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@ THE COALFACE
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WE LOVE TO SHARE STORIES OF PEOPLE ON TOP OF
THEIR GAME, AND THERE’S PLENTY OF THOSE THIS
MONTH.

First, there’s Bianca Johnston who took home the 2019
NRL Women in League Award. Championing Women's
Rugby League in her hometown of Muswellbrook,
Bianca is an advocate and inspiration for women in
rugby league.

We also saw the conclusion of the 57th Australian
Underground Mines Rescue Competition. The Anglo-
American team Grosvenor took home the trophy
bringing an end to the winning streak held by NSW
since 2015. But every single brigadesman is a winner
in our books.

But the big winners this month are the team at the
Glencore’s Mangoola Coal Handling and Preparation
Plant (CHPP). They took out not one, not two, but
three distinguished awards at the Australian Mining
Prospect Awards. What an amazing effort.

Think you've got what it takes to be recognised as a
winner in our industry? Entries are now open for the
2020 NSW Women in Mining Awards and the NSW
Mining Industry & Suppliers Awards. Maybe we’ll be
seeing you in the magazine soon!
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RIGHT NOW IN NSW, THE DECISION TO APPROVE JOB-CREATING MINING PROJECTS
IS LEFT UP TO AN UNELECTED AND UNACCOUNTABLE PART-TIME PANEL FROM THE
INDEPENDENT PLANNING COMMISSION, OR IPC.

The IPC has become clunky, inefficient
and obsolete, causing uncertainty,
massive delays and ultimately costing
jobs and investment. It needs a complete
overhaul.

And we're seeing a growing need for
urgent action. Only recently it was
revealed that after years at the top of the
ladder, the NSW economy has fallen to
third place behind Victoria and Tasmania.
Without policy changes NSW will not
regain number one again, meaning jobs
and investment will go elsewhere.

The NSW Government has announced a

review of the IPC which is a good first step.

However, ‘reviews’ are often an excuse for
politicians to delay taking any real action
and to avoid doing anything meaningful.
This can’t be allowed to happen this time.

GIVEN WHAT'S AT STAKE, THIS NEEDS
TO BE A SERIOUS REVIEW THAT
DELIVERS SERIOUS REFORM. THE
CURRENT PROCESS IS COSTING JOBS
AND INVESTMENT FOR NSW, AND

HAS BECOME A THREAT TO THE NSW
ECONOMY. WE NEED TO SEE REAL
CHANGES TO THE WAY JOB-CREATING
INFRASTRUCTURE PROJECTS ARE
ASSESSED, AND THE IPC’S ROLE IN THE
PROCESS.

Sadly we've recently seen the IPC damage
the NSW economy, including the botched
announcement of an extension of the
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Rix's Creek mining operation, creating
uncertainty for over 300 Hunter mining
workers and their families. In addition, the
IPC’s recent decisions on the Bylong and
Dartbrook mining projects ignored the advice
of a wide range of departments and agencies
including the Department of Planning,
costing NSW over a billion dollars in
investment and more than 1,200 desperately
needed regional jobs.

It’s little wonder that Ray, owner of the
Kandos Pub in mid-western NSW described
the IPC’s rejection of the Bylong mine as
‘another knife in our guts’ for his local
community. Ray and others in Kandos and
nearby Rylstone had hoped the Bylong project
would deliver an economic lifeline to their
struggling communities, but that has been
ripped away by the IPC.

THE IPC REVIEW SHOULD THEREFORE
ALSO INVESTIGATE HOW THESE

RECENT DETERMINATIONS WERE
REACHED CONTRARY TO THE ADVICE
AND RECOMMENDATIONS OF THE
DEPARTMENT OF PLANNING AND OTHER
NSW GOVERNMENT DEPARTMENTS AND
AGENCIES FOLLOWING COMPREHENSIVE
AND DETAILED ASSESSMENTS.

The time has come for the NSW Government
to restore certainty to the project assessment
process in NSW or we will continue to lose

jobs and investment interstate and overseas.

Stephen Galilee, CEO, NSW Minerals Council

Weld Reclamation
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@ THE COALFACE

every dollar spent on mental health  a smart approach given that one

OPINION . . .
IF YOU OR SOMEONE prevention and through _reducmg without the other can create more
YOU KNOW IS GOING health care costs. In mining, the problems.
THROUGH A TOUGH TIME return is even higher - an average Not only does the MATES program
HELP IS AVAILABLE THROUGH of $5.70 for every dollar invested. - supported by unions and the
TANIA CONSTABLE ORGANISATIONS LIKE AUSTRALIA’S MINING industry - use training as a tool
LIFELINE ON 13 11 14 AND INDUSTRY IS DELIVERING A to raise awareness that there is a
MATES IN MINING ON RANGE OF PROGRAMS THAT problem with suicide and outline
1300 642 111. PROMOTE MENTAL HEALTH AND risk factors, it also shows us how we
WELLBEING, PREVENT PROBLEMS can all be part of the solution.
AND PROVIDE AN EFFECTIVE AND  The MCA will work with MATES in
In 2015, we released the Blueprint for EARLY RESPONSE. Mining in 2020 to support them
Mental Health, which was built on Research suggests that at work, directly and get their wise and
the great work of the NSW Minerals people are more likely to seek help experienced input on some projects
Council, the University of Newcastle’s from colleagues than more formal to help our mining workforce get the
Institute for Energy and Resources, support programs. This message best out of life.
Centre for Resources Health and was reinforced recently when the Our member companies are also
Safety and the Hunter Institute of MCA heard from the outstanding showing the way with their own
Mental Health. The Blueprint made the =~ teéam at MATES in Mining when programs. All this tells us that we've
point that if mental health problems Vn_lc_e and Kieran spoke to us al?out all got a part to play to build better
are left unaddressed, they can suicide awareness and prevention. mental health in the industry - it
THE VALUE OF GOOD MENTAL increase rates of accidental injury in Regular readers of @ The Coalface can't be left to the mental health
HEALTH IS STARTING TO COME the workplace. will have heard about Mates in professionals alone.
OUT OF THE SHADOWS AS It also estimated that mental health Mining, however for many of our Tania Constable
MORE PEOPLE START TALKING issues cost the mining industry staff this session was a real eye- CEO, Minerals Council of Australia
ABOUT IT. MORE EMPLOYERS IN between $320 million and $450 million = ©Pener. The MATES program brings
MINING ARE ALSO EMBRACING per year, or up to $400,000 for an together training and support, A
THE SIMPLE FACT THAT GOOD average site of 170 people. /4

yggggg;s‘:gg;gﬁg%g ZII\?SE Mental health problems are first and CRIB F O R COM PON E N Ts g /2‘

foremost tough on an individual

R and their families and friends. They TH E cREW' 4 /
also affect industry productivity, so N /7
it’s important that companies and 4
The MCA has long recognised p p HEAVY EQUIPMENT EXPERTS COMPONENTS ONLY KNOW J—

workplaces do as much as they can THAT TO GET THE BEST PERFORMANCE OUT OF YOUR
to support the mental health and EQUIPMENT YOU NEED THE RIGHT FUEL. .
wellbeing of employees.

that mental health is part of our
commitment to health and safety,
where everyone who goes to work
in the industry returns home

That’s why they are giving away a $150 pizza

A recent report by the Shared voucher to keep you and your workmates fueled

safely. One in five Australians Value Project suggests that mental and fired up so you can get on with the job.
will suffer from mental health
problems such as anxiety and
depression in any year. The mining Evidence suggests that businesses
sector is no different. get a $2.30 return on investment for

health-related issues are costing the t_il_f;ﬁ/"lfg%i Sg(t)ry per person.
Australian economy $60 billion a year. FOR YOUR CHANCE TO WIN SIMPLY SMS:

BY SUBMITTING AN ENTRY, YOU CONSENT
COMPONENTS ONLY’ YOUR NAME’ AND TO THE USE OF YOUR CONTACT DETAILS FOR

YOUR EMAIL ADDRESS TO 0438 474 290. PROMOTIONAL AND MARKETING PURPOSES.

P “ 0 N E ZINGLETOMN BUSINESS
EXCELLENCE
AWARDS 2019
4938 3425 NOMINEE
¢ POLY WELDING
EQUIPMENT TO 800MM
s * LONGREACH EXCAVATOR
24 “0““ e SPECIALISED SILT
FENCING INSTALLATION

MACHINE

e CIVIL WORKS
INCLUDING
CONCRETING

* GROUNDS
MAINTENANCE FLEET

e SKID STEERS, BACKHOES,

EXCAVATORS,
POLY WELDING WATERCARTS, AND
GRADERS ALL WITH
CIVIL EARTHMOVING ATTACHMENTS

TRAFFIC MANAGEMENT
SPECIALISED SERVICES

-

WWW.APLUSCONTRACTING.COM.AU
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IN THE NEWS @ THE COALFACE

IN THE

EXPLORATION COULD BE ON THE CARDS
AT WOLLAR

There has been a recommendation to the
NSW Government for coal exploration
at Wollar.

The Advisory Body for Strategic Release,
which control’s the state’s minerals reserves,
has written to Deputy Premier John Barilaro
recommending the government approves the
development of the Hawkins-RumkKer area in
the central tablelands and a Wollar field.

The two large coal fields could be getting
opened for exploration.

But at the moment, John Barilaro has told
Radio Hunter Valley in a statement that
“no decision has been made by the NSW
Government to open up areas to strategic
release”.

TWO CONTRACTORS MAKE A RUN FOR IT

The Resources Regulator says a contractor
at the Mount Arthur mine at Muswellbrook
suffered knee injuries when a large amount
of water flowed into sump at a wash plant.

A BHP spokesperson has told Radio Hunter
Valley that on October 16 two workers were
putting up scaffolding in an enclosed sump
when about 3,000 litres of water flowed
into the area they were working in from an
overflow at the top of the plant.

The level of water in the sump rose
dramatically causing the workers to quickly
exit the sump as the water rose above the
egress point - as a result of the quick exit one
worker suffered knee injuries.

Inspectors attended Mount Arthur the
following day and the BHP spokesperson said
they continue “to work with the regulator to
ensure the highest safety standards are met
when our people work in confined spaces”.

DARTBROOK NOT DONE

Australian Pacific Coal has said
in a statement that they will
appeal the Independent Planning
Commission’s decision to not
extend the life of Dartbrook Coal
Mine.

In August the IPC approved the
restart of underground operations
at the Dartbrook Coal Mine, but
rejected a 5 year extension beyond
the current permit which ends
December 5, 2022 saying it was not
in the public interest to extend the
mine’s life.

Australian Pacific hopes to have
the decision amended to allow
mining operations to restart and
give it a “reasonable time frame
for the mining to facilitate the
necessary capital costs which will
be incurred.”

ONE MILLION
REASONS TO SMILE

Around 80 farmers in
Murrurundi have one million
reasons to smile.

Through a joint initiative of
company Finish and drought
charity Rural Aid, 1 million
litres of water was delivered to
farmers at Murrurundi.

Finish have been running

a campaign called the
#FinishWaterWaste initiative
which encourages Australians
to turn off the tap and stop
pre-rinsing their dishes to save
up to 40 litres of water per load,
and in turn promises to donate
6.8 million litres of water

to communities suffering
from the drought, including

Murrurundi.

SCOPE THREE EMISSIONS
COULD BE GOING, GOING,
GONE...

A package of measures were
introduced to NSW Parliament
to prevent scope-three measures
being imposed on mining
companies.

Deputy Premier John Barilaro
said the proposed legislation
will clarify the concerns around
the export of coal after a recent
decision by the Independent
Planning Commission to
impose a scope-three emissions
condition on the approval of the
United Wambo coal project.

Scope-three emissions refer to
companies having to regulate
greenhouse gas emissions in the
company they sell their product
to outside Australia.

The United Wambo coal project
headed up by Glencore and
Peabody Energy is worth $381
million will see the open cut
mining operations at the existing
United Wambo Coal Mine and
United Colliery integrated and
expanded.

The approval will facilitate the
extraction of an additional 150
million tonnes of run-of-mine
coal over a 23-year period.

NEWS ANNOUNCER JESSICA ROUSEY,
FROM RADIO HUNTER VAELEY HAS
THE LATEST NEWS STORIES

#BUY REGIONAL

Now more than ever, rural and
regional Australia needs every
Aussie to #BuyRegional this
Christmas.

The NSW Government has kicked
off a campaign encouraging
everyone to support small
businesses in drought-affected
communities in a bid to keep
regional and rural towns alive and
keep the money flowing.

The benefits of people buying
from these small businesses are
numerous, not only is it bringing
money in but One Day Closer To
Rain’s Cassandra McLaren said it is
helping mental health as well.

“It’s an amazing thing to watch
unfold and just see people really
uplifted and as well it’s a little bit
of hope and a little bit of love and
its really shining through on these
pages,” said Cassandra.

The Buy Regional for Christmas

hub is at: www.nsw.gov.au/
buyregional.

DAM GOOD NEWS

It's dam good news for farmers in
future droughts.

The Morrison and Berejiklian
Governments joined forces
announcing $1 billion to build a
new dam and upgrade another.

The combined funding will
deliver a $650 million upgrade

UNDER REPORTING OF LONG He said they were not “looking after attention, they said it had. of Wyangala Dam in the sta}tg’s
SERVICE LEAVE IS JUST THE the responsibilities of casual workers “They replied that it had been but Central West and a $480 million
BEGINNING who work on a fulltime roster, work they checked with the employer and new Dungowan Dam near

Tamworth.

The Wyangala Dam at Forbes on
the Lachlan River in the central
west will have its dam wall

raised by 10 metres increasing

the capacity by 650 gigalitres;

the new Dungowan Dam will

be constructed 3.5 kilometres
downstream from the current dam
that has served the community
since 1958.

shoulder to shoulder with full-time
employees, with a roster [set] out two
years [ahead], 40 per cent underpaid,
their hours not reported correctly
with LSL, and then they leave before
they can get paid out their LSL”.

the employer said the hours were
correct but the employees have
shown their paperwork and paper
slips don’t match up with their
service history in the Coal LSL system
so what that means is that the hours
have been under reported,” he said.

Representatives of the Coal Mining
Industry (Long Service Funding)
Corporation were questioned for the
first time at a Senate Committee on
the alleged under reporting of mine
workers long service leave.

Stuart Bonds ran for One Nation at
the Federal Election for the seat of
Hunter and said when they were
asked if instances of under reporting
of hours had been brought to their

One Nation Senator Malcolm Roberts
peppered the representatives for

20 minutes on the under reporting
of hours.

“This needs further investigation
to find out how widespread the
practice is.”

Ready

For

t PUMP, GENERATOR & COMPRESSOR SOLUTIONS
1800 PUMP RENTAL | www.nationalpump.com.au

(ONPE

— NATIONAL PUMP & ENERGY

Lot 8, 19 Balook Drive Beresfield |
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Acceptable

Many companies take their employees
social media activity seriously. Make
sure you read and understand your
company’s social media policy which
is likely to cover the following issues:
don’t make comments that reflect
negatively on your employer; don’t
share confidential information;

don’t comment on issues you aren’t
authorised to. While each company
will have a different policy, they all
boil down to this: be very careful
about what you say online about your
employer and workplace. If in doubt,
say nothing.

If you're on a sick day, don't post
from your holiday house, ‘check in’
at the airport or share pics from a
wild party. There may be a perfectly
innocent explanation, but the CFMEU
say they have seen members sacked

over careless posts that suggested
they weren’t spending their time in
a manner fitting with their personal
leave. If you can’t stay away, stick
to updates from your sick bed. Even
though you're not ‘friends’ with the
boss on Facebook, always assume

that your social media posts can find L

their way into the wrong hands.

During industrial action, it’s
common for companies to hire
private security to run surveillance
on what’s happening on the picket
line. This has now extended to
scanning workers’ social media
posts. When you're on strike, you
can still be sacked for breaching
company policy, such as using
offensive language towards other
employees or attacking the company.
Using a pseudonym won’t save

you either. In one case, a striking
member letting off steam under

a fake name was identified by the
company via their IP address. In
general, any commentary about
industrial action - even if it's on
social media - should be left to lodge
or district officials who can comment
on behalf of the union.

Everyone loves photos of big diggers
and mining machinery, especially

when there’s been a bingle. But
employers look very darkly at
workers taking unauthorised photos
on the work site — especially if

they find their way into the public
through media or social media sites.
Photos can get you into trouble

for a range of reasons, like if they
are perceived by the employer as
affecting their reputation, if they
show workers (including you) doing
the wrong thing, or if they include
sensitive information or imagery.

If you receive such a photo, don’t
share it. Remember, as part of an
investigation your employer can
request your phone records.

“Can’t believe he did that. I'm
spewing” ... You know those
annoying status updates that suggest
something’s up, but you don’t know
what it is? That’s a vaguebook and it
can get you into trouble too. Even if a
post doesn’t mention the workplace
or any particular individuals, your
employer can still make a case

that you are referencing work
and take disciplinary action.

A few more tips for good measure:

« Don’t denigrate your workmates
on social media, it can be seen
as bullying.

« It’s not just your own posts -
comments on other people’s posts
can get you into trouble too.

« Remember that ‘closed’ groups are
never really private.

« Deleting a post doesn’t make it
disappear forever.

« It’s better not to list your employer
on your social media accounts.

Social media blurs the lines between
the public and personal like never
before and as platforms evolve, so
do the issues and risks that workers
face.

Everyone who wants to should be
able to enjoy using social media,

but we want you to do it safely. The
bottom line is that if you wouldn't
say it in front of the boss, don’t say it
on social media.

TYRE + RIM SOLUTIONS FOR
MINING + EARTHMOVING.
WE'RE OTR. SINCE 1986.

WE'RE OTR. WHERE EXPERIENCE COUNTS.

Westpac Rescue Helicopter Sery

1800 897 336
www.tyredoctor.com.au

Tom Hester: 0458 252 251 HUNTER REGION
Brian Dalziel: 0458 228 392 WESTERN NSW

Shane Clark: 0418 660 217 QUEENSLAND

SPECIALISED TYRE REPAIR
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Champions
Do Extra

MANGOOLA
OPEN CUT
CLENCORE

THIS SAYING IS PROUDLY DISPLAYED ON A SIGN AT GLENCORE’'S MANGOOLA COAL OPERATIONS. WITH
THE COAL HANDLING AND PREPARATION PLANT (CHPP) TAKING HOME THREE AWARDS AT THE RECENT
AUSTRALIAN MINING PROSPECT AWARDS IT’'S CLEARLY A SAYING THAT THEY LIVE BY.

[ N

Since starting operations in 2011,
Mangoola has been building a
reputation as one of our industry’s
top notch coal operations, however
the spotlight is normally shone on

their exemplary rehabilitation work.

The recent wins for Excellence in
Occupational Health & Safety, Coal
Mine of the Year and Australian
Mine of the Year are proof that they
are leaders in all areas. We met up
with Mangoola CHPP Manager Chris
March to find out what it takes to
take out not one, not two, but three
distinguished awards.

“The thing is we only put our name
up for the OHS award,” Chris says.

Innovation
that excites

b 4

“So to receive the three accolades

is simply terrific. It’s great
recognition, not just for Mangoola
prep plant, but for the whole
Mangoola operation. We are just one
department and it’s a reflection of
the high standards that are set right
across the site.”

So how did they end up with

three trophies? It all started when
Mangoola CHPP were scheduled to
conduct a fairly tricky maintenance
overhaul procedure replacing

chain feeder plates. The chain
feeder transfers material from

the ROM coal bin to the coal sizer,
with top and bottom plates bolted

to the main frame of the chain
feeder. Historically, replacing these
plates is a lengthy task undertaken
in restricted spaces and under
suspended loads. In 2016, at another
mine site, a person had suffered

a fatal crush injury whilst doing
this task.

“We knew of the industry fatality
and as we too had to tackle the same
job, we knew we had to find a safer
way to do it. I said to our team -
‘You know what needs to be done,

so go to it’ and then I gave them

the time and the support to do so,”
says Chris.

AFTER 9 MONTHS OF PLANNING
THE CHPP TEAM HAD DESIGNED
A RAIL AND HYDRAULIC
SYSTEM AND IMPLEMENTED IT
SUCCESSFULLY. BY USING THE
COMBINATION OF RAIL AND
HYDRAULICS, THEY WERE ABLE
TO TAKE PEOPLE AWAY FROM
THE AREAS OF HIGHER RISK

AS WELL AS SIGNIFICANTLY
REDUCING THE TIME NEEDED
TO REPLACE THE PLATES.

The innovation uses a hydraulic,
trolley mounted lifting table,
travelling on a rail system. It allows
old plates to be removed and railed
out, and new plates to be railed in
and lifted squarely into position
without exposing employees to
suspended loads.

“From start to finish the job took 36
hours without so much as a scratch
on any person,” says Chris proudly.
“There were also some unintended
benefits that come from it as well.
Some of the modifications to the
equipment we put back in will allow
us to eliminate all hot work the next
time we do the job.”

“The credit for this project has to

go to Maintenance Supervisor Scott
Bannerman. He came up with design,
worked with suppliers, oversaw the
operations and all whilst going about
his day job. It also couldn’t have been
done without Downer Maintenance
Superintendent Shaun Egan and a
willing team of personnel made this
project a success.”

PURPOSE BUILT FOR YOUR MINING NEE

The Nissan Navara SL is built to overcome the challenges of any terrain and can be tailored
to meet the unique requirements of your mining specifications.

UNLIMITED CAPPED
KILOMETRE 6YR PRICE
WARRANTY SERVICING

Navara SL shown with optional accessories. Capped price servicing applies for up to 6 years / 120,000km (whichever occurs first). See Nissan.com.au for full T&C's of warranty and capped price servicing.

DS

TO FIND OUT MORE
NISSAN.COM.AU/FLEET
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CHRIS SAID ONE OF THE
THINGS THAT HE REALLY LIKE
ABOUT THE PROJECT IS THAT
IT'S A GREAT EXAMPLE OF
SOLVING PROBLEMS THROUGH
ENGINEERING SOLUTIONS.

“It's not a job that is done often and
may only occur once every 5 and 7
years. But it’s an onerous job. Onerous
jobs lead to shortcuts and that’s

when incidents occur. What we've
demonstrated here is that you can
climb all the way up the hierarchy of
controls and look for an engineering
solution instead of looking at
administrative solutions. There are
other problems out there like this

one where if we commit the time and
the money, we can come up with the
engineering solution and eliminate all
the risks.”

During the job the team recorded

the whole process using time lapse
photography and using this they
decided to put forward an entry for
the Prospect Awards. Not only did they
get selected as a finalist, but the judges
also nominated them for the Coal
Mine of the Year category which also
included nomination for Australian
Mine of the Year.

“On the night we thought we had a
shot at the OHS award but weren't
even thinking about the other awards.
We were so happy when we got called
for the OHS gong. Then we got called
out for the Coal Mine of the Year and

I was blown away. Then at the end of
the night when they called us up for
Australian Mine of the Year, I couldn’t
believe we were walking away with

a trifecta of awards. It was amazing.
Though I was running out of things

INTRODUCING
SPIDA FIX™
BONDED
FASTENERS
AND ARALDITE®
ADHESIVES.

USTRALIAN
ARTS AND
QUIPMENT

MANGOOLA

1: L-R: SHAUN
EGAN, SCOTT

BANNERMAN,
CHRIS MARCH

to say by the end of the night,” Chris
adds with a grin.

BUT FOR THE HIGH PERFORMING
TEAM AT MANGOOLA CHPP THERE
IS ANOTHER ACHIEVEMENT THAT
MEANS MUCH MORE THAN ANY
TROPHY. SINCE COMMENCING
OPERATIONS IN 2011 THE CHPP
TEAM HAS HAD NOT ONE LOST TIME
INJURY. THAT’S OVER 3000 DAYS
AND COUNTING.

“That is such a significant
achievement for any prep plant
given the high intensity cycle of
maintenance. Every fortnight there
is 150 — 200 people working on top
of each other with a lot of high-risk
work and to not have sustained an
injury and only a handful of first aid
injuries, it really is an outstanding
achievement. It all comes down to
the culture here, not only of our
people, but the many hundreds of

LALARAAAAD
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contractors who come in and are
treated as part of the team.”

Chris goes on to explain how they
ascribe to a leader leader culture and
not a leader follower culture and
over the last few years have rolled
out several initiatives to foster that
culture. It’s about encouraging every
person to take responsibility and be
accountable to keep each other safe.

@ THE COALFACE
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“WE HAVE TO LOOK OUT FOR
EACH OTHER. WE CAN HAVE ALL
THE PROCEDURES AND POLICIES
AND STANDARDS AND CODES OF
PRACTICE IN THE WORLD, BUT
HOW YOU EXECUTE ALL THOSE
THINGS ON THE GROUND AND
LOOK AFTER EACH OTHER IS THE
CRITICAL PART.”

“The job of a leader is to lead people to
a better place. Whether that’s a safer
place, a more productive place, or
simply a place where they feel valued
as part of the team. For me personally,
driving these leadership initiatives is
what I'm most proud of. The people
on the frontline are everything to

a business and developing their
leaderships skills and making sure
they are happy and productive will
roll back out to everyone. We are
blessed with the character of people
we have. We've won these awards
because of them.”

This is the second time that Mangoola
has won the Australian Mine of the
Year at the Prospect Awards, first
taking the title back in 2013. We
reckon it won’t be the last.
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=O=Spida Fixings

Need to add mounting points to plant and equipment without welding,

drilling or hot work?

Spida Fix bonded fasteners used in conjunction with Araldite® 2000
adhesives make it possible.
What is a Spida Fix bonded fastener?
A bonded fastener is essentially a glue-on bolt or nut, which can be
moulded into or adhered to a variety of surfaces. Available in both hi
tensile class 8.8 galvanised mild steel and in 316L stainless steel.

How strong are Spida Fix bonded fasteners?
Independent testing in Australia & the UK revealed Spida fix
53mm base fixings withstood a force of 14 kilo-newtons (1.4
tonne) in tension before succumbing to substrate failure and 6.65
kilonewtons in shear.*

Spida Fix bonded fasteners are cheap and easy to use. They are
especially useful when there's restricted access and when the use
of a traditional fastener is difficult or not an option.

No more drilling holes. Spida Fix bonded fasteners do not

weaken structural integrity and in most cases eliminate the need
to amend engineering drawings. Add fixing points to ROP's,
mount laser guidance and GPS equipment without welding.

Used under fibreglass bonnets to mount auxiliary equipment.

No hot work. Spida Fix bonded fasteners eliminate the need
to weld, cut or drill, saving time on refinishing and repainting.
Ideal in a flammable goods area.

Spida Fix bonded fasteners are virtually foolproof. With the
8 levelling feet it is almost impossible to adhere a Spida Fix
bonded fastener on crooked!

FOR FURTHER INFORMATION
PLEASE CONTACT WAL MANSELL
P 0407 114 364

E sales@apehangers.com.au

Araldite.ds

Strength in bonding 20000

*These figures show the absolute maximum achieved during testing and are in no way a load rating. Since Spida Fixings can be used in a wide variety of applications the responsibility for assessment of the parts as fit for purpose falls solely with the user.
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The Annual Forum, to be held at the Singleton Civic
Centre, allows community, government and the mining
industry to come together and collaborate on the
future path of the Dialogue.

The Dialogue is encouraging community members to

the have their input into the UHMD which was formed in
2011 and works to lessen the impacts of mining. However,
as seating is limited community representatives

should register their attendance via email at info@
nswmining. com.au

The forum will feature a 90-minute networking session
which will allow community members to explore current
Dialogue projects and discuss issues and programs

with mining and government representatives. Forum
attendees will also be able to “tour” a mine on the day
through the Dialogue’s new virtual reality video.

THE NETWORKING SESSION WILL ALSO

FEATURE EXHIBITS BY MINING PROCUREMENT
REPRESENTATIVES AND ALLOW THE UPPER HUNTER’S
BUSINESS COMMUNITY TO TALK DIRECTLY TO THE
MINES’ PROCUREMENT DEPARTMENTS.

As part of the strategies developed at last year’s Annual
Forum the Dialogue has increased its community
engagement in 2019.

In the past 12 months, the Dialogue has displayed at

11 community events to promote its activities and
discuss current issues with community representatives;
the discussions and surveys conducted at the events help
the Dialogue develop its ongoing strategies and projects.

As part of its community engagement program,

the Dialogue has also presented to Upper Hunter

mines’ community consultative committees throughout
the year.

p 1300 4 SPARES

E  sdales@expressway.com.au
w  Www.expressway.com.au

@ THE COALFACE

ENTRIES NOW OPEN FOR THE 2020
NSW WOMEN IN MINING AWARDS
AND THE NSW MINING INDUSTRY &
SUPPLIERS AWARDS

The Awards showcase the best of our
industry and are an opportunity to reward
some of the remarkable achievements
throughout the year. This year’s awards
featured some truly inspiring stories and
it’s time again to nominate those who are
going above and beyond.

e T E’UD“:I".'IBI'I e

WA Cullough
Robertsary,

CHECK OUT NSW MINING’S TOP TIPS

FOR MAKING YOUR SUBMISSION STAND

OUT FROM THE CROWD.

1. Give yourself enough time - don’t leave

it until the last minute!

2. Enlist help early — get help from your
media team or someone who is skilled
at advocating.

3. Address the judging criteria — use the
award category criteria to answer
questions specifically.

4. Quantify results - in other words
‘show, don't tell’.
5. Provide supporting evidence - provide

visual evidence to support your claims
like photos, videos or reports.

6. Aim for the sky and go for high-quality

- spelling, punctuation and language
use is important.

If you have a colleague or if you're
working on a project that deserves
recognition, this is the opportunity to
share your story and showcase all the
good things about our industry.

Nominations Close on Friday 13 December
2019 and finalists will be announced on
Monday 27 January 2020.

HTTP://WWW.NSWMINING.COM.AU/
EVENTS

MeCullough
Robertson

7. Stick to the word count - be succinct
and focus on key points.

8. KISS - Keep it simple and be specific
with as many metrics, facts and figures
as you can measure up.

9. Ice the cake - for individual awards
include achievements in areas like
volunteering, philanthropy, or
specialised training. For company
awards, explain what sets you apart
from the rest.

10. Review - ensure the submission has
been approved by relevant stakeholders
and someone who can give you honest
and objective feedback.

In conclusion, make it EASY for the
judges. Sell yourself or your program and
convince them why you deserve to be the
winner.

SUPPLIERS OF NEW,

PARTS & EQUIPMENT USED AND RECONDITIONED
SUITABLE FOR PARTS & COMPONENTS
CATERPILLAR We currently have over 300 experienced
& HITACHI staff that are committed 1o keeping your

machines working to minimise downtime
with the supply of quality parts and service.

WAUCHOPE
02 6585 1000

HUNTER VALLEY
02 6574 6499

MACKAY
07 4955 0220

PERTH
08 9477 1355

GUNNEDAH
02 6741 4777
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Hunter = NOW
Liftrucks

A\

A U\
YOUR LOCAL FORKLIFT SPECIALISTS

www.hunterlift.com.au

NEWCASTLE MITSUBISHI  ccyrpaLcoasT
0249674622 53 Rural Drive Sandgate, 2304 0402 087 831




PUBLISHERS OPINION @ THE COALFACE

YOll NEED TO
calm down oz
- PUT YOUR hand up?

PUBLISHERS OPINION - WHAT ARE THE
DOMESTIC VIOLENCE RATES WITHIN THE
MINING INDUSTRY? I'M NOT SURE, BUT ANY

IS TOO MANY. SUICIDE AND MENTAL HEALTH
ARE AS BIG A PROBLEM FOR OUR INDUSTRY AS
ANY OTHER. WITH SHIFT WORK AND OTHER
STRESSES, IT IS A REASONABLE BET THAT IT’S
HIGHER THAN THE NATIONAL AVERAGE.

COOL CRIB

YOU ARE GUARANTEED TO ADD A LITTLE SWAG TO
YOUR SHIFT WITH OUR INSULATED PVC CRIB BAG.

Made by Rugged Xtremes
. - and in classic Coalface
tan - yellow, we reckon
our crib bag will be

~ assought afterasa

Louis Vuitton.

FOR YOUR CHANCE TO
WIN, SIMPLY SMS: COOL
CRIB, YOUR NAME, AND

YOUR EMAIL ADDRESS TO
0438 474 290.

Limit of one entry per person.
LTPM/19/04020

- o

By submitting an entry, you consent
to the use of your contact details for
promotional and marketing purposes.

VALLEY
N

\;

«/ TRUCK & WELDER HIRE - DRY ¢/ LABOUR SUPPORT

& WET HIRE

/ PROFESSIONAL TRADESMEN

v/ WORKSHOP FACILITIES

/ LIGHT TO MEDIUM
FABRICATION o/ COMPETITIVE RATES
o/ CHPP MAINTENANCE

v/ TRUCK BODY REPAIRS
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MAINTENANCE
SOLUTIONS

ON SITE WELDING & FABRICATION

/ SAFETY FIRST ATTITUDE

Tragically we recently lost two local

mine workers to a murder/suicide and

it was beyond heartbreaking - not to
mention needless. Domestic violence
is an often hidden and unreported
tragedy all around Australia and the
world. It is only the ignorant who
would think that it is not a problem in
our industry and locally.

Family, domestic and sexual violence
is a major national health and welfare
issue that can have lifelong impacts
for victims and perpetrators. It
affects people of all ages and from

all backgrounds, but predominantly
affects women and children.

THE AUSTRALIAN BUREAU OF
STATISTICS IN 2016 ESTIMATED
THAT 2.2 MILLION ADULTS HAVE
BEEN VICTIMS OF PHYSICAL AND/OR
SEXUAL VIOLENCE FROM A PARTNER
SINCE THE AGE OF 15.

Someone in poor mental health just
can’t use it as an excuse to inflict
fear and misery on those close to
them. In the same way, someone who
knows or suspects that an individual
is suffering poor mental health

or inflicting domestic violence on
another needs to speak up.

It's a scary and confronting situation
to thrust yourself into or own up

to, but the potential outcomes are
just too confronting for you to not
address the problem. Speak up or
pull them aside and try to talk about
what you suspect in a sensitive and
respectful way. If that doesn’t work,
take action and notify whoever you
need to deal with it.

IF YOU ARE THE ONE DOING THE
WRONG THING, GET HELP AS
SOON AS YOU CAN BECAUSE THE
CHANCES ARE IT WILL ONLY GET
WORSE AND MORE DIFFICULT TO
FACE.

If you need help, talk to a mate, go
see your doctor or try at least ringing
one of the wonderful helplines we
are lucky enough to have in this
country. Mates in Mining, Beyond
Blue, 1800RESPECT, Lifeline and
others are there to get you the best
possible help.

Look after yourselves people, and
just as importantly, look after those
around you that you love. Life is
short, but it can be a wonderful place
when you are free of debilitating
anger and its consequences.

If you have no one to talk to, my
number is in the front of this book.
Call me anytime.

15 MASKEY RD,
MT THORLEY

NSW 2330



CULTURAL HERITAGE @ THE COALFACE

ABORIGINAL
aLARREL TREES

ABORIGINAL CULTURAL HERITAGE SITES ARE A
COMMON FEATURE IN THE LANDSCAPE AND ARE
VERY SIGNIFICANT PLACES AS THEY PROVIDE A
PHYSICAL LINK BETWEEN TODAY’S ABORIGINAL
PEOPLE AND THEIR ANCESTORS. WHILE ITS
USUALLY STONE ARTEFACT SCATTERS THAT SPRING
TO MIND WHEN WE THINK OF THESE PLACES,
SCARRED TREES ARE ALSO IMPORTANT SITES THAT
GIVE US AN UNDERSTANDING OF THE DAILY LIVES
OF ABORIGINAL PEOPLE IN DAYS GONE BY.

Trees were scarred through the removal of bark for
traditional purposes such as shield and dish making,
or even for canoes. Prior to the arrival of Europeans,
stone axes were used to cut into the trunk of certain
trees to obtain the bark that was then used to make
wooden implements. The exposed sapwood becomes
a scar that will dry out and no longer allow bark to
grow over it, although the tree will continue to grow.
Eucalypts such as box and red gum were favoured for
scarring.

Sometimes patterns were also carved into scars. These
carved trees may have served as warning or marker
trees that alerted people to the presence of important
ceremonial, burial or sacred places nearby.

Although once commonplace, scarred trees are
becoming increasingly rare as these trees age and
die, with those remaining being of a considerable
age. Depending on when an area was last used
traditionally by Aboriginal people, most remaining
scarred trees would be at least 120 years old.

So next time you're out camping or bushwalking,
keep your eyes peeled and you might be lucky
enough to see one these trees and get a glimpse of
how the landscape was used by Aboriginal people for
thousands of years.

MESABI SERVICE CENTRE

ROCKHAMPTON

A PROBABLE CANOE TREE FROM
THE GLENNIES CREEK AREA.

&
-

SingletonOujgdoors

PH 6571 1589

BUY ANY TORO MOWER AND YOU COULD WIN THE
PRICE OF YOUR MOWER BACK

After Beethoven died music could be heard
from his grave. People gathered around
and they could hear his 8th symphony
playing in reverse... Then the 7th... And the
6th.

Suddenly the priest realised what was
happening and made an announcement,

A CARVED TREE “ o ‘o
FROM THE DUBEO Everything is okay people! It’s just

AREA (COURTESY Beethoven decomposing.”
\HENRY KING).

NEWCASTLE

Nosecone and Service Exchange
Mining, Industrial and Rail
Agricultural and Earthmoving

On Highway Trucks and Automotive

1300 269 667/

Wwww.coxonsgroup.com.au

\0fg;
AS/NzS

41501

TOWNSVILLE NEWCASTLE
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@ THE COALFACE

OPINION

A GOMMON SENSE
APPROACGH 10 THE

GCLIMATE DEBATE

Let’s face it, life on our fragile planet has always been one of
constant adaptation. Over the millennia of habitation, innovation
has always been a key factor to finding ways to work with Earth’s
personal path to keep ourselves fed and sheltered from the

elements. The elements that can be driven by the never ending cycles
of natural warming and cooling.

The daily needs of a burgeoning world population will always be a
fine balance between providing for the population’s needs and at the
same time lessening the impact on the fine natural balance of the
planet. This is where innovation has to play a key role.

KEEP IN MIND:

We live on a planet that is at its centre ‘molten’. It spins around
every 24 hours and over a 365 day period it currently tilts at a
precarious 23.5% on its axis and surprise, surprise over a 40,000
year period the tilt can vary between 22.1 and 24.5% which can lead
to extreme changes in our climate and seasons.

This molten planet spins around a Sun every 365% days and that
Sun is a glowing sphere of hot volatile gases. The Sun experiences
periods of unstable outbursts to create solar storms affecting all of
the planets in the system, thus creating more short and long term
changes in our atmosphere and climate. Add into the mix the Moon,
that circles the earth to create some gravitational pull to try and
stabilise the earth’s wobble on its axis. And just to spice it up further
add a few meteor showers from time to time.

THE ONE THING THAT SHOULD ALWAYS BE KEPT CLEARLY IN THE
MIND OF OUR ACTIVIST IS THAT OUR PLANET, FONDLY KNOWN AS
EARTH, IS AMAZINGLY RESILIENT IN ITS OWN RIGHT.

Let’s look at ways to put all our energies into innovative ideas
that will continually lessen our impact and add to the planet’s
good health while preserving what is good about what we already
have woven into our everyday lives. For the areas where we

can make change we should be mindful and aim to implement
change. However, it has no sense to implement wholesale change
that impoverishes many in the community.

ECONOMIC RUIN WILL ONLY LIMIT THE GOVERNMENT’S ABILITY
TO PROVIDE FOR INNOVATION, EDUCATION, HEALTH AND
INFRASTRUCTURE PROJECTS TO IMPROVE THE WELL-BEING OF
ALL IN OUR COMMUNITIES.

Holistic approaches by all races and countries is a great

aim. However, innovation needs to be applied in measured ways to
meet the needs of all individual regions. Quick fix satellite sacrifices
do not serve any purpose when you have other Nations wilfully
ignoring their impact.

Some changes can be introduced quickly and bring about
immediately identifiable benefits. Others need to be introduced

in stages to bring about sustained change that keeps a focus on all
civilisations’ well-being as the changes are introduced. Sometimes
these changes can take mere weeks or at the very the least, centuries.

LET’S MAKE
ACTIVISM A
POSITIVE,

PRODUCTIVE AND
INNOVATIVE
PURSUIT.

There are countries with millions of people living
in cities that have been built in what should be
classified as inhospitable regions. These cities or in
or beside desert areas (Middle East — Qatar, Dubai,
USA - California, China). They rely heavily
on all available fuels to run their air
conditioning, to run their desalination
plants, to enable cooking and for their
people to generally survive day to

day living.

Some of these Nations are wealthy and
have vast reserves of fuels in the way of oil,
gas, coal and therefore have a reluctance
to make change. It is always hoped that
like the rest of the World these regions

are resourcing research into long-term
alternate energies and ways for individuals to
consider their personal impact.

While we all currently do not (and may never)
have a global approach, it is foolhardy to
endanger the well-being of any one Nation,
especially ours in isolation. That said, you do not
ever give up on the quest to bring about change.

In the history of habitation of this planet some
change has been taken over many generations and some
changes have been harsh. Pursuit of the quick fix is
dangerous and rarely sustainable. All civilisations should
be open to looking at the long term planning and the
changes that will be necessary to meet the challenges that
the planet will deliver of its own volition.

LASTING CHANGE CAN BEST BE ENGENDERED THROUGH
POSITIVE, PRODUCTIVE AND INNOVATIVE WAYS TO
WORK WITH THE NATURAL IDIOSYNCRASIES OF THIS
AMAZING PLANET.

Our school children deserve to live in a land of hope and
inspiration. The current trend to derail and highjack their
educational pursuits through dramatic efforts to instil fear
into their everyday thinking is deplorable. Our children
deserve hope and should be encouraged to be part of quest for
innovation and resilience.

SUZIE MESSNER IS COAL INDUSTRY VETERAN DEDICATED TO
CREATING A BETTER WORLD AND PROVIDING A REASONED VOICE
AROUND THE ENERGY DEBATE.

Stuck with the wrong tool?

Whether a job seeker or employer, navigating through the recruitment
process can be daunting. You need the right tools for the right job!

Here at A.l.R Recruitment, we've got the tools, strategies and
solutions for all your recruitment and job search needs.

QlrC

RECRUITMENT

Contact us today.

ph 0402613 510 airrecruitment.com.au
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STITAN

TYRES * WHEELS * AXLES

WHEEL & TYRE SALES & SERVICE FOR
MINING - INDUSTRIAL - AG
TRANSPORT - CONSTRUCTION

THE RELATIONSHIP DOESN'T END WITH THE SALE. WITH SITES ACROSS AUSTRALIA AND
KNOWLEDGEABLE EXPERTS ON THE ROAD, YOU CAN ALWAYS COUNT ON TITAN TO BE THERE.

As part of the Titan International Group of companies, Titan Australia offers the widest range of tyres & wheels available in
Australia. We supply and service wheels and tyres for the industrial, mining, construction, earthmoving, transport, agricultural,
recreational and passenger markets. And with service second to none, Titan Australia can keep your fleet moving.

SALES PHONE: 1300 791 672 | www.titanaustralia.com

Please send us an email with any enquiries to salesfdtitanaustralia.com
Muswellbrook, NSW | Sydney, NSW | Yatala, Qld | Emerald, Qld | Mildura, Vic | Perth, WA
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PIRTEK

WE'LL KEEP
YOU OPERATING

QUICK FILL

Sl \ f:!‘,

LI R

LUBRICATION

Contact:
Dubbo

42 Bourke Street
(02) 6867 9600

Gunnedah
40-44 Allgayer Dr. Gunnedah
(02) 6742 4988

Lithgow
1 lan Holt Dr. Lithgow
(02) 6355 7004

Maitland

129 Racecourse Rd. Rutherford
(02) 4932 1120

Mudgee
36 Sydney Rd. Mudgee
(02) 6372 3454

PIRTEK
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FIRE SUPPRESSION

Muswellbrook
88 Maitland St.
(02) 6543 4255

Newcastle
20 Munibung Rd. Cardiff
(02) 4954 5933

Orange
97 Elsham Ave. Orange
(02) 6360 2944

Singleton
14 Maskey Rd. Mt Thorley
(02) 6574 2782

Tamworth

4/61 Barnes St. Tamworth
(02) 6762 0600

134-222

24 HOURS -7 DAYS
www.pirtek.com.au

LEARN 2" s
LAWMAN{E

STUART BARNETT IS OUR MINING
INDUSTRY’S LEADING PERSONAL
INJURY LAWYER. THIS MONTH
HE HAS SOME IMPORTANT
ADVICE ABOUT CLAIMS FOR
WORKERS COMPENSATION FOR
INDUSTRIAL DEAFNESS AND
WHICH EMPLOYER THE CLAIM IS
TO MADE AGAINST.

e -
L83 ul—e |

Industrial Deafness is common in both
the Coal Mining and Non-Coal Mining
environments. It is sometimes referred
to as Boilermakers Deafness. In short,
the term refers to hearing loss caused
by exposure to loud noise. Because of
the high level of industrial deafness

in the Coal Mining industry this will

be the first in a series of articles about
the topic.

INDUSTRIAL DEAFNESS USUALLY
ARISES OVER A PERIOD OF TIME
WITH ONGOING EXPOSURE TO
LOUD NOISE AND IT IS OFTEN NOT
POSSIBLE TO DETERMINE WHEN A
WORKERS SUFFERS THE DISEASE. IT
IS ALSO NOT UNCOMMON FOR THE
WORKER TO HAVE BEEN EMPLOYED
BY SEVERAL OR INDEED MANY
EMPLOYERS OVER THE PERIOD. THE
LAW PROVIDES A MECHANISM FOR
DETERMINING WHICH EMPLOYER THE
CLAIM SHOULD BE MADE AGAINST.

A claim for Industrial Deafness is made
against the last employer, where the
nature of the employment is capable
of causing Industrial deafness, often
colloquially referred to as “your last
noisy employer”. This is so even if the
worker has not been employed with
that employer for a lengthy period.

IN SOME CASES IF THEREIS A
DISPUTE ABOUT WHETHER THE
LEVEL OF NOISE IN A PLACE OF
EMPLOYMENT IS CAPABLE OF
CAUSING INDUSTRIAL DEAFNESS
SPECIAL EQUIPMENT IS BOUGHT IN
TO MEASURE THE NOISE LEVEL.

In a general sense most, if not all,

mine sites and Coal Handling Plants
are regarded as sufficiently noisy to be
capable of causing Industrial Deafness.
A very simple indicator is, whether, in
order to conduct a conversation with
the person next to you it is necessary
to raise your voice to be heard. If it is
then that is an indicator that you are

This is general advice and
because your individual
circumstances will vary, I
recommend seeking out specific
advice for your needs.

STUART BARNETT, SLATER &
GORDON LAWYERS

working in an environment capable
of causing Industrial Deafness.

The thresholds to make a claim for
Industrial Deafness and the benefits
available are different for Coal
Miners and Non-Coal Miners and we
will discuss those matters in the next
article. Because of the difference it is
important that if you leave the Coal
Mining Industry and you think that
you may be suffering from Industrial
Deafness you have a hearing test and
if appropriate make a claim. If you
do not do so and obtain work outside
the Coal Mining Industry and that
work is in an environment capable
of causing Industrial Deafness then
that Non-Coal Mining employer
would potentially become your last
noisy employer and any future claim
would be against that employer but
under the rules that apply to Non-
Coal Miners. In some cases it could
mean the difference between having
a claim and not having a claim.

INDUSTRIAL DEAFNESS CAN

BE MODEST BUT CAN ALSO BE
SEVERE AND IMPACT UPON THE
LIVES OF WORKERS. WHILST
COMPENSATION IS AVAILABLE
TAKING PRECAUTIONS SUCH AS
WARING HEARING PROTECTION
IS IMPORTANT AS A MEANS

OF AVOIDING OR MINIMISING
THE EFFECT.

IN THE NEXT ARTICLE I WILL
DISCUSS THE THRESHOLDS TO
MAKE A CLAIM, THE BENEFITS
AVAILABLE AND SOME OF THE
DIFFERENCES BETWEEN THE
SCHEME AVAILABLE TO COAL
MINERS AS COMPARED TO
NON-COAL MINERS.

SWEET!

THANKS TO CHEF NICK AT CAFE LA LUNA, WE ARE
GIVING AWAY A SCRUMPTIOUS CAKE OF YOUR

CHOICE.

Choose any cake from their delectable range,
including Malteser, Strawberries & Cream, Chocolate
Mud or more. Share with the guys in the crib

room or keep it all for yourself!

FOR YOUR CHANCE TO WIN, SIMPLY SMS:
CAFE LA LUNA, YOUR NAME AND YOUR

EMAIL ADDRESS TO 0438 474 290.

Limit of one entry per person. TPM/19/04020

CAFELALUNA | PH 026543 3594
SHOP 5, 168 BRIDGE STREET, MUSWELLBROOK PROMOTIONAL AND MARKETING PURPOSES.

BY SUBMITTING AN ENTRY, YOU CONSENT
TO THE USE OF YOUR CONTACT DETAILS FOR




BACKTO —
SINGLETON

202(

BICENTENNIAL EVENTS PROGRAM
COMING TOGETHER FOR A
COMMEMORATION 200 YEARS IN
THE MAKING.

With the countdown on to a whole-
of-community commemoration for
Singleton’s bicentenary in 2020,
Mayor of Singleton, Cr Sue Moore
said the program for a year of
special events was taking shape.

Overseen by the Singleton
Bicentennial Commemorations
Working Group, planning is well
in hand for Back to Singleton

2020 to mark the 200 years

since the arrival of the European
exploration party led by John Howe
and including two Aboriginal

&

A
L

guides, Myles and Mullaboy, as
well as Benjamin Singleton, who
came upon the Hunter River at
Whittingham on 15 March 1820.

THE OFFICIAL WEEKEND OF
EVENTS WILL START WITH A
COMMUNITY STREET PARTY ON
FRIDAY 13 MARCH 2020.

It will be followed by a packed
program on Saturday 14 March
2020 including a family-friendly
festival on the Civic Green and a
special evening event in the Civic
Centre.

Popular ABC presenter and
Singleton son Craig Hamilton will
also broadcast live in Singleton on
Saturday 14 March 2020.

FOR MORE INFORMATION ABOUT BACK TO SINGLETON 2020
VISIT WWW.SINGLETON.NSW.GOV.AU

The official event program will be
launched on 25 November 2019, with
the goal to reach as many people as
possible to invite them to Singleton
during 2020.

Cr Moore said community
organisations and businesses had
responded to expressions of interest
to be part of the program, with the
community banding together to make
Back to Singleton 2020 a success.

“The official program will be launched
on 25 November 2019, when people can

@ THE COALFACE

start mapping out how they’ll join with
us to commemorate 200 years of this
area we now know as Singleton.”

“We’re also encouraging people to
invite their friends and relatives, old
neighbours, old workmates, and old
schoolmates to come back to Singleton
and be part of the festivities.”

“We want to make sure everyone knows
Back to Singleton 2020 is an open
invitation for anyone to come home,
come back or come for an adventure in
Singleton.”

“WE’'RE REALLY PLEASED WITH THE RESPONSE AND THE EXCITEMENT
THAT’S ALREADY BUILDING AROUND ALL OF THE EVENTS THAT ARE BEING
PLANNED FOR 2020, FROM CONCERTS TO REUNIONS,” SHE SAID.

‘AVE A
LAUGH

WITH

SconeOugdoors

POre

PH 6545 3033

BUY ANY TORO MOWER AND YOU COULD WIN THE PRICE OF YOUR MOWER BACK

An old blind cowboy wanders into
an all-girl biker bar by mistake...

He finds his way to a bar stool and
orders a shot of Jack Daniels. After
sitting there for a while, he yells to
the bartender, ‘Hey, you wanna hear
a blonde joke?’

The bar immediately falls silent.

In a very deep, husky voice, the
woman next to him says, “Before
you tell that joke, Cowboy, I think it
is only fair, given that you are blind,
that you should know five things:

The bartender is a blonde girl

Get the most experienced coal mining compensation lawyer in
New South Wales on your side. Stuart Barnett has spent over 29
years helping thousands of coal miners win cases like yours.

Know where you stand for free with our No Win, No Fee" offer
for coal mining compensation cases.

Stuart and his team can also help with:

Stuart Barnett

State Practice Group Leader

Accredited Specialist in Personal Injury Law

with a baseball bat. The bouncer

is a blonde girl with a Taser. I'm

a blonde woman with a black belt

in karate. The woman sitting next

to me is blonde and a professional
weightlifter. The lady to your right is
blonde and a professional wrestler.

Now, think about it seriously,
Cowboy... Do you still wanna tell that
blonde joke?”

The blind cowboy thinks for a
second, shakes his head and mutters,

“No...not if I'm gonna have to explain
it five times...”

GET IN TOUCH

1800 991394

slatergordon.com.au/coal

Lawyers

“Conditions apply. Does not include third party costs or disbursements.
You may also be liable for the other party's legal fees if unsuccessful.
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RIX’S CREEK This year the Independent Planning Commission (IPC) has
gttt been under the spotlight for some controversial decisions
made on Hunter mine projects. Here's a recap of the last few

months.

In August we saw the IPC reject the Dartbrook Mine's 5 year
extension proposal. The mine was approved to December
2022 and had applied for an additional 5 years, however the
IPC found that to not be in the public interest. Refusal of the
extension raises questions about whether the mine will go
ahead.

Then later in August we saw the IPC approve the United
Wambo project — with a Scope 3 emissions condition, a
condition where it can only export coal to signatories of
the Paris Agreement or countries with similar controls on
emissions.

In September, the IPC rejected the KEPCO Bylong Coal
Project saying the mine was not in the public interest. This
refusal came after more than 7 years of assessment despite
strong support from the local community, local MPs, local
council, local businesses, and the Department of Planning
Infrastructure and Environment which assessed that the
project was approvable with conditions.

Then on October 4, the IPC approved the Rix’s Creek
Continuation Project only to withdraw the consent hours later.
It said an “administrative error” had resulted in the invalid
determination being issued prior to the deadline for additional
information. With 300 jobs on the line it’s quite a mistake to
make. The approval did end up coming through on October 12,
but the mistake had already been made.

AFTER ALL THESE CONTROVERSIAL DECISIONS, THE NSW
MINERALS COUNCIL LAUNCHED THEIR AD CAMPAIGN
WHICH CALLED FOR URGENT CHANGES TO THE NSW
PLANNING SYSTEM TO PROTECT NSW JOBS AND THE
ECONOMY.

k \ ‘ NSW Minerals Council CEO Stephen Galilee said the decision
to initiate the campaign was not taken lightly and came after
months of engagement and warnings to the Minister for

@ THE COALFACE HAS BEEN CALLING FOR AN OVERHAUL OF THE PLANNING SYSTEM Planning and others in the government about the risk of the
FOR YEARS AND WE’RE NOT ALONE. IN SEPTEMBER, THE NSW MINERALS COUNCIL planning system to jobs and investment.

LAUNCHED A PUBLIC ADVERTISING CAMPAIGN CALLING FOR URGENT CHANGES TO “While the Deputy Premier and others in the NSW

THE SYSTEM. FINALLY, IT LOOKS LIKE ACTION IS BEING TAKEN. Government have shown strong support for minjng PI'OjECtS

and mining communities, the Planning Minister seems
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@ THE COALFACE

oblivious to the damage being done by the crisis

in his planning system, especially in the regions.
The industry has repeatedly warned the Planning
Minister of the risks to the NSW economy and

has been reassured that reforms to planning
timeframes and processes would be pursued.
However, no action has been taken and the problems
have only gotten worse,” said Mr Galilee.

In March 2018 the Independent Planning
Commission (IPC) replaced the Planning Assessment
Commission (PAC). Its remit was to consider
development applications for mining and other
major projects in NSW by conducting public
hearings on planning and development matters and
providing independent advice to the department
and minister. The IPC would act as the final
determination authority for NSW planning projects.

But as the Minerals Council’s campaign pointed out,
the NSW Government has repeatedly fast-tracked
its own large and controversial projects through
the state planning system, bypassing the IPC, while
expecting other major projects to endure a lengthy,
uncertain and costly assessment process that is
costing jobs and investment in NSW.

The NSW Government has not submitted a single
one of its own significant infrastructure projects
to the long and dysfunctional process that other
major projects in NSW have to endure, including
the controversial Sydney CBD Light Rail, Sydney
Football Stadium, Parramatta Light Rail, and
Westconnex projects.

The NSW Government can declare - with virtually
no recourse for appeal - projects ‘state significant
infrastructure’ (SSI). This allows the NSW
Government projects to bypass the IPC and approval
lies with the Minister for Planning. In fact, the IPC
plays no role in the determination or assessment of
SSI projects. Assessment times for SSI projects are
also significantly quicker.

PERHAPS TO DIVERT ATTENTION BACK OFF THIS,

THE GOVERNMENT HAS RECENTLY MADE SOME
BIG ANNOUNCEMENTS IN THE PLANNING ARENA.

The NSW Planning Minister Rob Stokes recently
requested the Productivity Commissioner to
conduct a review of the IPC and report back to the
Minister by mid-December 2019.

The review will examine, among other things, the
operations and processes of the Commission in the
State’s planning framework and whether it is in
the public interest to maintain an IPC.

The government has also taken another step to
prevent the regulation of scope 3 greenhouse gas
emissions in mining approvals like what we saw in
the United Wambo project.

For a coalmine, scope 3 greenhouse gas emissions
are largely from the burning of the coal after

it is sold into the market, including overseas.

It’s like selling a car to someone and then being
held responsible for the emissions they burn
while driving that car. Nations have agreed to
take responsibility for national emissions, and

it is neither practical nor plausible for a state
government agency to determine or manage the
responses of other nations.

NSW Minister for Resources John Barilaro said
the government will take legislative and other
policy action to provide clarity on how ‘Scope 3’
emissions are treated within the NSW planning
assessment system.

This legislation will be highly welcomed as the
increasing uncertainty on how ‘Scope 3’ emissions
are treated within the NSW planning assessment
system has become a significant barrier to
investment in NSW and a real threat to jobs and
the economy, particularly in regional NSW.

WHILE ALL THESE ACTIONS ARE WELCOMED,
MORE ACTION WILL BE NEEDED TO RESTORE
CONFIDENCE IN THE NSW PLANNING SYSTEM.
UNCERTAINTY HAS BEEN CAUSED TO A LARGE
EXTENT BY THE CURRENT ROLE OF THE IPC AS
PART OF THE PLANNING ASSESSMENT PROCESS.

The planning process is inconsistent and difficult
to navigate, and makes investment in NSW
unattractive. Of course, projects of scale like those
in mining should have to pass through a filter
that ensures genuine merit, accountability and
the correct regulatory framework to be compliant
and to be in the public interest. All voices should
have a chance to be heard but approval should not
be based on ideological views. Most importantly,
the system needs to be streamlined so that
timeframes are reasonable and do not drag on for
years and years.

Let’s hope the post review future of planning
delivers something of real value, a sensible
approach and efficiency.
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THE HUNTER VALLEY IS
RICH IN RAILWAY HERITAGE,
AND HUNTER VALLEY MINES COAL RAIL
INFRASTRUCTURE MEANS ONE MINE
COULD BE A PERFECT LOCATION TO
ESTABLISH A SIGNIFICANT WORKING
HERITAGE TRACK AND TOURISM
DESTINATION.

The Hunter has the terrific Richmond Vale
Railway Museum on old mine land showcasing
some of The Hunter and coal mining’s
significant railway heritage. To complement
that as opposed to compete with it, let’s look at
working with them on expanding the regions
rail tourism potential.

LET’'S BUILD AN INTERNATIONALLY
SIGNIFICANT WORKING TRACK AND COAL
RAILWAY MUSEUM ON BUFFER LAND THAT
CAPITALISES ON A SUITABLE EXISTING MINE
RAIL INFRASTRUCTURE.

A polished and well delivered large scale
attraction it could incorporate an extended
minimum 10 km track for working engines
and rolling stock to be seen and experienced.
Along the journey we could have purpose built
and themed stations at three or four points.
Each ‘station’ could offer a different use or
experience.

In Australia there are a few great rail museum
examples like the NSW Railway Museum and
the National Railway Museum in Adelaide.
They are largely situated in urban areas
though, and operate without a significant
usable and dedicated ‘track’. This idea could
complement those and Richmond Vale as well.

OVERSEAS THIS IDEA HAS WORKED VERY
SUCCESSFULLY.

The British National Railway Museum is the world’s
largest, and arguably best preserved, collection of
train cars and locomotives. That is the sort of scale
we should aim for. The museum includes hundreds
of locomotives of every sort, spanning more than
300 years of railway history in life-sized glory. On
any given day, the cavernous showroom is filled
with gleaming, polished cars and locomotives,
allowing visitors to see, touch, and climb all over a
piece of actual history.

IT ATTRACTS A MILLION VISITORS A YEAR.

The trainyards surrounding the development could
provide working demonstrations of locomotives as
they were intended to be - chugging, steaming or
muscling their way down a pair of iron tracks.

Done properly this wouldn't just be a strange
destination for train hobbyists and retirees,

but something with the scale, wonder and great
experience to attract people far and wide.

The other big opportunity would be for mine
rehabilitation and environment teams to display
how much value mining companies can bring to the
environments and habitats they work within.

Ladies and Gentlemen...Tickets please!
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IN ADDITION TO OUR DESIGN AND
MANUFACTURING SERVICES, CLARKS MINING
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AND LONG TERM.
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CLARKS MINING SERVICES ARE THE PROUD NEW OWNERS OF THE
ALMINCO SCORPION & HIGHLANDS DRILL RIG RANGE
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HISTORY @ THE COALFACE

TAKE IT
IRLEAVE

Long Service Leave is a uniquely
Australian entitlement that has

its origins in our colonial history.
In the 19th century, long-serving
civil servants would be given

an entitlement, referred to as a
furlough, to travel home to Britain
for a break before returning to
Australia. However, it was not until
1949 that it became legislation
after the most famous coal strike in
Australian history.

THIS MONTH MARKS
THE 70TH ANNIVERSARY
OF THE BLACK COAL
INDUSTRY’S LONG
SERVICE LEAVE, A
PROVISION THAT

DID NOT COME
WITHOUT A FIGHT.

At the time, coal miners had
serious and genuine industrial
and safety concerns. About 25
miners were being killed at
work every year. For 2 years
they had been demanding better
work conditions and fairer pay.
Their demands were relatively
moderate, such as a 35 hour
week, long service leave and a
30 shilling a week pay rise. Their
demands were refused.

REE

ACROSS THED-MAX{&GIMU-X;RANGE

THE UNION DECIDED TO RETALIATE
WITH AN ALL-OUT STRIKE ACTION
WHICH WAS LAUNCHED ON JUNE
27 AND SAW 23,000 WORKERS LAY
DOWN THEIR TOOLS BETWEEN JUNE
27 AND AUGUST 15 OF THAT YEAR.

The government almost immediately
banned collections to support the
strikers, passing legislation that
made it illegal to give strikers and
their families any financial support
including credit from shops, though
not all shop owners complied. The
government also froze union funds,
union offices were raided, and union
leaders arrested and jailed.

Despite other unions scabbing on the
strike and the arrests of their leaders,
the miners were defiant, and the strike
continued. The government were
forced to up the ante by sending in
2,500 troops to work in the open cut
mines on August 1. The troops started
work on open cut mines at Newcastle,
Muswellbrook and Ben Bullen and
soon after more troops started work at
seven other mines.

THE COMBINATION OF FORCES
STACKED UP AGAINST THE
MINERS WAS TOO MUCH.

With the troops carrying out their
work and the right-wing unions
scabbing on the strike they were
forced to concede defeat and the
miners returned to work with their
modest conditions unmet.

Despite its defeat the strike opened
the way for long service leave in the
coal industry and its subsequent
introduction to most other awards.

On October 14, 1949 it is officially
introduced as a legislative entitlement
for black coal workers.

Today, the black coal long service leave
entitlement is administered by Coal
LSL. It has supported skills retention
in what is one of the most significant
industries contributing to Australia’s
economy and its reputation as a world
leader in mining.
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A mathematician, a
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The board asks each of them
the same question, “What is
100 +200?”

The mathematician replies,
11300'"

The statistician replies, “300,
with 100% certainty.”

The accountant saysina
hushed voice, “What do you
want it to be?”

The accountant gets the job.
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WHEN HE’S NOT HARD AT WORK AS

BUSINESS DEVELOPMENT MANAGER
FOR AUSTRALIA'S LEADING HEAVY
EARTHMOVING EQUIPMENT RENTAL

JASON IS GENERAL MANAGER

OF YANCOAL’S MOUNT THORLEY
WARKWORTH MINE, WHICH
RECENTLY EXPERIENCED RECORD
PRODUCTION, SALES AND RAILINGS
UNDER HIS MANAGEMENT,
CONTRIBUTING TO YANCOAL’S 2018
RECORD COMPANY PROFIT.

Jason has enjoyed a career spanning
over 30 years and has held executive
roles in draglines, drill and blast,
technical services and project and
mine management. However, he
started from humble beginnings as
a push bike mechanic. He still loves
his wheels and boasts an impressive
motorbike collection massed over
many years consisting of Harley
Davidson’s, Honda's Yamaha'’s,
Ducati’s, and BMW's.

Jason's ideology around leadership
revolves around safety, culture,

productivity, effective communication

strategies and ensuring all
stakeholders are kept informed of the
company’s goals and strategies.

Jason shared some great information
with us, but his key advice was that
to run a successful business you need
to take care of the people within the
business.

FROM FIRST JOB TO NOW
Jason’s first job was as a push bike

mechanic in Central Queensland at 13.

He got the gig after negotiating a deal
with the local bike shop that would
allow him to purchase some parts for
his push bike and work in the shop as
payment. This deal eventually evolved
into a three-year job supporting Jason
whilst at school and allowing him to
follow his passion of bike riding.

Jason'’s first roles in the mining
industry were at Peak Down'’s mine,

firstly starting with Utah Development

Company, BHP, BHP Billiton, and then
onto BMA. These roles have allowed
him to be involved across a variety

of on-and-off site departments and
to lay a solid foundation in technical
knowledge and information sharing.

/ELLWELD -

1300 663 888

-

Education is important to Jason and
over the years he’s amassed many
credentials including a Diploma

in Leadership, SSE Qualifications,
Mine Manager Qualifications, Board
of Directors Qualifications and is
currently studying to complete

his MBA. Apart from formal
qualifications, Jason believes that
being able to communicate a clear
vision to employees of their future,
along with the roles that they play in
success, wins every time.

A TYPICAL WORKDAY

Jason's day starts the night before
when he sets everything out before
going to bed. Jason is then up at

5am, checks the daily safety, cost
and production statistics while
having breakfast and is in the car on
the way to work by 5.25am. He will
phone ahead and talk to the safety or
production manager prior to arriving
onsite. Once onsite, Jason makes a
coffee and takes a stroll around the
office and catches up with an array
of people in the business. Jason then
attends the daily production meeting
at 10.30am, the daily safety meeting
at 11am, followed by some time in
the mining operation or leadership
discussions, and at the back end of
the day there are reports to complete
and management activities. Jason
takes some time for himself on the
drive home from work and uses

this time to relax and believes this

is important to maintain a healthy
work life balance.

CHANGES AND CHALLENGES
AHEAD

Jason does not believe that a
significant downturn for the coal
industry is on the horizon and that
the sizeable peaks and troughs are
behind us. But he does believe that
we are heading for a depreciated
coal price over the next few years
and notes that this is backed up by
the latest market trend research and
reports. As a result of the declining

www.allweldservices.com.au
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coal prices, it will be important
to reduce operating costs so that
when the coal price is at its lowest a
sustainable and profitable business
can be maintained. Jason states that
all of the Hunter Valley mine sites
have increased pressure to be good
corporate citizens and that meeting
noise, light and dust compliance
levels will continue to be a
challenge for all mine sites in the
future.

BUILDING CONNECTIONS

Jason expressed that as a result
of his job he has the opportunity
to meet an extensive amount
of people at different stages

in their lives, ranging from a
new trainee/apprentice, to a
professional taking their first
step into a leadership role, to
someone finishing their career.
To be able to help shape these
people’s journey in a small way
is the best part about his job.
Jason also enjoys wearing the
mentor hat, as he has had the
opportunity to be mentored
throughout his career and still
enlists the guidance of a coach.

KEYS TO SUCCESS

Jason states that when you're

a bit younger and a bit less
measured you believe that you
have all of the answers and make
decisions without consulting all

WHAT’S NEXT FOR JASON
MCCALLUM?

Jason is currently working on
a three-year plan to improve
the three key pillars of a mine
- safety, production and cost
- whilst underpinning this by
strengthening its foundations
(culture), because as Jason
expressed, “Only when you
have a robust, productive

and valued culture will your
results become sustainable.”
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key stakeholders and this can lead to
failure. Now that he is a bit older and
wiser, Jason ensures that he gains
the buy in from all key stakeholders
on big decisions and considers their
opinions prior to taking action. As

a result of this habit, Jason believes
that he now makes more informed
and sound decisions.
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The Bloomfield Group is hiring

The Independent Planning Commission (IPC) has

approved the Rix’s Creek South Continuation Project.

The IPC approval clears the way for operations at Rix's Creek South Coal Mine to continue
for another 21 years.

Hundreds of local jobs have been secured, and a range of opportunities are now available
across the group that will help deliver this vital project. Some of these jobs include:

Mechanical Project Engineer
Statutory Mechanical Engineer
Reliability Engineer
Geotechnical Engineer
Supervising Shotfirer

Open Cut Examiner

Multi-skilled Operators

A A A A A A 4 A 4

Trades — Fitters, Electricians, Boilermakers and Machinists.

Working with Bloomfield
Underpinning how we go about our work are our company values: WE CARE. WE DELIVER.

D We respect and care about the safety and wellbeing of our people, our local
community and the environment.

D We work together with integrity to deliver safety, operational best practice,
customer satisfaction and compliance.

All open positions require individuals aligned to Bloomfield’s values.
If you share our values we invite you to apply by visiting Seek or bloomcoll.com.au

RIX’S CREEK CONTINUATION OF MINING - KEY FACTS

D Rix's Creek South operations will progress in a westward direction away from Singleton,
with land being backfilled and remediated as has happened since the mine started in 1990.

D It will be very much business as usual at the site.

D The continuation was always intended when mining started 30 years ago. It will allow a
logical extension of the existing operation, recovering additional coal resources and
allowing for a systematic sequence to provide a long term stable final land use.

If you have any questions about the Project or require further information please contact:
* Chris Knight, Environmental Manager, on 0403 058 777 or cknight@bloomcoll.com.au

» Geoff Moore, Chief Development Officer, on 0407 490 944 or gmoore@bloomcoll.com.au

THE
About Bloomfield BlO

The Bloomfield Group is a proud and successful mining and engineering group.

field

GROUP
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The only 100% locally owned coal miner in the Hunter Valley, Bloomfield has been part of the local
community for more than 80 years and employs more than 600 local people. It operates two open-cut
coal mines - Rix’s Creek Coal Mine northwest of Singleton and Bloomfield Coal Mine east of Maitland. WE CARE. WE DELIVER.

bloomcoll.com.au
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F[IR VARIETY

Alex Nogarotto has been living

in the Hunter Valley for almost

5 years working in the mining
industry. Starting at Mount Thorley
Warkworth for around 3 and a half
years, Alex now enjoys his time with
Thiess at Mount Pleasant.

When he’s not at work, he's
preparing and raising money for his
yearly Jet Trek to raise money for an
important and vital charity, Variety.
Stumbling across a highlight video
on Facebook from the 2017 ride, Alex
has now participated in the event for
the past 2 years with his next ride in

ALEX NOGAROTTO IS AN OPERATOR AT MOUNT PLEASANT AND IS NOW
PARTICIPATING IN HIS 3*° VARIETY JET TREK RAISING FUNDS FOR KIDS
WHO ARE SICK, DISADVANTAGED OR WHO HAVE SPECIAL NEEDS.

March 2020 marking hlS 3rd.

Each rider needs to raise a minimum
amount of $2,500 to be eligible to
ride in the event, and for such a good
cause, riders are striving to raise as
much as possible.

THE EVENT HAS BEEN RUNNING
FOR 21 YEARS WITH THIS YEAR
BEING THE EVENTS BIGGEST YET
WITH 100 RIDERS, 300 PEOPLE IN

TOTAL INCLUDING THE CAR CREWS,

PARTICIPATING IN 2019. OVER ITS
LIFETIME THE EVENT HAS RAISED
AROUND $2.1 MILLION.

You can support Alex’s cause
by donating at
HTTPS://WWW.

VARIETYJETTREKAUTUMN.
COM.AU/ALEXNOGAROTTO

“But it’s worth putting myself out
of my comfort zone for such a great
cause and Variety gave the grant

to the Newcastle PCYC Kinder Gym
program.”

Alex said the ride is exhausting

and struggled a lot in his first year,
but now working with a personal
trainer the ride is a lot easier. The
amazing scenery and action-packed
adventure side of the ride makes it
a bit easier as well.

“YOU GET TO HELP THESE KIDS
AND SEE AND MEET THEM ALONG
THE WAY, YOU SEE WHERE THE
MONEY GOES WHICH IS REALLY
GOOD,” SAID ALEX.

“Sometimes you will be in a room
of 300 people and majority of the
riders are guys, so you'll have 90
guys there welling at the eyes.”

The event is a fantastic way to raise
money for an important cause and

have a blast at the same time. Good
on you Alex for putting your

body on the line!
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The social ride is a week-long event
with 5 riding days and stops along

the way. The 2020 event will see |
participants ride from Coffs Harbour
to the Sunshine Coast.

At each stop, Variety gives a grant
to a local school or organisation that
works with sick, disadvantaged and
special needs kids. “This year at our
Newcastle stop being our hometown
Variety got me and another mate
from Pirtek up on stage to present
the grant which was terrifying
because I hate public speaking,”
Alex laughed.

WHERE DOES THE MONEY GO?

Every day, Variety receives requests
for assistance from families who
are doing it tough. The money you
raise through the Yamaha Variety
Jet Trek will directly help children
who are sick, disadvantaged and
who have special needs by way of

goods and services.

In the last year, we've been able
to provide over $1.2 million in
grants of equipment, services
and scholarships throughout
Queensland and interstate thanks
to your fundraising. Every dollar
you raise is used immediately to
help Aussie kids have a fair go.

» Every $1,000 you raise can help
a child who is non-verbal to
communicate with iPad assistive
software.

Every $10,000 you
raise can provide
wheelchair accessible
vehicle modifications
to help safely transport a

child with special needs in their
family car.

HTTPS://WWW.VARIETY.ORG.AU/
QLD/JET- TREK/

 Every $5,000 you raise can help a
disadvantaged child follow their
dreams with a scholarship in the
arts, sport or education.

M Cost affective savings of up to
$82,000 per tower per year when
converting from old technology to
Mickala technology

H Capability to supply lighting
solutions for any purpose -

M LED cool white lights

B LED warm white low pollution
lights. Solution for lighting pollution
affecting close neighbours or in a
built up area.

M Reduction in maintenance and
running costs.

M Services carried out every 500 hours

0409 248 507 |

www.mickalamining.com.au
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OUR

DESIGNED TO DELIVER: ™ - - ~ -
" 3 = . e o

H 24VDC Extra Low Voltage output

M Quality guaranteed

B OEM providing lighting/lighting
tower solutions specific to client
requirements and environment.

H As an OEM Mickala has the
highest environmental sensitivity

technology available on LED
Lighting Towers product range.

M Lighting Solutions provides
significant increases to production

- TR

H Mickala Lighting Towers are
supported by fully trained Service
Technicians to guarantee utilisation.

M Significant stock holdings held in
Mackay and Muswellbrook

accounts@mickalamining.com.au

IS TO DELIVER
WHAT OTHERS STRUGGLE TO DO!

M Leaders in Lighting Tower
technology

M Mickala have long standing
contracts based on performance,
product and capability.

M Mickala Lighting Towers have
proven their durability in the mining
industry.

M Mickala Lighting Towers are
Compliant with all required
Australian Standards, Regulations,
Legislation and the Mining Act.

MICKALA LIGHTING TOWERS was founded by
Damien Englebrecht in 2007 and is now one of
the leading privately owned providers of OEM
LED Lighting Towers throughout the world.

Mickala produce an extensive range of LED
Lighting Towers that provide solutions for
- each and every client. Mickala prides itself on
- 4 product, support and client relationships.

6 Turbo Dr
PAGET
QLD 4740

37 Thomas Mitchell Dr
MUSWELLBROOK
NSW 2333

ABN: 7

1300 642 525
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Joel Carroll has been working full time in the
underground mining sector at Wambo for
the past 10 years, following in his father’s
footsteps who was a long-term employee at

. . Wambo mine site.

: Born and raised in the Hunter Valley Joel
G . . . . ' 1 used to head on site with his dad every now
4 | u % and then as a child, leading him to Emerald’s

A ! Kestrel Mine as a contractor where he met his

wife Sarah 13 years ago.

Soon after the couple were married, they
moved to Cessnock where they live with their
9-year-old daughter Lilah. Now supplying his
) 1% = ; products wholesale to 13 stores, including
";\l -\ ST 2 ¥ ' Sarah’s gift and homewares shop Fetch in
AR - - ' ' - | Pokolbin, Joel started by making timber
_" | | sty = S boards, bowls, vases and furniture to sell in his
lI o e 2 S0 U AR R wifes shop.
f - : J “AFTER FINISHING OUR FIRST RENOVATION
WL § s ON A HOUSE AT MILLFIELD, THE BANK WAS
LOOKING A BIT WORSE FOR WEAR AND WE

p e WERE IN A BIT OF A STRUGGLE TO FILL IT
WO 0 dwo rk j : WITH FURNITURE (AS MOST RENOVATORS
; = - . WOULD KNOW) SO WHEN IT CAME TO

— | b FINDING A DINING TABLE, I JUST DECIDED
-‘ _ ‘ 2 / I'WOULD MAKE OUR OWN TABLE FROM
K S F " RECYCLED TIMBER WE'D PULLED FROM THE
i ] o HOUSE,” SAID JOEL.

Joel has since been creating things to sell for

W e , the past 5 years, with hopes of continuing to
JOEL CARROLLIS A s GER \ : ; build his timber business into something that

WITH UGM AT WAMBO BY DAY AND \ 4 he can one day call a fulltime job. “Working
A WOODWORKING MASTER, LOVING  { ] 2y ' : a (dayshift) five-day week and building the
FATHER AND HUSBAND BY NIGHT AND - 4 timber business has its challenges, especially

HE’S ABSOLUTELY LOVING IT. o when trying to squeeze in some family time
' along the way, but we seem to make it work,”
Joel said.

THE HARDWORKING MINER SAYS
THAT LIKING WHAT YOU DO IS THE
IF YOU'D LIKE TO PURCHASE KEY TO MAKING IT WORK, USING
ONE OF JOEL'S FINE DESIGNS, HIS WOODWORKING BUSINESS AS A
HEAD ON OVER TO FETCH IN RELAXATION OUTLET AFTER A STRESSFUL
POKOLBIN AND HAVE A CHAT DAY. “AS MY WOODWORK IS GETTING
TO HIS LOVELY WIFE SARAH. MORE AND MORE IN DEMAND IT IS GETTING
HARDER AND HARDER TO JUGGLE THE
WORKLOAD,” SAID JOEL.
AND DON’T FORGET TO CHECK . .
OUT HIS INSTAGRAM WHICH Even with his busy schedule, Joel ensures he

FEATURES ALL HIS BEST WORKS always makes time to spend with his family
@AT THE_LUMBERJACK and finding a balance between his mining and

woodworking interests.

A LITTLE OFF THE TOP

WALK INS WELCOME.

Conveniently located inside Tattersalls PHONE: 0491744328
A LITTLE OFF THE Hotel Greta on the New England
EgiEI;AI%zﬁI,‘r%N Highway, you'll be happy to wait hours
AND AF%ORDABLE while the wife gets her hair done! Limit of one entry per person.
HAIRCUTS FOR FOR YOUR CHANCE TO WIN ONE OF 4 [TPM/19/04020
THE WHOLE FREE HAIRCUTS, SIMPLY SMS: A LITTLE
FAMILY. OFF THE TOP, YOUR NAME, AND YOUR

EMAIL ADDRESS TO 0438 474 290.

TRADECORE

I N D U S T R I E S

16 MAGPIE ST
10B CARRAMERE RD

PH (02) 6572 4811 www.radecore.net.au
MAJOR CAPABILITY & EXPERIENCE DELIVERED WITH FAMILY VALUES

Tradecore are your one stop shop for complete maintenance services:

* Earthmoving Equipment repairs » Commercial 4x4 Light vehicle
» High Voltage and Auto electrical Services and Truck Hire
* Light vehicle Workshops in Singleton and * Labour hire

Muswellbrook to carry out: Repairs/Servicing, * Asset management

Fleet management and fitting out to mine specs < Fabrication and Welding Repairs
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PEOPLE @ THE COALFACE

MORGAN
ENGINEERING

Who are you and what do you do?

I'm Graham Sutton. Business
Development Manager at Morgan
Engineering.

Where did you start and how did
you end up where you are now?

Started with Delta Electricity on the
Central Coast as an apprentice Fitter
& Machinist, then Engineering with
a Super Yacht builder, moving into
Materials Handling, and finally the
Mining Industry in 2011. Having

a diverse background, enables
unique understanding of solutions,
providing value to our clients.

Describe a typical day at

‘The office’.

Being with Morgan Engineering
under a month means getting

up to speed on our capabilities,
structure, people and most of all,
the needs of our clients. Moving
forward, maximise time on site to
ensure value is being delivered, and
understand the industries evolving
needs.

What'’s the best thing about
your business?

Although no longer what is
considered a small engineering
company, we have been able to

to think outside the box

for solutions to deliver

as needed for our clients.

We also have built extensive
capabilities to provide complete
inhouse solutions to maintain
maximum quality.

What is the big news in your part
of the mining industry right now?

The Hunter Valley mining industry
is at the forefront of environmental
scrutiny. Concerns of air quality
affecting neighboring properties
and the horse industry, farming,
and climate change, have all seen
expansions and projects delayed

or not approved. This has seen
uncertainty for suppliers and small
business within the region.

What is the biggest opportunity
for your business right now?

Commencement of a large
expansion of our facility, to be
completed in 2020. Not only does

it further expand our capabilities,
but significantly reduces lead
time/down time for our clients,
removing the outsourcing of critical
specialized tasks. The introduction
of our Soraluce FP-6000 multi-
purpose milling and boring machine
in our existing machine shop

has shown commitment to meet

"—:_ aciit mm:umi wf

vV V V V V

BUILDING EQUITY AND YOUR PORTFOLIO
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www.vestrproperty.com.au

client needs
immediately with great results.

What are the biggest challenges
facing your business?

Ensuring continuous improvement
throughout all aspects of our
business. It includes process, design,
capability and safety. It's ensuring
we deliver ongoing quality and value
to our clients. Meeting their needs in
a timely manner. As an example, we
have just introduced shift change
out vehicles for our site Line Boring
crews to further reduce downtime
and cost.

How long have you been doing
business and business in
the Valley?

Morgan Engineering have been a
family owned business servicing
the Hunter Valley since its
establishment in 1975.

Community or other causes close
to its heart and values?

Through the ongoing long-term
support of our clients, Morgan
Engineering is proud tobeina
position to pass that support onto
various local clubs, charities and
events. We are also focusing on the

MR Hmetenak

RU QK?'_

Helping miners invest
in property across Australia

New house and land packages, apartments and townhouses
Complete end-to-end service, from consultation to securing tenants
Properties suited to self-managed super funds
No fees to use our service

Hunter owned and operated

Call Jamie on 0439 005 609 to book your free 15 minute phone consultation.

0 Vestr.Property

important issue
of Mental Health Awareness through
programs such as RUOK day.

How big is the crew in the Hunter
Valley?

We currently have 42
team members.

What's the best thing about

your job?

Not bound to the office. Always
meeting new clients. And being able
to provide value to the team.

The worst thing?

Sitting in Singleton traffic twice

a day.

What'’s a funny story about work
that you can tell?

A few years ago now. Santiago,
Chile. Could not speak Spanish.
Thought I would do the 10 minute
walk to the office from the hotel.
One wrong turn, two and a half
hours later, walked in with the
complete sole missing from one of
my shoes. What a way to see the city.

Anything else you want to say?

Visit our social media pages. Great b
stories, updates, and news from \ \
around the grounds. 3




"You'd never know

all this used to
be a mine!”

Australian miners and farmers are working together towards a common goal.
Mining land is being rehabilitated to graze cattle and grow crops. When the mining is

gone, the rehabilitated land will be here to stay — preserving it for future generations.

There's more to Australian mining.

: 7 A Minerals
Authorised by Tania Constable, Minerals Council of f j B\ | Al COUHCIl.of
Australia, 44 Sydney Avenue, Forrest, ACT, 2603. { Australia

#

A




PEOPLE @ THE COALFACE

Sean Barry

A GREAT WORKING ENVIRONMENT AND CLOSE FRIENDSHIPS IS WHAT
GETS UNDERGROUND MINER SEAN BARRY OUT OF BED EVERY MORNING.

Who are you and what do you do?

My name is Sean Barry and I am an
Operator for Glencore at Integra
Underground in Singleton.

Any nicknames good or bad?

ShazBaz, BamBam, and Turtle. I get
ShazBaz simply because my name is
Sean Barry, just a typical nickname I
guess. And I get BamBam sometimes
because of something that I will keep
a secret haha.

Where do you live and how long
have you been in the Valley?

I currently live at Georgetown in
Newcastle, but up until early 2018 I
lived my whole life in Singleton.

and hard hat. Then we go get our
self-rescuer and cap lamp, put our
tag on the underground tag board
and sign the sign on sheet. We then
have a prestart meeting and go
down underground to the panel. Our
deputy will talk about any toolbox
talks and tell us what we’re doing
that shift and assign jobs. Usually
I'll end up on the continuous miner
doing roof and rib bolting to support
the heading until crib and then after
crib again, and then out.

How big is the crew?

Our crew is comprised of 1 deputy, 1
electrical and 1 mechanical trade, a
trainee operator and 4 experienced

What'’s a funny story about work
that you can tell?

I fell over the other night (I was
perfectly fine) and I was on soft
ground that kept sinking under
me so I couldn’t get up...for the
next few nights the boys called me
Turtle.

How different is your job to what
you wanted to be when you were
a kid?

Growing up I wanted to be many
different things including a
farmer, a lawyer, a policeman and
more. So, I would say things turned
out pretty different.

What would your mum say about
you when you were a kid?

Maybe that [ was going tobe a
heartbreaker or something haha.

Family?

I only have myself, my mother and
my father in my immediate family.
What do you do in your downtime?

When did you start and what’s the operators. In my downtime I hit the gym,
ride been like? What's the best thing about ;\Iatch uplw1th mates and go out in
I first started in the industry in your job? ewca.st &
March 2011. Over the course of the The best thing about the job is the What is one thing about that
last 8 years I've had employment mateship. I mean, I've done a little you that)would surprise people
with many different companies with  bit of time in the open cut doing to know?
many different hours. During the a dump truck traineeship, but I'm very open and honest and
worst part of the mining downturn underground is definitely where I have nothing to hide. My favourite
I only worked 2 days a week ata belong. But yeah in underground colour is purple, if I could be
mine on care and maintenance, but mining there’s definitely strong any wild animal I'd be a tiger,
nowadays I work full time 4 nights a bonds. We have each other’s backs if my favourite public holiday is
week. the shit hits the fan. Australia Day, if I won big on lotto
What'’s a usual day at work entail? The worst thing? I'd dedlcite some of the r,r'loney

. . . towards “saving the bees” and
We turn up, get changed into our The worst thing is the heat in the making my own honey and I've
work clothes, put on our boots, belt panel. owned 4 Mazda's since my first car.

HUNTER VALLEY MINING

CHARITY,RUGBY.LEAGUE

KNOCKOUT . COMPETITION
- " -

To our local miners, event partners, team sponsors
and our volunteers thank you for making this
years event the biggest to date.

WAMBO WOLVES
and VALLEY VIXENS ate.
CROWNED 2019 CHAMPIONS Over $100,000 has been raised this year’s for the

community’s own Westpac Rescue Helicopter Service.

1800 155 155 | www.charityrugbyleagueday.com.au
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IT'S THAT HAIRY TIME OF YEAR AGAIN

WITH PROGRAMMED GETTING INVOLVED IN
MOVEMBER, RAISING AWARENESS FOR MEN'’S
HEALTH ISSUES ONE MO AND 1KM AT A TIME.

Since its birth in 2003, Movember has been
tackling prostate cancer, testicular cancer, mental
health and suicide prevention with the aim of
reducing the number of men dying prematurely by
25% by 2030.

With over 800 employees currently in the field,
Programmed are jumping on board again this year
in hopes of raising money for the important cause.
Issues around mental health are prevalent in the
industry and Programmed Customer Delivery
Manager, Joel Cribb says they are doing all they
can to support not only their workforce but also all
males within the business.

“Our guys deal with day to day issues - I think 1
in 3 phone calls at the moment that our team get

are around some sort of personal issue of mental
health,” said Joel.

With 9 males out of the Singleton branch growing
mo’s, 11 females doing the Move for Movember
challenge walking 100km’s and 8 people

from the industrial maintenance team out of
Muswellbrook getting involved, the Programmed
workforce are passionately coming together to
show their support for their mates. It's great to
see organisations like this band together for the
males of our industry.

“OUR CEO NICK FAIRBANK HAS GOT ON BOARD
AND DONATED $500 UPFRONT AND FOR

EVERY DOLLAR RAISED FOR THE INDUSTRIAL
MAINTENANCE TEAM THEY ARE GOING TO CHIP
IN A DOLLAR UP TO $500 AS WELL,” SAID JOEL.

There’s lots of ways to get involved in Movember,
meaning you don’t have to lose that beloved
moustache if you can’t bear the thought. You can
of course grow a mo to save a bro, move 60kms for
the 60 men lost to suicide each year or host a get-
together and raise much needed funds for men’s
health. There’s a way for everyone to get involved.

With men dying on average 6 years earlier

than women according to Movember research, I
encourage everyone to get involved in some way
this November 1 until November 30.

Take a good look at our before photo of the
Programmed team looking clean and tidy, because
come November there’s sure to be some interesting
styles. “No doubt it will be a laugh, there’s some
individuals in this business that haven’t been clean
shaven in 25 years,” said Joel.

“Dean has been with us for about 6 years now and
hasn’t been clean shaven - his daughter is about
18-19 and she has never seen him clean shaven
until now,” Joel added with a laugh.

JUMP ON BOARD AND SUPPORT THE PROGRAMMED TEAM'S GREAT INITIATIVE BY DONATING AT THEIR MOVEMBER LINK.

HTTPS://MOTEAM.CO/MOGRAMMED?MC=1

SUPER SANTA Celebration

MAKE SURE YOU SAVE THE DATE FOR THIS
YEAR'S GLENCORE UPPER HUNTER CHRISTMAS
SPECTACULAR ON SATURDAY DECEMBER 14TH.

This free live concert event is headlined

by Damien Leith and features plenty of local
singers and dancers performing all your
favourite Christmas carols.

Pre-show entertainment kicks off from 4pm at
the Muswellbrook Showground. This year’s new
venue has plenty of parking and easy access.

The Christmas Spectacular will play host to plenty
of activities for the kids with a free petting zoo,
face-painting and a jumping castle. You’ll also be
able to have your photo taken with Santa.

Take a break from the singing and browse
through local market stalls. You won’t be going
hungry either with plenty of food available for
purchase or bring along your own picnic with
your family and friends. But leave the booze at
home as this is an alcohol-free event.

For the first time ever, the Christmas Spectacular
will now have a fireworks display as part of

the celebrations thanks to Keldan Group. The
fireworks are scheduled for after 9pm.

Come along and not only will you have a great
time; you'll also be supporting the Muswellbrook
PCYC Food and Toy Appeal. Don’t forget your
blanket, sunscreen and insect repellent!

X

Cutting Edges
Equipment Parts

WE ARE THE LEADING SUPPLIERS
AND SPECIALISTS FOR...

¢ Dozer edges, grader

edges and GET for mining

and earthmoving

VISIT YOUR LOCAL
BRANCH OR CALL
US TO GET A

e Wear plate in standard
or custom made to
order packages

¢ Engine, machine
and wear parts

026543 2664

13 GLEN MUNRO RD MUSWELLBROOK NSW 2333
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BHP INVESTS IN

COMMUNITY KITCHEN

BHP’S LOCAL BUYING FOUNDATION HAS JOINED FORCES TO HELP FUND AND ASSIST
WITH THE DEVELOPMENT OF THE SINGLETON COMMUNITY TRAINING KITCHEN.

The BHP Local Buying
Foundation has partnered
with Singleton Business
Chamber, Singleton Shire
Council and Singleton
High School with funding
of $15,000 for the
important project.

This funding provides huge
opportunities for both VET
Hospitality students at
Singleton High School and
the wider community. With
a huge focus on improving
the opportunities for our
local youth, students are
able to use the facilities to
complete their required
practical hours to complete
their course.

“These students are
required to complete
70 hours each over the
course of their training

which is often difficult for
them to complete within
the Singleton Shire,”

said Singleton Business
Chamber President

Sue Gilroy.

The project includes a
café to be located at the
Singleton Civic Centre,
providing catering for
community events and
training programs.

FOUNDATION
CHAIRPERSON DEIRDRA
TINDALE SAID AT

THE HEART OF THE
FOUNDATION'’S VALUES
WAS A COMMITMENT

TO STRENGTHENING

THE CAPACITY AND
CAPABILITIES OF SMALL TO
MEDIUM BUSINESSES IN
THE REGIONS IT OPERATED
- NAMELY, THE MT

ARTHUR COAL FOOTPRINT
THROUGH THE SHIRES OF
MUSWELLBROOK, UPPER
HUNTER AND SINGLETON.
“THE FOUNDATION
SUPPORTS FUNDING FOR
THE IMPLEMENTATION

OF INITIATIVES WHICH
BUILD THE CAPACITY
AND CAPABILITY

OF BUSINESSES,”

SAID DEIRDRA.

“Supporting students as
they prepare for their
future careers is a great
investment in their
individual capability as well
as the skills they will offer
to future employers.”

Established in New South
Wales in 2016, the success
of the Local Buying Program
has made the Local Buying
Foundation’s capacity to

resource projects and sponsor

events possible. Initiated

by BHP, the program helps
small to medium businesses
more easily and directly
connect with the Mt Arthur
Coal operation.

‘AVE A LAUGH WITH

BUY ANY TORO MOWER AND YOU COULD
WIN THE PRICE OF YOUR MOWER BACK

The Singleton Community
Training Kitchen program
supported by BHP is sure

to provide continued
opportunities for the youth
and wider community

of Singleton.

PH 6571 1589
Single_to_nOuidoors

The manager of a factory is looking to make the factory
more cost efficient. He calls all of his employees to the
floor and tells them, “The first man to come up with a
great way for us to save money will get $5,000.”

A man in front quickly raises his hand. The manager asks
him, “That was quick, what’s your idea Tom?”

Tom swiftly replies, “Make it $2,000?”

THIS MONTH THE COMPLETE PARTS AND @ THE
COALFACE’S $500 COMMUNITY GIFT GOES THE
SINGLETON SENIOR TOUCH FOOTBALL ASSOCIATION.

After a few years in
hiatus, the Singleton
Senior Touch Football
competition is back

in business with the
Summer competition

now underway on

Monday nights. This local
competition is a great way
to have fun and stay fit for
touch footy fans.

Singleton Senior Touch

said that although no
more teams can enter
the Summer competition
it’s not too late for
players to join one of the
existing teams.

“If anyone is interested

in playing, we will try to
find them a team to join.
We will also be running a
Winter competition due to
start in March/April next

For more information visit their Facebook page -
Singleton Senior Touch Football Association or email
them at singleton.touch@yahoo.com

CLEARING THE PATH FOR AUSTRALIA’S RESOURCE INDUSTRY

HONESTY, INTEGRITY, SAFETY. NO COMPROMISE
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PROFESSIONALS IN

SUSTAINABLE

LAND CLEARING SOLUTIONS

SPECIALISING IN :
MINE SITES
SOLAR FARMS
POWER LINES
PIPE LINES

powner

Relationships creating success

WHAT WE OFFER

« Living in the Hunter Valley, close to maijor cities and beaches
« 4 panel roster — work every 2nd weekend
« Permanent employment on a competitive rate PLUS leave entitlements

« Excellent benefits program including discounted health insurance, salary
sacrifice options and discounts on travel/accommodation etc.

TRADES REQUIRED

AUTO ELECTRICIANS

« Auto Electrical trade qualification
« Air Conditioning trade qualification
+ Sound knowledge of CAT equipment is preferred

- Demonstrated experience in maintaining large scale earthmoving
equipment in a mining situation is preferred

DIESEL PLANT MECHANICS & ULTRA CLASS MECHANICS
+ Relevant Plant Mechanic/Mobile Plant trade with certificate of proficiency
with demonstrated experience working on mobile plant
+ Experience within an open cut mining operation

« Proven experience with Caterpillar, Hitachi, Liebherr, O&K and Komatsu
equipment

FITTERS, ELECTRICIANS & BOILERMAKERS

+ Proven Trade Skills
« Preferred experience working on Mine Site and CHPP

- « Ability to work in a team environment
i TYRE TECHNICIANS

Df EVerYthmg + Preferably a minimum of 2 years of Earthmover tyre fitting experience on
we do mine sites

« A certificate Il in Automotive Mechanical Tyre Fitting Heavy Cert AUR21913
rmﬂmhﬂd}mp‘m or equivalent
,,,:,t,ﬂ",.d:mm:m « A valid and current Drivers Licence
Through trusted relationships + A current WorkSafe forklift (HR) licence

iy

ﬁ&”"ﬂ"&mﬁ + Ability to undergo a National Police Check
customers to design, . . e el . .
i i Possess a high level of initiative and the ability to work well under pressure
infrastructure and faciities. + An understanding that safety is paramount, with a high attention to detail

to abide by site safety procedures

For further questions please contact Michael Bernard E: Michael.Bernard@downergroup.com

PLEASE NOTE Downer do not accept resumes via email and please ensure you attach copies of your Resume, Licences, Trade Papers/tickets
and proof of eligibility to work in Australia i.e. passport/birth certificate to your online application.
Notwithstanding the location of this position, all qualified Australian citizens and permanent residents from all locations are
encouraged to apply. We thank all applicants for their interest; however, only those under consideration will be contacted.



COMMUNITY @ THE COALFACE

THIESS, A MEMBER OF CIMIC GROUP, IS WORKING WITH CORRECTIVE SERVICES
INDUSTRIES (CSI) TO PREPARE INMATES AT ST HELIERS CORRECTIONAL CENTRE FOR
LIFE BEYOND THEIR SENTENCE.

Thiess engaged CSI at the PROJECT, HELPING THEM During the installation phase
local correctional centre to TO DEVELOP RELEVANT of the project, Thiess engaged
deliver bespoke, refurbished WORK SKILLS AND TRADE local Indigenous businesses
buildings at Thiess’ Hunter QUALIFICATIONS AND Blackrock Industries and
Valley operations through its CAPABILITY TO BECOME Bodycote Constructions.

St Heliers Gundi Program. FINANCIALLY INDEPENDENT  “This project is an example
The Gundi program was UPON RELEASE. of our commitment to

designed to build trade skills
and employment prospects
for Aboriginal inmates that

community participation and
an inclusive culture,” Social
Performance Manager Anthea

“From the outset the tangible
benefits for inmates and for
us was clear. The inmates

contribute to a reduction developed employability Craig said.
in adult reoffending in the skills and qualifications “It's developed the
local community. while delivering high-quality  employability, skills and
OVER 45 INMATES FROM customised products,” said qualifications of inmates and
THE GUNDI PROGRAM Thiess Operations Manager delivered quality customised
PARTICIPATED IN THE NSW Heather Parry. products for Thiess.”
“These are tangible outcomes
that demonstrate our
commitment to create

meaningful relationships that
deliver long-term sustainable
benefits in the communities
we live and work in.”

Quality Engineered Systems

Correct lubrication is the lifeblood of any machine. It keeps the moving parts
in good working conditions in order to provide the owner with excellent return
on their investment. As you plan for the future, let our experience guide your
success.

Lubrication Management | Flow Management | Fire Suppression

JSG Industrial Systems | www.jsgindustrial.com | 1300 277 454
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A HOLE LOT

OF MONEY

GLENCORE'S RAVENSWORTH MINE HAS RAISED AN INCREDIBLE
$85,000 FOR THE HUNTER PROSTATE CANCER SUPPORT GROUP AT
THEIR INAUGURAL CHARITY GOLF EVENT.

THIESS WAS RECENTLY
NAMED A FINALIST AT THE
2019 AUSTRALIAN MINING
PROSPECT AWARDS FOR ITS
COMMITMENT TO BUILDING
SKILLS AND OPPORTUNITIES
FOR ST HELIERS INMATES IN
THE HUNTER VALLEY.

Thiess has been actively
working with the Hunter
region community for more
than 25 years spanning
from social investment,

school-based traineeships,
apprenticeships,

local recruitment and
procurement and
participation in community-
led initiatives and events.

The mining industry can

play a large role in achieving
sustainable economic and
social progress. Thiess are
doing so by giving people a
second chance at life and
pushing for a bright future of
opportunity and growth.

Industrial Systems

Over 2 days in October, more than 200

Ravensworth employees, contractors and suppliers

headed to Cypress Lakes Golf Club to hit some
sticks for a great cause.

Ravensworth Operation Manager Tony Israel said

the event had a dual purpose. Not only was it a way

for the workforce and suppliers to be able to mix

together in a social environment and boost morale
and comradery, but it was about raising money for

a worthy charity.

“The Hunter Prostate Cancer Support Group are
affiliated with the Prostate Cancer Foundation of
Australia but offer support here on a local level
which was important to us. With a predominately
male workforce we have a greater risk of being
affected by prostate cancer, in fact we have an
employee here today struggling with the disease,”
said Tony.

TO HELP RAISE AWARENESS, MEMBERS FROM
THE HUNTER PROSTATE CANCER SUPPORT
GROUP INCLUDING PROSTATE CANCER
SURVIVORS AND NURSES, CAME ALONG ON
BOTH DAYS. MIKE SEDDON FROM THE HUNTER
PROSTATE CANCER SUPPORT GROUP SAID
THEY WELCOMED THE CHANCE TO SPEAK

TO ATTENDEES.

“It's vitally important to raise awareness. There
are about 800 men diagnosed every year in this
region. Most of them don’t even know where their
prostate is let alone getting regular screening, so
educating them is so important. We also want to
let them know there are groups like us there to
support them.”

“We are so thankful to Tony and his entire team at
Ravensworth, as well as all the sponsors. We don’t

get a great deal of fundraising, so this is _
going to have a huge impact. For some %
time we’ve been wanting to produce a

documentary on prostate cancer to raise

awareness in our region and this will allow us to

do that.”

The inaugural event was a resounding success
which Tony attributes to the hardworking team
that put it together and every single person who
was involved.

JRERE

“We are so pleased with how much money

we raised. We had 29 companies help with
sponsorship, donations, raffles, auctions and
prizes and I want to thank them all. Special
mention has to go to our Platinum Sponsor Tefol
and our Gold Sponsors MMS Engineering and
Parker,” said Tony.
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