is being provided by BHP,
with funding to be sought from
industry and government to ensure
long-term game support after the
pilot phase is completed.
The development of Resource,
Respond, Rescue and Old as Dirt!
will provide innovative avenues to
increase awareness about Australia’s
world-leading resources sector, the
application of Earth Sciences to
resources and beyond to support
carbon sequestration and other
future environmental technologies
and career opportunities in the
industry amongst Australia’s
primary and secondary students.

CARDS FOR KIDS

EVERY KID WILL LOVE THE ULTIMATE KIDS
GIFT CARD. EVEN THE BIG ONES!

Want a great book to read? New headphones?
Or perhaps a soccer ball to kick around? The
options of what you can buy are endless with
the Ultimate Kids Gift Card.
ANY SCHOOLS WISHING TO BE INVOLVED IN THE NEXT PHASE OF THE
PILOT CAN SIGN UP ON THE CORE LEARNING FOUNDATION WEBSITE.
WWW.COREFOUNDATION.COM.AU/GAMIFICATION

FOR YOUR CHANCE TO WIN A $30 GIFT CARD, SIMPLY SMS: KIDS RULE,
YOUR NAME, AND YOUR EMAIL ADDRESS TO 0438 474 290.
LIMIT OF ONE ENTRY PER PERSON. BY SUBMITTING AN ENTRY, YOU CONSENT TO THE USE OF
YOUR CONTACT DETAILS FOR PROMOTIONAL AND MARKETING PURPOSES.

OCTOBER IS MENTAL HEALTH MONTH

Late model OEM components
for the mining sector.
Caterpillar

More than 57 Australian primary
and secondary schools will
pilot two new games for school
students from August to build
awareness of opportunities in
the modern technology-driven
Australian minerals industry.

!

INFRASTRUCTURE
& CONSTRUCTION

“You must be a technician.”
said the balloonist. “I am,”
replied the man. “How did
you know?” “Well,” answered
the balloonist, “Everything
you have told me is probably
technically correct, but I’ve
no idea what to make of your
information and the fact is,
I’m still lost. Frankly, you’ve
not been much help at all. If
anything, you’ve delayed my
trip with your talk.”

THE MINERALS COUNCIL OF AUSTRALIA HAS LAUNCHED
TWO NEW MINECRAFT GAMES TO INCREASE THE INTEREST
AND UNDERSTANDING OF SCHOOL AGED CHILDREN
IN AUSTRALIA’S MODERN MINERALS INDUSTRY.

IN

RAIL

A woman in a hot air balloon
was lost and spotted a man
below her. She shouted,
“Excuse me, can you help me?
I promised a friend I would
meet him an hour ago, but
I don’t know where I am.”
The man replied, “You’re in
a hot air balloon hovering
approximately 20 metres above
the ground. You’re between
40 and 41 degrees north
latitude and between 59 and 60
degrees west longitude.”

MINECRAFT

W

“As our Government has repeatedly
stated, technology holds the key to
future emissions reductions, including
carbon capture and storage which
can contribute to a reduction in coalfired power station emissions by 90
per cent or more according to a 2020
International Energy Agency report.

BEST UNDER PRESSURE

MORE MINING IN

CHOOSE THE BLACK DOG CUT D GLOVE AND KNOW THAT
YOU’RE SUPPORTING MENTAL HEALTH IN YOUR COMMUNITY.
For every pair of Black Dog Cut D gloves sold, Safety Mate will donate $1
to the Black Dog Institute so they can continue their important work.

Liebherr O&K

Proudly supporting

Search our entire inventory

dgitrading.com

• Lightweight cut level D
• Touchscreen compatible
• Comfortable and durable

For more information and free trial samples, please scan QR code.

www.safetymate.com.au | info@safetymate.com.au | AUS: (07) 5582 6400
@ THE COALFACE | OCTOBER 2021 9

@ THE COALFACE

@ THE COALFACE

DIALOGUE DOINGS

OPINION

PROTECTING
COAL’S FUTURE

It’s Electrifying!

I RECENTLY ANNOUNCED I WILL NOT CONTEST THE NEXT FEDERAL ELECTION, BUT THE POLL IS STILL UP TO
EIGHT MONTHS AWAY AND I WILL USE THE REMAINDER OF MY TIME IN THE PARLIAMENT TO PROTECT AND
DEFEND OUR COAL MINING INDUSTRY.
There is nothing in the Paris Agreement that
requires us to curtail our coal exports and we
should not. While ever the markets of Asia
want our coal, we should sell it to them. Tens
of thousands of local jobs rely on it. Both our
thermal and metallurgical coal will be in
demand for decades to come and denying those
markets our coal will only cause them to buy less
efficient coal elsewhere. That will increase, not
decrease, global emissions.

they invite discipline and encourage success. But
none of this need to have consequences for our
coal mining industry.
Policies like carbon taxes are a 20th Century
solution to what is now a 21st Century challenge.
Carbon constraints punish certain industries
and are unnecessary. They also lack broad
community support and to succeed, we need a
community consensus.

Countries around the world – wealthy and
developing – are committing to Net Zero Emissions
(NZE). So, too, has every Australian Premier. Most
of the world’s major companies have done so too,
as have most of the major peak industry groups
including those representing the fossil fuels and
agriculture sectors.

In the Hunter, our coal-fired electricity generators
will stop contributing to the National Electricity
Market when they come to the end of their
physical lives. Policies which force them to
close earlier would be counterproductive and
should be rejected. Indeed, we need more time
to ready ourselves for new jobs and to keep the
electricity grid stable.

If Australia does not join the rest of the world in
committing to further efforts on carbon emission
reductions, we’ll become a pariah and it will hurt
us economically. The important thing is to do
our bit and to do it proportionately and smartly.
Carbon reduction targets are not a policy, they
are an ambition. Like weight reduction goals,

MEANWHILE WE ARE ATTRACTING NEW FORMS
OF ELECTRICITY GENERATION TO THE HUNTER:
PUMPED HYDRO, P.V. SOLAR, SOLAR THERMAL,
AND GAS PEAKING (WHICH CAN ALSO RUN ON
HYDROGEN). BATTERY STORAGE IS ALSO IN THE
MIX. WE ARE ALSO POSITIONING OURSELVES TO
LEAD IN THE PRODUCTION OF HYDROGEN.

THE UPPER
HUNTER MINING
DIALOGUE HAS
POSTPONED ITS
COMMUNITY
FORUM TO 2022
DUE TO ONGOING
COVID-19
RESTRICTIONS.

Sure, our customers won’t want our coal forever.
That’s why the Hunter region’s political, business
and community leaders spend so much time
building further diversity in our local economy
and shaping our training facilities, so they
are providing the skills needed for the jobs of
the future. In doing so we have the support of
some magnificent local research institutions
like the CSIRO Energy Centre, the Newcastle
Institute for Energy (Newcastle University), the
Australian Research Centre (ARC) for Industrial
Transformation, the ARC Centre of Excellence
(Minerals). Of course, the Hunter Region Medical
Institute is another.
These research institutions collaborate with local
industry to put the Hunter at the front of the
pack as we strive to make the most of a changing
world. Technology will help us reduce carbon
emissions while also protecting and generating
jobs. If we play it smart, we can easily achieve
NZE in 30 years’ time.
Hon Joel Fitzgibbon MP
Federal Member for Hunter

THE ELECTRIC MINE CONSORTIUM (EMC)
HAS LAUNCHED THE ‘ELECTRIC MINE
SIMULATION’ CHALLENGE TO HELP
ACCELERATE PROGRESS TOWARDS THE
ELECTRIFICATION OF MINES SITES.
Electrification of mine sites is a critical
step needed for the mining industry to
achieve a zero carbon future. Switching to
electric and renewable energy represents
a transformational shift that will change
the way mines are designed.
EMC in partnership with the OZ Minerals
Think & Act Differently ideas incubator
and Unearthed launched the eight-week
online challenge inviting companies
and individuals from around the world
to propose an approach to designing
an open architecture, mine design
simulation platform that can initially
be used to compare a fully electric
underground mine with its traditional
diesel powered equivalent.
Brett Triffett, Transformation
Technologist, from OZ Minerals
explained, “There is a great opportunity
to use whole-of-mine simulations that

integrate all of the dependent systems
so we can understand the holistic value
in transitioning from diesel to electric
solutions in underground mines. We
would like to be able to quickly build and
test different mine designs and compare
things like productivity, costs, emissions
and energy requirements.

The Community Forum is a valuable event in the Dialogue
calendar as it brings together Dialogue partners – from mining,
government and community – to network and identify any
issues that need to be addressed collaboratively.

“WE THINK THAT EVENTUALLY
THIS CAPABILITY COULD BE
EXPANDED TO INCLUDE THE ENTIRE
MINING VALUE CHAIN.”

The 2021 forum event was scheduled for November 23. A
2022 date for the Community Forum will be announced
once confirmed by the Dialogue’s Working Group and
Steering Committee members.

“We have invited the crowd to propose
solutions because we are not currently
aware of a platform that meets this brief.
What we have learned from running
previous crowd challenges is that there
are often people from outside our industry
who have ideas or technology that can
be applied to mining. These people are
often unknown to us and in many cases
they are unfamiliar with our industry.
By participating in a crowd challenge,
innovators can access a new market and
be supported in developing new products
and business models.”

The Dialogue is pursuing other avenues to obtain feedback
from the community and its government and industry partners
through a Community Perceptions Survey to be conducted by
phone and online over the next few months.

FIND OUT MORE AT
WWW.OZMINERALS.COM/TAD/ELECTRIC-MINE-SIMULATION/

COMMUNITY MEMBERS WHO WANT TO BE INVOLVED IN THE
SURVEY CAN EXPRESS THEIR INTEREST BY EMAIL AT INFO@
MININGDIALOGUE.COM.AU
Meanwhile, the Dialogue continues to work on its projects
including finalising data for the annual updates for the
Rehabilitation Principles and Commitments and Water
Accounting Framework projects and the addition of 2020 data to
the Air Quality Data Analysis Project.
The rehabilitation project measures the amount of mined land
that has been rehabilitated in the past year compared to land
disturbed by mining over the same period while the water
accounting project records the volume of Hunter River water
used annually by mining and other users.
The air quality project compares air quality trends in the Upper
Hunter against other regions in NSW.

Where Technology Meets Simplicity

ASSET MONITORING SOLUTIONS
 Dump Truck Operators

Tyre Pressure Monitoring System

 Civil Operators

Monitors tyre air pressure
and temperature

 Labouring
 Trades and Engineering

P2P Advantage
High and low warnings
Accurate
Reliable

Experienced Dump Truck Operators

Extended Warranty

 Administration

Source of history & trends

Benefits

• Both Casual and Permanent DTO
positions available

Protecting Assets
Extending tyre life
Protecting People
Reduced interactions

• 5/4 lifestyle Roster

Drive Change
Efficiency
Extend Service Life
Savings

• Generous Incentive plan

Jeremy Watson

• Referral bonuses on offer

Case Study NPV
Reduced Downtime
Improve production
Reduced Tyre Failures
Reduced operating costs
Reduced Tyre Inspections
Reduced operating labour and costs
Integration with other P2P systems
results in significant cost reductions
due to use of single head unit

ONE PRODUCT MULTIPLE SOLUTIONS
10 OCTOBER 2021 | @ THE COALFACE

CONTACT US

0459 027 404
John Corben

0408 616 843
sales@p2peng.com.au

www.p2peng.com.au
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LEARN
LAWMAN
from
the

STUART BARNETT IS OUR MINING INDUSTRY’S LEADING PERSONAL
INJURY LAWYER. THIS MONTH HE HAS SOME IMPORTANT ADVICE IN
RELATION TO THE AGE TO WHICH YOU CAN POTENTIALLY RECEIVE
WEEKLY COMPENSATION.

‘AVE A

LAUGH
WITH

BEST UNDER PRESSURE
I was really embarrassed when
my wife caught me playing
with my son’s train set by
myself. In a moment of panic, I
threw a bedsheet over it.
I think I managed to cover my
tracks.

02 6571 1625

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

The Workers Compensation
legislation that applies to Coal
Miners provides that an injured
worker can potentially receive
weekly compensation to the date
of their pensionable age plus one
year. Your pensionable age is the
age at which you become eligible
for the age pension.
In years gone by the age at which you
became eligible for the age pension
was the same age for all males
and the same age for all females.
However the Federal government has
been gradually increasing the age by
way of a sliding scale.
The scale provides that a person born
before 1 July 1952 has a pensionable
age of 65 years so can receive weekly
compensation to age 66. A person
born between 1 July 1952 and 31
December 1953 has a pensionable age
of 65.5 years so can receive weekly
compensation to age 66.5. A person
born between 1 January 1954 and
30 June 1955 has a pensionable age

of 66 years so can receive weekly
compensation to age 67. A person
born between 1 July 1955 and 31
December 1956 has a pensionable
age of 66.5 years so can receive
weekly compensation to age 67.5
years and a person born after 1
January 1957 has a pensionable age
of 67 years so can receive weekly
compensation to age 68 years.
IT IS IMPORTANT TO NOTE THAT
THE FACT THAT YOUR AGE MAKES
YOU ELIGIBLE FOR WEEKLY
COMPENSATION DOES NOT MEAN
YOU AUTOMATICALLY RECEIVE
IT. YOU STILL HAVE TO SATISFY
ALL OF THE USUAL CRITERIA TO
OBTAIN WEEKLY COMPENSATION,
FOR EXAMPLE, YOU MUST HAVE A
WORK RELATED INJURY THAT HAS
CAUSED AN INCAPACITY FOR YOUR
PRE INJURY WORK OR ON THE OPEN
LABOUR MARKET, HAVE ONGOING
MEDICAL SUPPORT AND THE LIKE.
The age to which you can receive
weekly compensation does not have

Safety training for all industries
Our safety training is not limited to mining.
Many of our courses equip attendees to perform first aid and
other safety duties in the workplace.
We can also deliver customised training, consultancy and
workplace education programs in a variety of formats
tailored to the specific needs of your workforce.
Courses include:
•
•
•
•
•
•

First Aid
Confined Space
Working Safely at Heights
Fire Fighting
Emergency Warden (formerly Fire Warden)
Statutory courses for underground coal mines including
Deputy, Undermanager and Maintenance of Competency
Scheme training

any bearing on your entitlement
to be covered for reasonable and
necessary hospital and medical
expenses arising out of your workrelated injury. That entitlement
goes on whilst ever there is
medical support for the need for
the treatment. The same applies
to claims for lump sum benefits,
they can be made after your weekly
compensation ceases.
If a worker is unlucky enough to
suffer an injury and incapacity
for work after the age at which
they are entitled to receive weekly
compensation, then, they are entitled
to receive weekly compensation for
a period of 12 months from the first
date of incapacity.

TAKING
TRAINING
to NEW
HEIGHTS
SOLID ENGINEERING HAVE RECENTLY
COMPLETED AN UPGRADE TO THE NEWCASTLE
MINES RESCUE STATION, INSTALLING A BRAND
NEW CONFINED SPACES AND WORKING AT HEIGHTS FACILITY.

The new facility gives Newcastle
Mines Rescue Station the capability
to offer an advanced training
area for customers and brigade
members to train in confined spaces
and working at heights.

This is general advice and
because your individual
circumstances will vary, I
recommend seeking out specific
advice for your needs.
STUART BARNETT,
SLATER & GORDON LAWYERS

With majority of heavy industry
requiring confined spaces and safely
working at heights qualifications,
the Newcastle Mines Rescue Station
identified the importance of such
a facility to upskill not only Mines
Rescue brigade members and staff
but to be able to offer accredited
training to commercial customers.
“Our Hunter Valley Mines Rescue
Station has been able to offer this
training for many years to not
only the mining companies up
in the Valley but also companies
in other industries,” said Darren
Parker, Newcastle Regional
Manager, NSW Mines Rescue.

“We had three team members on site,
a project manager and a few guys in
the workshop manufacturing, with
around six or seven people out of the
team that got involved at different
parts of the job,” said Brad.

“Trying to navigate the Covid
lockdown situation, which hit us
right at the start of the job, was a
little bit new with working out who
could go where and how many people
you could have on site, and that’s
something we managed to juggle
successfully during the process.”
Darren said Solid Engineering
came highly recommended for the
job after noting some of the great
work the guys have done around
the industry. “From our end, the
boys did a great job.”
“We were still operating and
performing our work and training
while the boys were here, and they
worked in well with our operations.”

THE MEGA MONTHLY

MEAT RAFFLE
WORTH $150 COMPLIMENTS OF

THE HUNTERS
BEST BUTCHER
OF HAND-PICKED
MEATY GOODNESS!

FOR YOUR CHANCE TO
WIN, SIMPLY SMS: ROBERTS MEATS,
YOUR NAME AND YOUR EMAIL
ADDRESS TO 0438 474 290.

LIMIT OF ONE ENTRY PER PERSON. BY SUBMITTING AN ENTRY, YOU CONSENT TO THE USE OF
YOUR CONTACT DETAILS FOR PROMOTIONAL AND MARKETING PURPOSES.

Get the most experienced coal mining compensation lawyer in New
South Wales on your side. Stuart Barnett has spent over 31 years
helping thousands of coal miners towards a better tomorrow.
Know where you stand for free with our No Win, No Fee*
offer for coal mining compensation cases.
Stuart and his team can also help with:

Mines Rescue Pty Limited ABN 15 099 078 261 | RTO ID 90508

Newcastle
T. 02 4922 4400
E. nmrs@rescue.coalservices.com.au

Brad Kebblewhite, General Manager
at Solid Engineering said the job ran
smoothly with no rework, no injuries
and a successful outcome.

The all-weather training area is
completely under cover and is one of
the few confined spaces and working
at heights facilities in the region to
enable training to proceed without

www.coalservices.com.au

Hunter Valley
T: 02 6573 9000
E: hvmrs@rescue.coalservices.com.au

Solid Engineering took on the
job in May this year and started
manufacturing in July. The
installation took place over
a three-week period and was
completed on September 23.

“WITH THE INSTALLATION
OF OUR NEW FACILITY IT
ALLOWS NEWCASTLE MINES
RESCUE TO PROVIDE A BEST
PRACTICE COMBINED CONFINED
SPACES AND WORKING FROM
HEIGHTS TRAINING AREA SO
THAT ANY INDUSTRY IN THE
NEWCASTLE AND SURROUNDING
AREAS CAN COME TO US AND
GET QUALITY TRAINING.”

Visit our website for more information.

Contact Mines Rescue for dates and bookings

subjecting participants to the rain,
wind and other outdoor elements.

L-R DARREN PARKER, MINES RESCUE; JORDAN
WHITING, SOLID ENGINEERING APPRENTICE
BOILERMAKER; & MATT ATCHISON, SOLID
ENGINEERING BOILERMAKER.

+ Workers’ Compensation and Negligence Claims

+ Conveyancing

+ Road Accident and Public Liability Claims

+ Super/TPD claims

+ Wills, Estates and Power of Attorney

+ Dust Disease Claims

Stuart Barnett
State Practice Group Leader
Accredited Specialist in Personal Injury Law

GET IN TOUCH
4915 4800 | 1800 991 394
slatergordon.com.au/coal

*Conditions apply. Does not include third party costs or disbursements. You may also be liable for the other party’s legal fees if unsuccessful.
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MINE SAFETY MUST
REMAIN OUR TOP PRIORITY
OPINION

WE WERE DEEPLY DISAPPOINTED THAT FOR THE SECOND YEAR RUNNING, COVID RESTRICTIONS PREVENTED US FROM HOLDING
OUR ANNUAL MEMORIAL DAY TO HONOUR LIVES LOST IN MINING. THE EVENT IS USUALLY HELD ON THE SECOND SUNDAY OF
SEPTEMBER IN FRONT OF THE JIM COMERFORD MEMORIAL WALL, WHICH HOLDS THE NAMES OF THE ALMOST 1,800 MEN WOMEN
AND CHILDREN WHO HAVE LOST THEIR LIVES IN THE NORTHERN DISTRICT COALFIELDS.
It’s an incredibly moving event as
we are joined by family members
who have lost loved ones – some
recently, some in generations past
– lay wreaths and commit ourselves
to remembering their loss and
honouring their sacrifice. Each
name reflects a personal tragedy
and a bereaved family.
Coal mining is a dangerous industry.
It is of course a great comfort and
relief that these days, names are
added to the wall at a far slower rate
than in years gone past. Our industry
is unquestionably safer. However, we
can never afford to be complacent.
We heard shocking news from
Queensland last month with the
death of Graham Dawson in a roof
collapse at Crinum underground
coal mine. It was a heartbreaking
reminder of the hostile environment
mineworkers can face.

‘AVE A

LAUGH
WITH

BEST UNDER PRESSURE
How do you get over
a fear of elevators?
Just take some
steps to avoid them.

02 6571 1625

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

We commemorate mining deaths
to bring comfort to families and
workmates and honour our history
– and importantly to reaffirm
our commitment to making our
industry safer. Reflection must lead
to change. As a union, our greatest
priority is to prevent more names
being added to memorials like the
Jim Comerford Wall.

HAVE AT WORK IS THE NETWORK
OF UNION SAFETY INSPECTORS.
AT THE DISTRICT LEVEL, WE
HAVE TWO INDUSTRY SAFETY
AND HEALTH REPRESENTATIVES
(ISHRS) OR CHECK INSPECTORS.
THESE ARE STATUTORY ROLES –
MEANING THEY HAVE POWERS
ENSHRINED BY LAW - REFLECTING
THE RECOGNITION THAT
WORKERS NEED AN INDEPENDENT
VOICE WHEN IT COMES TO
ADVOCATING FOR SAFETY.

network of Site Safety and Health
Representative (SSHRs) or site check
inspectors. These are mineworkers
who are elected by their workmates
to advocate for their safety on
site, which means monitoring for
hazards, reviewing procedures,
encouraging safe practices and
generally standing up for safety on
site. This is detailed, important work
and thank all of our site checkies for
their tireless work, which prevents
injuries and saves lives.

Check inspectors have been part
of our industry for more than a
century, since coal miners in the
Hunter Valley lobbied for employee
elected inspectors in the late 1800s.

Our message to all coal miners is that
work health and safety is not just a
specialist function, it’s everybody’s
responsibility. We must all influence
the work health and safety culture
of our workplace. We must all share
the ambition of not adding any more
names to our Memorial Wall.

Our current District Check
Inspectors Tony Watson and Steve
Tranter have the power to attend
and inspect any part of a workplace
at a mine, examine documents,
assist with training, detect unsafe
work practices and conditions and
importantly – suspend operations
in certain circumstances and issue
provisional improvement notices
(PINs). They do a tremendous job.
At the site level, we also have a

Safety cannot be taken for granted;
it cannot be misunderstood, it
must never be understated, and
it must always be the highest
and most important issue
in all our workplaces.
Peter Jordan, CFMEU
Northern Mining and NSW
Energy District President

Eliminate crush risk & hydraulic injection injuries
while live testing machinery

Many of the major safety
improvements in the coal mining
industry have been fought for and
achieved in the wake of tragedy. For
example, the terrible underground
explosion at Mount Kembla Colliery
in 1902, which killed 96 workers,
ushered in a wave of changes around
the management of dangerous gases.
It has been more than 100 years since
Mt Kembla and we have seen many
safety improvements including
dust monitoring and management,
safer machinery, improved PPE and
a far greater focus on safe work
practices and procedures.

ONE Application, ALL Devices
Measure Pressure & Deflection simultaneously on one device
Connect up to 14 devices with Free Multi-gage Software on Tablet & Mobile
GageHub Range Extender Available

ONE OF THE MOST IMPORTANT
PROTECTIONS COAL MINERS

Ready To Go Field Kits

SILEX+ SMALL

PSSSILP0402
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SILEX+

SILEXPPSI

REQUEST A FREE TRIAL - Newcastle Based Support
PH: 02 4017 0198

Email: sales@minesafetesting.com.au

www.minesafetesting.com.au

SPECIAL FEATURE
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Training
& Recruitment

@ THE COALFACE

THE AUSTRALIAN MINING INDUSTRY IS A LEADER IN TRAINING AND RECRUITMENT,
PRODUCING A HIGHLY SKILLED AND KNOWLEDGEABLE WORKFORCE SECOND TO NONE.
WE SEE THIS EVERY DAY ON SITES IN THE HUNTER VALLEY AND NSW THROUGH
INNOVATIVE, ADVANCED TRAINING AND DILIGENT RECRUITMENT PROCESSES. THIS
MONTH’S TRAINING AND RECRUITMENT SPECIAL FEATURE GIVES YOU AN INSIGHT
INTO THE INDUSTRIOUS BUSINESSES THAT HAVE, AND CONTINUE TO MAKE, A MINING
WORKFORCE TO BE PROUD OF HERE IN THE HUNTER VALLEY.

Suzie Ninevski, Director of A.I.R
Recruitment and successful
sales professional, is particularly
passionate about the importance
of salespeople and the integral
role they play within every
business. But that success is only
possible with the right, inclusive,
tailored training and guidance.
Throughout her sales career and
as a recruiter, Suzie has seen sales
recruits left in the lurch with little
to no induction training. This
led to the development of A.I.R
Recruitment’s induction training
workbook for sales professionals,
‘Sales Success Strategy’.

A Plus Contracting & Poly Welding

Our highly motivated, professional
and skilled staff aim to offer our
clients piece of mind, knowing
that our projects will be completed
on time, on budget and to
the highest quality.
ESTABLISHED IN 2005 BY
ANDREW AND DEBBIE
HUGHES OF GRETA IN
THE HUNTER VALLEY,
A PLUS HAS GROWN TO
BE ONE OF THE MOST
TRUSTED AND RESPECTED
CONTRACTING COMPANIES
OPERATING IN THE REGION.

As a preferred supplier of
contracting services to a wide
variety of industries, A Plus
Contracting & Poly Welding
specialise in major Coal Mining
Operations, Power Stations,
Industrial Estate developers,
Wineries & Federal, State & Local
Governments as well as several
major events held each year
throughout the Hunter Valley.

Our vision is to strive towards a
safe, proactive and incident free
environment for our workers,
providing a healthy and safe
workplace for all employees,
subcontractors and visitors, and
we will conduct our works with A
Plus Contracting Work, Health and
Safety standards in compliance with
relevant legislation and regulations
to ensure the health, safety and
welfare of all employees. A Plus are
currently moving forward in getting
our ISO accreditation in WHS,
Quality and Environment.

many years of experience in open cut
and underground mining.

A Plus have many employees who
started as either Traffic Controllers
or General Labours who have now
gone onto work within the company
and hold tickets in Poly Welders, HR
Driver, Excavator Supervisor and
more. We believe in training and
promoting within the company.

ANDREW BEGAN THE COMPANY
WITH A VIEW TO SERVICING
THE MINING INDUSTRY BY
OFFERING A PROFESSIONAL, COST
EFFECTIVE AND COMPREHENSIVE
CONTRACTING SERVICE
AND THAT’S EXACTLY WHAT
A PLUS PROVIDE TODAY.

We have just employed Greg
Grant to head up our safety
team and lead us into our ISO
accreditation. Greg comes with

Get in touch with A Plus Contracting
& Poly Welding for your next project,
email admin@apluscontracting.com.
au or give us a call on 4938 3458.

With our professionally maintained,
modern fleet of plant and equipment
together with our highly trained
staff, A Plus has a range of
services including Environmental
Management, Civil Projects,
Poly Welding & Fabrication, and
Tilt Tray Services.
All of our plant and equipment has
completed the Capability Resources
MDG15 compliance audit which will
streamline the Introduction to Site
process for the local coal mine sites.

WE ARE HIRING OPERATORS

THE SALES SUCCESS STRATEGY
IS A PERFECT EXAMPLE OF
A.I.R RECRUITMENT’S DRIVE TO
CONNECT QUALITY CANDIDATES
TO QUALITY ORGANISATIONS.
ESTABLISHED TRAINING AND
SUPPORT ARE PROVIDED
TO ENSURE CANDIDATES
ARE SET UP FOR SUCCESS,
SEQUENTIALLY ATTRACTING
AND RETAINING QUALITY
CANDIDATES FOR THE EMPLOYER.

A.I.R
Recruitment

“When you engage our services, we
are strategic about how we approach
connecting you with the right
candidate,” said Suzie.

A.I.R RECRUITMENT HAVE
A STRONG FOCUS ON
PERMANENT POSITIONS
WITHIN MINING AND
INDUSTRIAL ALONG
WITH SPECIALTIES IN
CONSTRUCTION, BUILDING
PRODUCTS, AGED CARE,
ENERGY, FACILITY
AND PROPERTY SERVICES.

“In addition to strategic campaigns
and interview processes, we utilise
assessment tools to assist with
delivering candidates that align
with your company’s culture,
goals and objectives.
“We love a challenge and enjoy
partnering with business on
unique and niche roles.”

Connecting
quality talent
to careers
Whether a job seeker or employer,
navigating through the recruitment process
can be daunting.
Here at A.I.R Recruitment, we’ve got the
tools, strategies and solutions for all your
recruitment and job search needs.

with extensive operational and
commercial experience in both the
NSW and QLD mining industries,
allowing us to meet the varied
requirements of our clients.

Mayfield
Group

Mayfield Group provides its clients
with comprehensive equipment and
operational solutions at competitive
rates. Being privately owned we are
in the enviable position of being able
to make flexible, strategic decisions
within our business to ensure our
client’s needs are met.

MAYFIELD GROUP IS BASED
IN THE HEART OF NSW’S
HUNTER VALLEY WITH ITS
HEAD OFFICE IN SINGLETON
AND BRANCH OFFICES IN
BRISBANE AND GUNNEDAH.
WE OWN AND OPERATE AN
EXTENSIVE FLEET OF HEAVY
EARTHMOVING EQUIPMENT
AND OFFER INNOVATIVE,
TAILORED SOLUTIONS FOR
OUR CLIENTS.

WE DISTINGUISH OURSELVES BY
OFFERING A TALENTED GROUP
OF THINKERS THAT ARE ABLE
TO IMPLEMENT INNOVATIVE
SOLUTIONS DESIGNED TO:
• Achieve Zero Harm
• Ensure equipment
availability and utilisation

Our company is privately
owned and operated, and our
senior management team has
an established reputation and
proven history in the Australian
coal mining industry.

• Achieve targets for our clients
• Maintain low overheads

Since we began our business in
2012 we have strived to build a
culture where safety and our core
company values are at the heart
of our business. We’ve created a
professional and reliable team

WE CAN PROVIDE WET AND
DRY HIRE OF ALL OF OUR
EQUIPMENT AND HAVE THE
CAPABILITY TO OFFER:
• Long and short term contracts
• Competitive rates
• Negotiable minimum hours

CALLING ALL
PLANT MECHANICS
FIELD SERVICE POSITIONS AVAILABLE NOW
Join our incredible and dynamic team!
Supporting our fleet of heavy earthmoving equipment
across multiple sites in the Hunter Valley.

The Offer:
Lifestyle dayshift only roster
Black Coal entitlements
Excellent hourly rates above $55/hr
Overtime rates above $70/hr
Fully maintained Field Service Ute

Contact us today.

PERMANENT POSITIONS • LONG TERM CONTRACTS • HUNTER VALLEY
Forward all enquiries to: admin@apluscontracting.com.au
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1800-2-RECRUIT

|

airrecruitment.com.au

SEND YOUR RESUME & COVER LETTER
THROUGH TO DAN TODAY!
daniel.ramadge@mayfieldgroup.net | Ph (02) 6571 1663
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Moorefield Plant Repairs

HEAD TO WWW.TITANGROUPAUS.COM TO FIND OUT ABOUT TITAN
TECHNICIANS AVAILABLE UPSKILL PATHWAYS.

administration staff.
This aims to provide existing and
future Plant Mechanics and HD
Fitters Paid Upskilling and long term
career opportunities.
“We recognise the need to equip
our workforce for the future, not
only to supply quality labour to our
clients, but to ensure our workers
can establish long term, secure
careers in the mining industry,” said
Operations Manager Matt Thrift.
“We want to give back to our
employees as much as they give to
us.”
We talked with Dave Marrett, a
recent Upskill employee about his
experience with the program.
WHO ARE YOU AND WHAT DO
YOU DO?
I’m Dave, I’m a Plant Mechanic
working on heavy machinery at
several sites around the Valley for
Titan Technicians.
WHAT IS THE BEST THING ABOUT
BEING A PLANT MECHANIC?

Titan Technicians
TITAN TECHNICIANS HAVE RECOGNISED THE SKILLS SHORTAGES
THREATENING THE MINING INDUSTRY AND ARE TAKING ACTION.
TITAN ARE INTRODUCING THEIR “PLANT PATHWAYS” TRADE
UPGRADE PROGRAM WHICH WILL BRIDGE THE TRADE GAP BETWEEN
MECHANICAL FITTERS AND HD MECHANICS AND BRING QUALITY
APPLICANTS INTO THE MINING INDUSTRY.

Working with a variety of
personalities, age groups and skill
levels, who all take safety seriously
and learn from each other.
HOW WAS THE ONBOARDING
PROCESS?
It was very organised and easy; I
had the correct trade but no mine
site experience and usually it is
hard for anyone to give you a go.
Titan worked with me and created a
tailored training plan. They kept in

touch with me and once the position
became available, I was walked
through all the start up requirements
such as training and inductions
needed to work on site.

MOOREFIELD PLANT REPAIRS
BEGAN OPERATIONS
IN 2003 BY FOUNDER
TONY MOORE. TONY HAS
LIVED IN SINGLETON ALL
HIS LIFE, OBTAINING
OVER 32 YEARS IN THE
LOCAL MINING INDUSTRY.

WHAT’S IT LIKE WORKING
FOR TITAN?
There’s a team spirit among Titan
workers, they always have a goal
based mindset and everyone I’ve
dealt with offers insight, mentoring
and advice. You feel like you are
part of the Titan team regardless of
what site you are working at, there’s
always someone there to work with,
or support you.
WHAT DID YOUR UPSKILLING
PROCESS INVOLVE?
It was an evidence based competency
program, liaising with Titan staff
and workshop supervisors to fulfill
tasks specific to open cut machine
maintenance. I gained a lot of
experience in servicing, repairs
and diagnostics while getting me in
check with site safety procedures
and policies.
WHAT WOULD YOU SAY TO
PROSPECTIVE PEOPLE THINKING
ABOUT WORKING FOR TITAN?
Go for it. You’re looking at working
with a local company with many
years’ experience in this field.
There’s always a positive approach to
work and opportunities to grow. I am
very appreciative of the opportunity
given to me.

Core Mine Training
CREATING THE NEXT GENERATION OF GREAT MINING LEADERS,
CORE MINE TRAINING HAVE TEAMED UP WITH PEGASUS TO
REVAMP HOW EXAM PREPARATION IS DELIVERED TO THOSE
LOOKING AT SITTING THEIR OCE EXAMS.
PREVIOUSLY CALLED “TUTORIALS”,
OUR COREOCE PROGRAM IS
COMPRISED OF STRUCTURED
MODULES ON KEY TOPICS
RELEVANT TO THE ROLE OF AN
OCE. WE FOCUS ON PROCESS
AND GO THROUGH SOME REAL
WORLD SCENARIOS TO BIND
YOUR LEARNING.
We maximise engagement by having
face to face and online learning,
keeping the duration concise and
limiting the sizes of the classes.

TONY OPENED MOOREFIELD
PLANT REPAIRS AS HE STRIVED
TO DELIVER A PROFESSIONAL
REPAIR AND SERVICING
FACILITY FOR THE MINES AND
AGRICULTURAL BUSINESSES IN THE
SURROUNDING AREA.
Moorefield Plant Repairs has
been running now for over 18
years and is currently operating
with 21 employees, consisting of
mechanical and auto electrical
tradespersons, apprentices and

Moorefield Plant Repairs employed
its first apprentice in 2004, since
then we have trained over 25
apprentices achieving to complete
their 4-year apprenticeship and
obtain their tradesmen certificate.
At Moorefield Plant Repairs, we
often take on board work placement
students from surrounding high
schools, we love watching these
young adults learn and grow
while becoming more passionate
in our field of work. We also
work with local mine sites and
welcome their apprentices into
our workshop for them to gain
knowledge and experience with
rebuilding of Earthmoving, Mining
Machinery, and Components.
Moorefield Plant Repairs prides
itself on the knowledge, experience,
performance and quality of
workmanship it provides and are
Committed to Quality and Service.

The learning style will be far more
interactive, including individual
participant projects.
To further assist learning,
candidates will have access to
our online learning tools to be
able to learn on the go.
The 8 week class will commence in
February 2022, with enrolments
open now. For more information,
visit www.coreminetraining.com.au
or email us at
info@coreminetraining.com.au.

MOOREFIELD
PLANT REPAIRS
ARE HIRING
Apprentice Auto Electrician
Apprentice Plant Mechanic

PREPARATION FOR THE OCE WRITTEN EXAM
8 WEEK STRUCTURED PROGRAM, DELIVERED
BY INDUSTRY EXPERTS
TAKING ENROLMENTS NOW FOR JANUARY
2022
ENQUIRIES:
WWW.COREMINETRAINING.COM.AU
note: this is not the Certificate IV RII40220
Surface Coal Operations
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We are looking to
employ two (2)
apprentices to join
our team in 2022.
Moorefield Plant Repairs is a
family owned and operated
business in the Hunter Valley
that provides mechanical
and electrical maintenance
and repair service to local
mining and earthmoving
equipment industries.
We will be employing an
Apprentice Auto Electrician
and an Apprentice Plant
Mechanic for our workshops
located at Mount Thorley.

Skills and Knowledge:
• Year 10 School Certificate or

Applications
close
31st October
2021

• Year 11/12 Higher School Certificate
Applicants should also have:
• Good Electrical Aptitude or Mechanical Aptitude
and practical problem solving skills.
• A genuine interest in this trade.
• Willingness and dedication to undertaking
further education at TAFE.
• Desire to learn, take direction and follow processes.
• Ability to be thorough with attention to detail.
• Ability to work within a team environment.
• Drivers/Provisional License would be an advantage.
If you feel up to the challenge and possess the above
attributes, please send your application, cover letter and
resume detailing educational history, and if relevant, any
work history and which apprenticeship you are applying for.

Send applications to
admin@moorefield.com.au
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Maxwell Recruitment

HVTC

AROUND 4.2% OF WORKERS EXPERIENCE A WORK-RELATED INJURY
ANNUALLY, WITH TRADES WORKERS, TECHNICIANS, LABOURERS AND
MACHINERY OPERATORS MAKING UP OVER HALF OF ALL ‘SERIOUS’
CASES RESULTING IN ONE OR MORE WEEKS OFF WORK (SOURCE: ABS
WORK-RELATED INJURY STATISTICS).
This issue is a major focus for a
labour hire operator like the Hunter’s
Maxwell Recruitment & Training,
which specialises in the supply of
skilled tradespeople and labourers
to engineering and mining services
workshops and construction sites.

and candidates is a national first
for labour hire in this industry.
Importantly, it gives us great
confidence in placing well-trained
workers with our clients, who’ve had
high quality safety training that’s
always up-to-date.”

“At any one time we have close to
200 boilermakers, welders, fitters,
riggers, dogmen, construction trades,
TAs and others placed around the
Hunter, and mostly on relatively high
risk worksites. For our workers and
our clients, regular safety training
is absolutely critical to mitigating
these risks,” explains Managing
Director, Peter Maxwell.

THIS COMMITMENT TO SAFETY
– WHICH EXTENDS TO ELIGIBLE
CANDIDATES, REGARDLESS OF
WHETHER THEY’RE SUCCESSFUL IN
OBTAINING WORK WITH MAXWELL
RECRUITMENT & TRAINING, AND
THE PUBLIC – HAS BENEFITS FOR
THE WIDER INDUSTRY. AS THE CEO
OF RCSA SAID, “THIS COMMITMENT
TO TRAINING ON WORK HEALTH
AND SAFETY IS ANOTHER GREAT
EXAMPLE OF A STAFFING FIRM
PUTTING ITS WORKERS FIRST.
RCSA IS PROUD OF MAXWELL
RECRUITMENT & TRAINING’S FINE
COMMITMENT.”

To achieve this, Maxwell Recruitment
& Training purpose-built its own, onsite Registered Training Organisation
from the ground up. Through this, it
provides free nationally accredited
safety training for its workers and
new candidates, including courses
in Work Safely at Heights, Confined
Space Training, Low Volt Rescue, Work
Safely Near Powerlines, Fire Warden &
Extinguisher, First Aid, CPR and more.
“Our workers are our business,” says
Peter, “and to our knowledge, our
on-site free training for workers

As an integrated training and labour
solution, Maxwell Recruitment &
Training has a distinctive position in
the local industry. They’re also COVIDsafe and remain fully operational,
with all training courses on offer in
large compliant spaces, and the labour
hire team growing to continue to meet
the demands of the industry.

Expressway Spares
parts backed up by exceptional
service from our staff.

EXPRESSWAY SPARES IS A
MAJOR SUPPLIER TO THE
EARTHMOVING INDUSTRY
CATERING TO THE MINING,
GENERAL CONTRACTING
AND RURAL SECTORS
WITH PARTS AND
COMPONENTS SUITABLE FOR
CATERPILLAR AND HITACHI.

Over 40 of our staff have
completed 15+ years of service
with us. This includes staff
across the whole business from
management, supervisors, admin,
sales, marketing, IT, purchasing,
dispatch, warehouse, mechanics,
machinists, boilermakers,
sandblasters and painters.

We are a family owned company and
have been in business for 56 years.
We employ over 280 people across
our five branches in Australia. Our
head office is in Wauchope NSW
and branches located in Hunter
Valley NSW, Mackay QLD, Perth
WA and Gunnedah NSW.
We have built a solid reputation
for supplying quality spare

Engineering Trades & Construction Experts

“HVTC are excited to utilise these
incentives to support employers in
the mining industry and beyond
with taking on apprenticeship
placements in the new year, as well
as further contributing to the growth
of Australia’s skilled workforce.”
FOR MORE INFORMATION ON
THESE INCENTIVES, CONTACT
HVTC ON 1800 247 864.

PLEASE EMAIL YOUR CV TO EMPLOYMENT@EXPRESSWAY.COM.AU

NOW HIRING

Further subsidies are now also available
into the second and third years of
placements signed up under this program

MT THORLEY

Come and join our team at Mt Thorley
• Plant Mechanics
• Auto Electrician
• Planner/Estimator

WAUCHOPE
02 6585 1000

HUNTER VALLEY
02 6574 6499

MACKAY
07 4955 0220

PERTH
08 9477 1355

50% WAGE SUBSIDY FOR NEW
APPRENTICES AND�TRAINEES!
Are you looking to take on an apprentice
or trainee in 2022? The Boosting
Apprenticeship Commencements
incentive can support your business by
offering a 50% wage subsidy for the first
year of an apprenticeship!

Want a lifestyle change? Why not join our team at Head
Office in Wauchope on the Mid North Coast?
• Plant Mechanics
• Hitachi Product Support Specialist
• Auto Electrician
Please send your CV to
• Planner/Estimator
employment@expressway.com.au
• Warranty Manager
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“These incentives will provide
much-needed support and
encouragement for businesses
looking to engage an apprentice or
trainee during Australia’s recovery
period,” Smith said.

It may not be you looking
for a new career but don’t
forget to tell your mates!

WAUCHOPE

NEWCASTLE & HUNTER VALLEY: Fitters & Electricians, Construction Labourers, Boilermakers & Welders, Workshop Trade Assistants + More

A recent announcement from
Government has extended further
support to businesses who sign up
a new apprentice under the BAC
scheme through the Completing

HVTC CEO Sharon Smith says that
these programs are instrumental
in the economic recovery of
Australia post COVID-19.

Expressway Spares are currently
seeking suitable applicants for
several positions at our head office
in Wauchope, located on the Mid
North Coast NSW and our Mt Thorley
Branch in the Hunter Valley NSW.
See our ad in this issue.

SUPPLYING THE EARTHMOVING INDUSTRY WITH PARTS
AND EQUIPMENT SUITABLE FOR CATERPILLAR AND
HITACHI SINCE 1964

Highly Skilled Labour
Real-World Training

THE FEDERAL
GOVERNMENT’S BOOSTING
APPRENTICESHIP
COMMENCEMENTS (BAC)
PROGRAM HAS CERTAINLY
PROVEN POPULAR AMONG
BUSINESSES LOOKING TO
TAKE ON A NEW APPRENTICE
OR TRAINEE. THE BAC
INCENTIVE WAS DESIGNED
TO SUPPORT EMPLOYERS
WHO ENGAGE A NEW
APPRENTICE BY PROVIDING
A 50% WAGE SUBSIDY FOR
THE FIRST 12 MONTHS FROM
COMMENCEMENT.

Apprenticeship Commencements
(CAC) program. This extension
now offers a 10% wage subsidy for
placements in their second year and
a 5% subsidy in their third year.

GUNNEDAH
02 6741 4777

Contact HVTC to find out how we can
support your business with these
apprenticeship incentives!

Call us today!
1800 247 864
careers.hvtc.com.au

skills change lives
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How long have you been
doing business?

What’s the best thing about
the business?

SKALA has been operating
since 2012 and we
established the DISAB
industrial vacuum
portfolio in 2016.
We operate across
Australasia, with
equipment in every
Australian State &
Territory, as well as
New Zealand and other
neighbouring countries.

Repeat customers. It is very
satisfying to earn repeat
business from our SKALA
and DISAB customers,
developing mutually
beneficial relationships
that support each other’s
growth. There is no better
endorsement than when
customers come back
to us again and again,
particularly with complex
and innovative projects.

How many people work for
the business?
SUPPLIER INSIDER

SKALA AUSTRALASIA

AND DISAB AUSTRALIA/NEW ZEALAND
Tell us about the business?
SKALA Australasia (skala.
com.au) is an equipment
and solutions provider
for mining, recycling
and industrial processes.
We combine leading
international equipment
manufacturers with local
spares, technical support,
design, integration and
installation for mining
sites, coal handling plants,
recycling facilities, ports,
smelters, quarries and
other material handling
businesses.
To help these types of
businesses with dust, waste

and spillage, we brought
Sweden’s DISAB industrial
vacuums to Australia and
New Zealand to provide
a solution for removing,
transporting and recovering
waste and spillages, and
for dealing with essential
cleaning and housekeeping
of plant. Our DISAB range
(disab.com.au) is available
for rental & sales, providing
short-term solutions for
shutdowns or spill control
plus the ability to trial
various systems before
committing to a permanent
solution. The equipment is
reliable, oil-free, and doesn’t
require regular servicing.

We have a core team of eight
plus several key partners
that have been working
closely with us for a decade
on our larger, more complex
projects. These partnerships
are a significant force
multiplier for us to
resource larger projects and
custom DISAB centralised
vacuum systems.
Describe a typical day at
‘The office’.
No two days are the same
because SKALA and DISAB
have such a varied client
base across numerous
industries. On any given
day we could be providing
technical support to
a mining installation,
installing equipment in a
port, getting DISAB vacuums
out to a mining site, or
exporting equipment and
spares to our regional
neighbours in New Zealand
or New Caledonia.

What are the biggest
challenges facing your
business?
Global material shortages
place uncertainty and
pressure on supply chains,
which can slow equipment
availability for both SKALA
and DISAB. To combat this,
we’re continuously working
with our suppliers, investing
to stay in front of equipment
stock levels and to have
alternative contingencies
in place.
What is the biggest
opportunity for your
business right now?
Awareness of dust issues
and the impacts not only
on human health and the
environment, but to plant
productivity and reliability
is driving massive interest in
our DISAB industrial vacuum
solutions. Our rental systems
are enabling maintenance
and operational
management to immediately

MY MINING LIFE

achieve improvements for
their workforce whilst also
improving the bottom line.
What is the business most
proud of?
Over the years we have
delivered a number of
pioneering projects that
have introduced new
technology in Australia,
such as the first two mass
mining screens in coal or
a current project bringing
automated vacuum cleaning
into tunnels and areas where
our clients want to eliminate
risk to personnel. Seeing
these projects through
from concept to successful
delivery is most satisfying.

Any employees that deserve
a shout out?
As a family business, it’s
exciting to have David Toal
join us recently to head up
our expansion and service
delivery in SE Queensland.
David has a background in
aviation maintenance and
adds significant technical
and procedural capability
as we continue to rapidly
build our client base in
Queensland.

‘righto get stuck in’.

How different is your job
now to what you wanted to
be when you were a kid?

Training multiple
apprentices and new people
to mining. Also starting
and steadily growing my
business, Hunter Valley
Mining Apparel. I created
HVMA because I saw a gap in
the market for clothing and
headwear that is authentic
to people who live and work
where we do. I wanted to
create something familiar,
relatable and even a bit
funny. My vision is that
people wear the clothing
proudly because most of us
are proud of what we do in
this area and the industry.
Check us out on www.
facebook.com/HVMAau.

Mum always said if I wanted
to drive a truck, I had to
know how it works first. I’m
not driving trucks yet, so I
suppose I am still learning
how they work, in a trade
you are always learning.
What’s a usual day at work
entail?
0700 HCOM, jump in the ute
and fix any high priority
comms issues. Talk with
Dispatch to jump on trucks
over crib. Move any comms
trailers out for the blast.
Wash the ute and do a
timesheet and log off.

Community or other
causes close to its heart
and values?
We support the RFS as we
have seen the impact of
bushfires on our friends,
family and customers.
We also support the MND
Association.

2009 as an apprentice auto
electrician at Emeco. (First
actual job was Maccas).

What’s the best thing about
your job?

HAYDEN

LAWRIE

Who are you and what do
you do?

site comms, Modular & CAT
Terrain GPS.

My name is Hayden Lawrie.
I work for GB Auto at HVO.
I’m an Auto Electrician in a
small team looking after the

When did you start in the
mining industry and what
was your first job?
I started in the industry in

Being out and about in the
sun, talking to and meeting
different operators. My close
knit team.
The worst thing?
Washing the ute after
driving in that tacky half dry
mud all day.
What’s the biggest
challenge you’ve had to
overcome?
My first shift at Lake Cowal
gold mine in 2012. First time
solo on site and first time I
ever worked on a drill (this
one was SKF). Was given a
full service sheet and told

What has been your
proudest achievement?

What’s something about
your job that would
surprise people to know?
You don’t need a specific
trade to do my role on
site. Our team is made up
of people from different
backgrounds who all bring
their own type of value.
What’s a funny story about
work that you can tell?
I was once tasked with
bringing a D10 into the
workshop. I was told ‘you’ll
figure it out’. So off I went,
let me set the scene. D10,
no blade, no push arms, lift
rams held up with chain, no
ripper bed or cylinders, no
top half of the cab, no seat,

and no floor. Perched up on
the LHS arm rest. Took the
park brake off and put it in F,
foot off the brake and away
I went. This was great until
I said to myself ‘hmmm,
I wonder what the rabbit
button does’ and it TOOK
OFF! I was hanging onto
anything I could ended up
clicking the gear up button
which made it worse. Finally
got my foot on the brake,
engine screaming until
someone yelled, push the
decel! And I said THE WHAT?
And that is how I learnt to
drive a dozer.
What do you do in your
downtime?
Time with wife and kids
and also working on the
business, developing new
products, packing orders,
chatting with customers
and making memes for my
Facebook page.
The mining industry gets
more than its fair share of
criticism. What is your view
of our industry and the
impact it has?
My view is that mining
companies these days really
do their absolute best they
can for the environment
and the community. Yes,
renewable energy is the
future but right now we
can’t just turn off coal
mines it needs to be a
smooth transition that keeps
everyone in a job.

When it matters
It pays to partner with the best

Our reputation is your
peace of mind.

Uncompromising design and
engineering constructed with
a superb build quality, the
Truflo Pumping Systems range
guarantees you peace of mind of
a job that will be well done. Our
promise to you and your operation
is excellence in service, brilliance in
heavy duty pumping performance
backed by legendary support –
pumps that last and last.

MINE DEWATERING
SKID MOUNTED
PUMPS
ELECTRIC
PONTOONS
DIESEL PONTOONS

TRAILER PUMPS
DUST
SUPPRESSION
PROCESS WATER
SUPPLY
FLOOD RECOVERY

Diesel Pumpset & Truck Waterfill Point

EVAPORATION
PROJECTS
SLURRY PUMPING
WATER TRANSFER
WATER CART FILL
POINTS

Contact our sales team to discuss a dewatering pump
problem solver that will make your job effortless.
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Electric Pontoon Pumpset

1800
813 677
www.truflopumps.com.au

SCAN
FOR
CONTACT
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THIS MONTH WE CELEBRATED R U OK? DAY, A NATIONAL DAY DEDICATED
TO START A CONVERSATION, INSPIRE AND EMPOWER EVERYONE TO
MEANINGFULLY CONNECT WITH THE PEOPLE AROUND THEM, AND TO
ENCOURAGE WORKPLACES TO BUILD A CULTURE WHERE EVERYONE FEELS
SUPPORTED AND SAFE. FROM TEAM BBQS TO CUPCAKES AND MEANINGFUL
CONVERSATIONS, CHECK OUT HOW BUSINESSES IN OUR LOCAL MINING
INDUSTRY TOOK PART IN R U OK? DAY 2021.

FENNER DUNLOP

Start a conversation using these 4 steps
1. Ask R U OK?

2. Listen

3. Encourage action

4. Check in

Fenner Dunlop’s Hunter Valley team enjoyed an R U OK? BBQ and
information session at 3am before heading out to site.

MORGAN ENGINEERING
BANLAW

Morgan Engineering Director, Chelsea Morgan-Whitaker donned an R U OK? apron and
made cupcakes for the team with the help of her sons Darcy and Elliott – we’ve heard the
cupcakes were a hit!

Banlaw team members recognise RU OK? day. It’s
hard to stay connected with colleagues spread all
over the world, socially distanced, and in and out of
lockdowns. Why not ask the people you connect with;
are they really OK? Genuine support can make a huge
difference. We need to Ask, Listen, Encourage, and
check in with each other more than just one day a year.
Banlaw is glad to support such an excellent charity.

CRAM’s Hunter
team had a toolbox
talk on R U OK? Day
to discuss mental
health safety in
the workplace, the
methods of starting a
conversation around
R U OK and how to
identify a person
that may need
someone to checkin. Afterwards the
team caught up for a
nice lunch.

CRAM

MADER
The team from Mader NSW
met for morning tea with
warm conversations and a
presentation on how to ask
people if they are okay.

AUSTRALIAN MINING EQUIPMENT
Australian Mining
Equipment’s (AME) COVID
Safe Hexham Workshop
were shouted lunch and
a talk by NSW General
Manager Jamie Nowland
on the importance on
recognising the signs,
and checking in with your
fellow workmates.

WESTRAC

YANCOAL

Yancoal’s R U OK? Day virtual
morning tea.

On R U OK? Day Tomago PDC teams on day and arvo shift took a moment to have a laugh,
talk about mental well-being and have some yummy food. The team also had quite a few
honest and raw conversations which is so important.

Are you an experienced
Deputy, or looking for an
opportunity to become one?
Join the leading producer in Australia's only emerging
high-quality coal basin, at our operation in Narrabri NSW.
What you need
−
−
−
−

Extensive experience in underground coal mining
Deputy certificate of competency (essential)
Proven experience in a supervisory role (preferably longwall operation)
Demonstrated operational and technical ability in a similar
mining environment

What we offer
−
−
−
−
−

Competitive pay and performance incentive scheme
Residential role with relocation and accommodation assistance
Salary sacrificing available for housing, vehicle leases & superannuation
A full time permanent position on a rotating roster (mid-week & weekend)
Permanent role at a mine with a decades-long future

Find out more at

whitehavencoal.com.au/people-careers
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SUPPORTING LOCAL

SPORT

The funding from the latest
round of grants has been utilised
for a range of needs from new
equipment, to instructor training
and canteen upgrades.

Another $65,000 of funding has
been provided to junior sports
organisations throughout the
Hunter region, thanks to the latest
round of Glencore’s Junior Sports
Development grants.

“The grant allows us to give our kids
free intensive coaching and keep
kids in the sport. We’ve got two
weekends, four days all up with the
20 kids, with a big range of kids from
beginners through to state players.

“Junior sport provides a wide range
of benefits, such as physical activity,
a sense of belonging for participants,
and generally helping to create
unity among communities, all of
which has taken on new meaning as
the pandemic continues.

“GLENCORE HAS BEEN
AMAZING SUPPORTING US
OVER THE YEARS. WE’RE VERY
THANKFUL AND APPRECIATIVE.”

“WE’RE DELIGHTED TO BE ABLE
TO CONTINUE TO PLAY A PART
IN HELPING JUNIOR SPORTS
GROUPS CONTINUE TO DELIVER
THOSE BENEFITS ACROSS OUR
REGIONAL COMMUNITIES.”

Throughout the Hunter, St
Catherine’s Catholic College,
Singleton received $7,500 for
athletics equipment with a specific
focus on high jump, Singleton
Greyhounds Junior Rugby

Singleton PCYC has put
their $3,750 towards coaches and
instructor accreditation courses,
while Singleton Netball Association’s
$3,330.55 grant has gone towards the

development of their junior umpires.
The next round of Junior Sports
Development Grants will
be held in March 2022.

2021 ROUND 2 NSW JUNIOR SPORTS GRANT RECIPIENTS

■S
 ingleton Gymkhana Club
$7,329

■ St Catherine’s Catholic College,
Singleton $7,500

■M
 uswellbrook Junior Rugby
League Football Club $4,752

■ Mudgee Amateur Swim Club
$7,450

■S
 ingleton PCYC $3,750
■P
 acific Brook Christian School
$7,500
■ Muswellbrook

Polocrosse Club
$5,744

■ Mt Pleasant Primary School P&C
Association $3,481.50
■ Muswellbrook Netball
Association $2,786

■C
 entral Tablelands Branch
Australian Stock Horse $2,280

■ Singleton Track and Field Club
$1,726.49

■ Singleton

Netball Association
$3,330.55

■ Singleton Greyhounds Junior
Rugby League Club $7,500

“Base to Base” will see participants walk, run,
ride or roll the distance between any of the
four (4) Westpac Rescue Helicopter Service
bases, located at Belmont, Broadmeadow,
Tamworth and Lismore.
Participants can engage individually or
gather a team to complete a mission together.
Distances will appeal to people of all ages
and levels of fitness ranging from 42km
through to a challenging 1,386km full loop
between all four bases.
“Our Service is there for our community 24
hours a day, 7 days a week, and this event gives
the community a chance to move where we fly,
all the while learning about how we operate and
supporting our great team in the sky and on the
ground,” said Service CEO Richard Jones OAM.
“WHETHER YOU ARE WALKING 1KM A DAY
OVER THE MONTH OR CYCLING BIG KILOMETRES
EVERY WEEKEND, THERE’S A DISTANCE FOR
EVERYONE TO GET INVOLVED AND GET ACTIVE
FOR YOUR RESCUE HELICOPTER.”

Base to Base will take people on a virtual journey
of the Service’s operations across Northern NSW.
As participants travel the distance, they will hear
from past patients, learn about our Volunteers
and upon arrival at a helicopter base be able to
experience a virtual base tour. Participants can
join as individuals or teams including family,
friends, work colleagues, sporting group or school
friends – no team is too big or too small!
The event was created as a result of the continuing
impact of COVID on the Service’s face to face
community fundraising activities, including
Op Shops, volunteering, events and workplace
talks leaving a significant shortfall in vital
community fundraising.
“Not only have a lot of our planned events been
postponed, but the Service was very aware of the
mental health toll on members of the community
that the additional lockdowns and restrictions
arising from the Delta variant is taking. October
is Mental Health Month, so the idea was for people
to be able to get active and work together towards
a goal without compromising public health and
safety,” said Mr Jones.

“Whether you can join in or simply support a
participant for a little bit or a lot, every dollar
raised helps us stay ready to respond to our
communities in Northern NSW and we are so
grateful for your continued support.”

COOL CRIB

YOU ARE GUARANTEED TO ADD A
LITTLE SWAG TO YOUR SHIFT WITH
OUR INSULATED PVC CRIB BAG.

!

Glencore’s Community Relations
Manager, Craig Strudwick, said, “This
funding is particularly important
given the unprecedented challenges
these sporting clubs have faced as
a result of COVID-19.

League Club secured
$7,500 to renew their
safety equipment and
Muswellbrook Junior
Rugby League Football
Club are using the $4,752
they received to upgrade
their canteen appliances.

IN

Jade Hooke from Muswellbrook
Polocrosse said, “As part of COVID
recovery, this grant will be used to
try and keep kids in the sport having
missed out for the past two years.

WESTPAC RESCUE HELICOPTER SERVICE
SUPPORTERS ACROSS NORTHERN NSW
ARE BEING ENCOURAGED TO LACE UP
THEIR SHOES THIS OCTOBER IN A VIRTUAL
FUNDRAISER THAT WILL TAKE THEM
FROM ‘BASE TO BASE’.

W

Muswellbrook Polocrosse Club
received $5,744 which enables the
club to hold several training days
after missing out on the 2020
seasons and playing less than
half their matches in 2021 due to
the COVID-19 pandemic.

The program, which offers grants
of up to $7,500, has seen 13 groups
benefit from the round of funding,
which takes Glencore’s contribution
to junior sports groups in regional
New South Wales to more than
$240,000 over the past two
COVID-affected years.

BASE
to BASE

SINCE ITS INCEPTION IN 2012, GLENCORE’S
JUNIOR SPORTS DEVELOPMENT PROGRAM
HAS DELIVERED MORE THAN $2 MILLION IN
FUNDING TO NSW AND QLD BASED CLUBS.
WITH COVID IMPACTING SO MANY LOCAL
SPORTING ORGANISATIONS THESE GRANTS
ARE GREATLY APPRECIATED.

Made by Rugged Xtremes and in classic
Coalface yellow, we reckon our crib bag
will be as sought after as a Louis Vuitton.
FOR YOUR CHANCE TO WIN, SIMPLY SMS:
COOL CRIB, YOUR NAME, AND YOUR
EMAIL ADDRESS TO 0438 474 290.

BASE TO BASE IS FREE TO ENTER WITH
PARTICIPANTS ENCOURAGED TO RAISE FUNDS
FOR THE SERVICE BY SHARING THEIR MISSION
WITH FAMILY, FRIENDS AND COLLEAGUES.

REGISTER NOW AT WWW.RESCUEHELICOPTER.COM.AU/EVENT
Follow participant’s photos, stories and experiences at www.instagram.com/
basetobasechallenge and www.facebook.com/basetobasechallenge

Limit of one entry per person. By submitting an entry, you consent to
the use of your contact details for promotional and marketing purposes.

WE ARE NOW

HIRING!
We are currently seeking
interest from keen hard-working
experienced and qualified

Boilermakers
Plant Mechanics/Fitters
Line borers
 Multiple full-time positions available  OT Opportunities  Competitive hourly rates
 Strong team environment  Range of roster options
Please email resumes, cover letters and competencies to hr@dkheavyplantservices.com

(02) 550 421 48
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dkheavyplantservices.com
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COMMUNITY @ THE COALFACE

PROUD IN PURPLE
MT ARTHUR COAL SUPPORTED
THIS YEAR’S NATIONAL WEAR IT
PURPLE DAY ON AUGUST 27.

The Mt Arthur Coal site-based Inclusion and
Diversity team sold specially designed purple
hard hats to “start the conversation” around
sexual orientation and gender diversity with
talks and presentations at pre-starts which aim
to make Mt Arthur Coal a more welcoming and
inclusive workplace for all.
Purchase of the hard hats raised $1,500 for
the Wear It Purple organisation in support
of fostering safe, empowering and inclusive
environments for LGBTI youth.

deserving

DONATION

LIKE MANY ORGANISATIONS, THE
DENMAN ROTARY CLUB’S ABILITY
TO RAISE FUNDS HAS BEEN GREATLY
IMPACTED BY COVID-19. FORTUNATELY,
THE TEAM AT MANGOOLA OPEN
CUT WAS HAPPY TO HELP.

LEARN MORE ABOUT WEAR IT PURPLE AT WWW.WEARITPURPLE.ORG

POWERING
COMMUNITY
SUPPORT

Utilising proceeds raised through vending
machines used on site, Mangoola was able
to donate $10,000 for the club. They hope
the donation will go a long way in assisting
the local community.

NEED FUNDING TO HELP IMPROVE
OUR LOCAL COMMUNITY?
Yancoal Community Support Program
call for applications
Mt Thorley Warkworth is a proud and active member
of the local community. Yancoal’s 2022 Community
Support Program offers community groups the
opportunity to apply for funding to support projects,
events and initiatives that help make a genuine
positive difference to the Singleton Region.
If you have a project or idea with the potential to
benefit others across the areas of health, community,
environment, arts, culture, education or training,
please visit: https://insite.yancoal.com.au/community

Applications close
on 5th November 2021
28 OCTOBER 2021 | @ THE COALFACE

HEALTH @ THE COALFACE

SAFETY @ THE COALFACE

BE A HERO
I’VE HELPED SAVE THE LIVES OF OVER 50 PEOPLE. NO, I’M NOT A
FIREFIGHTER OR A DOCTOR. I JUST DONATE BLOOD.

Did you know that 1 in 3 Australians will need
blood in their lifetime? Some may be in an
accident and need a transfusion. Others have
medical conditions which mean they need
blood products regularly to stay alive. There
are no perfect substitutes for human blood and
it’s only through blood donations that these
people will survive.
You’ve probably walked past one of the Red
Cross Lifeblood vans and thought to yourself,
I should donate, yet you’ve kept on walking.
I’m here to tell you to stop at the van or pull
out your phone and get online and make an
appointment. Right now.

WITH

BEST UNDER PRESSURE

There’s a skinny person living inside
my crying to get out.
But I can usually shut them up with cookies.

02 6571 1625

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

If having a reason to get out of your house
during lockdown is not enough of a reason to
book in a blood donation, then check out all these
other benefits for donating.

FREE HEALTH CHECK UP
Before you donate you will undergo some basic
health checks such as testing your blood pressure.
They’ll also test for infectious diseases.

FREE SNACKS

Safe Work Month is about everyone’s
health and safety and is a reminder
that it’s up to all of us to keep
our workplaces safe. Australians
spend one third of their lives at
work and all employers have the
responsibility to ensure they are
safe, supported and well.

Did I mention free snacks? Yep, it will vary at each
location, but I guarantee cookies!

Being healthy and safe means
being free from physical and

LOSE WEIGHT
One blood donation will shed as many calories
as a good workout. Has there ever been a better
excuse to skip the gym!

FABRICATION
SERVICES

EQUIPMENT
HIRE

• AS1554-5 Standards

• LED Lighting Towers

• Blue Slips & Pink Slips

• Offsite Workshop Facility

• Excavators, Bobcats

• MDG15 Compliant

• Quality Assurance Support

• Articulated & Tipper Trucks

• Mine Spec Fit Outs

• Onsite Boilermaker
Services

• Graders

• Air Conditioning Services

• Scrapers

• Fleet Servicing &
Maintenance

17-19 Thomas Mitchell Drive
Muswellbrook NSW 2333
Ph: 02 6543 2307
Email: admin@nwminingcompany.com
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The mining industry has made
significant improvements in health
and safety over the last decade,
reducing the incidence rates of
both fatalities and serious injuries.
However, the mining industry

AUTOMOTIVE
SERVICES

A work environment where every
person is encouraged to contribute
to improving safety will benefit
both the employer and worker.
Workplaces that encourage a culture
where everyone plays a hand in
safety have been proven to improve
decision-making about health and
safety matters, help raise awareness
about the risks in the workplace,
contribute to positive working
relationships, encourage issues to be
raised early before things get worse
and reduce the incidence of workers
getting injured at work.
While National Safe Work Month
is a great reminder for you to get
active in improving safety at your
workplace, never forget that every
single day you go to work the most
important thing you will do that day
is to make sure you go home safe.

If you see something unsafe in
your workplace but are hesitant
to tell your boss or employer
there is an anonymous way to
raise safety concerns.
The NSW Government Speak Up
Save Lives app lets you report
an unsafe work situation, while
giving you the choice to remain
anonymous.
Download the app for free by
searching ‘Speak Up Save Lives
app’

HANDYMAN’S

HEAVEN

Check out the latest tools,
pick up those bits and pieces
for your latest DIY project, or just
grab a coffee after dumping the
kids in the play area.
FOR YOUR CHANCE TO WIN
A $50 VOUCHER, SIMPLY
SMS: BUNNINGS, YOUR
NAME AND YOUR EMAIL
ADDRESS TO 0438 474 290.

Limit of one entry per person. By
submitting an entry, you consent to the
use of your contact details for promotional
and marketing purposes.

Relationships make us stronger

LABOUR
HIRE

• Plant Mechanics
• Auto Electricians

Local

• Operators

voices

• Trade Assistants

matter

• Heavy Vehicle Services
• Auto Electrical Services

To keep our industry and our
workplaces safe, it required everyone
to be actively involved in identifying
risks to health and safety and to be
able to talk openly about health and
safety concerns and then working
together to find solutions.

FIND OUT MORE ABOUT NATIONAL SAFE WORK MONTH AT
WWW.SAFEWORKAUSTRALIA.GOV.AU/NATIONAL-SAFE-WORK-MONTH

WWW.LIFEBLOOD.COM.AU

It’s an amazing feeling knowing you are
doing your part to save lives. Every time

• Water Carts

BE SAFE considers the ongoing
process of managing and monitoring
work health and safety risks –
it is not a one off.

If you are between the age of 18 and 75 and are
in good health, then you will most likely meet
the requirements to donate blood. There are
exceptions such as getting a recent tattoo, being
pregnant, or engaging in high risk activities. Head
to the Australian Red Cross Lifeblood website and
take their eligibility quiz and then book yourself
an appointment today. Be a hero.

SAVE LIVES

• Rollers

WORK SAFE is about implementing
work health and safety measures to
manage risks including the practical
steps you can take to reduce risk and
avoid workplace incidents.

NO MORE EXCUSES

Locally owned and operated, Northwest Mining Company
is based in Muswellbrook and provide equipment hire,
labour solutions, automotive and fabrication services.
Offering wet and dry hire options, all equipment comes
with 24 hour breakdown support.

• All Forms Of Fabrication

OCTOBER IS NATIONAL SAFE
WORK MONTH WHERE EVERY
AUSTRALIAN WORKER IS
ENCOURAGED TO DO THEIR
PART IN BUILDING SAFER AND
HEALTHIER WORKPLACES.

THINK SAFE is the first step
to thinking about work health
and safety, which covers the
planning and forethought that
employers must do to identify
risks and maintain healthy
and safe workplaces.

Inherent risks associated with
working in the mining industry
include body stressing, manual
handling and musculoskeletal
disorders, slips trips and falls, being
hit by moving objects or machinery
and working with high risk plant.

SPEAK UP SAVE LIVES

!

LAUGH

During Covid there are fewer people donating
blood due to concerns over transmission of
the virus. However, there are no confirmed
reports of coronavirus being transmitted by
blood transfusion anywhere in the world and all
donor centres have stringent measures in place
to ensure your safety.

Donating blood stimulates blood cell production
which helps in maintaining good health. It’s also
helps in lowering the risk of cancer and heart
disease and reduces risk of hemochromatosis,
a health condition that arises due to excess
absorption of iron by the body. Plus, it is also
beneficial in reducing the risk of heart and liver
ailments caused by iron overload in the body.

THE THEME FOR NATIONAL SAFE
WORK MONTH THIS YEAR IS THINK
SAFE, WORK SAFE, BE SAFE.

still has one of the highest rates of
fatalities of any industry.

IN

‘AVE A

HEALTH BENEFITS

psychological harm. No job should
be unsafe and no death or injury
is acceptable. A safe and healthy
workplace benefits everyone.

W

Donor centres are still open in lockdown areas
as donating blood is an essential service. You
can also donate at donor centres outside of your
home suburb. While lockdown means many
services are temporarily paused, the need for
blood donations remains the same. Donated
blood only last 42 days and every minute
Australia needs 3 blood donations.

you donate blood, you can help up to 3 or 4
individual recipients.

THINK
SAFE,
WORK SAFE,
BE SAFE

TM

Help us improve
by having your say

TAKE THE LOCAL VOICES SURVEY pwcs.com.au/survey

(02) 4907 2280 (24-hr Community Enquiries Line)

www.nwminingcompany.com.au
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GOOD STUFF @ THE COALFACE

IF YOU’RE LOOKING FOR SOME LOCKDOWN FUN
YOU HAVE TO CHECK OUT THE DECKED IN PACK
BY MITCH REVS, AN AMAZING ARTIST RIGHT
HERE IN NEWCASTLE, NSW.
Mitch Revs is famous for his brilliant, artistic
designs and he’s even had his artwork featured on
a Vegemite jar to celebrate their 95th birthday. His
colourful designs have been drawn on buildings,
turned into puzzles and illustrated on skateboard
decks; and now you can paint your own skate deck
at home just like Mitch. The Decked In pack comes
with a premium maple skateboard deck spray
painted in a block pastel colour for your blank
canvas, 3 Poska pens and downloadable guided
templates from the Mitch Revs website to get your
creative juices flowing. Time to get Decked In!

DESIGN
YOUR OWN

DECK

BEER

bunker

WE’VE ALL BEEN CAUGHT OUT BY DREADED
BOOZE THIEVES, AKA FRIENDS AND FAMILY
HELPING THEMSELVES TO YOUR BEERS,
AND IT’S TIME TO PUT A STOP TO IT.

WWW.MITCHREVS.COM

THE SEA-DOO SWITCH IS A CUSTOMISABLE
BOAT THAT DRIVES LIKE A JET SKI.

BOAT

is a beauty
WWW.SEA-DOO.COM/US/EN

Not only does this pontoon boat look cool, it’s
also completely customisable with an innovative
tile system that allows you to move around seats,
swimming platforms, benches and tables. As your
family and adventures grow, you can change the
layout to suit with nearly 100 different layout
possibilities. It’s equipped with handlebars for
steering, an intelligent brake and reverse system
and the outfits Rotax 1630 ACE engine. This pontoon
is unlike traditional pontoons, with features that
will make your adventures all the more exciting.

REWARDING RING

DOCK
WWW.OURARING.COM

SETTING UP THE KID-O-BUNK BY DISCO-BED IS A
BREEZE, EVEN THE KIDS COULD DO IT.

breezy

BUNK
BED
MECHANICAL
SERVICES

Biersafe have come up with a simple yet
impressive solution – bury your beers in
the garden. Their innovative beer cooler is
designed to be buried in the ground, storing
your beers and booze securely and secretly.
Keeping them out of sight and ice cold, you
just need to pop it open, grab a cold one
and make sure none of those pesky beer
burglars are watching.

FAIR
DINKUM

THE ŌURA RING IS MORE THAN A NICE PIECE OF JEWELLERY, IT CAN
ALSO HELP YOU REACH YOUR HEALTH GOALS.
Combining advanced sensor technology with a straightforward mobile
app, the Ōura ring delivers personalised health insights straight from
your body by measuring directly from the arteries within your fingers.
The ring keeps track of your calories burnt each day and its placement
enables delivery of highly sensitive activity, so you even get points for
doing the housework or cooking dinner. It helps you keep an eye on how
you’re sleeping measuring resting heart rate; heart rate variability;
respiratory rate; body temperature; light, deep and rem sleep; night time
movement; and sleep timing and quality.

WWW.BIERSAFE.DE

The Kid-O-Bunk is a must have if you’re camping
or staying at a friends with kids. Compact and
versatile, it can be used as bunk beds, single cots and
can be turned into a sitting bench during the day.
The Kid-O-Bunk is small in size yet strong enough
to handle indoor or outdoor use, and with two
pocket organisers the kids can store their games and
toothbrush close. Finally, it packs away quickly and
neatly ready for your next trip. Travelling with kids
just got a whole lot easier.

WITH SUMMER FAST APPROACHING
AND THE WEATHER WARMING UP, THE
CANDOCK FLOATING DOCK WILL HAVE YOU
ENJOYING THE WATER LIKE NEVER BEFORE.
The high quality plastic floating dock is a
revolutionary, environmentally friendly
system that can be anchored to any kind
of seabed or pool. The cubes can be used to
adapt to any shoreline and assembled in
any shape or size you want. This means you
can make a straight dock out to the break to
catch waves. You could make a racecourse in
your backyard pool. You could even make a
huge square to have a giant get together on
the water. Did someone say post lockdown
floating dock party?
WWW.CANDOCK.COM

WWW.DISCOBEDSHOP.COM

FOR ALL YOUR MECHANICAL NEEDS
PROVIDING SERVICING AND MAINTENANCE FOR ALL MAKES AND MODELS

Our team of experienced technicians ensure
all work is carried out to the highest standard.
Whether its a car, 4x4, truck, a piece of plant
or equipment, we’ve got it covered.

SERVICES
▪ All automotive servicing and repairs
▪ Auto electrical services ▪ 4x4 specialists
▪ AIS inspection station ▪ HVAIS inspection station
▪ Mining light and medium vehicle
maintenance specialists
▪ ECU remapping and tuning
▪ Truck servicing and repair ▪ Field Service
▪ Parts & Accessories ▪ Tyres and Batteries
▪ Affiliated with most fleet companies

1-3 WALLARAH ROAD MUSWELLBROOK

02 6542 5196

32 OCTOBER 2021 | @ THE COALFACE

www.crjmaintenance.com

Mining matters
We responsibly source the commodities that advance everyday life.

MINING EQUIPMENT @ THE COALFACE

release the

ROBOT

WWW.NEXXIS.COM.AU

EQUIPMENT @ THE COALFACE

THE WORLD’S FIRST, FULLY DESIGN APPROVED EX-RATED
ROBOTIC CAMERA INSPECTION DEVICE – MAGNETO-EX – HAS
BEEN REVEALED BY WA-BASED ROBOTICS FIRM NEXXIS.
The spider-like device with its magnetic feet is the first
system to be developed which is suitable for use in hazardous
area inspections. Working in confined spaces is estimated
to be 100 to 150 times more hazardous than operating on an
open site. By their nature, confined spaces are not designed
for people to work in with poor ventilation allowing for
hazardous atmospheres to quickly develop. The Magneto-EX
changes all that, navigating its way through the harshest of
conditions safely and reliably without the risk of sending
in a human operator.

IGUS HAS DEVELOPED THE P4HD ROL
E-CHAIN WITH WEAR-RESISTANT MATERIALS,
QUICKLY REPLACEABLE SIDE PARTS AND
SMART MONITORING FOR MAXIMUM
SERVICE LIFE ON CRANES.
The new generations of cranes demand increasingly
more from energy supply systems. Now an energy
chain meets precisely these requirements for longer
travels, higher accelerations and speeds as well as
reliability. The new heavy-duty P4HD rol e-chain is
made of highly abrasion-resistant materials. Special
side parts, newly designed joining links, roller links
as well as a triple stop-dog system minimise wear
and reduce the drive energy even further. All parts
can be replaced in case of maintenance and to
monitor the service life, smart plastics sensors can
be integrated into the pin/bore connection.

CLEVER

JAMA
to the
RESCUE

JAMA’S NEW GENERATION OF MOBILE
RESCUE CHAMBER HAS BEEN DESIGNED
FOR THE TOUGH ENVIRONMENTS OF THE
MINING AND UNDERGROUND INDUSTRY.
The MRC 2 builds on Jama´s appreciated
MRC concept. It purifies the air from
carbon dioxide and new oxygen is added
continuously which means that you don’t
need to use masks. MRC 2 is designed entirely
in stainless steel and protects against
smoke, gas or other accidents. It provides
8 people with a safe and comfortable stay
for 24 hours, equipped with supplies such
as a first aid kit, water, food/energy and
equipment to make your stay as easy and
comfortable as possible.

crane chain

WWW.JAMA.SE/EN
WWW.IGUS.COM.AU

KOEHLER BRIGHTSTAR WANTED TO OFFER AN
AREA LIGHT THAT WAS RECHARGEABLE, HAD
EXCEPTIONAL LUMENS AND WAS STILL EASY TO
CARRY AND STOW AWAY; ENTER THE B.F.L AREA
LIGHT. IT’S A BIG FREAKIN’ LIGHT!

super

SUITE
OPTIMINE® IS THE MOST COMPREHENSIVE OEM-AGNOSTIC
DIGITALISATION SOLUTION FOR UNDERGROUND HARD
ROCK MINES WITH THE KEY CAPABILITIES THE MARKET
NEEDS FOR IMPROVING SAFETY AND PRODUCTIVITY.
Sandvik Mining and Rock
Solutions, together with
Newtrax Technologies,
is introducing the
next generation of the
OptiMine® solution, which
combines the Newtrax
digitalisation offering with
the existing Sandvik suite of
digital process optimisation
tools as one integrated
OptiMine® product.
Offering Operations
Management including

worker safety, mixed-fleet
monitoring and shortinterval control; Collision
Avoidance for the first time
as an integral part of the
OptiMine® system; and 3D
Mine Visualisation including
features such as onboard
navigation and heatmap
diagnostics; underground
mining customers can
benefit from a streamlined,
focused and holistic
approach to digitalisation.

WWW.ROCKTECHNOLOGY.SANDVIK/EN

The entire light rotates to direct the flood light
where you need it, with 2 dials on the top of the light
providing the ideal colour and brightness. Dial the
lumens up or down. Dial up to 3000 lumens for 2.5
hours of extreme brightness or down to 225 lumens
for a run time of 56 hours. Sometimes you just don’t
need that much light on a smaller area, but you do
need a softer more natural light to see the details
or surface colour. Problem solved; the B.F.L. Area
light enables you to dial in the colour from a natural
almost warm colour to a very cool and bright white.

top

WWW.TECPRO.COM.AU

IN KEEPING WITH THE LATEST TREND OF OEM/MINER
COLLABORATIONS TO DELIVER ZERO-EMISSION TECHNOLOGY,
CATERPILLAR HAVE RECENTLY ANNOUNCED TWO NEW
PARTNERSHIPS WITH BHP AND NOUVEAU MONDE GRAPHITE TO
DEVELOP SUSTAINABLE MINING MACHINERY FOR THE FUTURE.
IMAGE COURTESY OF CATERPILLAR

Their latest venture with BHP, to
develop and deploy zero-emissions
battery powered mining trucks
at BHP sites, was announced last
month. This milestone is the result of
over 12 months of close collaboration
between BHP and Caterpillar in
analysing energy demands and
the options to apply this new
technology on mine sites.
“The collaboration will help shape
the processes, technology, and
infrastructure that will be required
to support zero-emissions machines
and the mine sites of the future,” the
firms said in a media statement.

a bright

IDEA

WWW.FLASHLIGHT.COM

AVAILABLE FROM TECPRO AUSTRALIA, THE RW HOLLOW
CONE HYDRAULIC ATOMISER NOZZLE TIPS FROM PNR
PROVIDE A COST EFFECTIVE, HIGHLY EFFICIENT OPTION
WHEN WATER PRESSURE IS LOW.

TIPS

CATERPILLAR
HUNGRY FOR
COLLABORATION

Delivering a fine, evaporative mist when water pressures
are low can be challenging. But the new RW Hollow Cone
Hydraulic Atomiser Nozzle Tips are designed to do just
that. With flow rates from 0.08 l/pm @ 3 bar, these nozzle
tips provide a finely atomised hollow cone spray at very
low pressure for fast evaporation. Each nozzle contains a
removable precisely machined insert with narrow passages
for easy cleaning, and clogging can be avoided by adding
an individual filter or placing a fine mesh strainer onto the
spray bar. Eliminate the risk of damaging the thread when
removing your tips for cleaning.

BHP stated: “To support progress
towards BHP’s long-term goal of
achieving net zero operational
GHG emissions by 2050, BHP will
have early access to zero-emissions
equipment developed by Caterpillar
and hands-on learning opportunities
to ensure successful deployment at
BHP sites. The collaboration will help
shape the processes, technology and
infrastructure that will be required
to support zero-emissions machines
and the mine sites of the future.”
BHP has a lot of skin in the game,
with an annual global carbon
footprint higher than that of its
home country Australia. In its
Climate Change Report 2020, BHP
announced that it plans to lower
greenhouse gas emissions from its

own operations by almost a third by
2030, with the final goal of achieving
net-zero operational GHG emissions
by 2050. Given mining trucks are
the lifeblood of mine sites around
the world, making them more
sustainable is a key component in
achieving greenhouse gas (GHG)
emissions goals across the industry.
A critical element of the
collaboration will be to extend the
parties’ efforts to support a more
inclusive mining industry. Over
the coming year, BHP will provide
frontline operator and maintainer
input into the Caterpillar design
process to support the development
of machines that can be operated
and serviced by a broader
range of the workforce.

Australian Filter Services 18 enterprise Cres, Maison Dieu Industrial Estate, Mcdougalls Hill, Singleton
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AUSTRALIAN FILTER SERVICES

LAUGH

Like its collaboration with BHP,
Caterpillar has also announced a
new partnership with Nouveau

The world is on the cusp of an energy
transition to address climate change,
and as we enter this uncharted

WITH

BEST UNDER PRESSURE
I got pulled over in the
carpool lane.
Cop, “Where’s your
passenger?”
Me, “Due to social distancing,
he’s in the car right
behind me.”

02 6571 1625

THANKS TO COMPONENTS ONLY, OUR HEAVY EQUIPMENT EXPERTS

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

Our Services
 Air conditioning servicing
and gassing
 General car servicing and
full vehicle inspection
 Supply and fitment for all
driving lights, trailer lights
and caravan lighting
 Supply and fitment of Lovells
and Tough Dog suspension
 Supply of quality Hulk camping
and 4WD products

Ask the experts!

02 6571 1100
office@australianfilter.com.au

territory, we will begin to
see more collaborations designed
to speed our progress towards the
industry’s 2050 target. Providing
an all-electric fleet for a zeroemission mine is a significant step in
achieving this and promises to bring
bigger and better machines, designed
in part, by front line operators
from around the world.

‘AVE A

“THE OPPORTUNITY FOR OUR
TEAMS TO INPUT INTO THE
DESIGN PROCESS ALSO GIVES US
CONFIDENCE THAT THE TRUCKS
WILL BE SAFER AND EASIER TO
OPERATE FOR A WORKFORCE
THAT’S MORE DIVERSE THAN
EVER,” BHP’S CHIEF COMMERCIAL
OFFICER, VANDITA PANT, SAID IN
THE PRESS BRIEF. “WE KNOW THAT
PARTNERING WITH OTHERS WILL
HELP ACCELERATE THE TRANSITION
TO A LOW CARBON FUTURE.”

Offering you:
• Wet washing and dry cleaning of air filters
• Fast professional sales advice
• Complete onsite inventory control
• Quick and efficient pickup and delivery service

Phone:
Email:

This ambitious project to
provide an all-electric mining
fleet spans Caterpillar’s entire
enterprise, requiring a holistic
approach involving machines,
solutions, and technologies.
In similar fashion to the BHP
project, Caterpillar will engage
with the NMG team to incorporate
front line input throughout the
development and on-site testing
prior to commercial production. RI
Group President Denise Johnson
said, “The collaboration between
Caterpillar and Nouveau Monde
marks an important milestone
in the mining industry. Through
integrated technology, machines
and services, the entire Caterpillar
team is proud to support Nouveau
Monde as they work towards
constructing and establishing their
first zero-emission mine.”

Air Filter Cleaning & Sales
Tailored to Suit Your Needs

www.australianfilter.com.au

Monde Graphite (NMG) to help
deliver their goal of fully powering
their Matawinie graphite mine with
zero-emission machines by 2028.
Caterpillar will be the exclusive
equipment, technology and services
provider – developing, testing and
producing Cat® “zero-emission
machines” for the project in SaintMichel-des-Saints, Québec, Canada.

We are your local vehicle maintenance experts,
supporting local businesses and employing local people.
Servicing the private sector as well as the mining
industry. No job is too big or too small!

4 Magpie Street, Maison Dieu NSW 2330
admin@pro-mine.com.au

 Specialised parts procurement

Call our friendly
team on

6572 2931
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FISHING @ THE COALFACE

STILL A
HUNTER
BOY AT
HEART
JOSH KING HAS BEEN
MAKING US PROUD SINCE HIS
DEBUT FOR THE NEWCASTLE
KNIGHTS IN 2016, AND
ALTHOUGH HE’S MOVING
ON TO THE MELBOURNE
STORM NEXT SEASON HIS
ADVOCACY FOR MINING
IN NSW AND THE HUNTER
VALLEY REMAINS STRONG.

The Melbourne Storm has been
lucky enough to welcome Newcastle
Knights forward Josh King on board
for the 2022 and 2023 seasons on the
back of a solid season for King.
Josh will be moving to the renowned
Melbourne squad following six
seasons with the Newcastle Knights.
Since King’s debut in 2016,
Newcastle made it to the finals for
the first time in 2020 and although
Josh didn’t get to play that game,
he was excited to be given the

been a part of Josh’s life. Many of his
friends also grew up with their dad’s
working in the mines and had a goal
of getting a mining apprenticeship
coming out of school. “It’s the way of
life up there,” said Josh.

to Melbourne but says his support
for mining families and the good
work happening in the industry will
always be “rock solid” and hopes
to continue his strong relationship
with the NSW Minerals Council.

“If you’re a young fella finishing
school and want to be a mechanic
or you want to be an electrician, the
mining industry is a great avenue
with endless opportunities.”

“EVEN THOUGH I’M MOVING TO
MELBOURNE, THE HUNTER WILL
ALWAYS BE MY HOME,” SAID JOSH.

Given a start as an Apprentice
Electrician at Glencore’s Bulga Coal
in 2014, Josh has since completed his
trade and become a passionate
Voice for Mining through
Newcastle Knights’ partnership
with the NSW Minerals Council.

opportunity to play in this year’s
finals. “It’s a little bit disappointing
to be knocked out in the first week
but I’m happy with my 2021 season,”
said Josh.
“On the back of last year after only
playing 7 games, the offseason was
an unknown for me.
“I made a point to train my hardest
and work my way into the team and
I went on to play 18 games this year,
so I think I can say it was a successful
season.
“TO THEN BE OFFERED A TWO
YEAR DEAL FROM A CLUB LIKE
MELBOURNE, LOOKING BACK
NOW IT’S A PRETTY MASSIVE
ACHIEVEMENT TO WHERE I WAS.”
Growing up in Singleton and with his
dad working in mining as long as he
can remember, mining has always

“I really enjoyed my time in
mining and I think it’s quite
obvious that I hope to be
back there one day in
some capacity after I
finish playing footy,”
said King.
“I think that’s one
of the best things
about doing an
apprenticeship
in the mining
industry – it’s
almost given me a job
for life as far as skills that
are transferable and now
that I have my trade I can
almost work anywhere
in the world.
“It’s a great thing to
have and it set the
foundations for my
career.”
King might be moving

BRING ON THE

FISHING!

WE’LL KEEP
YOU OPERATING

Excited to be signed with the
Melbourne Storm for the next two
seasons, a club renowned for its
success and for producing quality
players, Josh aims to make the
most of the opportunity.
“For me to be able to go to
a club and a culture like
Melbourne and learn from
some of the best in the
game, it really excites me
to be given such an
opportunity to try
and make the most
of my football
career and take my
game to a new
level.”
We might be
losing one of
our favourite
Newcastle players
to Melbourne next
season, but we’re sure
to see Josh King’s
continued support
of the NSW and
Hunter Valley mining
industry as he
continues to make a
name for himself as
one of the top players
in NRL.

WE SNUCK OUT WHILE WE WERE PRESENTED THE CHANCE
LAST MONTH TO FIND SOME GOOD
SIZED PEARLIES IN TOWN. THESE THINGS SEEM TO BE POPPING
UP MORE AND MORE EVERY YEAR
LOCALLY, ESPECIALLY ON THE GRAVEL PATCHES IN 60 - 90
METERS OF WATER.

HOSES & FITTINGS

IT’S CERTAINLY BEEN ANOTHER TOUGH GIG THIS MONTH
WITH THE LOCKDOWNS IN PLACE FOR MOST OF US. ALTHOUGH
IT DOES LOOK LIKE POSITIVE NEWS MIGHT BE FINALLY ON
THE WAY LATER IN THE MONTH. FINGERS CROSSED WE
CAN ALL GET BACK INTO ALL THINGS FISHING SOON.

OFFSHORE
This area can be a little hit and miss
this time of year on the inshore reefs,
it will really depend on what nature
produces which could either be still
more cold water trapped along the
coast or a push of warm water to kick
the pelagic season into gear. Let’s
hope it’s option B and we don’t see
relentless NE‘rs in the forecast.

These areas will have endless
opportunities this month no matter
what the target species is. Flathead
and Whiting will be mooching
around the shallows, Bream will
be on the structures and Jew
will be on the move.

-:1-11c

SERVICES

Providing industrial solutions since 1978
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www.hicservices.com.au

Crabs have started well and have
been consistent numbers already,
especially after the last full moon,
so definitely something to think
about later this month when the
next full rolls around.
BEACHES
In these current times wetting a line
anywhere along one of the Hunter or
Port Stephen’s beaches would have
to be the best way to soak up a bit of
vitamin sea and score a fish or two.
Bream and Salmon are the main

Keep floatin’ – Thrifty’s

LUBRICATION

LET’S GO

Bathurst

!

LAKE MAC AND PORT STEPHENS

SAFETY

Some of the Hunter’s dams have opened
back up and what a time for it to happen
as the fishing probably doesn’t get any
better as things begin to warm up. Bass
have been and will continue to be active
and feeding along the edges this month.

IN

Mid to late Spring is when we see
Kings turn it on inshore again, this
will depend on when the first push
of warmer water hits.

QUICK FILL

FRESH WATER

W

On the inshore reefs we have
been seeing some good numbers
of Snapper and from the deeper
reefs a few Pearlies. It’s definitely
our favorite time to target these
awesome fish from our local waters.

targets but also Tailor around dawn and
dusk with the odd Jew after dark.

FIRE SUPPRESSION

FISHING!

IT’S TIME TO PATCH UP THE
DINGHY, GET OUT YOUR RODS
AND HEAD TO THE WATER AND
SEE WHAT’S LURKING BELOW
THE SURFACE.
And to make your chances
of catching a big one all the
better we’ve got a $50 BCF gift
vouchers up for grabs.
FOR YOUR CHANCE TO WIN,
SIMPLY SMS: LET’S GO FISHING,
YOUR NAME, AND YOUR EMAIL
ADDRESS TO 0438 474 290.
LIMIT OF ONE ENTRY PER PERSON. BY
SUBMITTING AN ENTRY, YOU CONSENT TO
THE USE OF YOUR CONTACT DETAILS FOR
PROMOTIONAL AND MARKETING PURPOSES.

1/112 Durham St. Bathurst
(02) 6355 7004

Dubbo

SPILL CONTROL

Muswellbrook

88 Maitland St. Muswellbrook
(02) 6543 4255

Newcastle

42 Bourke St. Dubbo
(02) 8687 9600

(02) 4954 5933

Gunnedah

Orange

40-44 Allgayer Dr. Gunnedah
(02)6742 4988

97 Elsham Ave. Orange
(02) 6360 2944

Maitland

Singleton

Mudgee

Tamworth

129 Racecourse Rd. Rutherford 14 Maskey Rd. Mt Thorley
(02) 6574 2782
(02) 4932 1120
36 Sydney Rd. Mudgee
(02) 6372 3454

4/61 Barnes St. Tamworth
(02) 6762 0600

134-222
24 HOURS - 7 DAYS
www.pirtek.com.au
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IN THIS CASE, YOU’RE GIVEN
THE OPPORTUNITY TO TASTE 5
DIFFERENT DISHES, DESSERT AND
ENJOY A GLASS OF WINE WITH
EACH COURSE. MY REGULAR
REVIEW PARTNER SHAUN
HEARD FOOD WAS INVOLVED
AND WAS MORE THAN HAPPY TO
PROVIDE A HELPING HAND.

ASIAN STYLE
PORK BELLY WITH
GREEN PAW PAW
SALSA, GREEN TEA
NOODLE SALAD &
PONZU DRESSING

Two beautifully cooked pieces of
pork belly and the noodle salad
were gone in the blink of an eye, I’m
almost convinced Shaun inhaled it.
In his words, “that was so good.”

The 3rd course was by far my
favourite and the wine to die
for, the Smoked Paprika Braised
Octopus and Chorizo Hot Pot with
Chimichurri & Mango Puree, paired
with Gartelmann 2021 Verdelho.
The chimichurri and mango puree
added an excellent, zesty tang and
the octopus was beautiful. Paired
with one of the nicest Verdelho’s
I’ve tasted, I almost licked the plate
clean when I was done; the dish and
pairing were delectable.

FOR OUR LAST COURSE BEFORE
DESSERT, WE SHARED THE
LAMB BACKSTRAP FILLED WITH
FETTA, MACADAMIA NUTS &
POTATO FONDANT, PAIRED
WITH GARTELMANN RESERVE
2016 DIEDRICH SHIRAZ. WE
WERE ALREADY STUFFED BY
THIS STAGE BUT MANAGED
TO HAVE A FEW BITES WITH A
GLASS OF RED BEFORE SETTING
OUR SIGHTS ON DESSERT.

LAUGH

RASPBERRY PASSIONFRUIT
CHEESECAKE WITH RASPBERRY
COULIS & MERINGUE KISSES

WITH

The desserts included the Raspberry
Passionfruit Cheesecake with
Raspberry Coulis & Meringue Kisses,
and the French Chocolate Tart with
Honeycomb & Vanilla Mascarpone
both paired with Gracies Ambrosia.
If you have a sweet tooth these dishes
will make your tastebuds sing with
joy. Although we were both bursting
at the seams, we managed to clear
both plates. The cheesecake was
bursting with sweet flavours and the
chocolate tart wasn’t for the faint
hearted, providing a rich, chocolatey
oomph with every heavenly bite.

19

20

Volume 5 – No 8: September 2021
CRIB BAG
Gavin Colson
ROBERTS MEATS RAFFLE
Claudia Pettman
BANLAW FUEL VOUCHER
Skye Brand
HUNTER VALLEY MINING
APPAREL
Joshua Pattinson
BUNNINGS VOUCHER
Keith Neale
BCF VOUCHER
Dimity Lane

CONGRATULATIONS
TO ALL OUR WINNERS!

CROSSWORD

Shaun left this tasting up to me as
he’s not a fan of seafood, and I loved
it. This was a great 2nd course that
reminded me of Spring with its fresh
and melodious taste.

Shaun was in his element for the
4th course of Asian Style Pork Belly
with Green Paw Paw Salsa, Green
Tea Noodle Salad & Ponzu Dressing,
paired with Gartelmann 2021 Rose.

‘AVE A

PRIZE
WINNERS

S!

On to the 2nd course, the Orange and
Dill Salmon Gravlax with Celeriac
Remoulade & Baby Beet, paired with
Gartelmann 2021 Semillon. Again,

@ THE COALFACE
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So let me take you on our
degustation journey with our 1st
course, the Duck Liver Parfait with
Cornichons & Sourdough, paired
with a glass of Gartelmann NV Blanc
de Blan. I enjoyed this dish, and the
cornichons added a burst of flavour
with each bite. My partner on the
other hand couldn’t get past the fact
that it was duck liver, but said the
wine was top notch.

N

For those, like me, who are a
little less refined when it comes
to food culture Degustation is
the appreciative tasting of chef’s
signature dishes focusing on
the gustatory system, the senses
and culinary art, usually consisting
of several courses and regularly
paired with matching fine wines.

1
2

IN

When my boss asked me if I wanted
to give Degustation to Your Door a
go for this month’s Fun and Food
review of course I said yes. But not
before a quick google search to find
out exactly what degustation was
because honestly, I had no clue.
A classic bogan move.

DUCK LIVER PARFAIT WITH
CORNICHONS & SOURDOUGH

LOCKDOWN HASN’T STOPPED THE DECK
CAFÉ LOVEDALE FROM TANTALISING
YOUR TASTE BUDS, NOW DELIVERING
THEIR CHEF PREPARED, READY
PACKED ‘DEGUSTATION TO YOUR
DOOR’, ALONG WITH INSTRUCTIONS
ON HOW TO PUT TOGETHER THE
5 COURSE DEGUSTATION MENU
OF FINE FOOD AND WINE. FOOD
HAS NEVER BEEN SO FUN!

W

DEGO
TO YOUR
DOOR

PUZZLE TIME @ THE COALFACE

ACROSS

DOWN

4. G
 land in the human body that regulates metabolism (7)

2. Pigment that gives colour to skin (7)

6. F
 irst successful vaccine developed by
Edward Jenner in 1796 (8)

4. Element that makes the filament in an
incandescent light bulb (8)

8. W
 orld’s fastest growing plant species (6)

5. Stratus and cumulus are types of these (6)

11. C
 hemical element with the symbol Au (4)

7. Gives red blood cells their colour (10)

12. Name for a protein that acts as a biological catalyst (6)

9. Penicillin is used to fight what type of infections (9)

14. S
 chrodinger’s cat is a thought experiment dealing
with which type of mechanics (7)

10. I norganic material produced by lightning (5)

3. A
 league is equivalent to how many
nautical miles at sea (5)

1. Element with atomic weight of 1.00794
on periodic table (8)

15. Coulrophobia is the fear of what (6)

13. Greek mathematician considered the
found of Geometry (6)

17. A
 cronym for The European Organization for
Nuclear Research (4)

16. I nferior and fata morgana are types of what
optical illusion (6)

19. I gneous rock with less density than water (6)

18. Heavy metal element once known as quicksilver (7)

20. Name of first sheep cloned from an adult cell (5)

The best part about Degustation
to Your Door from the Deck Café
Lovedale is everything is ready for
you, perfectly packaged with inside
tips on how to put together each
dish. If you’re looking for dishes
full of flavour, you’ll find it in
every single course.

BEST UNDER PRESSURE
Yesterday, my friend and I
got into an argument over
which vowel was the best.
I won.

Our degustation journey ended
with a couple of very impressed,
very satisfied and slightly drunk
(those wines really were delicious)
bogans. We highly recommend this
degustation sensation.

02 6571 1625

hvhydraulink@bigpond.com
2 Mathry Cl, Singleton NSW 2330

MAG45 LED
• 316 Stainless Steel Bulkhead
• Hinged frame for ease of maintenance
• IP66

Grant: 041 843 0333
grant@magnitech.com.au
Craig: 042 999 1902
craig@magnitech.com.au

• Perfect for highly corrosive environments
• Stocked locally in the Hunter Valley
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BIG RANGE
DEEP KNOWLEDGE
GLOBAL REACH
We source, sell and market to...

Ask our local experts
for advice today.

